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DIRECTORY  FOR  CORRESPONDENCE 

WHOM  TO  WRITE 

Inquiries  will  receive  prompt  attention  if  addressed  to  the  appropri- 
ate office  at  Elizabeth  City  State  University/  Elizabeth  City,  North 
Carolina  27909 

Academic  Affairs Academic  Dean 

Academic  Programs Academic  Dean 

Admissions Director  of  the  Office  of  Admissions  and  Records 

Admission  Brochures Director  of  Admissions 

Afternoon  and  Evening  Courses Academic  Dean 

Business  and  Financial  Affairs Business  Manager 

Career  Planning  and  Placement Director  of  Career  Counseling 

and  Placement 

Catalogs  University  Registrar 

Development Director  of  Development 

Entrance  Examinations Director  of  Guidance,  Counseling, 

and  Testing 

Evaluation  of  Academic  Credits University  Registrar 

Faculty  Appointments  and  Instruction Academic  Dean 

Federal  Programs Coordinator  of  Federal  Programs 

Financial  Aid Director  of  Student  Aid 

Five-College  Curriculum  Program Assistant  Academic  Dean 

General  Affairs,  Interests,  or  Information The  President 

Research Coordinator  of  Institutional  Research 

Records,  Transcripts,  and  Certification  Requirements University 

Registrar 

Registration  for  Courses University  Registrar 

Student  Affairs,  Activities,  Housing, 

Food  Services,  and  Welfare  .  .  .  Director  of  Student  Personnel  Services 

Summer  School Director  of  Summer  School 

Veterans  Affairs University  Registrar 

OFFICE  HOURS 

Administrative  offices  are  open  daily  from  8:00  a.m.  to  12:00  noon 
and  1:00  p.m.  to  5:00  p.m..  Monday  through  Friday,  except  on  legal 
holidays.  The  University  telephone  number  is  Area  Code  919,  335-0551. 
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ACADEMIC  CALENDAR  1970-1971 


1970 

August 

23-24  Faculty  Conferences 

23  Freshmen  and  New  Students  Report 

24  Freshman  Orientation  Begins 
27-29  Registration,  First  Semester 
31  Classes  Begin 

September 

7  Labor  Day 

8  Last  Day  for  Registration  Schedule  Changes 
15  Last  Day  for  Dropping  Courses 

October 

14-17       Mid-Semester  Examination  Period 

November 

25  Thanksgiving  Holidays  Begin  (2:00  p.  m.) 
30            Thanksgiving  Holidays  End  (8:00  a.  m.) 

December 

14-19       Final  Examinations,  First  Semester 

19  Christmas  Holidays  Begin  (12:00  noon) 

1971 

January 

4-6  Interim  Planning  for  Faculty  and  Staff 

7-9  Registration,  Second  Semester 

1 1  Classes  Begin 

18  Last  Day  for  Registration  and  Class  Schedule  Changes 

25  Last  Day  for  Dropping  Courses 


March 

9-13  Mid-Semester  Examination  Period 

13  Spring  Vacation  Begins  (12:00  noon) 

22  Spring  Vacation  Ends  (8:00  a.  m.) 

April 

8  Easter  Recess  (5:00  p.  m.) 

13  Easter  Recess  Ends  (8:00  a.  m.) 

26  Deadline  for  Applying  for  Student  Teaching  for  the  First 

Semester,  1971-72 

30  Deadline  for  Official  Clearance  for  Graduation  on  May  16, 

1971 

May 

3-5  Final  Examinations  for  Graduating  Seniors 

7  Deadline  for  Submission  of  Grade  Reports  for  Graduating 

Seniors 

10-15  Final  Examinations,  Second  Semester 

17  Deadline  for  Submission  of  Grade  Reports 

16  Commencement 

May 

24  Three-Week  Summer  School  Session  Begins 

June 

11  Three-  Week  Summer  School  Session  Ends 

14  Six- Week  Summer  School  Session  Begins 

July 

23  Six-Week  Summer  School  Session  Ends 


ACADEMIC  CALENDAR  1971-1972 


1971 

August 

22  Faculty  and  Administrative  Staff  Report 

22-23  Faculty  Conference 

22  New  Freshmen  and  Transfer  Students  Report 

23  Freshman  Orientation  Begins 
25  Upperclass  Students  Report 
26-28  Registration,  First  Semester 
30  Classes  Begin 

September 

6  Labor  Day 

7  Last  Day  for  Late  Registration 
7  Last  Day  for  Adding  Courses 

14  Last  Day  for  Dropping  Courses 

30  Deadline  for  Applying  for  Student  Teaching  for  Second 

Semester,  1971-72 

October 

13-16       Mid-Semester  Examination  Period 

November 

24  Thanksgiving  Holidays  Begin  (2:00  p.  m.) 
29  Thanksgiving  Holidays  Ends  (8:00  a.  m.) 

December 

13-18       Final  Examinations,  First  Semester 

18  Christmas  Holidays  Begin  (12:00  noon) 


1972 


January 

3  Faculty  and  Administrative  Staff  Report 

3-7  Departmental  Meetings  and  Planning 

10-13  Interim  Planning  for  Faculty  and  Staff 

1 1  New  and  Transfer  Students  Report 

12  Upperclass  Students  Report 
13-15  Registration,  Second  Semester 
17  Classes  Begin 

24  Last  Day  for  Registration  Schedule  Changes 

31  Last  Day  for  Dropping  Courses 


March 

14-18 
20 

April 

4 

May 

1 

15-20 

21 

29 

June 

16 
19 

July 

29 


Mid-Semester  Examination  Period 
Spring  Vacation  Begins  (8:00  a.  m.) 

Spring  Vacation  Ends  (8:00  a.  m.) 


Deadline  for  Official  Clearance  for  Graduation  on  May  21, 

1972 

Final  Examination,  Second  Semester 

Commencement 

Three-Week  Summer  School  Session  Begins 


Three- Week  Summer  School  Session  Ends 
Six-Week  Summer  School  Session  Begins 

Six-Week  Summer  School  Session  Ends 
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General  Information 
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I.  PROFILE— ELIZABETH  CITY  STATE  UNIVERSITY 

GENERAL  INFORMATION 
PHILOSOPHY  AND  PURPOSES 

Elizabeth  City  State  University  believes  that  the  essence  of  democracy 
is  faith  in  the  essential  worth  of  each  individual  human  being.  The 
foundation  upon  which  a  democracy  rests  is  its  schools.  The  thorough 
preparation  of  students  to  become  citizens  and  leaders,  then,  is  the 
chief  responsibility  which  must  be  assumed  by  a  developing  university. 

Since  our  democratic  way  of  life  relies  upon  the  reasoning  of  all  citi- 
zens to  determine  human  action,  there  must  be  a  literate  body  of 
citizens.  Mere  literacy,  however,  is  not  a  sufficient  safeguard.  It  is 
essential  to  have  not  only  well  informed  citizens  but  also  citizens  who 
are  willing  to  accept  the  responsibilities  of  community  living — citizens 
who  realize  that  our  American  society  is  a  changing  one  working 
toward  the  democratic  ideal.  The  "good  life"  requires  the  individual  to 
adjust  constantly  to  changing  socio-economic  conditions. 

By  declaration  and  organization,  the  major  purposes  of  this  Univer- 
sity are  the  total  development  of  good  citizens  and  the  preparation  of 
its  students  as  thoroughly-trained  and  professional  teachers  and  work- 
ers. These  purposes  emphasize  the  education  of  the  whole  person — 
mentally,  emotionally,  physically,  socially,  and  esthetically. 

The  University  program  of  instruction  rests  fundamentally  on  the 
idea  that  a  liberal  education  is  indispensable  for  generating  a  truly 
free  society.  Secondly,  it  rests  on  the  belief  that  means  of  acquiring 
special  competence — excellence  without  excuse — should  be  available. 

These  two  principles  go  hand  in  hand.  If  it  is  vital  that  students  take 
on  the  mental  habits  and  values  necessary  to  thoughtful  citizenship,  it 
is  also  important  that  every  student  be  able  to  acquire  a  sense  of  pro- 
fessional direction.  The  curriculum  must  be  structured,  then,'  so  that 
each  student  may  pursue  those  studies  which  promote  critical  thought 
about  man  and  his  environment  and/or  occupational  bent. 

Fundamental  to  the  realization  of  these  goals  is  the  continuous 
awareness  on  the  part  of  the  staff,  administrative  personnel,  and  faculty 
of  the  importance  of  providing  the  proper  atmosphere  for  intellectual 
development  of  qualified  students  and  maintaining  a  strong  faculty 
dedicated  to  scholarship  and  the  purposes  of  the  University.  Moreover, 
the  University  must  exist  as  a  model  community  which  breeds  a 
sensitivity  to  the  dignity  of  others  and  which  is  relevant  to  the  needs 
of  a  rapidly  changing  and  ongoing  society. 


4         ELIZABETH  CITY  STATE  UNIVERSITY 

OBJECTIVES 

In  order  to  implement  its  philosophy,  Elizabeth  City  State  University 
seeks  to  challenge  all  of  its  students 

1.  to  develop  a  functioning  philosophy  of  life  which  will  make  it 
possible  for  them  to  make  desirable  adjustments  to  life  situations; 

2.  to  develop  an  understanding  of  themselves  in  relation  to  others  in 
their  community,  the  state,  the  nation,  and  the  world; 

3.  to  develop  to  maximum  capacities  their  total  personalities,  in- 
cluding attitudes  and  interests  related  to  better  citizenship; 

4.  to  acquire  skill  in  the  communication  of  ideas  by  listening  to  and 
reading,  speaking,  and  writing  effectively  the  English  language; 

5.  to  develop  an  appreciation  of  and  a  respect  for  inherent  wisdom 
and  values  of  the  present  and  past  through  knowledge  and  dis- 
coveries, as  well  as  art  forms  of  their  own  and  other  cultures; 

6.  to  develop  a  fund  of  general  knowledge  about  mankind,  and 
specific  knowledge  in  their  individual  fields,  as  well  as  skill  in 
the  performance  of  their  chosen  work; 

7.  to  develop  the  skills  necessary  to  prepare  themselves  to  assume 
roles  of  responsible  members  of  the  professional,  social,  economic, 
political,  and  intellectual  community;  and 

8.  to  be  continuously  cognizant  of  new  knowledge  and  always  ready 
to  meet  the  challenge  of  new  ideas,  situations,  and  problems. 


LOCATION:  A  HISTORICAL  SETTING  OF  FAMOUS  PEOPLE  AND  EVENTS 

Elizabeth  City  State  University  is  based  in  Elizabeth  City  near  the 
sites  of  the  following  historical  events:  birth  of  the  first  white  child  in 
America,  on  Roanoke  Island;  home  of  the  person  thought  to  be  the 
first  black  woman  teacher  in  North  Carolina;  meeting  in  Pasquotank 
County  of  the  first  General  Assembly  of  North  Carolina;  gathering  of 
the  first  "Tea  Party"  in  America,  at  Edenton;  digging  of  the  first  major 
canal  (Dismal  Swamp)  in  America;  site  of  one  of  the  early  rebellions 
(Culpeper's)  against  British  rule;  flying  of  the  first  airplane  at  Kitty 
Hawk;  site  of  the  first  public  school  in  North  Carolina;  and  numerous 
other  historical  occurrences. 
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In  terms  of  mileage,  Elizabeth  City  is  only  45  miles  south  of  Virginia's 
Norfolk-Portsmouth  metropolitan  area;  55  miles  west  of  the  Atlantic 
Ocean,  the  famed  Outer  Banks,  where  farther  down  is  the  Hatteras 
National  Seashore  Park;  165  miles  east  of  Raleigh;  and  21 1  miles  north 
of  the  seaport  town  of  Wilmington,  where  the  battleship  USS  North 
Carolina  is  berthed.  From  a  broader  range,  in  terms  of  mileage,  the 
city  is  approximately  250  miles  south  of  Washington,  our  Nation's 
Capital,  500  miles  south  of  New  York,  300  miles  northeast  of  Charlotte, 
North  Carolina,  and  550  miles  northeast  of  Atlanta,  Georgia. 

Elizabeth  City,  home  of  the  International  Cup  Regatta,  is  but  three 
miles  from  the  world's  largest  Coast  Guard  Air  Base.  United  States 
Highways  17  and  158  make  the  city  and  the  University  easily  accessible 
to  automobile  and  bus  routes  from  all  points.  Piedmont  Airlines  and 
Trailways  Bus  Lines  serve  the  city.  Two  hotels  and  eight  motels  are 
always  open  to  accommodate  overnight  visitors. 


BRIEF  HISTORY:  IMPORTANT  MILESTONES  IN  THE  UNIVERSITY'S 
DEVELOPMENT 

Elizabeth  City  State  University  has  been  a  growing,  co-educational, 
undergraduate,  public,  state-supported  institution  since  its  inception 
on  March  3,  1891.  The  bill  to  establish  the  institution  was  introduced 
by  Hugh  Cale,  a  black  representative  from  Pasquotank  County,  as 
House  Bill  383  in  the  North  Carolina  General  Assembly  during  the 
1891  session.  Initially,  the  institution  was  created,  by  law,  as  a  normal 
school  for  the  specific  purpose  of  "teaching  and  training  teachers"  of 
the  black  race  "to  teach  in  the  common  schools"  of  North  Carolina.  It 
was  named  State  Colored  Normal  School  and  began  operation  on 
January  4,  1892,  with  a  budget  of  |900.00,  a  faculty  of  two  members, 
and  a  student  enrollment  of  23. 

In  1899,  the  institution  survived  a  statewide  effort  to  consolidate 
normal  schools  and,  during  the  same  year,  began  its  first  summer 
session.  The  school  was  moved  to  its  present  and  permanent  location 
on  September  9,  1912. 

The  institution  was  directed  under  the  skillful  and  dynamic  leader- 
ship of  five  presidents  from  1891  to  1968.  Each  of  these  administrators, 
with  inadequate  financial  support  but  with  the  sacrificial  efforts  of 
many  persons,  generated  change  and  growth  in  his  unique  way. 
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Peter  Weddick  Moore  (1859-1934),  who  held  the  title,  "Principal," 
guided  the  institution's  growth  from  his  appointment  in  1891  until  his 
retirement  on  July  1,  1928,  when  he  became  President-Emeritus.  He  was 
the  first  person  known  to  be  given  such  a  title  by  the  State  of  North 
Carolina.  During  his  37  years  at  the  helm.  Dr.  Moore's  leadership 
caused  the  School  to  grow  in  several  essential  areas.  The  curriculum 
was  expanded  from  elementary-  and  secondary-school  level  courses  to 
a  two-year  "normal"  course.  The  enrollment  was  increased  from  23  to 
355  students.  The  faculty  was  enlarged  from  two  to  fifteen  members. 
Moreover,  Dr.  Moore  was  able  to  add  needed  funds,  facilities,  and 
buildings  during  his  administration.  His  successful  efforts  gained  for 
him  the  high  regard  of  the  citizenry  and  produced  numerous  worthy 
alumni  of  the  School. 

John  Henry  Bias  (1879-1939),  who  became  the  second  president  on 
July  1,  1928,  had  been  Vice-Principal  of  the  School.  President  Bias, 
building  upon  the  foundation  laid  by  Dr.  Moore,  continued  to  empha- 
size both  the  academic  and  the  physical  growth  of  the  institution.  The 
Secondary-School  Department  was  discontinued  in  1931.  The  Institu- 
tion was  expanded  from  a  two-year  normal  to  a  four-year  teachers  college 
in  1937.  Its  name  was  officially  changed  to  Elizabeth  City  State  Teachers 
College  by  an  Act  of  the  North  Carolina  General  Assembly,  ratified 
March  30,  1939.  In  addition  to  the  purpose  of  "teaching  and  training 
teachers"  of  the  black  race  to  teach  in  the  common  schools  of  North 
Carolina,  a  second  purpose  was  added:  the  training  of  elementary 
school  principals  for  rural  and  city  schools.  With  new  buildings  and 
concomitant  expansion  of  curricular  possibilities  and  procedures,  the 
new  four-year  College  began  to  extend  its  boundaries  of  service  for 
those  whom  it  served.  Many  former  one-,  two-,  and  three-year  "normal" 
graduates  returned  and  completed  the  requirements  for  degrees.  Thus, 
the  first  Bachelor  of  Science  degrees,  in  Elementary  Education,  were 
'granted  by  the  College  to  26  graduates  in  May,  1939. 

The  North  Carolina  State  Department  of  Public  Instruction,  during 
the  administration  of  Dr.  Bias,  accredited  the  College  as  an  "A"-rated 
institution  and  entitled  its  graduates  to  receive  Class  "A"  teaching 
certificates.  Dr.  Bias  was  held  in  high  esteem  for  his  ability  and  skill 
in  conducting  the  affairs  of  the  institution  by  the  citizenry  and  increas- 
ing numbers  of  loyal  alumni.  He  died  on  July  15,  1939. 

Harold  Leonard  Trigg,  who  had  been  educationally  associated  with 
Presidents  Moore  and  Bias  for  more  than  a  decade,  became  the  third 
president  on  November  18,  1939.  World  War  II  prevented  a  material 
expansion  of  the  College  during  the  Trigg  administration.  Plans  were 
laid,  however,  for  physical  expansion  under  his  leadership.  His  efforts 
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and  skills  were  concentrated  in  strengthening  the  faculty  and  curricular 
offerings  of  the  institution.  As  it  had  been  President  Moore's  privilege 
to  observe  the  institution's  Twenty-fifth  Anniversary,  so  it  was  Presi- 
dent Trigg's  honor  to  lead  the  College  at  its  Fiftieth  Anniversary. 
After  adding  dimension  to  the  school  in  several  respects,  including 
the  aiding  of  students  through  the  medium  of  the  National  Youth 
Administration,  Dr.  Trigg  resigned  on  December  31,  1945. 

Sidney  David  Williams,  who  became  the  fourth  president  of  the 
College  on  January  1,  1946,  had  seized  as  dean  under  Presidents  Bias 
and  Trigg.  With  his  background  and  experience,  he  was  in  a  position, 
as  president,  to  maintain  continuity  in  developing  the  College.  During 
the  administration  of  President  Williams,  in  1948,  the  Association  of 
Colleges  and  Secondary  Schools,  an  organization  of  black  institutions, 
recognized  the  College  as  an  "A"-rated  institution.  A  "Vocational- 
Technical"  Program  was  organized  in  1957.  Growth  was  also  generated 
in  improving  the  physical  plant  as  well  as  in  curricular  matters.  Among 
the  new  facilities  realized  were  a  women's  dormitory,  a  teachers'  dormi- 
tory, a  physical  education  and  fine  arts  building,  an  infirmary,  a 
science  building,  several  cottages  for  staff  and  faculty  members,  and  an 
athletic  field.  After  a  29-year  association  with  the  College,  serving  suc- 
cessively as  Vice-Principal,  Dean,  and  President,  Dr.  Williams  retired 
on  August  S\,  1958. 

The  Board  of  Trustees  honored  Dr.  Williams  by  appointing  him 
President-Emeritus  of  the  University  on  September  16,  1969.  He  was 
the  second  President  of  the  institution  to  be  honored  with  this  distinc- 
tion. 

Walter  Nathaniel  Ridley,  who  served  in  higher  education  for  more 
than  two  decades  in  various  capacities,  including  a  deanship,  became 
the  fifth  president  on  September  1,  1958.  Dr.  Ridley  inherited  an 
institution  which  had  grown  from  one  small,  wooden  structure  to  24 
buildings;  from  tenancy  to  land-holdings  of  121  acres;  from  a  faculty- 
staff  of  two  persons  to  a  faculty-staff  of  69  persons;  and  from  an  en- 
rollment of  23  students  to  an  enrollment  of  approximately  400  students. 
Harnessing  the  thrust  of  six  decades  of  development,  the  College  as 
a  whole  began  reaching  for  and  attaining  new  heights  under  Dr. 
Ridley's  leadership.  Thus,  the  dreams  and  ideals  of  the  institution's 
leaders  and  personnel — from  Hugh  Cale  to  Sidney  Williams — were 
brought  closer  to  fruition. 

During  the  administration  of  Dr.  Ridley,  the  College  continued  to 
reflect  a  multi-dimensional  growth.  The  curriculum  offerings  were 
expanded  between  1959  and  1963  from  only  an  Elementary  Education 
major  to  12  additional  academic  majors.  Thus,  multi-choice  of  majors 
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with  concentrations  in  several  of  the  10  departments  of  instruction 
made  it  possible  for  students  to  receive  training  in  teaching  at  both 
the  elementary-  and  secondary-school  levels,  as  well  as  training  in  the 
non-teaching  areas  of  biology,  English,  chemistry,  mathematics,  history, 
and  sociology.  In  December,  1961,  the  College  was  elevated  from  the 
"approved"  list  to  full  membership  in  the  Southern  Association  of 
Colleges  and  Schools,  the  regional  accrediting  agency,  and  it  has  been 
successful  in  maintaining  its  membership  and  accreditation  since  this 
date.  In  1963,  the  name  of  the  institution  was  changed  by  an  Act  of 
the  North  Carolina  General  Assembly  to  Elizabeth  City  State  College. 
The  College  had  been  and  is  still  predominantly  a  teacher-training 
institution.  The  Vocational-Technical  Area,  which  was  established  in 
1957  to  provide  curriculums  in  Automobile  Mechanics,  Brickmasonry, 
Cosmetology,  Radio-Television,  and  Secretarial  Science,  was  discon- 
tinued in  August,  1964. 

It  was  Dr.  Ridley's  privilege  to  observe  Elizabeth  City  State  College's 
Diamond  Anniversary  in  1966.  The  College  had  advanced  to  a  stage  of 
physical  and  academic  development  from  which  it  could  point  with 
profound  pride  to  significant  growth  and  a  promising  future  based 
upon  foundations  already  laid. 

During  the  Seventy-fifty  Anniversary  Year,  provisions  were  completed 
for  various  concentrations  within  the  Elementary  Education  major, 
thus  strengthening  the  oldest  major  at  the  institution.  In  cooperation 
with  East  Carolina  University,  graduate  courses  were  offered  on  the 
campus.  A  pre-college  "Booster  Study  Program"  for  secondary-school 
graduates  was  instituted  as  another  effort  to  broaden  further  the  Col- 
leges's  program  of  services  to  the  citizens  of  North  Carolina  and  else- 
where. 

Expanded  facilities  had  matched  other  areas  of  growth  in  1966.  Land- 
holdings  of  the  College  had  been  increased  from  121  to  160  acres.  The 
plant  had  been  expanded  from  24  buildings  to  one  comprising  36 
brick  and  frame  buildings  for  instruction,  housing,  and  operation. 
Temporary  housing  for  men  was  added.  The  classroom  and  library 
buildings  were  completed.  Construction  was  begun  on  the  new  cafe- 
teria and  student  union  buildings.  Planned  campus  improvements  and 
expansion  also  included  a  physical  education  facility,  dormitories, 
faculty  housing,  improved  roads  and  walks,  and  underground  wiring. 
Improved  facilities  for  students  and  staff  were  accomplished.  The 
financial  aid  program  for  students  was  significantly  increased.  Faculty 
resources  were  substantially  upgraded,  in  keeping  with  the  increase 
in  financial  resources.  The  total  enrollment  reached  its  highest  peak — a 
total  of  1,013  students  in  1965-66.  The  Area  of  Education,  the  Academic 
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Area,  and  the  grouping  of  departments  under  each  were  discontinued 
on  July  1,  1967.  A  total  of  197  students,  the  largest  number  in  the 
history  of  the  institution,  graduated  with  degrees  in  1968,  making 
the  total  number  of  graduates  holding  degrees  more  than  3,400 
since  1939.  To  summarize,  all  of  these  revisions,  innovations,  and/or 
improvements  added  to  the  instructional  scope  and  services  of  the 
institution.  Following  this  period  of  vigorous  expansion  in  all  phases 
of  the  institution's  operations  under  his  leadership,  from  1958  to  1968, 
Dr.  Ridley  resigned  effective  June  30,  1968. 

Marion  Dennis  Thorpe  became  the  sixth  president  on  July  1,  1968. 
Like  his  predecessors,  he  brought  to  the  institution  experience  in 
higher  education,  including  an  assistant  directorship  with  the  North 
Carolina  State  Board  of  Higher  Education,  and  the  Vice-Presidency 
of  Central  State  University  in  Ohio.  His  being  a  native  North  Caro- 
linfan  and  a  product  of  its  educational  system  through  the  graduate 
level  gives  him  an  additional  "feel"  for  the  present  and  future  needs 
of  the  institution. 

Dr.  Thorpe's  administration  showed  immediately  a  vigorous  con- 
tinuance of  efforts  to  improve  the  University  academically  and  physi- 
cally. Among  these  efforts  have  been  additions  to  and  revisions  in  the 
administrative  and  secretarial  personnel;  the  employment  of  several 
experienced  faculty  members  with  doctorate  degrees;  an  innovative 
"catch  up"  program  for  all  freshmen;  greater  stress  on  action  in  insti- 
tutional development,  research,  and  placement;  and  increased  emphasis 
on  inter-institutional  cooperation.  Out-of-class  instructional  aid,  which 
is  provided  through  counseling-tutoring  of  all  freshmen  under  the 
Basic  Education  and  Enrichment  Program  (BEE),  has  been  offered 
since  the  1968-69  academic  year.  In  1969,  the  combined  Office  of 
Development  and  Research  was  divided  into  two  offices:  the  Office  of 
Development  and  the  Office  of  Institutional  Research.  An  Office  of 
Career  Counseling  and  Placement  was  established  in  1968.  A  kinder- 
garten class  was  instituted  under  the  Department  of  Education  in  the 
fall  of  1969. 

During  Dr.  Thorpe's  administration,  several  key  positions  also  have 
been  established  and  filled.  Among  these  are  the  following:  Assistant 
to  the  President,  Coordinator  of  Federal  Programs,  Director  of  Stu- 
dent Personnel,  Director  of  University  Center,  Director  of  Develop- 
ment, Assistant  Director  of  Development,  Administrative  Secretary  to 
the  President,  Psychometrist,  Assistant  to  the  President  for  the  Self- 
Study,  Central  Supplies  and  Bookstore  Manager,  University  Archivist- 
Historian,  and  Director  of  the  Office  of  Recruitment,  Admissions, 
Registration,  and  Records. 
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The  building  and  improvement  program  has  been  continued  with 
greater  momentum.  This  program  is  geared  towards  the  completion 
of  projects  authorized,  renovations  of  existing  structures,  acquisition 
of  additional  land,  and  planning  for  future  expansion.  Two  new 
dormitories,  one  for  men  and  one  for  women,  are  being  utilized  for  the 
first  time  during  the  1969-70  academic  year.  The  University  Center 
was  opened  for  operation  in  the  fall  of  1969.  The  new  cafeteria  was 
operated  by  the  institution  in  1968-69,  but  the  food  services  in  the 
cafeteria  and  University  Center  Snack  Bar  were  contracted  on  July  1, 
1969,  to  ARA-Slater,  a  private  food  service  corporation. 

Elizabeth  City  State  College  was  one  of  the  oldest  and  last  of  the 
public,  state-supported  institutions  in  North  Carolina  to  be  honored 
by  the  changing  of  its  name  from  "college"  to  "university."  Effective 
July  1,  1969,  the  College  became  Elizabeth  City  State  University 
through  Chapter  801  )f  the  1969  Session  Laws,  ratified  June  11,  1969. 
This  Act  and  Chapter  130  of  the  1969  Session  Laws  broadened  the 
purpose  and  scope  of  operations  in  the  then  78-year-old  institution. 

To  assist  Dr.  Thorpe  in  realizing  the  programmed  goals  of  the 
University  are  more  than  200  administrative  staff  and  faculty  members 
dedicated  to  "keep  on  pushing"  for  an  institution  and  program  of 
"excellence  without  excuse."  Thus,  Dr.  Thorpe  has  the  task  of  leading 
the  University  into  new  educational  dimensions  and  services  as  one 
of  North  Carolina's  regional  universities.  As  the  institution  moves 
towards  its  centennial,  it  is  firmly  dedicated  to  continue  to  build  upon 
the  foundations  already  laid  by  the  five  former  presidents  and  to  seek 
to  create  new  avenues  of  service  for  those  who  come  and  believe  in 
the  University's  motto,  "To  Live  Is  To  Learn." 


FACILITIES  OF  THE  UNIVERSITY 

The  University  has  approximately  160  acres  of  land.  Its  plant  com- 
prises 42  brick  and  frame  buildings  for  instruction,  operation,  and 
student  and  staff  housing.  Additions  to  and  renovations  of  buildings 
and  equipment  are  still  being  made.  Recently  completed  buildings 
include  two  dormitories  and  a  physical  education  facility  with  swim- 
ming pool. 

The  Administration  Biiildi?ig  is  a  new  function  of  the  former  library 
building,  a  structure  erected  in  1939,  which  acquired  an  addition  in 
1959,  and  which  was  renovated  again  in  1967  for  temporary  occupancy 
by  the  College  Union.  Renovations  in  1970-71  converted  the  building 
for  its  present  usage. 
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The  Ark,  a  frame  building,  renovated  and  equipped  in  1957,  was 
renovated  again  in  1965  for  wider  instructional  use.  The  Laboratory 
Nursery  and  Kindergarten  School  now  use  space  in  this  structure.  In 
addition,  students  deposit  and  receive  their  laimdry  in  this  facility. 

Bias  Hall  is  a  three-story  structure,  which  was  erected  in  1939,  re- 
novated in  1954  and  1964,  and  named  for  the  late  John  Henry  Bias, 
second  president.  It  houses  freshman  and  sophomore  women  students 
and  is  designed  for  a  normal  occupancy  of  134  students. 

Butler  Hall,  2l  three-story  dormitory  for  men,  was  erected  in  1924, 
renovated  in  1955  and  1964,  and  named  for  the  late  John  Henry 
Manning  Butler,  second  teacher  at  the  University.  In  1939,  additional 
wings  were  added,  thus  providing  for  the  normal  capacity  of  122 
students. 

Cale  Hall,  erected  in  1956  and  named  for  the  Honorable  Hugh 
Cale,  who  introduced  the  bill  to  establish  the  institution,  is  a  three- 
story  structure,  housing  senior  and  faculty  women.  It  accommodates 
42  students  and  eight  faculty  members. 

Doles  Hall,  completed  in  1956  and  named  for  John  Thomas  and 
Mary  DeLoatch  Doles,  former  faculty  members,  houses  junior  and 
senior  women.  It  is  a  three-story  structure  containing  reception  rooms, 
game  rooms,  a  kitchenette,  and  lounges.  Normal  capacity  is  provided 
for  72  students. 

Industrial  Arts  Building,  the  former  college  laundry  and  manual 
training  building,  was  renovated  in  1963  for  temporary  use  of  Indus- 
trial Arts  classes. 

Lane  Hall,  erected  in  1913  and  completely  renovated  in  1961,  is 
named  for  the  late  Frances  Lane  Bias,  wife  of  the  second  president. 
Formerly  the  cafeteria,  it  is  being  renovated  for  academic  usage. 

Lester  Hall,  completed  in  1951  and  named  for  Aurelius  P.  Lester, 
a  retired  professor  of  science  and  former  Registrar,  houses  most  science 
classes.  The  two-story  structure  contains  classrooms,  an  air-conditioned 
lecture  room,  laboratories,  offices,  and  a  darkroom  for  photography, 
as  well  as  storage  space. 

Moore  Hall,  erected  in  1927,  with  subsequent  alterations  in  1961 
and  1967,  is  a  two-story  building  named  in  honor  of  Peter  Weddick 
Moore,  first  president.  Academic  offices,  classrooms,  auditorium,  read- 
ing, language  arts  and  foreign  language  laboratories  are  housed  in 
this  facility.  The  1970-71  renovations  provided  additional  academic 
space  and  upgraded  the  structure,  which  was  expanded  in  1939. 
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Symera  Hall,  originally  the  first  dormitory  for  women  students,  is 
named  for  Symera  Raynor  Moore,  late  wife  of  the  first  president.  Com- 
pletely rebuilt  in  1949,  it  is  a  three-story  brick  building  designed  for  a 
normal  occupancy  of  104  students. 

West  Lodge,  completed  in  1960,  houses  freshman  men.  It  is  a  tem- 
porary structure  of  Quonset  design,  providing  normal  occupancy  of 
55  students,  with  one  main  and  two  smaller  lounges  and  office  space. 

Williams  Hall,  a  two-story  structure,  completed  in  1951,  with  re- 
novations in  1963-1964  and  1967,  and  named  for  Sidney  David  Williams, 
fourth  president  and  President-Emeritus,  is  a  combination  fine  arts 
and  physical  education  building.  The  first  floor  houses  the  Music 
Department  and  a  gymnasium  seating  1,500  persons.  Physical  Educa- 
tion classroom  and  office  spaces  are  on  the  first  and  second  floors. 
The  gymnasium  is  convertible  to  an  auditorium,  which  then  has 
a  seating  capacity  of  2,500  persons. 

Two  new  dormitories,  completed  in  1969-70,  are  designed  for  oc- 
cupancy by  176  women  and  124  men.  Of  brick  and  steel  construction, 
they  are  three  stories  high  and  contain  lounges,  study  rooms,  and 
communications  facilities. 

The  Farm,  consisting  of  75  acres,  now  serves  as  a  location  for  several 
staff  residences.  The  remainder  of  the  property  is  leased  for  farming. 

Hollowell  Drive,  the  campus  thoroughfare,  was  dedicated  February 
28,  1965,  in  honor  of  Miss  Isabella  Hollowell,  '95,  a  surviving  member 
of  the  institution's  first  class  and  benefactor  of  the  University.  The 
Drive  was  extended  in  1969. 

The  University  Center,  formerly  the  "Lighthouse,"  occupied  new 
quarters  in  May,  1969.  A  one-story,  air-conditioned  structure,  it  con- 
tains office  space,  a  snack  bar,  dining  and  game  rooms,  a  crafts  room, 
a  barbershop,  a  bookstore,  a  television  lounge,  meeting  rooms,  and 
other  auxiliary  facilities  to  implement  the  Center  program. 

The  Maintenance  Building  contains  carpentry,  paint,  and  plumbing 
shops  for  campus  maintenance,  and  the  office  of  the  Superintendent 
of  Buildings  and  Grounds.  It  was  completed  in  1959  and  improve- 
ments were  effected  in  1969. 

Faculty  and  staff  housing  consists  of  18  residences,  including  four 
brick  houses,  completed  in  1961. 

The  Tennis  Courts  provide  instructional  and  recreational  oppor- 
tunities for  students  and  staff  This  facility  is  used  also  for  inter- 
collegiate matches. 
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The  Physical  Education  Facility  is  a  two-story  brick  and  concrete 
structure  containing  a  swimming  pool,  facilities  for  dance  instruction, 
and  other  classroom  and  office  spaces. 

Other  buildings  and  grounds,  completed  for  use  in  1969-70,  include 
additional  parking  spaces,  storm  drainage,  underground  wiring,  and 
street  lighting. 

Among  former  structures  and  facilities  are  the  Art  Studio,  completed 
and  expanded  in  1959  and  razed,  March,  1969;  and  the  Quarterdeck, 
renovated  in  1964  and  through  a  portion  of  1969-70,  to  provide  tem- 
porary living  space  for  a  small  number  of  men. 


THE  G.  R.  LITTLE  LIBRARY 

The  G.  R.  Little  Library,  completed  in  1966  and  dedicated  on 
December  1 1 ,  the  same  year,  in  honor  of  the  late  George  Roscoe 
Little,  Sr.,  a  former  Board  of  Trustees  Chairman,  is  a  fully  air-condi- 
tioned, well  lighted,  comfortable,  two-level  structure.  It  contains  the 
Little  Theater,  library  offices,  study  carrels,  workrooms,  rooms  for 
instruction,  a  special  room  for  lectures  or  instruction,  a  listening  room, 
rooms  for  archives  and  reserve  books,  conference  and  seminar  rooms, 
a  room  for  the  Curriculum  Materials  Center,  and  a  special  room  for 
meetings  of  the  Board  of  Trustees. 

The  G.  R.  Little  Library  is  an  attractive  center  for  the  intellectual 
life  of  the  campus.  Its  primary  purpose  is  to  provide  the  book  and 
non-book  materials  needed  to  support  and  stimulate  classroom  in- 
struction and  programs  of  research.  As  an  integral  part  of  the  in- 
structional process,  the  resources  and  services  of  the  library  contribute 
significantly  to  the  total  educational  program  of  the  University. 

The  main  collections  are  approaching  69,600  books  and  bound 
periodicals,  to  which  about  5,000  volumes  are  added  annually.  There 
are  separate  collections  of  paperback  books,  pamphlets,  newspaper 
clippings,  microfilms,  films,  filmstrips,  slides,  and  both  tape  and  disc 
recordings.  The  two  most  distinctive  groups  of  materials  in  the  library 
are  the  P.  W.  Moore  Memorial  Collection  of  books  and  other  materials 
by  and  about  Afro-Americans,  and  the  Curriculum  Materials  Collec- 
tion, composed  of  items  related  to  pre-service  and  in-service  teaching. 
The  library  subscribes  to  800  selected  journals  and  magazines  and 
25  newspapers. 


14  tl.l/ABEI  H   CUV  SIAl  E   UNIVERSH  Y 

Open  stacks  afford  students  direct  access  to  all  books  and  periodicals, 
except  those  in  special  collections.  Through  the  cooperation  of  the 
staffs  of  the  Basic  Education  and  Enrichment  Program,  the  Department 
of  Modern  Languages,  and  the  Library,  freshmen  are  provided  ex- 
periences and  given  systematic  instruction  in  the  effective  and  efficient 
use  of  library  materials  so  that  books  and  libraries  may  contribute 
to  their  intellectual  development. 


THE  DATA  PROCESSING  CENTER 


The  Data  Processing  Center  was  initially  established  in  1963  and  re- 
established in  late  1968  with  the  installation  of  the  basic  unit  equip- 
ment. Its  facilities  also  have  been  expanded  to  assist  the  components 
of  the  institution  in  the  processing  of  administrative  work,  student 
records,  and  the  extension  of  teaching. 

To  upgrade  its  operation,  three  new  full-time  staff  members  and  a 
407-XAI  Computing-Accounting  Machine  with  multiplication  and 
division  features  were  added  in  1969.  This  machine  has  a  printing 
speed  of  150  lines  per  minute  and  120  characters  per  line. 

The  Data  Processing  Center  renders  services  to  the  University  in 
several  areas.  It  assists  the  administrative  officers  and  faculty  of  the 
University  in  the  applicability  of  data-processing  operations,  in  the 
performance  of  systems  analysis  required  in  program  development,  in 
designing  forms  for  computer-data  processing  uses,  and  in  the  evalua- 
tion of  the  effectiveness  of  data-processing  utilization.  Some  examples 
are  the  processing  of  student  grade  reports,  student  financial  reports, 
registration,  and  student  directory.  All  jobs  are  programmed  through 
the  wiring  of  control  panels. 

The  Data  Processing  Center  assists  the  Business  Education  Depart- 
ment in  the  practical  portions  of  Data  Processing  courses.  Materials 
for  lectures  are  made  available.  In-service  classes  are  conducted  perio- 
dically for  faculty  and  staff  members  who  wish  to  upgrade  their  knowl- 
edge of  data  processing.  The  staff  encourages  faculty,  staff,  and  stu- 
dents to  bring  their  research  problems  to  the  Center. 

The  Center  installed  an  IBM  360/20  Stand-Alone  Computer  on 
August  15,  1970. 

As  the  results  of  having  this  computer,  the  Center  hopes  to  have 
added  capabilities  which  will  help  to  simplify  the  complex  ways  of 
manipulating  data  in  teaching  students  the  languages  of  programming. 
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OFFICE  OF  DEVELOPMENT 

In  January,  1968,  the  University  established  the  Office  of  Develop- 
ment and  Research,  but  because  of  its  many  responsibilities,  the  Office 
was  reorganized  on  January  1,  1969,  and  became  known  as  the  Office 
of  Development,  with  a  director,  an  assistant  director,  and  a  secretary. 

The  functions  of  the  Office  of  Development  may  be  divided  into 
two  major  catergories;  namely:  (1)  the  coordinating  of  fund-raising 
activities,  alumni  affairs,  and  public  relations;  and  (2)  advising  and 
assisting  the  President  in  planning  and  executing  programs  necessary 
to  realize  the  goals  and  needs  of  the  University. 


THE  EDUCATIONAL  MEDIA  CENTER 

The  Educational  Media  Center,  which  was  originally  begun  as  an 
audio-visual  center  in  Lester  Hall  in  1951,  is  one  of  the  most  vital 
components  of  Elizabeth  City  State  University.  The  new  Center,  since 
1966,  which  is  located  on  the  second  floor  of  the  new  Classroom  Build- 
ing, may  well  be  regarded  as  a  vital  "pumping  station"  with  pipe 
lines  to  every  facility  within  the  University  to  convey  media  materials 
and  services.  The  layout  and  room  design  are  above  average  in  ap- 
pearance as  well  as  functional. 

Under  the  new  system  of  organization  within  the  Center's  function, 
four  distinct  areas  are  provided  for  the  University  community.  These 
four  areas  are  instruction,  production,  service,  and  research  within 
the  professional  field  of  educational  media. 

Services  are  rendered  to  adjacent  counties  and  communities  through 
academic  workshops  and  social  events. 

Anticipated  in  the  near  future  are  a  closed  circuit  TV  and  FM  radio 
station  in  the  new  University  Center  and  a  dial-access  retrieval  system 
in  the  G.  R.  Little  Library. 


OFFICE  OF  INSTITUTIONAL  RESEARCH 

The  Office  of  Institutional  Research  commenced  its  operation  as  a 
separate  office  with  a  coordinator  and  secretary'  on  January  1,  1969. 
This  office  is  considered  the  "watchman"  for  the  coordination  of  all 
significant  research  and  statistical  reports  for  the  University.  It  is 
directly  responsible  for  (1)  the  coordination  of  institutional  research 
as  a  means  of  bringing  together  data  on  the  history  and  development 
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of  the  University,  (2)  the  collection  and  codification  of  statistical  data 
relative  to  the  current  status  of  the  University,  (3)  the  preparation  of 
reports  required  of  the  University,  (4)  assisting  administrative  officers 
and  providing  necessary  information  and  data  analyses  for  making 
intelligent  decisions  and  planning  for  development,  and  (5)  furnishing 
to  agencies  institutional  information  or  reports  needed  by  them  relative 
to  the  long-  and  short-range  plans  of  the  University. 


ACCREDITATION  AND  MEMBERSHIPS 

Elizabeth  City  State  University  is  accredited  by  the  Southern  Asso- 
ciation of  Colleges  and  Schools,  the  North  Carolina  Association  of 
Colleges  and  Universities,  and  by  the  North  Carolina  State  Department 
of  Public  Instruction. 

In  addition  to  its  accreditation,  the  University  as  a  whole,  or  through 
components  of  it,  has  current  membership  in  the  following  professional 
and/or  learned  organizations: 

American  Council  on  Education 

American  Association  of  Collegiate  Registrars  and  Admissions  Officers 

American  Association  of  Colleges  for  Teacher  Education 

American  Association  of  State  Colleges  and  Universities 

American  Library  Association 

Associated  Collegiate  Press 

Association  of  College  Unions 

Association  of  Departments  of  English 

Association  of  Eastern  North  Carolina  Colleges 

Association  of  Teacher  Education  Institutions 

Central  Intercollegiate  Athletic  Association 

College  Entrance  Examination  Board 

College  Foundation,  Incorporated 

College  Placement  Council,  Incorporated 

Intercollegiate  Music  Association 

Intercollegiate  Press 

Music  Educators  National  Conference 

National  Association  of  College  Deans  and  Registrars 

National  Association  of  Intercollegiate  Athletics 

National  Association  of  Intercollegiate  Athletic  Directors 

National  Collegiate  Athletic  Association 

North    Carolina    Association    of   Collegiate    Registrars    and  Admissions 

Officers 

North  Carolina  Association  of  Colleges  and  Universities 

North  Carolina  Library  Association 

North  Carolina  Placement  Association 

Southeastern  Library  Association 

Southern  Association  of  Colleges  and  Schools 

Southern  Association  of  Collegiate  Registrars  and  Admissions  Officers 

The  College  Language  Association 
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ELIZABETH  CITY  STATE  UNIVERSITY  DOES 
NOT  DISCRIMINATE  IN  ADMISSIONS,  SER- 
VICES, EMPLOYMENT,  PROMOTIONS,  OR  SAL- 
ARIES BECAUSE  OF  OR  ON  THE  BASIS  OF 
RACE,  NATIONAL  ORIGIN,  COLOR,  SEX,  OR 
RELIGION. 


II.  STUDENT  LIFE,  ORGANIZATIONS,  AND  ACTIVITIES 


The  University  Center 

Student  Organizations- 
General  Regulations 

Student  Government 

raternities  and  Sororities 

Religious  Activities  and 
Organizations 

Cultural  Activities  and 
Events 

Student  Publications 

Honor  and  Recognition 

Societies 

Honor  Positions 

ECSU  Traditions 

Other  Organizations  and 
Activities 

Intercollegiate  Athletics 
Intramural  Sports 
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STUDENT  LIFE,  ORGANIZATIONS,  AND  ACTIVITIES 

The  University  community  is  a  liberal  environment  in  which  each 
student  is  regarded  as  a  citizen  who  participates  fully  in  demoncratic 
rights  and  liberties.  The  student  is  expected  to  assume  basic  responsibi- 
lities for  the  social  as  well  as  the  intellectual  aspects  of  his  life.  In 
making  the  assumption  that  each  student  is  matured,  the  administra- 
tive staff  and  faculty  believe  that  their  ultimate  responsibility  is  to 
provide  opportunities  for  students  and  to  assist  them  in  becoming 
well-adjusted,  useful,  adult  citizens.  Therefore,  the  University  operates 
with  a  minimum  of  social  rules  and/or  regulations  but  gives  attention 
to  all  aspects  of  student  life  on  the  campus.  The  University,  then,  is 
an  institution  for  students  who  are  committed  to  their  total  growth 
and  development  and  who  are  willing  and  able  to  carry  the  responsibi- 
lities that  accompany  living  and  learning  in  an  atmosphere  of  freedom 
and  self-direction.  Many  factors,  in  addition  to  the  formal  academic 
program,  contribute,  however,  to  the  personal  and  social  progress  of 
students. 

The  University  provides  numerous  organizations  and  activities  on 
the  campus  to  aid  students  in  developing  wholesome,  productive  lives. 
Each  student  has  a  wide  variety  of  choices  and  his  participation  is 
deemed  to  be  a  significant  factor  in  his  total  development. 


THE  UNIVERSITY  CENTER 

The  University  Center,  formerly  known  as  the  Lighthouse  College 
Center,  is  the  Student  Union  facility  on  the  campus.  The  Center  is  a 
newly-constructed,  modern,  air-conditioned  building  located  adjacent 
to  the  University  Cafeteria.  The  building  is  so  structured  as  to  make 
it  serve  both  as  an^  educational  center  for  out-of-class  activities  and  as 
a  service  center.  It  is  one  of  the  hubs  for  extra-curricular  and  voluntary 
activities  because  it  functions  as  the  social,  cultural,  and  recreational 
focus  of  campus  life.  It  serves  as  both  the  "community  center"  and 
the  "living  room"  of  the  University — the  place  where  on-campus  and 
off-campus  students  can  meet  and  establish  social  relationships,  parti- 
cipate in  individual  and  group  activities,  relax  or  rest,  and  use  out-of- 
class  time  in  meaningful  ways.  Moreover,  students  may  go  to  the 
University  Center  for  various  other  purposes;  for,  as  a  multi-purpose 
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center,  it  differs  from  other  buildings  on  the  campus  in  many  respects. 
For  the  most  part,  individuals,  both  students  and  staff-faculty  members, 
must  choose  to  go  voluntarily  to  the  Center.  Students  who  wish  to 
share  in  special  interest  activities  or  in  governmental  groups  have  an 
opportunity  to  assume  roles  of  responsibility  and  to  interact  with  their 
advisors,  instructors,  and  University  officials.  Thus,  participation  in 
extra-curricular  activities  on  a  purely  voluntary  basis  provides  all  mem- 
bers of  the  University  community  opportunities  to  know  and  under- 
stand each  other  better.  The  programs  and  displays,  which  are  provided 
through  the  Center  facilities,  aid  in  enhancing  the  character  of  the 
University  to  its  own  family,  alumni,  and  guests — to  all  of  its  various 
publics.  Since  the  University  Center  houses  educational  and  cultural 
programs  which  complement  other  academically  valued  programs  of- 
fered in  the  classrooms  and  other  stations  on  the  campus,  it  is  dynamic, 
organic,  vital,  and  alive. 

Since  1959,  the  Center  has  been  a  member  of  the  Association  of 
College  Unions,  and  all  union  programs  have  been  housed  within  the 
Center.  The  over-all  administrative  body  of  the  Center  is  the  Student 
Activities  Committee,  which  is  composed  of  elected  student  officers 
of  the  Center,  and  the  chairmen  of  the  Fine  Arts  Committee,  Forum 
Committee,  Hospitality  Committee,  Recreation  Committee,  and  Social 
Dance  Committee.  The  Student  Activities  Committee,  through  the 
medium  of  these  program  committees,  plans  cultural,  social,  and  re- 
creational programs  which  provide  opportunities  for  self-directed  acti- 
vities, thereby  enabling  students  to  develop  in  social  responsibility  and 
group  effectiveness,  under  the  supervision  of  the  Program  Director 
aAd  three  staff  assistants. 

The  University  Center  offers  the  following  services:  (1)  a  browsing 
room  with  television,  newspapers,  and  magazines;  (2)  a  game  room 
offering  cards,  pool,  dominoes,  checkers,  bingo,  chess,  scrabble,  crib- 
bage,  ping  pong,  and  music;  (3)  taped  music  which  may  be  played 
continuously;  (4)  a  snack  bar  offering  a  variety  of  sandwiches, 
soft  drinks,  other  refreshments,  and  music;  (5)  two  rooms  which 
may  be  reserved  for  meetings;  (6)  a  banquet  room  which  may  be 
reserved  for  dining  by  small  groups;  (7)  the  University  Bookstore, 
which  offers  for  sale  jackets,  sweaters,  emblems,  postage  stamps, 
and  other  articles,  in  addition  to  textbooks  and  regular  supplies; 
(8)  a  barbership,  which  is  in  operation  daily;  (9)  offices  for  staff  mem- 
bers of  the  Center  and  officers  of  the  Student,  Men's,  and  Women's 
Governments;  (10)  an  office  for  the  Public  Information  and  Communi- 
cation Specialist;  (11)  an  attractive  lounge  and  restrooms;  (12)  bulletin 
boards  to  keep  users  of  the  Center  informed  of  University  activities; 
and  (13)  a  parking  lot,  west  of  the  building. 
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STUDENT  ORGANIZATIONS-GENERAL  REGULATIONS 

Applications  for  New  Student  Organizations.  All  organizations  must 
be  approved  officially  by  the  University.  Applications  for  new  student 
organizations  should  be  submitted  first  to  the  Student  Government 
Association  for  initial  recommendation,  and  then  to  the  University 
Advisory  Council  for  final  recommendation  to  the  President  of  the 
University.  No  new  organization  may  be  established  without  complet- 
ing this  procedure. 

Meetings  and  Use  of  Facilities.  No  meetings  may  be  called  without 
proper  written  notice  and  sanction,  and  no  use  of  University  property 
may  be  made  without  prior  written  approval.  Official  forms  for  re- 
questing meetings,  activities,  and  use  of  University  facilities  may  be 
obtained  from  the  Office  of  the  Dean  or  the  Student  Personnel  Office. 

Special  Funds.  The  Business  Office  of  the  University  is  the  official 
depository  of  all  funds  of  departments  and  organizations.  All  depart- 
ments, student  organizations,  and  classes  which  charge  fees  for  activi- 
ties, collect  dues  for  membership,  or  call  upon  the  students,  faculty, 
or  public  for  contributions  are  responsible  to  the  Business  Office  for 
all  funds  collected  and  disbursed. 

Faculty  Advisors  and  Committees.  All  student  organizations  and 
activities  have  faculty  advisors.  In  addition,  certain  committees  give 
guidance  to  organizations,  such  as  the  Pan-Hellenic  Council  and  the 
Student  Activities  Committee  of  the  University  Center.  The  purpose 
of  these  advisors  and  advisory  groups  is  to  help  effect  more  meaningful 
experiences  for  members  of  student  organizations. 


STUDENT  GOVERNMENT 

The  Student  Government  Association  (SGA)  is  the  administrative 
group  which  represents  the  entire  student  body.  The  piirposes  of  the 
SGA  are  to  coordinate  student  activities  on  the  campus,  to  effect  a 
centralized  student  government,  to  promote  student-faculty  coopera- 
tion, to  provide  training  opportunities  in  democratic  procedure,  to 
develop  leadership,  and  to  promote  good  citizenship. 

The  Men's  Government  Association  and  the  Women's  Government 
Association  are  functioning  units  of  the  SGA,  and  work  primarily 
with  dormitory  living.  These  two  groups  coordinate  the  activities  of 
the  Dormitory  Councils,  which  are  organized  in  each  residence  hall 
for  the  purpose  of  improving  social  living  in  the  respective  dormitories. 
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The  four  classes  (Freshman,  Sophomore,  Junior,  and  Senior)  are 
also  organized  and  have  their  own  respective  officers,  committees, 
faculty  advisors,  and  judicial  functions. 

The  Presidents  of  the  Student  Government  Association,  the  Men's 
Government  Association,  and  the  Women's  Government  Association 
sit  on  the  University  Advisory  Council.  The  Vikings'  Handbook  con- 
tains additional  details  concerning  the  organizations  and  activities  of 
the  Student  Government  Association  and  its  component  groups. 


FRATERNITIES  AND  SORORITIES 

Four  national  fraternities  and  four  national  sororities  have  chapters 
at  the  University.  These  organizations  aim  to  promote  high  ideals  of 
groups  of  students  with  similar  interest.  Membership  is  by  selection. 

The  fraternities  are  Alpha  Phi  Alpha  (Beta  Zeta  Chapter),  Kappa 
Alpha  Psi  (Epsilon  Alpha  Chapter),  Omega  Psi  Phi  (Lambda  Gamma 
Chapter),  and  Phi  Beta  Sigma  (Gamma  Rho  Chapter). 

The  sororities  are  Alpha  Kappa  Alpha  (Delta  Theta  Chapter),  Delta 
Sigma  Theta  (Delta  Chi  Chapter),  Sigma  Gamma  Rho  (Delta  Tau 
Chapter),  and  Zeta  Phi  Beta  (Alpha  Gamma  Chapter). 

The  Pan-Hellenic  Council  serves  as  the  coordinating  body  between 
the  University  and  these  Greek-letter  fraternities  and  sororities. 


RELIGIOUS  ACTIVITIES  AND  ORGANIZATIONS 

The  program  of  religious  activities  at  the  University  is  non-sectarian 
and  students  participate  on  an  entirely  voluntary  basis.  It  concentrates 
on  basic  ethical  standards,  principles  of  wholesome  relationships,  de- 
sirable behavior  patterns,  and  a  sound  philosophy  of  life. 

With  the  Office  of  Religious  Activities  as  the  coordinating  agency, 
the  University  provides  numerous  opportunities  and  outlets  for  stu- 
dent-faculty-staff involvement  in  a  variety  of  enriching  and  personality- 
developing  activities.  Among  these  are  the  United  Campus  Religions 
Fellowship  (UCRF),  the  Student  Christian  Association  (SCA),  the 
University  Sunday  School,  the  Sunday  Vesper  Hours,  the  Dormitoiy 
Vanguards,  and  other  functional  units. 
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The  capstone  of  religious  activities  during  the  course  of  the  year  is 
Religious  Emphasis  Week  held  during  the  second  week  in  March. 
With  a  distinguished  guest  minister  and  speakers  participating,  a 
comprehensive  and  diversified  agenda  is  presented,  including  sermons, 
lectures,  discussions,  music,  drama,  social  hours,  exhibits,  and  screen 
productions — all  designed  to  enhance  the  total  religious  experience 
of  all  members  of  the  University  family. 

Both  as  a  matter  of  additional  personal  involvement  and  of  further 
enhancing  healthy  University-community  relations,  students  are  en- 
couraged to  attend  the  local  churches  of  their  choice  and  to  identify 
themselves  with  the  activities  of  these  churches.  Several  congregations 
assist  in  making  facilities  available  for  transporting  students  to  and 
from  church  services  in  the  community. 


CULTURAL  ACTIVITIES  AND  EVENTS 

The  University  Calendar.  To  provide  for  the  cultural  growth  of 
students,  the  University  sponsors  a  series  of  cultural  events  and  public 
programs  which  are  scheduled  in  the  University  Calendar.  This  series 
consists  of  musical  concerts  and  recitals,  dance  and  dramatic  perfor- 
mances, convocations  and  assemblies,  art  and  other  exhibitions,  and 
similar  programs  of  a  cultural  and  educational  nature. 

Coyivocations  and  Assemblies.  Formal  convocations  and  assemblies 
include  the  Freshman  Candlelighting  Service,  the  Fall  Opening  Con- 
vocation, Founders  Day,  Leadership  and  Creativity  Convocation,  Hon- 
ors Night,  Awards  Day,  Baccalaureate,  and  Commencement.  Informal 
assembly  programs  are  usually  scheduled  on  Thursdays,  averaging 
approximately  two  per  month. 

The  Lyceum  Series.  This  series  brings  to  the  campus  a  schedule  of 
outstanding  cultural  attractions,  many  featuring  nationally-known 
artists,  performing  groups,  and  speakers. 

The  Fine  Arts  Festival.  Presented  each  spring,  the  annual  Fine  Arts 
Festival  offers  a  week  of  varied  cultural  activity,  highlighting  art, 
drama,  dance,  music,  literature,  and  art  films. 

Art  Exhibitions.  The  Art  Department  schedules  a  series  of  art  exhibi- 
tions, which  are  held  on  and  off  campus  throughout  the  year.  These 
exhibits  feature  works  by  both  students  and  faculty  of  the  Art  Depart- 
ment. The  work  of  one  prominent  guest  artist  is  displayed  each  year 
as  a  regular  feature  of  the  Fine  Arts  Festival. 


26         ELIZABETH  CITY  STATE  UNIVERSITY 

Motion  Pictures.  Movies  are  brought  to  the  student  body  on  an 
average  of  once  a  week.  Since  this  project  is  supported  only  in  part  by 
Student  Activity  Funds,  a  small  admission  charge  is  made. 

Performing  Musical  Groups.  The  University  emphasizes  student  par- 
ticipation in  musical  organizations  for  personal  and  social  development, 
as  well  as  for  creative  recreation.  Any  student  may  choose  to  participate 
in  one  or  more  of  the  following  organizations,  depending  upon  his 
individual  interests,  skills,  and  talents:  Marching  and  Concert  Bands, 
University  Choir,  Brasswind  Ensemble,  Woodwind  Ensemble,  Vocal 
Ensemble,  Collegians  (Dance  Band),  and  Sunday  School  Choir.  In 
addition,  students  participate  in  musical  as  well  as  other  programs 
of  local  churches.  The  University  is  a  charter  member  of  the  Inter- 
collegiate Music  Association. 

Student  Music  Educators  National  Conference.  Student  Chapter  No. 
374  of  the  Music  Educators  National  Conference  (MENC)  is  a  pro- 
fessional organization  open  to  music  majors  and  minors.  Its  purposes 
are  to  broaden  and  enrich  the  musical  experiences  of  its  constituents 
and  to  engage  in  worthwhile  projects  benefitting  the  University  com- 
munity. 

University  Players.  This  organization  is  open  to  all  students  who  are 
interested  in  dramatics.  The  Players  usually  present  one  full-length 
play  each  semester,  as  well  as  several  one-act  plays  and  shorter  pro- 
grams throughout  the  school  year.  The  productions  and  other  activities 
of  the  Players  are  presented  in  the  Little  Theatre,  located  in  the  G.  R. 
Littl-e  Library. 

Modern  Dance  Group.  This  group  is  composed  of  young  men  and 
women  who  are  interested  in  modern  creative  dancing.  Several  perfor- 
mances are  held  throughout  the  school  year,  with  a  dance  recital  as  the 
final  activity. 


STUDENT  PUBLICATIONS 

The  Compass  is  the  student  newspaper.  Published  at  regular  in- 
tervals, it  aims  to  provide  an  organ  of  information  that  will  present 
news  about  and  of  interest  to  students,  alumni,  faculty,  staff,  and 
patrons  of  die  University.  In  addition,  it  serves  as  a  medium  of  student 
opinion  and  encourages  efforts  in  journalism. 

The  Viking  is  the  University  yearbook.  It  is  edited  by  students, 
under  faculty  supervision,  and  provides  experience  in  journalism  and 
photography. 
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The  Vikings'  Handbook,  issued  by  the  Student  Government  Asso- 
ciation, contains  information  concerning  the  ideals,  purposes,  services, 
activities,  rules,  and  regulations  of  the  University,  as  a  personal  guide 
for  all  students.  It  also  includes  the  constitution  of  the  Student  Govern- 
ment Association. 

Musical  Vignettes,  a  musical  newsletter  containing  news  about  music, 
faculty,  students,  alumni,  and  music  organizations,  is  published  by  the 
local  chapter  of  Music  Educators  National  Conference  (MENC). 


HONOR  AND  RECOGNITION  SOCIETIES 

Chapters  of  five  societies,  which  recognize  high  scholarship  and 
standards,  are  on  campus. 

Alpha  Kappa  Mu  (Alpha  Kappa  Chapter)  is  an  honor  society  open 
to  qualified  students  of  all  departments  of  the  institution.  Its  purposes 
are  to  promote  high  scholarship,  to  endorse  sincere  and  zealous  en- 
deavor in  all  fields  of  knowledge,  to  cultivate  a  high  order  of  personal 
living,  and  to  develop  an  appreciation  for  scholarship  in  others. 

Alpha  Phi  Gamma  (Delta  Rho  Chapter)  is  a  recognition  society  in 
journalism. 

Beta  Beta  Beta  (Eta  Chi  Chapter)  is  a  recognition  society  for  stu- 
dents in  the  biological  sciences. 

Kappa  Delta  Pi  (Kappa  Delta  Chapter)  is- an  honor  society  for  stu- 
dents in  education. 

Sigma  Rho  Sigma  (lota  Chapter)  is  a  recognition  society  for  students 
in  the  social  sciences. 


HONOR  POSITIONS 

Several  honor  positions  have  been  established  at  the  University.  The 
Bearer  of  the  Mace  is  the  graduating  male  student  with  the  highest 
academic  average.  Honor  Marshals  are  Freshman,  Sophomore,  and 
Junior  students  chosen  to  serve  at  graduating  exercises  in  recognition 
of  their  having  achieved  the  highest  academic  attainment  for  the  year. 

Students  chosen  for  listing  in  Who's  Who  in  American  Colleges  and 
Universities  are  selected  from  profiles  of  Juniors  and  Seniors  sub- 
mitted by  faculty  and  students  and  approved  by  the  University  Advi- 
sory Council  as  nominees  from  the  institution. 
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ECSU  TRADITIONS 

Newcomers  to  Elizabeth  City  State  University  will  come  in  contact 
with  a  number  of  traditions.  The  University  takes  pride  in  these 
activities  and  gladly  shares  them  with  any  person  who  becomes  a 
member  of  the  University  family.  Each  student  who  enrolls  at  the 
University  is  invited  to  take  part,  either  as  a  participant  or  as  an 
observer,  in  all  ECSU  Traditions.  These  Traditions  are  the  (1)  Candle- 
lighting  Service,  (2)  Freshman  Talent  Show,  (3)  Sadie  Hawkins  Day, 
(4)  Pre-Christmas  Ball,  (5)  Christmas  Tree-Lighting  Ceremony,  (6) 
Christmas  Choir  Concert,  (7)  Coronation  Ball,  (8)  College  Day,  (9) 
Women's  and  Men's  Weekends,  (10)  Awards  Day,  (11)  Honor's  Night, 
(12)  Initiations  by  Fraternities  and  Sororities,  and  (13)  Founders  Day. 


OTHER  ORGANIZATIONS  AND  ACTIVITIES 

Descriptions  of  all  approved  student  organizations  are  provided  in 
the  Vikings'  Handbook.  Other  groups  functioning  on  campus,  exclud- 
ing those  described  above,  are  as  follows: 

Art  Guild 
Aware 
,     Cheering  Squad 
Drill  Team 
Groove  Phi  Groove 
English  Club 

Industrial  Arts  Majors  Club 
Majorettes 

NAACP  Student  Chapter 
Phi  Beta  Lambda  (Eta  Sigma  Chapter) 
(Future  Business  Leaders  of  America) 

Physical  Education  Majors  Club 
Social  Science  Club 
Student  National  Education 

Association  (SNEA — P.  W.  Moore  Chapter) 
Students  of  Science  Club 
Thalia  Sorosis  Club 
Usher's  Guild 
Veteran's  Club 
Iota  Phi  Theta 
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INTERCOLLEGIATE  ATHLETICS 

Students  who  are  both  academically  and  athletically  bent  and  who 
are  interested  in  participating  in  a  strong,  ongoing,  really  alive  inter- 
collegiate athletic  program  will  find  such  a  program  at  Elizabeth 
City  State  University.  The  University  offers  a  broad  and  extensive 
intercollegiate  athletic  program  of  sports  under  the  guidance  of  the 
Athletic  Committee  and  the  Director  of  Athletics.  Participation  in 
amateur  athletics  is  encouraged  as  an  important  phase  of  the  total 
education  program  of  the  University.  Athletics  are  structured  at  the 
University  for  the  primary  purpose  of  participation  by  and  entertain- 
ment for  students  and  staff-faculty  members;  therefore,  athletic  teams 
are  developed  not  only  to  win  games  but  also  to  motivate  and  promote 
profound  interest  in  true  sportsmanship,  clean  competition,  leadership, 
character,  desirable  attitudes,  physical  fitness,  and  self-expression. 

The  University  maintains  membership  in  the  Central  Intercollegiate 
Athletic  Association  (CIAA),  the  National  Collegiate  Athletic  Associa- 
tion (NCAA),  and  the  National  Association  of  Intercollegiate  Athletics 
(NAIA).  The  University  competes,  through  these  associations,  with 
other  member  institutions  in  basketball,  football,  tennis,  track,  and 
wrestling.  All  students  who  meet  association  eligibility  regulations  may 
become  candidates  for  athletic  teams.  A  member  of  an  athletic  team 
may  not  represent  the  University  if  he  is  on  academic  or  disciplinary 
probation. 

Because  of  outstanding  performance  at  the  local,  state,  district,  and 
national  levels  of  both  the  basketball  and  football  teams,  athletics 
have  brought  nationwide  recognition  and  honors  to  Elizabeth  City 
State  University.  For  the  past  two  years,  the  football  team  has  been  a 
strong  contender  for  the  CIAA  Championship  title  and  has  ranked 
exceptionally  high  nationally  among  small  colleges.  The  football  team 
ranked  fourth  place  in  1968  and  second  place  in  1969  in  CIAA  com- 
petition. In  the  College  Division  of  the  NAIA,  the  football  team  ranked 
twenty-fourth  place  in  1968  and  eighteenth  place  in  1969.  The  football 
coach  was  named  "CIAA  Coach  of  the  Year"  in   1968  and  in   1969. 

The  1968-1969  basketball  team,  the  best  in  the  history  of  the  insti- 
tution, was  the  CIAA  Tournament  Champions,  CIAA  Visitation 
Champions,  NAIA  District  29  Champions,  Phiblant  Christmas  Tour- 
nament Champions,  College  of  Charleston  7  ip-Off  Tournament  Cham- 
pions, and  fourth  in  NAIA  National  Championship  competition.  In 
1969,  three  basketball  players  achieved  All  CIAA  Tournament  honors; 
one,  all  CIAA  honors;  one,  ALL  NAIA  District  29  honors;  two,  all 
NAIA  National  Tournament  honors;  and  one,  ALL  American  NAIA 
honors.  The  basketball  coach  was  named  "CIAA  Coach  of  the  Year," 
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"Most  Outstanding  CIAA  Tournament  Coach,"  and  "NAIA  Coach  of 
the  Year."  The  basketball  team  ended  the  season  as  the  CIAA  Cham- 
pions of  the  Southern  Division,  in  third  place  in  CIAA  Tournament 
competition,  and  in  second  place  in  NAIA  District  29  competition 
in  1970. 

Several  players  from  both  basketball  and  football  squads  have  been 
drafted  by  the  National  Basketball  Association,  the  American  Basket- 
ball Association,  and  the  National  Football  League  and  now  play 
professional  sports. 

The  wrestling  team,  one  of  the  few  found  on  the  campuses  of 
predominantly  black  institutions,  has  been  individual  CIAA  Cham- 
pions three  times,.  The  team  won  the  NAIA  District  29  Team  Cham- 
pionship in  1969-70. 


INTRAMURAL  SPORTS 

The  University  also  maintains  an  extensive  program  of  intramural 
sports  under  the  direction  of  the  Department  of  Physical  Education. 
Participation  in  intramural  athletics  is  voluntary  and  no  credit  is 
given,  but  the  intramural  program  provides  opportunities  for  both 
individual  and  group  competition  in  many  of  the  sports  in  which 
formal  instruction  is  given  during  physical  education  classes.  All  stu- 
dents are  encouraged  to  participate  in  the  intramural  program  to 
benefit  from  physical  exercise,  to  develop  good  sportsmanship  and 
self-reliance,  and  to  gain  experience  in  group  participation  and  com- 
petition. Among  the  intramural  activities  are  archery,  badminton, 
basketball,  gymnastics,  horseshoes,  softball,  speedball,  swimming,  track, 
and  volleyball.  Schedules  of  games  are  arranged  from  season  to  season 
in  a  variety  of  sports. 


III.  STUDENT  PERSONNEL  SERVICES 


Offices  and  Roles  of  the 
Directors  of  Student  Personnel 

Services 

Housing 

Laundry  Service 

Post  Office 

University  Bookstore. 

Security 

.    Food  Services - 

University  Health  Center 

Counseling  Center 

Orientation  of  New  Stu- 
dents to  University  Life 

Career  Counseling  and 
Placement 

The  Student  Citizen 

Automobiles 

Visitors 

Telephone  Service 

Information  Directory 
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STUDENT  PERSONNEL  SERVICES 


Student  Personnel  Services  at  Elizabeth  City  State  University  are 
structured  to  facilitate  the  adjustment  of  students  to  the  academic  and 
non-academic  environment  of  the  campus.  The  central  purpose  of  the 
Student  Personnel  Services  Program  is  to  create  and  promote  the  kind 
of  environment  in  which  students  may  develop  into  mature,  well- 
balanced  citizens,  self-disciplined  and  aware  of  the  life-long  process  of 
education  and  individual  fulfullment.  The  Student  Personnel  Services 
Program  is  designed  to  foster  student  initiative,  student  responsibility, 
and  the  rights  of  students  to  plan  and  execute.  The  program  provides 
opportunities  for  involvement,  for  creativity,  for  innovation,  for  accom- 
plishment, and  for  a  climate  which  is  conducive  to  intellectual  stimu- 
lation and  growth,  happiness  and  work,  and  the  maximum  development 
of  each  student.  It  also  provides  special  services  for  those  students  who 
meet  academic  and  non-academic  difficulties  they  cannot  resolve 
themselves  without  guidance  and  counseling  from  trained  and  experi- 
enced personnel. 

The  University  Student  Personnel  Sei'vices  Program  is  conducted 
by  the  Director  of  Student  Personnel  Services,  the  Associate  Director 
of  Student  Personnel  Services  for  Men,  the  Associate  Director  of  Stu- 
dent Personnel  Services  for  Women,  the  Director  of  Testing,  Counsel- 
ing and  Guidance,  the  Director  of  Career  Counseling  and  Placement, 
the  Director  of  the  University  Center,  the  Director  of  Student  Aid,  the 
University  Physician  and  Supervisor  of  Health  Services,  and  the  Di- 
rectors, Counselors,  and  Advisors  of  Residential  Halls  and  their  assis- 
tants. 

The  person  who  is  directly  responsible  for  the  direction  and  super- 
vision of  Student  Personnel  Services  is  the  Director.  The  Director  of 
Student  Personnel  Services  is  concerned  with  the  education  and  welfare 
of  students  as  affected  by  all  aspects  of  the  total  University  program.  He 
coordinates  and  supervises  the  non-academic  areas  of  student  life,  organ- 
izations, functions,  and  affairs,  as  well  as  the  various  programs,  offices, 
centers,  and  personnel  under  his  direction.  The  major  goals  of  the 
Director  and  his  personnel  include  the  (1)  creation  of  a  favorable  en- 
vironment for  student  learning;  (2)  personalization  of  the  educative 
process;  (3)  encouraging  of  self-discipline,  self-direction,  and  purpose  on 
the  part  of  each  student;  and  (4)  fostering  of  respect,  brotherhood,  and 
unity  among  students  and  faculty.  In  other  words,  the  Director  of  Stu- 
dent Personnel  Services,  assisted  by  members  of  his  staff  and  appointed 
committees,  administers  programs  involving  admission,  orientation, 
counseling,  housing,  food,  health,  financial  aid,  placement,  and  other 
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services  which  influence  the  adjustment  of  students  to  the  University 
community.  Many  of  these  services  are  described  in  this  section.  Others, 
which  are  broader  in  nature  and  scope,  are  described  in  separate 
sections. 


OFFICES  AND  ROLES  OF  THE  DIRECTORS  OF 
STUDENT  PERSONNEL  SERVICES 

The  Offices  of  the  Director  and  Associate  Directors  of  Student  Per- 
sonnel Services  are  located  in  the  Student  Personnel  Services  Building. 
The  directors  are  available  to  assist  new,  transfer,  returning,  and  con- 
tinuing students  with  individual  and  group  problems,  in  planning 
orientation  activities,  and  in  helping  students  to  understand  the  rules, 
policies,  and  regulations  pertaining  to  student  life  and  conduct. 

The  Associate  Director  of  Student  Personnel  Services  for  Men  as- 
sists the  Director  in  administering  the  Student  Personnel  Services 
Program  and  with  organizing  and  coordinating  services  which  are 
specifically  related  to  male  students.  He  concerns  himself  particularly 
with  the  organizations  and  activities  related  to  the  men's  dormitories, 
serves  as  advisor  to  the  Men's  Government  Association,  and  supervises 
the  directors  in  the  men's  dormitories. 

The  Associate  Director  of  Student  Personnel  Services  for  Women 
assists  the  Director,  with  programs  and  counseling  of  female  students 
and  in  executing  the  total  program  of  Student  Personnel  Services.  She 
also  serves  as  advisor  to  the  Women's  Government  Association,  imple- 
ments a  program  for  junior  counselors,  supervises  the  directors  and 
hostesses  in  the  women's  dormitories,  and  assists  the  Director  of  Stu- 
dent Aid  in  counseling  students  with  regard  to  privately-endowed  loan 
funds  of  the  University. 


HOUSING 

Elizabeth  City  State  University  is  primarily  a  residential  institution. 
The  majority  of  the  students  must  live  in  the  eight  residence  halls, 
three  for  men  and  five  for  women,  on  campus  due  to  limited  off- 
campus  housing  accommodations.  Nevertheless,  the  University  reserves 
the  right  to  approve  the  housing  and  housing  assignments  of  all  stu- 
dents, whether  on  or  off  the  campus.  The  University  also  reserves  the 
right  to  make  changes  in  room  assignments,  to  transfer  students  from 
one  residence  hall   to  another,  or   to  require  any   student  whom  it 
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considers,  for  any  reason,  an  undesirable  tenant  to  vacate  a  residence 
hall  room  or  off-campus  accommodation.  Students  who  are  not  resi- 
dents of  Elizabeth  City  or  its  vicinity  are  required  to  live  in  residence 
halls  and  to  board  on  campus  unless  special  permission  to  live  off 
campus  IS  granted  by  the  Director  of  Student  Personriel  Services.  No 
student,  single  or  married,  may  rent,  lease,  or  sublease  any  public  or 
private  housing  accommodations  off  campus  without  the  approval  of 
the  University.  Students  who  live  in  off  campus  accommodations  can- 
not change  places  of  residence  without  the  knowledge  and  approval 
of  the  Director  of  Student  Personnel  Seiuices.  Each  student  who  is 
approved  to  live  off  campus  is  directly  responsible  to  the  landlord  or 
landlady  for  the  cost  of  his  housing  accommodations  and  other  com- 
mitments. 

The  Associate  Directors  of  Student  Personnel  Services  are  responsible 
for  the  general  policies  and  supervision  of  housing  accommodations, 
assigning  students  to  residence  halls,  maintaining  a  list  of  off-campus 
housing  accommodations,  assisting  students  in  securing  housing  accom- 
modations, and  approving  housing  accorrimodations  for  students  in  the 
community. 

Each  University  student  is  required  to  maintain  an  up-to-date  local 
address  in  the  Office  of  the  Director  of  Student  Personnel  Services  and 
in  the  Registrar's  Office. 

All  housing  policies  and  regulations  established  with  regard  to 
standards  of  health,  safety,  and  general  welfare  of  students  in  residence 
halls  and  the  maintenance  of  residence  halls  and  rooms  by  students  in 
compliance  with  these  standards  are  executed  by  and  through  the 
Director  and  Associate  Directors  of  Student  Personnel  Services.  Each 
residence  hall  is  staffed  with  a  director  and  assistants  who  are  charged 
with  the  general  responsibility  for  the  building  and  welfare  of  its 
occupants.  The  residential  life  of  all  students  is  under  the  general 
supervision  of  the  Associate  Directors  of  Student  Personnel  Services 
and  the  residence  hall  directors,  counselors,  advisors,  and  assistants. 
Students  are  urged  to  participate  through  residence  hall  organizations 
with  the  directors  and  their  staff  in  planning  residence  hall  programs 
and  related  activities.  Student  representatives  are  also  encouraged  to 
assist  in  developing  standards  of  conduct,  determining  social  regula- 
tions, and  stimulating  an  atmosphere  for  wholesome  group  living  and 
studying  in  residence  halls. 

A  student  who  accepts  an  assignment  in  any  University  dormitory 
at  the  beginning  of  a  semester  is  responsible  for  the  payment  of  the 
room  rent  fee  for  the  entire  semester.  A  student  who  is  admitted  to  a 
residence  hall  after  a  semester  begins  is  responsible  for  the  payment  of 
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the  room  rent  fee  for  the  balance  of  the  semester  on  a  prorated  basis. 
No  student  is  admitted  to  a  residence  hall  unless  he  has  been  officially 
admitted  to  the  University  by  the  Director  of  Admissions  and  presents 
an  Admission  Permit  to  the  Office  of  the  Director  of  Student  Personnel 
Services.  Any  student  who  has  been  properly  admitted  to  enroll  may 
report  for  occupancy  of  a  room  on  the  date  and  at  the  time  desig- 
nated on  the  academic  calendar.  Residence  halls  are  officially  closed 
during  Christmas  holidays,  vacation  periods,  and  between  spring  and 
summer  sessions. 

Each  dormitory  room  is  basically  furnished,  but  students  are  ex- 
pected to  bring  or  supply  their  own  blankets,  bedspreads,  small  rugs, 
curtains  or  drapes,  study  lamp,  and  other  appointments  according  to 
individual  tastes.  Bed  sheets,  pillowcases,  and  towels  are  furnished  to 
and  exchanged  for  students  on  a  weekly  basis.  Each  student  is  expected 
to  observe  dormitory  regulations  and  to  take  care  of  the  furnishings 
in  the  room.  The  occupants  of  each  room  are  held  directly  responsible 
for  all  damages  to  furniture,  fixtures,  or  room  beyond  that  which 
comes  from  normal  wear.  In  circumstances  where  responsibility  for 
damages  to  room  furnishings  or  the  room  cannot  be  ascertained  on 
an  individual  basis,  all  occupants  of  the  room  are  held  jointly  liable. 
Damage  to  public  areas  is  assessed  to  all  occupants  of  the  residence 
hall  or  part  thereof  involved  until  such  time  as  those  causing  the 
da^mage  can  be  determined. 

Students  may  not  have  in  their  rooms  any  major  electrical  equip- 
ment such  as  cooking  appliances,  refrigeration,  air-conditioning  units, 
and  other  similar  electrical  equipment.  Small  electrical  equipment 
such  as  lamps,  radios,  record  players,  sewing  machines,  hair  driers,  and 
razors  are  permitted.  No  attachments  are  to  be  placed  on  or  to  the 
room  walls,  ceilings,  windows,  plumbing,  or  electric  wiring  without 
official  approval.  Furthermore,  under  no  conditions  are  students  per- 
mitted to  keep  pets,  firearms,  or  weapons  of  any  kind  in  residence 
halls,  rooms,  or  on  University  property.  The  University  resei'ves  the 
right  to  inspect  all  rooms  in  residence  halls. 

Any  campus-resident  student  who  forfeits  or  violates  his  right  to 
reside  in  a  residence  hall,  who  is  suspended  for  academic  or  disciplinary 
reason,  or  who  withdraws  from  the  University  for  other  reasons  must 
vacate  his  room  within  24  hours  after  notification  by  the  Director 
or  Associate  Director  of  Student  Personnel  Services. 

Boarding  students  are  required  to  make  room  reservations.  The  room 
reservation  fee  of  $25.00  should  be  mailed  to  the  Business  Office 
immediately  after  the  student  is  officially  admitted  to  the  University. 
This  "intent  to  enroll  fee"  is  an  advance  payment  which  is  credited  to 


STUDENT  PERSONNEL  SERVICES         37 

the  semester  room  charge  when  the  student  enrolls.  Priority  for  room 
reservation  is  based  upon  the  date  of  receipt  of  application,  accom- 
panied by  the  room  reservation  deposit,  paid  by  certified  check, 
cashier's  check,  or  money  order  to  Elizabeth  City  State  University. 
Personal  checks  are  not  acceptable.  Room  assignments  are  made  ac- 
cording to  the  date  on  which  the  complete  housing  application  is 
received  by  the  Business  Office  and  forwarded  to  the  Office  of  Student 
Personnel  Services.  If  a  student's  room  reservation  fee  is  not  received 
at  least  four  weeks  before  the  beginning  of  the  semester  in  which  he 
plans  to  enroll  at  the  University,  it  is  assumed  that  he  does  not  want 
a  room  reserved. 


LAUNDRY  SERVICE 

As  part  of  its  regular  services  to  students,  the  University  provides 
for  finished  laundering  of  clothing  and  linen.  This  service  is  also 
available  to  faculty  and  staff  members  on  a  charge  basis. 


POST  OFFICE 

The  University  Post  Office,  which  is  located  on  the  first  floor  of 
Moore  Hall,  serves  as  a  center  for  receiving  and  mailing  letters,  as 
well  as  picking  up  incoming  packages.  Regular  letters  for  students 
are  delivered  to  the  residence  halls  for  distribution  by  residence  coun- 
selors. Most  residence  halls  are  equipped  with  mail  boxes  for  the 
occupants.  Faculty  and  staff  members  are  provided  mail  boxes  in  the 
Post  Office  upon  request. 


UNIVERSITY  BOOKSTORE 

The  University  Bookstore,  which  is  located  in  the  University  Center, 
offers  for  sale  textbooks,  regular  school  supplies,  postage  stamps,  jack- 
ets, sweaters,  emblems,  souvenirs,  and  other  articles. 


SECURITY 

For  the  protection  of  personnel  and  facilities,  the  institution 
has  security  officers.  All  members  of  the  University  community  are 
expected  to  comply  with  regulations  established  for  their  protection 
and  the  maintenance  of  campus  property. 
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FOOD  SERVICES 

The  University  cafeteria  is  a  new,  modern,  attractive,  completely 
air-conditioned  building,  capable  of  serving  over  2,000  students.  The 
cafeteria  and  snack  bar  in  the  University  Center  are  catered  for  the 
University.  All  students  residing  in  residence  halls  on  the  campus  are 
expected  to  board  in  the  cafeteria.  Multiple-choice,  nourishing  meals 
are  served  at  the  lowest  possible  cost  by  a  highly-skilled  dietetic  and 
management  staff.  Meal  tickets  are  issued  to  boarding  students  upon 
payment  for  board  in  advance  by  the  semester  or  on  a  monthly  basis. 
Off-campus  students  are  extended  the  privilege  of  food  service  for  in- 
dividual meals  at  the  announced  prices  in  the  cafeteria  or  at  the  same 
price  rates  as  boarding  students  by  the  semester  or  month.  Meal  tickets 
are  non-transferable  and  no  refund  is  made  for  unused  meal  tickets. 
The  University  reserves  the  right  to  deny  food  service  to  any  student 
who  is  delinquent  in  paying  for  board  or  who  violates  the  established 
regulation  with  regard  to  behavior  in  the  cafeteria. 

The  snack  bar,  which  is  located  in  the  University  Center,  provides 
snacks  and  soft  drinks  of  many  varieties  for  students  at  reasonable 
prices. 


UNIVERSITY  HEALTH  CENTER 

The  University  recognizes  the  educational  role  that  health  services 
play  in  student  life  and  group  living.  Good  health  is  recognized  as 
one  of  the  most  important  factors  in  successful  living.  The  University 
Health  Center  (the  Cardwell-Hoffler  Infirmary)  is  staffed  with  a  phy- 
sician, a  registered  nurse,  and  two  nurse's  aides  to  provide  and  super- 
vise the  health  services  of  the  University  community.  The  responsibility 
for  providing  adequate  health  services  is  delegated  to  the  University 
Physician,  accompanied  by  the  Supervisor  of  Health  Services,  in  co- 
operation with  the  Director  of  Student  Personnel  Services.  The  Uni- 
versity Physician,  assisted  by  the  nursing  and  supportive  staff,  assumes 
many  principal  functions  to  promote  the  health  and  welfare  of  the 
students.  Among  these  are  (1)  reviewing  health  histories  and  medical 
examinations  of  all  entering  students  and  following  up  with  corrections 
or  treatments;  (2)  providing  medical  care  for  all  students,  including 
making  physical  examinations  in  line  with  administrative  policies, 
diagnosing  and  treating  cases,  administering  first  aid,  and  performing 
minor  surgical  operations;  (3)  providing  for  the  efficient  operation  of 
the  infirmary  with  the  assistance  of  the  Supervisor  of  Health  Services; 
(4)  scheduling  of  office  hours  at   the  infirmary  for  the  convenience 
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of  the  students;  (5)  arranging,  as  deemed  advisable,  for  the  hospitali- 
zation of  students  and  their  care  while  in  the  hospital;  (6)  providing 
for  the  emergency  treatment  or  first  aid  for  faculty  and  other  employees 
who  may  become  ill  or  have  accidents  while  on  duty  at  the  University; 
and  (7)  on  an  administrative  as  well  as  a  consultatory-advisory  basis, 
establishing  the  general  health  conditions  of  the  University  and  for 
the  physical  welfare  of  students. 

Every  student  who  is  initially  admitted  to  the  University  must  pro- 
vide evidence  of  a  complete  physical  examination  on  a  medical  form 
provided  by  the  Director  of  Admissions  and  certified  by  a  physician. 
In  addition  to  this  initial  examination,  the  University  reserves  the 
right  to  require  a  physical  examination  during  any  time  the  student 
is  enrolled  at  the  University.  All  other  students  are  required  to  submit, 
upon  returning  at  other  times,  complete  health  forms  and  evidence 
of  a  serology  test.  A  medical  report  is  a  prerequisite  for  all  students 
entering  the  University.  A  student  cannot  be  officially  admitted  until 
his  health  record  is  submitted  and  approved  by  the  appropriate 
officials. 

Health  services  include  diagnosis  and  treatment  of  minor  ailments 
for  a  limited  period.  Students  who  become  ill  are  required  to  enter 
either  the  Center  infirmary  or  another  health  facility  of  their  choice. 
A  student  may  be  confined  to  the  Center  infirmary  without  extra 
charge  for  a  period  of  72  hours,  but  a  student  must,  when  necessary, 
be  charged  for  special  medication.  X-rays,  laboratory  tests,  and  atten- 
tion by  specialists.  Although  requests  for  special  diets  are  met  to  the 
extent  possible,  extra  expense  may  be  involved  in  providing  special 
diets.  Non-resident  students  have  the  same  privilege  of  using  the 
Center  infirmary  as  boarding  students,  but  they  must  be  charged  for 
room  and  board  during  their  confinement.  Moreover,  the  enrollment 
of  a  student  at  the  University  constitutes  consent  of  the  student  and 
his  parents  to  assume  responsibility  for  any  necessary  medical  expenses 
which  result  from  emergency  treatment  or  operation  upon  the  recom- 
mendations of  the  University  Physician  and  Supervisor  of  Health 
Services  when  it  is  not  advisable  to  postpone  treatment  or  operation 
for  special  authorization  from  his  parents.  In  cases  of  serious  illnesses, 
however,  parents  or  guardians  are  notified  promptly,  but  if  they  can- 
not be  reached  speedily  enough  in  an  emergency,  the  University  makes 
whatever  provision  is  deemed  expedient  by  the  University  Physician. 

Participation  of  a  student  in  any  major  athletic  sport  is  contingent 
upon  a  satisfactory  report  from  a  thorough  physical  examination  each 
year. 

A  student  who  has  a  physical  condition  which  prevents  complete 
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participation  in  the  regular  physical  education  program  may  be  per- 
mitted upon  authorization  of  the  University  Physician  to  take  a  modi- 
fied program  or  to  be  exempted  from  physical  education  requirements. 

Medical  records  are  considered  confidential  and  privileged  communi- 
cations and  must  not  be  released  or  disclosed  to  persons  other  than  the 
authorized  Center  staff  or  other  appropriate  University  officials  with- 
out the  student's  consent,  except  when  information  essential  to  public 
health  and  welfare  is  involved. 

Ail  full-time  students  who  are  enrolled  at  the  University  are  re- 
quired to  participate  in  the  accident  insurance  program.  Although 
the  University  no  longer  provides  a  group  health  insurance  plan,  each 
student  is  encouraged  to  avail  himself  of  this  type  of  insurance  for  his 
own  protection,  since  the  paying  for  hospital  care  is  the  student's 
own  responsibility.  Some  family  insurance  policies  do  not  cover 
a  dependent  child  after  his  nineteenth  birthday.  It  is  suggested  that 
the  family  hospitalization  insurance  policy  be  reviewed  from  this 
respect  when  a  student  reaches  his  nineteenth  birthday. 

Additional  information  concerning  health  services  may  be  obtained 
from  the  Vikings'  Handbook  for  students  and  Students'  Rights  and 
Responsibilities — Policies  and  Procedures. 


COUNSELING  CENTER 

The  University  recognizes  that  the  acquiring  of  knowledge  is  only 
one  of  many  phases  of  the  student's  education.  It  is  important  that  all 
students  have  access  to  professional  counseling  and  guidance  services 
from  the  beginning  of  university  study  until  graduation  and  subsequent 
employment.  In  recognition  of  the  principle  that  educational  experi- 
ence encompasses  all  aspects  of  human  behavior,  the  University  Coun- 
seling Center,  which  was  established  in  1969,  is  dedicated  to  the 
development  of  the  whole  life  of  students.  The  staff,  composed  of  the 
Director  of  the  Counseling  Center  and  two  other  full-time  counselors, 
is  assisted  by  the  staff  of  Student  Personnel  Services,  the  staff 
of  the  Basic  Education  and  Enrichment  Program,  as  well  as  by 
other  staff  and  faculty  members.  The  Center  program  is  designed  to 
provide  the  testing,  counseling,  and  guidance  services  needed  to  help 
students  (1)  make  adjustments  to  the  University  environment;  (2) 
select  vocational  and  educational  objectives;  (3)  make  personal,  edu- 
cational, or  career  decisions;  (4)  develop  social  and  emotional  maturity; 
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(5)  solve  present  problems  and  make  future  plans;  (6)  overcome  study 
difficulties  and  problems  of  personal  and  social  adjustments;  and  (7) 
secure   information   about   and   assistance   in  obtaining  financial  aid. 

Although  long-range,  highly-intensive  therapy  is  beyond  die  scope 
of  the  present  Counseling  Center,  the  Center  staff  provides  meaningful, 
comprehensive  services  for  optimum  effectiveness  of  the  student's  adap- 
tation to  the  University  community.  A  full  range  of  testing  services  is 
provided  for  freshmen.  Various  types  of  standardized  tests  for  measure- 
ment of  aptitudes,  personality  adjustment,  educational  achievement, 
and  vocational  and  educational  interests  are  available  and  used  when 
needed.  All  new  freshmen  are  administered  standardized  tests  to  deter- 
mine their  levels  of  achievement  in  reading,  English,  speech,  and  other 
disciplinies  for  placement  purposes.  Any  student  may  request  the 
assistance  of  the  Center  whenever  he  feels  the  need  for  increased  under- 
standing of  himself  and  of  his  relationship  with  others  in  order  to 
gain  additional  confidence  and  satisfactory  learning  experiences. 
Whether  or  not  a  student  comes  to  the  Center  on  his  own  accord  or 
is  referred  by  a  faculty  member,  he  is  counseled  on  an  individual 
basis  in  a  confidential  climate.  In  a  setting  which  allows  confidential 
discussion  of  any  problem,  a  student  is  free  to  concentrate  on  a  specific 
problem  or  on  his  general  adjustment  to  the  academic  life  of  the 
campus.  In  addition  to  individual  counseling,  the  Center  offers  a  pro- 
gram of  group  counseling  and  guidance  for  students  who  have  common 
problems. 

All  interviews,  test  batteries,  and  referrals  conducted  in  the  Counsel- 
ing Center  are  kept  in  the  strictest  confidence  and  reports  are  released 
or  disclosed  only  to  authorized  persons  at  the  University. 

Since  all  staff  and  faculty  members  have,  to  some  extent,  guidance 
and  counseling  responsibilities  involved  in  their  work  with  students, 
the  work  of  the  Counseling  Center  staff  is  coordinated  and,  in  many 
instances  of  necessity,  shared  with  the  work  of  other  centers,  offices, 
and  departments  so  that  there  is  continuity  and  purpose  in  the  per- 
sonal assistance  rendered  to  students  by  all  who  must  be  concerned 
with  the  development  of  the  whole  life  of  students.  The  peer-tutor 
counseling  to  help  bridge  the  generation  gap,  which  is  provided  by 
the  Basic  Education  and  Enrichment  Program  under  the  supervision 
of  counselor-tutor  trainers  and  coordinators,  is  an  excellent  example 
of  how  freshmen  are  assisted  in  solving  academic  and  related  problems 
on  an  individual  basis  outside  but  in  cooperation  with  the  staff  of 
Student  Personnel  Services,  the  Counseling  Center,  and  the  Depart- 
ments of  Instruction.  Another  example  is  the  guidance  and  counseling 
provided  in  the  Departments  of  Instruction  by  faculty  members  who 
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serve  as  advisors  to  students  on  academic  programs  and  problems. 
In  the  Department  of  Modern  Languages,  students  with  difficulties  in 
reading,  communication  skills,  and  speech  receive  instruction  and 
assistance  in  the  Language  Arts  Learning  Center.  All  of  these  programs 
are  proving  to  be  exceedingly  valuable  to  new  and  other  students  in 
making  adjustments  to  the  academic  and  non-academic  environment 
of  the  campus. 


ORIENTATION  OF  NEW  STUDENTS  TO  UNIVERSITY  LIFE 

Prior  to  the  beginning  of  each  semester,  a  program  of  orientation, 
testing,  and  advisement  is  planned  by  the  Directors  of  Student  Person- 
nel Services  and  the  Counseling  Center  to  assist  new  entering  and 
transfer  students  in  understanding  university  life.  All  beginning  fresh- 
men and  transfer  students  are  required  to  arrive  at  the  University  on 
the  date  specified  in  the  academic  calendar  and  to  attend  the  Freshman 
Orientation  Week  program  as  part  of  their  first  registration  at  the 
University.  In  fact,  orientation  for  all  first-time  and  transfer  students 
begins  at  the  time  they  are  officially  admitted  to  the  University.  They 
are  mailed  schedules  of  program  sessions  and  other  communications 
from  the  University  advising  them  on  academic  life,  opportunities, 
services,  and  activities  at  the  University. 

The  orientation  program  is  structured  to  acquaint  all  first-time  and 
transfer  students  with  the  academic,  extra-curricular,  and  social  life  at 
Elizabeth  City  State  University.  In  addition  to  making  contacts  with 
upperclassmen,  staff,  and  faculty,  new  students  a-f  tend  a  series  of  pro- 
grammed meetings,  conferences,  discussions,  and  lectures  with  advisors 
and  counselors.  Tests  are  administered  to  facilitate  their  placement. 
They  receive  instructions  for  proper  registration.  All  of  these  experi- 
ences and  activities  are  designed  to  help  the  newcomers  to  the  campus 
in  making  early  and  easy  adjustments  to  their  new  environment, 
campus  life,  and  study. 


CAREER  COUNSELING  AND  PLACEMENT 

The  Office  of  Career  Counseling  and  Placement,  which  is  located 
in  the  Student  Personnel  Services  Building,  was  established  as  a  sepa- 
rate office  under  the  Student  Personnel  Services  in  September,  1968. 
The  staff  of  the  Office  of  Career  Counseling  and  Placement  is  composed 
of  the  Director  of  Career  Counseling  and  Placement  and  a  full-time 
secretary. 
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The  Career  Counseling  and  Placement  Office  provides  a  centralized 
service  for  all  departments,  students,  and  alumni  of  Elizabeth  City 
State  University.  The  two-fold  purpose  of  the  Office  is  to  assist  students 
and  graduates  in  career  planning  and  in  securing  employment.  Since 
career  planning  is  a  complex  and  important  individual  responsibility, 
career  counseling  must  be  started  early.  Students  and  graduates  must 
be  assisted,  when  necessary,  in  securing  employment.  Campus  inter- 
views and  employer  contacts  require  the  development  of  student  per- 
sonnel files  and  resumes  as  well  as  the  accumulation  of  an  extensive 
amount  of  information  pertaining  to  job  opportunities  in  business, 
education,  government,  and  industry.  Both  career  planning  and  job 
placement  are  facilitated  through  early  contacts  by  students  and  grad- 
uates with  the  Office  of  Career  Counseling  and  Placement. 

The  Director  of  Career  Counseling  and  Placement  is  responsible  for 
directing  and  coordinating  the  various  counseling  and  placement  acti- 
vities of  the  University.  In  performing  his  duties,  he 

1.  acquaints  students,  regardless  of  classification,  with  the  world  of 
work; 

2.  provides  information  about  summer  employment  in  camps,  at 
resorts,  in  government,  and  with  social  service  agencies; 

3.  disseminates  information  regarding  employment  opportunities; 

4.  arranges  and  coordinates  placement  conferences  and  meetings  on 
the  campus; 

5.  arranges  interviews  for  graduating  teacher  candidates  and  repre- 
sentatives from  schools  and  school  systems; 

6.  arranges  interviews  for  non-teaching  seniors  with  representatives 
from  business,  government,   industry,  and  social  organizations; 

7.  holds  individual  counseling  sessions  with  graduating  seniors 
about  graduate  study  and  career  opportunities; 

8.  provides  a  resource  room  with  catalogs  of  the  major  graduate 
schools,  guides  to  graduate  study,  literature  about  grants,  and 
applications  for  grants; 

9.  assists  students  and  graduates  in  making  applications  for  employ- 
ment, admission  to  graduate  schools,  and  for  grants,  fellowships, 
or  assistantships; 

10.  develops  and  maintains  an  up-to-date,  confidential  folder,  which 
contains  a  record  of  the  educational  background  and  professional 
and  academic  references,  for  each  student  or  graduate  who  utilizes 
the  services  of  the  Office. 

All  graduating  seniors  are  invited  to  avail  themselves  of  the  free 
services  of  the  Career  Counseling  and  Placement  Office.  Superinten- 
dents, principals,  school  officials,  and  representatives  of  business,  gov- 
ernment, industry,  and  social  service  agencies  in  need  of  the  services  of 
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university    students   and   graduates   are   invited   to   report   vacancies, 
character  of  work,  qualifications,  and  starting  salaries  to  the  Office. 

The  Director  of  Career  Counseling  and  Placement  is  also  respon- 
sible for  the  development  of  a  follow-up  program  and  the  preparation 
of  annual  reports.  He  is  aided  in  developing  follow-up  studies  of  the 
beginning  teacher  graduates  by  the  Director  of  Student  Personnel 
Services,  the  Chairman  of  the  Department  of  Education,  and  the 
Teacher  Education  Council.  He  prepares  annual  reports  for  the  pur- 
pose of  disseminating  information  pertinent  to  placement  and  follow- 
up  activities  of  the  University  to  interested  faculty  members  and  em- 
ployers. 


THE  STUDENT  CITIZEN 

Another  responsibility  of  the  staff  of  Student  Personnel  Services  at 
Elizabeth  City  State  University  is  to  assist  each  student  in  becoming  a 
more  productive  citizen.  The  University  adheres  to  the  assumption  that 
each  student  is  a  good  citizen  and  should  be  given  the  privilege  to 
exercise  his  rights  of  citizenship.  This  adherence  is  predicated  on  the 
belief  that  membership  in  the  University  community  is  a  privilege 
and  that  each  student  possesses  the  character  &nd  maturity  necessary 
for  responsible  citizenship.  The  University  makes  every  effort  feasible 
to  create  and  maintain  an  atmosphere  which  is  pleasant  and  conducive 
to  the  promotion  of  intellectual  growth  and  goo^i  citizenship.  In  re- 
specting every  student  as  a  citizen,  the  University  provides  for  him, 
as  he  progresses  in  his  development,  freedom  of  opportunity  to  reach 
his  maximum  growt^i  in  citizenship  by  participating  in  its  academic 
and  non-academic  organizations,  committees,  meetings,  functions,  and 
activities.  In  return,  the  University  expects  every  student  to  give 
serious  attention  to  his  purpose  for  being  enrolled  and  to  observe  its 
policies,  regulations,  and  rules  of  conduct. 

Admission  to  and  membership  in  the  University  community  signify 
that  the  student  accepts  the  privileges  and  restrictions  laid  down  by 
the  University.  Each  student  is  expected  upon  enrollment  to  respect 
the  rights  of  others,  to  exhibit  the  highest  standards  of  personal  in- 
tegrity and  good  taste  in  his  conduct,  and  to  conform  to  recognized 
standards  of  order  and  morality.  Each  student  is  also  expected  to  give 
serious  attention  to  his  work  and  not  to  absent  himself  unnecessarily 
from  classes  and  meetings.  For  instance,  a  student  who  is  or  becomes 
disorderly  in  conduct,  persistently  negligent  in  his  work,  idle,  or  dissi- 
pated is  subject  to  disciplinary  action  or  dismissal  from  the  University. 
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The  maintenance  of  desirable  standards  of  citizenship  is  a  condition  of 
continued  enrollment  as  a  student  of  the  University;  therefore,  any 
student  whose  attitude  or  behavior  suggests  that  he  is  not  positively 
committed  to  these  citizenship  standards  may  be  dismissed  from  the 
University. 

The  University  reserves  the  right  to  determine  when  the  presence 
of  any  student  is  detrimental  to  the  general  welfare,  peace,  and  moral 
tone  of  the  campus  or  University  community.  Certain  safeguards  for 
this  purpose  have  been  established  and  delegated  to  the  Student  Ad- 
justment Committee  and,  when  necessary,  the  Advisory  Council  or 
an  ad  hoc  committee,  other  councils,  committees,  or  courts  to  investi- 
gate specific  cases  and  causes  of  irregular  conduct  and  violations  by 
students  and  to  make  recommendations  concerning  acceptable  prac- 
tices, adjustment,  disciplinary  action,  or  dismissal.  When  a  student  is 
involved  in  an  offense  resulting  in  criminal  charges,  the  circumstances 
of  the  case  may  be  reviewed  by  the  Advisory  Council  or  an  ad  hoc 
committee  appointed  by  the  President,  or  other  appropriate  committee 
to  consider  the  student's  status  at  the  University  as  well  as  his  eligibility 
to  participate  in  extra-curricular  activities.  When  the  welfare  of  the 
student,  the  student  body,  or  the  University  indicates  the  necessity 
of  prompt  decision,  swift  or  immediate  administrative  action  may  be 
taken  without  convening  the  Student  Adjustment  Committee,  the 
Advisory  Council,  or  an  ad  hoc  committee.  Every  effort  feasible  is 
made  to  establish  safeguards,  howeVer,  to  guarantee  and  protect  the 
rights  of  the  charged  student;  therefore,  every  student  (1)  must  be 
advised  of  the  grounds  of  the  charge  against  him,  (2)  must  be  in- 
formed of  the  nature  of  the  evidence  against  him,  (3)  must  be  given 
an  opportunity  to  be  heard  in  his  own  defense,  and  (4)  must  not  be 
punished  except  on  the  basis  of  evidence. 

The  Director  of  Student  Personnel  Services  may  place  a  student  on 
social  probation  or  may  suspend  a  student  for  a  definite  or  indefinite 
period  for  reasons  of  unbecoming  conduct  or,  in  exceptionally  serious 
cases  and  with  the  approval  of  the  President,  expel  such  student.  All 
students  who  have  been  suspended  for  a  definite  period  may  return  at 
the  end  of  that  period  upon  the  recommendation  of  the  Director 
of  Student  Personnel  Services  and  the  Student  Adjustment  Committee 
and  the  approval  of  the  Admission  Committee  and/or  any  other 
appropriate  council  or  committee  so  designated.  All  students  who 
have  been  suspended  indefinitely  may  be  readmitted,  after  a  thorough 
investigation  of  the  effect  such  readmission  would  have  on  the  student 
in  question,  the  student  body,  and  the  institution  as  a  whole,  by  the 
Student  Adjustment  Committee,  or  other  designated  council  or  com- 
mittee,   the   recommendations  of  the  Director  of  Student   Personnel 
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Services  and  this  committee,  and  the  approval  of  the  Admissions 
Committee.  No  student  who  has  had  a  fair  and  just  hearing  and  who 
has  been  expelled  may  be  readmitted. 

Marriages.  All  students  who  plan  to  marry  during  the  regular  aca- 
demic year  or  during  vacations  should  notify  the  Director  of  Student 
Personnel  Services  in  advance.  After  marriage,  they  are  required  to 
present  their  marriage  certificate  to  him  within  48  hours  upon  return- 
ing to  the  University.  Any  student  who  gives  false  or  misleading  infor- 
mation relative  to  his  or  her  marital  status  or  who  fails  to  report  a 
change  of  such  status  is  subject  to  immediate  disciplinary  action  or 
suspension.  This  regulation  applies  to  any  student  who  marries  secret- 
ly while  enrolled  as  a  student  or  who  was  secretly  married  at  the  time 
of  registering  for  enrollment. 

Hazing.  Maltreatment  of  any  student  and  hazing  of  all  kinds  or  in 
any  form  are  forbidden  by  North  Carolina  law.  Therefore,  any  act 
directed  against  a  student  by  another  student  or  by  a  group  of  stu- 
dents is  considered  hazing  if  the  purpose  or  result  of  such  an  act 
intimidates  the  student  or  submits  him  to  embarrassment,  humiliation, 
or  indignity. 

Alcoholic  Beverages  and  Drugs.  The  illegal  preparation,  possession, 
or  consumption  of  alcoholic  beverages  and  drugs  is  incompatible  with 
the  philosophy,  objectives,  personal  welfare,  and  pursuit  of  excellence 
of  the  University  and  is  prohibited  on  the  campus.  The  possession 
and/or  use  of  alcoholic  beverages  which  are  authorized  by  and  sold 
under  State  law  is  prohibited  on  the  University  campus  and  discour- 
aged at  functions  or  activities  sponsored  by  the  University.  In  addition, 
the  use,  preparation,  possession,  or  transfer  of  any  dangerous  drugs 
such  as  canabis,  amphetamines,  barbiturates,  opiates,  hallucinogenic 
drugs,  or  narcotics  constitute  a  State  and/or  Federal  offense.  Students 
are  subject  to  all  State  and  Federal  laws,  as  well  as  regulations  pre- 
scribed by  Elizabeth  City  State  University,  in  regards  to  illicit  alcoholic 
beverages  and  drugs.  The  University  must,  therefore,  cooperate  fully 
with  both  State  and  Federal  authorities  in  the  enforcement  of  these 
laws.  Violators,  students  and  staff-faculty  members,  are  subject  to  im- 
mediate disciplinary  action  or  suspension. 

Firearms.  The  University  prohibits  the  possession  and/or  use  of 
firearms,  including  those  which  are  capable  of  being  concealed  on  the 
body;  fireworks;  ammunition;  or  explosives  of  all  kinds  in  residence 
halls  and  on  the  campus. 

Gambling.  Gambling  in  all  forms  is  prohibited  on  the  campus  and 
at  functions  off  campus  sponsored  by  the  University. 
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Honesty.  Honesty  is  expected  on  the  part  of  all  students.  Cheating 
in  any  form  in  academic  matters,  giving  false  information  for  excuse, 
stealing,  or  abusing  another  person's  property  or  possessions  are  all 
forms  of  dishonesty  which  the  University  cannot  tolerate.  Furthermore, 
the  attempt  on  the  part  of  any  student  to  obtain  credit  for  work  which 
is  not  his  own,  such  as  writing  compositions  and  themes,  taking  tests, 
quizzes,  or  examinations,  or  any  other  class  and  individual  assignments 
may  be  considered  grounds  for  disciplinary  action,  loss  of  credit, 
and/or  suspension. 

Use  of  the  Name  of  the  University.  No  student,  staff-faculty  member, 
group,  or  groups  may  use,  either  in  Elizabeth  City  or  elsewhere,  the 
name  of  the  University  in  any  way  without  initially  securing  the 
written  approval  of  the  President.  Violators  of  this  regulation  are 
subject  to  legal  action. 


AUTOMOBILES 

The  University  is  responsible  for  the  enforcement  of  traffic  regula- 
tions and  parking  on  the  campus.  All  students  and  faculty-staff  mem- 
bers who  drive  and  park  cars  on  the  campus  must  follow  the  procedures 
in  the  University's  Parking,  Traffic,  and  Safety  Regulations.  Copies 
are  available  from  the  Office  of  Student  Personnel  Services.  All  vehicles 
must  be  registered.  The  registration  fee  is  $1.00  per  year.  Illegally 
parked  cars  on  campus  are  ticketed  by  the  University  Security  Officers. 


VISITORS 

Visitors  are  always  welcome  to  the  University.  General  information 
is  available  during  the  day  in  the  Office  of  the  Director  of  Student 
Personnel  Services.  After  5:00  p.m.,  visitors  are  requested  to  contact 
the  director  or  counselor  of  any  residence  hall  for  information  and 
assistance. 

When  possible,  necessary  arrangements  for  overnight  accommoda- 
tions, meals,  and  entertainment  of  guests  should  be  made  through 
the  Business  Office  at  a  reasonable  time  prior  to  their  arrival  on 
campus.  Faculty,  students,  and  staff  are  responsible  for  the  lodging 
and  meals  of  their  personal  guests. 
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TELEPHONE  SERVICE 

The  University  acquired  a  new  PABX  (Private  Automatic  Branch 
Exchange)  telephone  system  during  the  second  semester,  1969-70.  This 
system,  with  its  switchboard  located  in  the  new  Administration  Build- 
ing, replaced  the  "grey"  and  "black"  lines,  but  not  the  pay  telephones, 
and  improved  communications  by  making  more  individual  extensions 
(separate  numbers)  available  to  the  University  community  and  reduc- 
ing the  telephone  congestion  so  often  experienced  prior  to  acquir- 
ing the  system.  All  calls,  except  intra-campus  communicatons,  are 
channeled  through  the  campus  switchboard  during  business  hours. 
Intra-campus  communications  are  direct  point-to-point  calls. 

A  night  answering  service  is  another  feature  of  this  new  telephone 
system.  The  night  answering  service,  which  is  centered  in  the  Security 
and  Information  Office  in  the  Maintenance  Building,  improves  tele- 
phone communications  after  business  hours. 

The  existing  pay  telephone  facilities  are  not  affected  by  the  new 
PABX  system.  Calls  over  pay  telephones  may  still  be  made  in  the 
usual  manner. 


INFORMATION  DIRECTORY 

This  question  is  frequently  asked  by  students:  "Where  do  I  go  for 
answers?"  Some  of  the  kinds  of  problems  with  which  students  often 
need  help  and  where  they  may  obtain  answers  are  listed  below. 

Academic  Calendar  Academic  Dean 

Academic  Course  Offerings  and  Degrees  Academic  Dean 

Academic  Eligibility  Standards  Registrar 

Academic  Probation  and  Suspension  Registrar 

Academic  Programs  Academic  Dean 

Academic  Progress  and  Status  Assistant  to  the  Registrar 

Academic  Tutors  Coordinator  of  Basic  Education 

and  Enrichment  Program 

Add,  Drop,  or  Changes  in  Courses  Academic  Dean 

Admissions — Information,  Require- 
ments, and  Applications  Director  of  Admissions 

Applications  for  Graduation  Assistant  to  the  Registrar 

Applications  for  North  Carolina 

Teacher's  Certificates  Assistant  Registrar 

Assistance   with    Communication    Skills, 

Reading,  and  Speech  Language  Arts  Learning  Center 

Athletics — Intramurals  and  Sports  Director  of  Athletics 

Bank  Loans  Director  of  Student  Aid 

Books,  Supplies,  and  Sundry  Items  University  Bookstore 

Career  Planning  Director  of  Career  Counseling 

and  Placement 
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Change  of  "I"  Grades 

Curriculum  Changes  and  Problems 

Departmental  Courses,  Majors, 

Minors,  Programs,  and  Degrees 
Departmental  Requirements  for 

Graduation 
Employment 

Emergency  Loans 

Evaluation  of  Course  Credits  for 

Graduation  and/or  Other  Purposes 
Financial   Aid — Awards,   Grants,   Loans, 

and  Scholarships 
Financial  Problems 
Food  and  Food  Problems 
Freshman  Orientation  Week  and 

Requirements 
General  and  Public  Information 
Housing  and  Housing  Problems 

Identification  (ID)  Cards 
Institutional  Policies  and 

Regulations 
Institutional  Requirements  for 

Graduation 
Mail  Service 

Mid-term  and  Final  Grades 
Official  Registration  and  Enrollment 
Organizations  and  Activities 
Payment  of  University  Bills 
Personal  Problems 
Redress  of  Grievances 
Social  Security  Benefits — Information 

and  Verification 
Transcripts 
Vehicle  Registration 
Veterans  Administration  Benefits — 
Information  and  Verification 
Withdrawal  from  University 


Assistant  to  the  Registrar 
Academic  Dean 

Chairman  of  Department 

Chairman  of  Department 
Director  of  Career  Counseling 

and  Placement 
Director  of  Student  Aid 

Chairman  of  Department 

Director  of  Student  Aid 
Director  of  Student  Aid 
Cafeteria  Manager 
Office  of  Student  Personnel 

Services 
Office  of  the  President 
Associate  Directors  of 

Student  Personnel  Services 
Assistant  Business  Manager 
Director  of  Student  Personnel 

Services 

Registrar 

Business  Office 

Assistant  to  the  Registrar 

Registrar 

Office  of  Student  Personnel  Services 

Business  Office 

Director  of  Counseling  Center 

Director  of  Student  Personnel  Services 

Assistant  Registrar 
Assistant  Registrar 
Office  of  Student  Personnel  Services 

Secretary  to  the  Registrar 

Office  of  Student  Personnel  Services 


IV.  FINANCIAL  AID  PROGRAM 

WORK-STUDY  AID,  GRANTS,  LOANS,  SCHOLARSHIPS, 

AWARDS,  AND  OTHER  AID 


Eligibility  for  Financial  Aid 

Other  Qualifications  for 
Financial  Aid 

College  Work-Study 
'Program 

Educational  Opportunity 
Grants 

Student  Employment 

National  Defense  Student 
Lgans 

Scholarship  Loan  Fund  for 
Prospective  Teachers 

College  Foundation  Loans 

Other  Loan  Funds 

Awards,  Prizes,  and 

Scholarships 

Where  to  Apply  for 

Financial  Aid 
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FINANCIAL  AID  PROGRAM 

WORK-STUDY  AID,  GRANTS,  LOANS,  SCHOLARSHIPS, 

AWARDS,  AND  OTHER  AID 


The  financial  program  at  Elizabeth  City  State  University  is  designed 
to  provide  a  variety  of  financial  assistance  in  the  form  of  awards, 
grants,  loans,  scholarships,  and  work-study  jobs  for  needy  students 
with  scholarly  ability,  academic  achievement,  promise,  seriousness  of 
purpose,  and  sound  moral  character.  Although  financial  aid  is  not 
unlimited,  the  University  attempts  to  offer  a  flexible  financial  program 
which  may  be  adjusted  to  meet  the  financial  need  of  any  student 
who  exhibits  above  average  academic  achievement  and  financial  need. 
The  program  is  structured,  in  the  main,  to  supplement  the  funds  of 
the  student  and  his  family  in  meeting  necessary  financial  obligations. 
The  amounts  of  personal  support,  family  support,  and  support  from 
other  sources  constitute  the  bases  from  which  the  student's  need  for 
financial  aid  is  determined.  The  program  is  based  on  the  philosophy 
that  no  deserving  student  who  is  admitted  unconditionally  to  the 
University  should  be  denied  the  opportunity  to  attend  because  of  a 
lack  of  funds. 

The  University's  financial  aid  program  is  coordinated,  administered, 
and  supervised  by  the  Director  of  Student  Aid  with  the  assistance  of 
the  Student  Financial  Aid  Committee.  The  Student  Financial  Aid 
Committee  assists  the  Director  in  developing  policies  and  regulations 
concerning  all  types  of  aid,  listens  to  appeals,  and  makes  recommenda- 
tions in  exceptional  or  special  cases.  All  funds  channeled  through  the 
Office  of  Student  Aid  are  in  the  custody  of  the  Director  of  Student 
Aid.  He  issues,  accepts,  and  processes  applications  for  financial  aid 
and  determines  the  amount  of  aid  each  student  is  qualified  to  receive. 
No  other  person  is  authorized  to  promise  or  grayit  funds  from  the 
Office  of  Student  Aid  without  the  knowledge  and  approval  of  the 
Director  of  Student  Aid.  Acceptance  of  admission  to  the  University 
does  not  automatically  entitle  a  student  to  financial  aid. 

Financial  aid  at,  by,  and  through  the  Office  of  Student  Aid  at 
Elizabeth  City  State  University  is  awarded  on  a  yearly  basis,  but  an 
application  may  be  renewed  for  three  additional  years  on  the  basis 
of  circumstances  of  financial  need  and  academic  eligibility. 
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ELIGIBILITY  FOR  FINANCIAL  AID 

To  become  eligible  for  financial  aid,  each  applicant  must  follow 
these  specific  steps: 

1.  Be  admitted  unconditionally  to  the  University  by  presenting 
evidence  of  a  Scholastic  Aptitude  Score  (SAT)  of  725  or  higher, 
rank  in  the  upper  two-thirds  of  his  high-school  class  as  an  in- 
state student  or  in  the  upper  half  of  his  high  school  class  as  an 
out-of-state  student,  and  meet  all  other  admission  requirements 
as  specified  by   the  University. 

2.  Submit  an  application  immediately  after  he  has  beeli  officially 
admitted  or  readmitted  as  a  full-time  student  to  the  University. 
The  deadline  for  initial  applications  from  new  and  returning 
students  is  April  15  and  for  renewal  of  applications  by  continuing 
students  is  March  1. 

3.  Submit  a  Parents'  Confidential  Statement  (PCS)  to  the  College 
Scholarship  Service,  Post  Office  Box  176,  Princeton,  New  Jersey 
08540,  and  request  that  a  copy  be  sent  to  the  Director  of  Student 
Aid  at  Elizabeth  City  State  University.  PCS  forms  may  be  ob- 
tained either  from  a  high  school  guidance  counselor  or  College 
Scholarship  Service. 

4.  Show  evidence  of  satisfactory  academic  progress  toward  gradua- 
tion as  a  continuing  student  after  enrollment. 

Students  who  do  not  meet  the  above  qualifications  for  financial  aid 
are  referred  to  the  Student  Financial  Aid  Committee  by  the  Director 
of  Student  Aid  before  their  applications  are  considered,  approved,  or 
disapproved. 


OTHER  QUALIFICATIONS  FOR  FINANCIAL  AID 

Since  all  Federal  subsidized  programs  have  special  eligibility 
qualifications  and/or  requirements,  each  student  seeking  and  re- 
ceiving special  financial  aid  from  these  sources  must  meet  their 
standards.  For  instance,  students  are  free  to  dissent  peacefully,  but 
they  automatically  and  immediately  lose  all  financial  assistance  when 
or  if  they  become  involved  in  campus  violence  or  disruption  of  educa- 
tional programs  or  facilities.  Furthermore,  students  who  receive  finan- 
cial assistance  from  other  sources  other  than  those  officially  connected 
with  the  University  must  report  such  aid,  its  source  and  amount,  to 
the  Director  of  Student  Aid.  The  University  reseives  the  right  to 
revise  existing  aid  allocations  when  additional  aid  is  reported. 


FINANCIAL  AID   PROGRAM  55 


Financial  aid  in  the  form  of  loans  infers  certain  responsibilities  for 
repayment;  therefore,  each  loan  recipient  must  clearly  understand 
his  obligation  for  repaying  his  loan  promptly. 


COLLEGE  WORK-STUDY  PROGRAM 

The  College  Work-Study  Program  is  supported  by  the  Federal  Gov- 
ernment under  the  Economic  Opportunity  Act.  The  Administration 
of  this  program  is  in  accordance  with  the  agreement  between  the 
University  and  the  United  States  Office  of  Higher  Education.  This 
program  provides  financial  assistance  for  students  who  need  work  to 
defray  college  expenses.  To  be  eligible  to  work  under  this  program, 
a  student  must  be  accepted  for  enrollment  as  a  full-time  student,  or  if 
currently  enrolled,  be  in  both  good  academic  and  disciplinary  stand- 
ing with  the  University,  and  be  classified  as  being  in  need  of  assistance. 
Federal  regulations  require  that  preference  be  given  to  academically- 
qualified  students  from  low-income  families.  Students  who  are  quali- 
fied for  work-study  aid  under  this  program  may  work  15  hours  weekly 
while  attending  classes  as  full-time  students.  During  the  summer  of 
other  periods  when  they  do  not  have  classes,  students  may  work  40 
hours  per  week.  Jobs  may  include  carefully-supervised  work  on  and 
off  campus. 

EDUCATIONAL  OPPORTUNITY  GRANTS 

The  Higher  Educational  Act  of  1965  provides  Educational  Oppor- 
tunity Grants  to  students  with  exceptional  financial  need  and  who 
require  the  stipends  available  from  these  grants  to  attend  Elizabeth 
City  State  University.  The  amount  of  financial  assistance  a  student  may 
receive  is  determined  by  the  criteria  established  in  the  Educational 
Opportunity  Grant  Program.  These  criteria  basically  take  into  consi- 
deration the  gross  income  of  the  student's  parents  and  the  number 
of  children  dependent  upon  this  income  in  relation  to  the  cost  of 
attending  the  University.  To  be  eligible  for  a  direct  non-obligating 
grant  under  this  program,  a  student  must  be  admitted  as  a  full-time 
student  to  the  University,  demonstrate  academic  or  creative  promise, 
and  submit  a  Parents'  Confidential  Statement.  Although  the  maximum 
duration  of  a  grant  is  four  years,  an  eligible  student  who  is  accepted 
for  enrollment  on  a  full-time  basis  or  who  is  currently  enrolled  in  good 
academic  and  disciplinary  standing  may  receive  Educational  Oppor- 
tunity Grants  ranging  from  $200  to  $1000  per  academic  year.  Each 
grant,  however,  must  not  exceed  one-half  of  the  total  assistance  awarded 
a  student.  In  other  words,  each  grant  under  this  program  must  be 
matched  with  a  loan,  scholarship,  or  some  other  type  of  aid. 
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STUDENT  EMPLOYMENT 

Student  employment  is  offered  both  on  and  off  campus.  However,  the 
majority  of  students  work  on  campus.  The  University  seeks  to  aid 
students  in  securing  employment  to  the  extent  that  it  does  not  conflict 
with  or  handicap  their  academic  progress.  As  far  as  possible,  students 
are  assigned  to  jobs  on  the  basis  of  their  qualifications,  skills,  and 
academic  interests. 

Under  the  work  program,  approximately  400  part-time  jobs  are 
assigned  each  year.  During  the  past  few  years,  the  average  amount 
earned  was  $500  per  year.  A  limited  number  of  students  are  given 
full-time  employment  on  the  campus  during  the  summer  months, 
but  summer  employment  is  rarely  available  to  freshmen  prior  to 
matriculation. 

NATIONAL  DEFENSE  STUDENT  LOANS 

Under  the  terms  of  the  National  Defense  Education  Act  of  1958, 
the  University  provides  funds  with  which  to  make  loans  available  to 
qualified  students.  To  qualify  for  a  National  Defense  Student  Loan, 
a  student  must  (1)  be  officially  accepted  or  enrolled  in  the  University, 
(2)  show  capabilities,  in  the  opinion  of  the  University,  of  maintaining 
a  good  academic  standing  in  an  approved  course  of  study,  and  (3) 
present  evidence  of  need  for  the  amount  of  the  loan  requested.  Pre- 
ference, however,  is  given  to  students  who  have  a  cumulative  grade- 
point  average  of  2.5  or  above. 

In  determining  a  student's  need  for  a  National  Defense  Education 
Loan,  consideration  must  be  given  to  (1)  his  income,  assets,  and 
resources;  (2)  his  family's  income,  assets,  and  resources;  and  (3)  the 
cost  which  is  reasonably  necessary  for  his  attendance,  including  any 
special  needs  and  obligations  which  directly  affect  his  financial  ability 
to  attend  Elizabeth  City  State  University. 

The  repayment  period  and  the  interest  do  not  begin  until  nine 
months  after  the  student  ends  his  studies.  The  loan  bears  interest  at 
the  rate  of  three  per  cent  and  repayment  of  the  principal  may  be 
extended  over  a  10-year  period,  except  that  a  minimum  payment  of 
not  less  than  $15.00  per  month  is  required. 

If  a  borrower  becomes  a  full-time  teacher  in  an  elementary  or  secon- 
dary school  or  in  an  institution  of  higher  education,  as  much  as  half 
of  the  loan  may  be  deducted  at  the  rate  of  10  per  cent  for  each  year 
of  teaching  service.  Prior  to  graduation  or  withdrawal  from  the  Uni- 
versity, borrowers  are  expected  to  have  exit  interviews  with  the  Direc- 
tor of  Student  Aid  to  establish  a  repayment  schedule. 
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SCHOLARSHIP  LOAN  FUND  FOR  PROSPECTIVE  TEACHERS 

The  Scholarship  Loan  Fund  for  Prospective  Teachers  provides  funds 
for  students  who  are  residents  of  North  Carolina  and  who  are  interested 
in  preparing  to  teach  in  the  public  schools  of  the  State.  Loans  are 
made  in  amounts  ranging  from  $350.00  to  $600.00  annually  through 
the  State  Department  of  Public  Instruction.  Eligibility  for  these  scholar- 
ship loans  are  made  on  the  basis  of  the  applicant's  aptitude,  purpose- 
fulness,  scholarship,  character,  and  financial  need. 

All  of  these  scholarship  loans  are  evidenced  by  notes  which  bear 
interest  at  the  rate  of  four  per  cent  per  annum  from  September  the 
first  following  fulfillment,  by  a  prospective  teacher,  of  the  require- 
ments for  a  teacher's  certificate  based  upon  the  bachelor's  degree.  A 
scholarship  loan,  together  with  four  per  cent  thereon,  may  be  canceled 
by  teaching  one  full  year  in  North  Carolina  for  each  annual  scholarship 
received. 

For  detailed  information  concerning  the  Scholarship  Loan  Fund 
for  Prospective  Teachers,  write  to  the  State  Department  of  Public 
Instruction,  Raleigh,  North  Carolina  27602.  The  deadline  for  applica- 
tions is  March  the  first. 


COLLEGE  FOUNDATION  LOANS 

The  College  Foundation,  Incorporated,  makes  available  to  eligible 
students  loans  up  to  $1000  per  year  under  the  Insured  Loan  Program 
of  the  Higher  Education  Act  of  1965.  A  lecipient  pays  no  interest  while 
he  is  a  full-time  student.  Repayment  of  principal  and  interest  begins 
when  the  student  has  ceased  his  course  of  study.  Interest  is  at  the 
rate  of  six  per  cent  per  year  with  the  Federal  Government  paying 
the  six  per  cent  during  the  in-school  period  and  three  per  cent  during 
the  repayment  period  for  students  from  families  with  an  adjusted 
income  less  than  $15,000  per  year.  The  loans  are  insured  by  the 
State  Education  Authority,  but  the  student  pays  an  insurance  premium 
of  one-half  to  one  per  cent. 


OTHER  LOAN  FUNDS 

Various  small  loan  funds  are  available  whereby  qualified  students 
enrolled  on  a  full-time  basis  may  secure  small  short-term  loans 
to  meet  unexpected  expenses  for  a  limited  period.  Among  the  loan 
funds  available  are  these: 
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The  Davis-Cale  Student  Loan  Fund.  Established  in  1959  with  an 
initial  contribution,  by  action  of  the  Board  of  Trustees  on  December 
17,  1963,  the  former  Hugh  Gale  Student  Loan  Fund  became  known 
as  the  Davis-Cale  Student  Loan  Fund,  in  honor  of  the  late  John 
Thomas  Davis,  a  citizen  of  Elizabeth  City.  Mr.  Davis  established  this 
fund  a^  an  expression  of  his  faith  in  the  program  of  the  University 
and  its  students  and  because  he  early  received  valuable  advice 
from  Hugh  Cale,  the  black  legislator  representing  Pasquotank  County 
in  the  North  Carolina  Assembly,  who  introduced  the  Bill  founding  the 
University  in  1891. 

The  First-Citizens  Foundation  Loan  Fund.  This  fund  was  estab- 
lished in  1962  by  the  First  Citizens  Foundation,  Incorporated,  repre- 
senting resources  created  from  the  estate  of  the  late  R.  P.  Holding, 
long-time  President  of  First-Citizens  Bank  and  Trust  Company  of 
Smithfield,  North  Carolina.  The  Fund  represents  $500  placed  in  direct 
scholarship  grants  and  $1,000  placed  in  the  Student  Loan  Fund  of  the 
University.  These  benefits  result  from  efforts  of  Mr.  Martin  L.  Wilson, 
'26,  a  Trustee  of  the  University  and  Mr.  Frank  P.  Holding,  President 
of  the  Foundation. 

The  Isabella  Hollowell  Fund.  Established  in  1962  by  Miss  Isabella 
Hollowell  of  Elizabeth  City  and  Boston,  Massachysetts,  with  an  initial 
contribution  of  $500,  the  Isabella  Hollowell  Loan  Fund  provides  small 
loans  for  qualified  students  who  need  financial  assistance  with  their 
education.  Miss  Hollowell,  who  entered  the  first  class  at  the  opening 
of  the  institution  in  1892,  is  perhaps  the  oldest  alumna  of  the  Uni- 
versity. 

The  S.  S.  Morton  Student  Loan  Fund.  Mrs.  S.  S.  Morton,  of  Waverly, 
Virginia,  but  a  native  and  retired  teacher  of  Elizabeth  City,  established 
the  S.  S.  Morton  Student  Loan  Fund  for  the  purpose  of  making  small 
loans  available  to  worthy  single  young  women  who  are  preparing  to 
work  in  the  primary  grades. 

The  Northeastern  North  Carolina  Schoolmasters  Loan  Fund.  In 
1959,  the  Northeastern  North  Carolina  Schoolmasters  Club,  comprised 
of  educators  from  several  cities  and  counties  surrounding  the  Uni- 
versity, established  the  Northeastern  North  Carolina  Schoolmasters 
Loan  Fund  for  the  purpose  of  granting  small  loans  to  students  from 
northeastern  North  Carolina  who  need  such  funds  to  purchase  books, 
to  pay  small  bills,  or  otherwise  to  facilitate  their  education. 
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The  Washington  County  Loan  Fund.  This  loan  fund  was  established 
by  Mr.  E.  L.  Owens  of  Washington,  North  Carolina,  former  member  of 
the  North  Carolina  Legislature,  who,  having  established  a  similar 
fund  at  East  Carolina  University,  felt  the  need  for  such  a  fund  at 
Elizabeth  City  State  University.  The  amount  of  $300  has  been  de- 
posited. The  fund  may  be  used  for  small  loans  to  students  from  Wash- 
ington County  who  have  need  of  such  loans  to  aid  in  the  payment 
of  expenses  of  their  education  at  the  University. 

Out-of-State  Student  Loans.  Out-of-state  students  should  contact  their 
family  banks  and/or  state  higher  education  assistance  agencies  con- 
cerning state  administered  student  loan  programs. 


AWARDS,  PRIZES.  AND  SCHOLARSHIPS 

The  generosity  of  on-campus  and  off-campus  individuals  and  groups 
is  shown  through  the  provision  of  continuing  awards,  prizes,  and 
scholarships.  These  awards,  prizes,  scholarships,  and  their  benefactors, 
as  well  as  the  purposes  for  which  they  are  being  given,  are  summarized 
as  follows: 

Alpha  Kappa  Alpha  Sorority  Scholarship.  The  Zeta  Kappa  Omega 
Chapter  of  the  Sorority  gives  annually  a  scholarship  to  an  entering 
freshman  young  woman  meeting  criteria  and  ranking  in  the  upper 
third  of  her  secondary  school  class. 

Alumni  Award.  The  Elizabeth  City  State  University  Alumni  Asso- 
ciation gives  a  cash  award  to  that  student  who  has  been  most  out- 
standing in  a  subject-matter  area  during  the  academic  year. 

Battle-Boone  Award.  This  award  is  given  by  Messrs.  Issac  A.  Battle 
and  Charles  E.  Boone,  Class  of  1953,  to  a  senior  basketball  player 
maintaining  the  highest  academic  average  over  a  four-year  period. 

Bias  Memorial  Award.  The  Bias  Memorial  Award  is  given  as  a 
memorial  to  the  second  president  of  the  University,  Dr.  John  Henry 
Bias,  by  Mr.  John  C.  Bias,  Class  of  1926,  to  the  person  who  has 
made  the  most  outstanding  contribution  to  Christian  living  on  the 
campus  during  the  academic  year. 

Blackwell  Memorial  Prize.  The  Blackwell  Memorial  Baptist  Church 
of  Elizabeth  City  provides  a  cash  prize  in  alternate  years  to  be  awarded 
to  a  student,  or  students,  in  the  junior  and  senior  classes,  who  have 
performed  in  an  outstanding  manner  in  campus  religious  life. 
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Croxvder-Jordan  Award.  This  award  is  given  by  Messrs.  Alphondus 
C.  Crowder,  Class  of  1942,  and  Joseph  E.  Jordan,  Class  of  1945,  both 
former  sterling  gridiron  performers,  to  the  outstanding  football  lines- 
man of  the  year. 

International  Homes  Scholarship  Fund.  This  fund  was  endowed  in 
1967  through  Mr.  R.  J.  Williams,  General  Manager  of  International 
Homes  of  Hutchinson,  Kansas.  The  income  from  the  endowment  is 
contributed  to  students  of  the  University  through  the  General  Scholar- 
ship Fund. 

MASONIC  JOURNAL- Prizes.  Two  cash  prizes  go  to  those  seniors: 
(1)  identified  with  religious  activities,  whose  influence  on  the  total 
campus  life  has  been  exceptionally  wholesome;  (2)  who  make  signifi- 
cant contributions  to  campus  religious  life  and  choose  religion  as  a 
life  career.  A  '.bird  cash  prize  goes  to  a  junior,  identified  with  religious 
activities,  who  has  exhibited  special  talents  in  creative  writing  and 
has  served  significant  leadership  roles  on  the  campus. 

Matrons  Social,  Literary,  and  Art  Club  Award.  This  club  of  Elizabeth 
City,  presents  in  honor  of  the  late  Dr.  Ernest  Linwood  Hoffler  a  cash 
award  tQ  that  student  of  Pasquotank  County  who,  as  a  member  of  the 
sophomore  class,  has  maintained  the  highest  scholastic  average  above 
B  or  3.00. 

Edna  Harris  Mitchell  Freshman  Award.  This  award  is  given  to  the 
sophomore  who,  during  the  freshman  year,  made  the  highest  grades 
in  English.  The  award  honoring  the  late  Mrs.  Mitchell,  Class  of  1919, 
Professor  of  English  and  Director  of  Publications,  is  endowed  by  her 
former  students,  colleagues,  friends,  and  members  of  her  family. 

Mount  Sinai  Awards.  Established  in  1965  by  the  Mount  Sinai  Baptist 
Church  of  Brooklyn,  New  York,  with  Reverend  Dr.  W.  Lyman  Lowe, 
Class  of  1936,  serving  as  pastor,  this  award  of  flOO.OO,  originally  given 
to  one  student,  since  1965  is  divided  among  six  juniors  or  seniors, 
who  meet  established  criteria. 

Music  Department  Scholarship  Award.  This  award  is  given  to  an 
outstanding  music  major  of  sophomore  or  above  classification  who  has 
a  cumulative  grade-point  average  of  at  least  2.00  in  music,  a  record  of 
distinctive  achievement,  and  personal  qualifications  befitting  one  pre- 
paring to  enter  the  music  profession.  The  award,  in  the  amount  of 
$25.00,  is  made  possible  by  contributions  from  the  music  faculty. 
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Presidential  Scholarship  Awards.  Students,  particularly  freshmen 
who  have  demonstrated  outstanding  academic  scholarship  and  who 
need  financial  assistance,  are  given  Presidential  Scholarship  Awards. 
These  awards  were  initiated  by  Dr.  Marion  D.  Thorpe,  President  of 
the  University,  in  1969-70.  Applicants  for  these  awards  are  selected 
by  the  President.  The  amount  of  each  award  depends  upon  the  finan- 
cial need  and  demonstrated  achievement  of  each  recipient. 


Publications  Award.  Inscribed  on  a  plaque  remaining  at  the  Uni- 
versity is  the  name  of  the  student  of  junior  status  or  above  who  has 
made  outstanding  contributions  to  one  or  more  phases  of  publications 
activity  during  no  less  than  three  semesters  and  who  has  a  cumulative 
grade-point  average  of  2.50  or  above.  This  award  was  established  in 
1965  and  is  presented  on  Honors  Night.  Mr.  Alex  M.  Rivera  of 
Durham,  North  Carolina,  provides  the  plaque.  The  'cash  awards,  ac- 
companying the  plaque,  have  been  represented  by  the  generosity  of 
the  H.  C.  Young  Press  of  Norfolk,  Virginia,  the  Pell  Paper  Box  Com- 
pany and  Carolina  Printing  Company,  both  of  Elizabeth  City,  North 
Carolina. 

Lula-Margaret  Smith  Scholarship  Aioard.  To  be  established  in  1972, 
this  annual  award  of  $50.00  will  be  made  by  Mr.  Jeff  E.  Smith,  Class  of 
1942,  as  a  memorial  to  the  late  Mrs.  Lula  M.  Smith,  his  grandmother, 
and  the  late  Mrs.  Margaret  Smith,  his  mother,  to  that  student  from 
Northampton  County,  North  Carolina,  who  has  the  highest  cumula- 
tive grade-point  average  of  3.00  or  above  in  the  freshman  class.  This 
award  is  applied  to  the  student's  tuition  and  fees. 

Spellman  Award.  This  award,  established  by  Mrs.  E.  M.  Spellman 
of  Elizabeth  City,  former  teacher  at  the  University,  is  given  to  that 
student  judged  to  have  made  the  most  outstanding  contribution  during 
the  academic  year  to  the  student  newspaper,  the  Compass. 


University  Scholarships.  The  Board  of  Trustees,  the  alumni,  the 
staff,  and  friends  of  the  University  have  combined  efforts  and  estab- 
lished a  General  Scholarship  Fund  to  make  cash  scholarship  grants 
to  incoming  students.  The  policy  in  administering  these  scholarships 
is  as  follows:  (1)  To  receive  a  scholarship,  a  student  must  apply,  be 
admitted,  and  be  a  full-time  student.  (2)  The  student  must  have  at- 
tained a  scholastic  average  of  2.50  or  above.  Preference  is  given  to 
students  with  the  highest  academic  standing. 
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Yearbook  Awards.  Established  in  1966,  a  cash  award  is  given  to 
that  staff  member  of  the  yearbook,  the  Viking,  adjudged  to  have  made 
the  most  outstanding  contribution  to  the  publication.  Sums  have  been 
made  available  through  the  generosity  of  the  Carolina  Printing  Com- 
pany of  Elizabeth  City,  North  Carolina. 

Other  scholarships,  awards,  prizes,  and  financial  aid  are  generously 
provided  by  on-campus  and  off-campus  fraternities,  sororities,  depart- 
ment faculties,  clubs,  and  special-interest  groups. 


WHERE  TO  APPLY  FOR  FINANCIAL  AID 

All  students  who  wish  to  be  considered  applicants  for  financial  aid 
by  the  Office  of  Student  Aid  should  write  or  contact  the: 

Director  of  Student  Aid 
Elizabeth  City  State  University 
Elizabeth  City,  North  Carolina  27909 

No  new,  transfer,  returning,  or  continuing  student  who  has  not 
made  fqrmal  application  and  been  granted  aid  should  come  to  the 
University  expecting  to  receive  a  loan,  scholarship ,  work-study  aid,  or 
an  award  unless  he  has  been  notified  by  the  Director  of  Student  Aid 
that  such  aid  has  been  officially  granted. 


NO  STUDENT  AT  ELIZABETH  CITY  STATE 
UNIVERSITY  WHO  MEETS  ACADEMIC  QUALI- 
FICATIONS AND  PRESENTS  EVIDENCE  OF 
THE  NEED  FOR  FINANCIAL  AID  IS  DENIED 
ON  THE  GROUND  OF  RACE,  COLOR,  OR  NA- 
TIONAL ORIGIN  THE  BENEFITS  OF  OR  IS 
SUBJECT  TO  DISCRIMINATION  UNDER  ANY 
PROGRAM  OR  ACTIVITY  RECEIVING  FED- 
ERAL FINANCIAL  ASSISTANCE. 
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EXPENSES:  TUITION  AND  FEES  FOR  1970-71  AND  1971-72 

Charges  for  tuition  and  fees  vary  according  to  a  student's  legal  status 
as  a  resident  or  non-resident  of  North  Carolina.  A  non-resident  student 
must  pay  a  higher  rate  of  tuition  than  that  paid  by  a  legal  resident. 


DETERMINATION  OF  RESIDENCE  STATUS  FOR  TUITION  PAYMENT 

The  following  State  regulations  are  used  at  Elizabeth  City  State 
University  for  the  sole  purpose  of  determining  tuition: 

1.  General.  The  tuition  charge  for  legal  residents  of  North  Carolina 
is  less  than  that  for  non-residents.  To  qualify  for  in-state  tuition, 
a  legal  resident  must  have  maintained  his  domicile  in  North 
Carolina  for  at  least  the  six  months  next  preceding  the  date  of 
first  enrollment  or  re-enrollment  in  an  institution  of  higher 
education  in  the  State. 

2.  Minors.  The  legal  residence  of  a  person  under  21  years  of  age 
at  the  time  of  his  first  enrollment  in  an  institution  of  higher 
education  in  this  state  is  that  of  his  parents,  surviving  parent, 
or  legal  guardian.  In  cases  where  parents  are  divorced  or  legally 
separated,  the  legal  residence  of  the  father  will  control  unless 
custody  of  the  minor  has  been  awarded  by  court  order  to  the 
mother  or  to  a  legal  guardian  other  than  a  parent.  No  claim  of 
residence  in  North  Carolina  will  be  considered  if  either  parent 
is  living  unless  the  action  of  the  court  appointing  the  guardian 
antedates  the  student's  first  enrollment  in  a  North  Carolina 
institution  of  higher  education  by  at  least  12  months. 

A  minor  student  whose  parents  move  their  legal  residence 
from  North  Carolina  to  a  location  outside  the  State  shall  be 
considered  a  non-resident  after  six  months  from  the  date  of 
removal  from  the  State. 

For  the  purpose  of  determining  residence  requirements  under 
these  rules,  a  person  will  be  considered  a  minor  until  he  has 
reached  his  twenty-first  birthday.  Married  minors,  however,  are 
entitled  to  establish  and  maintain  their  residence  in  the  manner 
as  adults.  Attendance  at  an  institution  of  higher  education  as  a 
student  cannot  be  counted  as  fulfilling  the  six-month  domicile 
requirement. 
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3.  Adults.  A  person  21  years  of  age  or  older  is  eligible  for  in-state 
tuition  if  he  has  maintained  continuous  domicile  in  North  Caro- 
line for  the  six  months  next  preceding  the  date  of  enrollment 
or  re-enrollment,  exclusive  of  any  time  spent  in  attendance  at  any 
institution  of  higher  education.  An  in-state  student  reaching  the 
age  of  21  is  not  required  to  re-establish  residence  provided  that 
he  maintains  his  domicile  in  North  Carolina. 

4.  Married  Students.  The  legal  residence  of  a  wife  follows  that  of 
her  husband,  except  that  a  woman  currently  enrolled  as  an 
in-state  student  in  an  institution  of  higher  education  may  con- 
tinue as  a  resident  even  though  she  marries  a  non-resident.  If 
the  husband  is  a  non-resident  and  separation  or  divorce  occurs, 
the  woman  may  qualify  for  in-state  tuition  after  establishing 
her  domicile  in  North  Carolina  for  at  least  six  months  under 
the  same  conditions  as  she  could  if  she  were  single. 

5.  Military  Personnel.  No  person  shall  be  presumed  to  have  gained 
or  lost  in-state  residence  status  in  North  Carolina  while  serving 
in  the  Armed  Forces.  However,  a  member  of  the  Armed  Forces 
may  obtain  in-state  residence  status  for  himself,  his  spouse,  or 
his  children  after  maintaining  his  domicile  in  North  Carolina 

'  for  at  least  six  months  next  preceding  his  or  their  enrollment 
or  re-enrollment  in  an  institution  of  higher  education  in  this 
state. 

6.  Aliens.  Aliens  lawfully  admitted  to  the  United  States  for  perman- 
ent residence  may  establish  North  Carolina  residence  in  the 
same  manner  as  any  other  non-resident. 

7.  Property  and  Taxes.  Ownership  of  property  in  or  payment  of 
taxes  to  the  State  of  North  Carolina  apart  from  legal  residence 
will  not  qualify  one  for  the  in-state  tuition  rate. 

8.  Change  of  Status.  The  residence  status  of  any  student  is  deter- 
mined as  of  the  time  of  his  first  enrollment  in  an  institution 
of  higher  education  in  North  Carolina  and  may  not  thereafter 
be  changed  except: 

a.  in  the  case  of  a  non-resident  student  at  the  time  of  his  first 
enrollment  who,  or  if  a  minor,  his  parents,  has  subsequently 
maintained  a  legal  residence  in  North  Carolina  for  at  least 
six  months;  and 

b.  in  case  of  a  resident  who  has  abandoned  his  legal  residence 
in  North  Carolina  for  a  minimum  period  of  six  months.  In 
either  case,  the  appropriate  tuition  rate  will  become  effective 
at  the -beginning  of  the  term  following  the  six-month  period. 

9.  Responsibility  of  Student.  Any  student  or  prospective  student  in 
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doubt  concerning  his  residence  status  must  bear  the  responsibility 
for  securing  a  ruling  by  stating  his  case  in  writing  to  the  Director 
of  the  Office  of  Admissions  and  Records.  The  student  who,  due 
to  subsequent  events,  becomes  eligible  for  a  change  in  classifica- 
tion, whether  from  out-of-state  to  in-state  or  the  reverse,  has  the 
responsibility  of  immediately  informing  the  Director  of  Admis- 
sions and  Records  of  this  circumstance  in  writmg.  Failure  to  give 
complete  and  correct  information  regarding  residence  constitutes 
grounds  for  disciplinary  action. 

10.    Appeals  of  Rulings  of  Admissioyi  Officer.    Any  student  or  pro- 
spective student  may  appeal  the  ruling  of  the  Director  of  the 
Office  of  Admissions  and  Records  to  the  University  Residence 
Committee.  If  necessary,  the  action  or  decision  rendered  by  the 
University  Residence  Committee  may  be  forwarded  to  the  State 
Residence  Committee  of  the  State  Board  of  Higher  Education  for 
review  and  final  decision. 
To  summarize,  several  factors  are  to  be  taken  into  consideration  in 
adjusting  individual  cases  of  determining  residence  status  for  tuition 
payment.  If,  for  example,  a  student's  record  upon  initial  admissions 
shows  that  he  graduated  from  a  secondary  school  located  in  North 
Carolina  and  he  claims  North  Carolina  residency,  he  will  be  presumed 
to  be  a  bona  fide  resident  of  the  State  unless  circumstances  indicate 
to  the  contrary  at  admission  or  re-admission  later.  If  a  student's  record 
shows  that  he  attended  a  secondary  school  outside  North  Carolina,  he 
will   be   presumed   to   be   an  out-of-state  student   unless  he  supports 
satisfactorily  his  claim  df  North  Carolina  residency  in  writing  with 
valid  evidence. 

To  establish  proof  of  residency  in  the  State  of  North  Carolina,  then, 
a  student  who  claims  in-state  residence  must  present  written  and 
notorized  evidence.  Among  the  supporting  evidence  to  be  examined 
in  adjusting  individual  cases  are  records  of  (1)  registration  and  voting 
in  North  Carolina,  (2)  assessment  and  payment  of  taxes,  (3)  employ- 
ment in  North  Carolina,  (4)  registration  with  the  North  Carolina 
Motor  Vehicle  Division  in  Raleigh,  (5)  establishment  of  residence  of 
parent  or  guardian  in  North  Carolina,  (6)  ownership  of  home,  and  (7) 
permanent  address  on  Federal  tax  returns. 

Although  none  of  the  above  factors  in  themselves  will  necessarily 
establish  eligibility  for  in-state  tuition,  when  coupled  with  the  intent 
to  remain  in  North  Carolina  permanently  or  indefinitely,  they  may  be 
considered  as  substantiating  a  student's  claim  for  in-state  residence  if 
occurring  in  North  Carolina.  On  the  other  hand,  should  these  factors 
occur  outside  the  State  of  North  Carolina,  they  may  be  considered  as 
favoring  an  out-of-state  classification. 
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CHARGES  AND  COLLECTION  POLICY 

Although  fixed  charges  for  tuition  and  fees  are  kept  to  a  minimum, 
the  University,  with  the  approval  of  the  Board  of  Trustees,  reserves 
the  right  to  alter  these  charges  with  or  without  prior  notice,  if 
costs  of  materials  and  services  make  it  necessary. 

All  charges  for  tuition  and  regular  fees  for  each  semester — including 
tuition,  meals,  room,  laundry,  and  other  fees — are  due  and  payable  on 
or  before  the  day  of  official  registration.  If  a  student  is  unable  to 
pay  the  full  cost  before  or  by  registration  day,  an  installment  schedule 
of  payment  is  available.  In  such  cases,  all  installment  payments  must 
be  met  as  scheduled  for  board,  room,  laundry,  and  any  added  fees. 

All  students  are  expected  to  meet  their  financial  obligations  to  the 
University  promptly  and  without  notice  from  the  Business  Office. 
It  is  each  student's  personal  respoiisibility  to  keep  his  parents  or 
guardians  informed  of  all  charges  eveyi  though  the  Business  Office 
sends  periodic  statements  of  accounts.  Elizabeth  City  State  University 
stresses  promptness  in  the  payment  of  accounts  as  an  educational  and 
business  experience.  Students  whose  accounts  are  more  than  14  days 
overdue  are  subject  to  having  their  attendance  in  classes  discontinued 
or  of  being  requested  to  withdraw  from  the  University. 

To  avoid  the  loss  of  money  while  traveling,  standing  in  line  at  the 
Business  Office  on  registration  day,  or  by  theft,  students  are  urged 
to  make  their  entrance  payments  by  mail  at  least  10  days  before  report- 
ing to  the  University.  Remittances  should  be  sent  directly  by  certified 
check,  cashier's  check,  money  order,  or  cash  by  registered  mail  to  the 
Business  Office,  Elizabeth  City  State  University.  Personal  checks  are 
not  accepted  unless  certified.  Each  check  or  money  order  should  be 
made  payable  to  Elizabeth  City  State  University.  A  letter  should  be 
enclosed  with  each  remittance  stating  clearly  and  specifically  for  what 
purpose  and  for  whom  the  money  is  intended.  Since  any  check  or 
money  order  made  payable  to  Elizabeth  City  State  University  must 
be  deposited  in  full  to  the  student's  account,  money  intended  for 
personal  use,  books,  supplies,  and  sundiy  items  should  not  be  included 
in  the  remittances  for  tuition  and  fees. 

The  established  State  fiscal  policies  and  regulations  under  which 
Elizabeth  City  State  University  operates  state  that  all  student  accounts 
are  due  and  payable  on  registration  day  and  must  be  paid  in  full 
prior  to  the  close  of  each  semester  for  which  the  student  is  registered. 
An  account  which  remains  unpaid  after  the  close  of  the  semester  is 
delinquent,  and  no  grades,  transcript  of  credits,  or  diploma  may  be 
issued   by    the    Office  of  the   Registrar  to  or  for  such  student   until 
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his  account  is  paid  in  full.  Moreover,  any  student,  who,  having  pre- 
registered  for  a  coming  semester  is,  after  two  weeks  or  14  days  of 
the  new  semester,  found  to  have  a  dehnquent  account  for  the  previous 
semester,  is  subject  to  being  dropped  from  enrollment  unless  his  ac- 
count is  paid.  The  intent  of  this  policy  is  primarily  to  place  the 
responsibility  for  keeping  accounts  current  on  the  student,  rather  than 
on  the  University.  The  policy  is  not  considered  unduly  burdensome 
considering  the  many  scholarships  and  loan  funds  which  are  available 
to  needy  and  academically-qualified  students. 


STATEMENT  OF  EXPENSES  FOR  1970-71 


First  Semester 


N.  C.        N.  C.  Day  Out-of-State  Out-of-State 


*Tuition    Fee    

Registration    Fee    

Librai^y- Laboratory    Fees    

Health    Services    

Academic  and  Non-academic  Fees 

Room    

* Board    

Laundry    

Incidental    Fee    

First  Semester  Totals  $587.00         1237.00 


Boarder 

Student 

Boarder 

Day  Studt 

$107.00 

$107.00 

$400.00 

$400.00 

10.00 

10.00 

10.00 

10.00 

10.00 

10.00 

10.00 

10.00 

20.00 

20.00 

20.00 

20.00 

87.00 

87.00 

87.00 

87.00 

126.00 

— 

126.00 

— 

200.00 

— 

200.00 

— 

27.00 

— 

27.00 

— 

3.00 


3.00 


$880.00 


$530.00 


Second  Semester                                   N.  C.  N.  C.  Day  Out-of-State  Out-of-State 

Boarder  Student  Boarder  Day  Student 

*Tuition    Fee $107.00  $107.00  $400.00  $400.00 

Registration    Fee    10.00  10.00  10.00  10.00 

Library- Laboratory    Fees    10.00  10.00  10.00  10.00 

Health    Services    20.00  20.00  20.00  20.00 

Academic  and  Non-academic  Fees           50.00  50.00  50.00  50.00 

Room    124.00  —  124.00  — 

Board    200.00  —  200.00  — 

Laundry    27.00  —  27.00  — 

Incidental    Fee    — 3^00 — 3.00 

Second  Semester  Totals $548.00  $200.00  $841.00  $493.00 

Summary  of  Yearly  Expenses $1,135.00  $437.00  $1,721.00  $1,023.00 

*Includes  $293.00  per  semester  for  out-of-state  tuition. 
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SCHEDULE  OF  PAYMENTS  FOR  1970-71 


First  Semester 

At  Entrance,  1970 
October  1,  1970 
November  1, 1970 
December  1,1970 


$353.00 
78.00 
78.00 
78.00 


$237.00 


$646.00 
78.00 
78.00 
78.00 


$530.00 


First  Semester  Totals 


$587.00         $237.00 


$880.00 


$530.00 


Second  Semester 

At  Registration,  1971 
February  1, 1971 
March  1,1971 
April  1,1971 


$314.00 
78.00 
78.00 
78.00 


$200.00 


$607.00 
78.00 
78.00 
78.00 


$493.00 


Second  Semester  Totals 


$548.00         $200.00 


$841.00 


$493.00 


STATEMENT  OF  EXPENSES  FOR  1971-72 


First 

Second 

Boarding  Student 

Semester 

Semester 

Total 

Tuition,  N.C.  Student 

*$ 

107.00 

*$ 

107.00 

**$ 

214.00 

Registration 

10.00 

10.00 

20.00 

Library-Laboratory 

10.00 

10.00 

20.00 

Health  Services 

30.00 

30.00 

60.00 

Student  Activity  Fee 

25.00 

25.00 

50.00 

Athletic  Fee 

30.00 

— 

30.00 

Lyceum  Fee 

12.00 

— 

12.00 

College  Union  Fee 

25.00 

25.00 

50.00 

Physical  Ed.  Facility 

15.00 

15.00 

30.00 

Room 

132.00 

158.00 

290.00 

Board 

237.00 

203.00 

440.00 

Laundry 

30.00 

30.00 

60.00 

Yearly  Totals  for  1971-72 

$ 

663.00 

$ 

613.00 

$1,276.00 

First 

Second 

Day  Student 

Semester 

Semester 

Total 

Tuition,  N.C.  Student 

*$ 

107.00 

*$ 

107.00 

**l 

214.00 

Registration 

10.00 

10.00 

20.00 

Li  brary-  Labora  tory 

10.00 

10.00 

20.00 

Health  Services 

30.00 

30.00 

60.00 

Student  Activity  Fee 

25.00 

25.00 

50.00 

Athletic  Fee 

30.00 

— 

30.00 

Lyceum  Fee 

12.00" 

— 

12.00 

College  Union  Fee 

25.00 

25.00 

50.00 

Physical  Ed.  Facility 

15.00 

15.00 

30.00 

Commuter  Fee 

3.00 

3.00 

6.00 

Yearly  Totals  for  1971-72 

$ 

267.00 

$ 

225.00 

$ 

492.00 

*Out-of-State  student  add  $293.00  per  semester^ 
**Out-of-State  student  add  $586.00  per  year. 


EXPENSES:  TUITION  AND  FEES         71 

SCHEDULE  OF  PAYMENTS  FOR  1971-72 

N.  C.       N.  C.  Day    Out-of-State  Out-of-State 


First  Semester 

Boarder 

Student 

Boarder 

Day  Student 

At  Entrance,  1971 

$429.00 

$267.00 

$722.00 

$560.00 

October  1,1971 

78.00 

— 

78.00 

— 

November  1,  1971 

78.00 

— 

78.00 

— 

December  1,1971 

78.00 

— 

78.00 

— 

First  Semester  Totals 

$663.00 

$267.00 

$956.00 

$560.00 

Second  Semester 

At  Registration,  1972 
February  1, 1972 
March  1,  1972 
April  1,  1972 

$379.00 
78.00 
78.00 
78.00 

$225.00 

$672.00 
78.00 
78.00 
78.00 

$518.00 

Second  Semester  Totals 

$613.00 

$225.00 

$906.00 

$518.00 

Total  for  Year 

$1,276.00 

$492.00 

$1,862.00 

$1,078.00 

Note:   The  payments  at  entrance  are  higher  for  each  semester  in   1971-72. 


CHARGES  FOR  SPECIAL  STUDENTS 

All  non-boarding  students  who  register  as  special  students,  save  for 
students  engaged  in  student  teaching,  and  who  take  eight  semester 
hours  or  less  of  course  work  are  charged  as  follows: 

Registration  Fee  Per  Semester  $  10.00 

In-State  Tuition  Per  Semester  Hour  15.00 

Out-of-State  Tuition  Per  Semester  Hour  30.00 

Library-Laboratory  Fees  Per  Semester  5.00 

University  Union  Fee  Per  Semester  10.00 

Physical  Education  Facility  Fee  Per  Semester  7.00 

A  special  identification  (ID)  card  is  issued  to  special  students. 


CHARGES  FOR  AUDITING  COURSES 

Charges  for  auditing  courses  are  the  same  as  those  for  taking  special 
courses. 


CHARGES  FOR  SUMMER  SESSIONS 

Charges  for  the  three-week  and  six-week  summer  sessions  are  listed 
in  the  summer  school  brochure. 
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ACCOUNTS  OF  VETERANS  AND  WAR  ORPHANS 

Veterans  and  war  orphans  are  expected  to  pay  tuition  and  fees  on 
registration  day  in  the  same  manner  as  other  students.  All  veterans 
and  sons  and  daughters  of  deceased  or  disabled  veterans  are  cautioned 
of  the  necessity  for  bringing  sufficient  funds  to  pay  all  expenses  for 
registration  and  to  pay  for  books  and  supplies  for  at  least  a  two-month 
period. 

For  assistance  in  processing  Veterans  Administration  applications  for 
benefits,  every  veteran  or  war  orphan  should  confer  with  the  Registrar 
as  early  as  possible  after  his  official  class  load  has  been  finally  deter- 
mined for  the  semester.  A  veteran  must  carry  at  least  12  semester 
hours  each  semester  in  order  to  qualify  for  maximum  benefits  each 
month. 


SPECIAL  CHARGES  AND  FEES 

Application  Fee $  1 5.00 

The.  application  for  admission  must  be  accompanied  by  an  application  fee  of 
$15.00,  which  is  not  deductible  or  refundable. 

Room  Reservation  Fee $  25.00 

This  fee  must  accompany  the  application  for  a  room  reservation. 

Late  Registration  Fee   $  10.00 

The  charge  for  the  first  day  after  registration  is  $10.00  plus  $1.00  per  day 
thereafter  until  registration  is  completed  and  all  forms  are  completed  and  sub- 
mitted to  the  proper  offices.  The  maximum  fee  is  $15.00. 

Change  of  Major  Fee   $     5.00 

This  fee  is  charged  for  each  change  of  major  after  the  initial  selection  of  a 
major. 

Change  of  Schedule  Fee $     2.00 

A  charge  of  $2.00  is  assessed  for  each  change  in  schedule  not  initiated  by  the 
University.  This  fee  must  be  paid  or  credited  to  the  student's  account  before  a 
change  of  schedule  is  approved. 

Student  Teaching  Fee  $  40.00 

This  fee  must  be  paid  prior  to  student  teaching. 

Graduation  Fee $  20.00 

The  graduation  fee  covers  rental  of  cap  and  gown  and  the  cost  of  the  diploma. 
It  must  be  paid  at  least  15  days  before  the  date  of  graduation. 

Transcript  Fee $     2.00 

Each  student  is  entitled,  upon  request  in  writing,  to  one  transcript  without 
cost.  For  each  additional  transcript,  a  fee  of  $2.00  is  charged  and  payable  in 
advance  of  issuance.  THE  COST  OF  COPYING  EQUIPMENT,  MATERIALS, 
AND  SERVICES  NECESSITATED  THE  INCREASE  FOR  PRODUCING  AND 
MAILING  TRANSCRIPTS. 
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Replacement  of  and  Late  Reporting  for  Identification  (ID) 

Cards $     2.00 

A  charge  is  made  for  the  replacement  of  a  lost,  destroyed,  or  misplaced  ID 
card  after  the  first  one  has  been  issued  during  registration.  A  student,  faculty 
or  staff  member  who  fails  to  have  an  ID  card  made  on  the  scheduled  dates  during 
registration  must  also  pay  this  $2.00  fee  to  receive  an  ID  card  at  a  later  date. 
No  refund  is  made  for  a  card  which  has  been  lost  and  found  after  it  has  been 
replaced. 

Late  and  Lost  Registration  Envelopes  and/or  Permit $     2.00 

Any  student  who  misplaces,  loses,  or  who  is  late  turning  in  his  registration 
envelope  or  permit  after  completing  registration  is  charged  this  fee. 

Automobile  Registration  Fee $     1.00 

This  registration  fee  must  be  charged  all  students  and  personnel  operating  or 
parking  vehicles  on  the  property  of  the  University. 


REFUNDS 

Refunds  of  tuition  is  made  on  the  basis  of  an  official  application  of 
withdrawal  filled  out  by  the  student,  approved  by  the  appropriate 
officials,  dated  on  the  day  of  withdrawal,  and  submitted  to  the  Director 
of  Student  Personnel  Services  and  the  Business  Manager. 

Refunds  for  tuition  are  as  follows: 

One  to  14  days  after  official  registration  day  80  Per  Cent 

15  to  21   days  after  official  registration  day  60  Per  Cent 

22  to  28  days  after  official  registration  day  40  Per  Cent 

29  to  35  days  after  official  registration  day  20  Per  Cent 

No  refund  of  tuition  is  made  after  35  days  of  official  enrollment  in 
any  semester. 

All  unused  board  charges  are  refunded,  but  there  is  no  refund  for 
fees,  except  for  tuition,  upon  withdrawal  after  registration  has  been 
completed.  Room  rent  is  not  refunded. 


FINANCIAL  INFORMATION 

For  additional  financial  information  relative  to  charges,  accounts, 
adjustment  of  accounts,  or  payments,  write  to: 
The  Business  Manager 
Elizabeth  City  State  University 
Elizabeth  City,  North  Carolina  27909 
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VI.  ADMISSIONS  POLICIES  AND  REGULATIONS 


When  and  How  to  Apply 
f&r  Admission 

Application  for  Admission 
and  Fee 

Approval  of  Application 
for  Admission 

Placement  Tests 

Admission  of  Freshmen 

Admission  Through  the 

Freshman  Opportunity 

Project 

Admission  of  Non- 
accredited  Secondary 
School  Graduates 

Admission  of  Non- 
graduates  of  Secondary 
Schools 

Admission  of  Transfer 

Students  from  Junior 

Colleges 

Admission  of  Transfer 

Students  from  Four-Year 

Institutions 

Admission  of  Out-of-State 

Students 

Admission  of  Foreign 

Students 
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ADMISSIONS  POLICIES  AND  REGULATIONS 


Elizabeth  City  State  University  welcomes  applications  from  all 
students  and  accepts  as  many  qualified  applicants  as  available  facili- 
ties and  faculty  can  accommodate  without  regard  to  race,  creed, 
color,  sex,  or  national  origin.  As  an  equal  educational  opportunity 
institution,  it  does  not  make  a  distinction  in  the  admission  of  students 
or  in  the  participation  of  students  in  any  of  its  programs  or  activities. 
The  University  is  interested  in  admitting,  on  a  competitive  basis, 
those  students  who  have  the  necessary  qualifications,  as  demonstrated 
through  academic  achievement  and  scholastic  aptitude,  to  profit  from 
and  contribute  to  its  educational  program.  The  selection  of  each 
applicant  is  based  primarily  on  academic  promise  as  indicated  by  his 
secondary  school  performance,  his  scores  on  Scholastic  Aptitude  Tests, 
the  recommendation  of  his  principal  or  counselor,  and  secondarily, 
on  such  non-academic  factors  as  the  depth  or  breadth  of  his  interests, 
activities,  and  abilities.  An  applicant  must  also  be  of  good  moral 
character  and  health  and  must  present  satisfactory  evidence  of  these 
characteristics  as  well  as  his  scholastic  achievement.  In  addition,  the 
applicant  must  agree  to  abide  by  the  existing  regulations  of  the  Uni- 
versity and  other  such  regulations  as  the  University  shall  make  re- 
garding personal  identification,  periodic  health  examinations  and  re- 
quirements, standardized  tests  for  purposes  of  placement,  guidance, 
counseling,  or  ranking,  and  scholastic  achievement  and  conduct  re- 
quired to  remain  in  good  standing  in  the  University.  No  student  is 
officially  admitted  or  accepted  to  register  for  courses  until  all  require- 
ments for  admission  have  been  completely  met. 

By  accepting  admission  to  the  University,  the  student  is  expected 
to  cooperate  in  every  way  and  to  observe  the  regulations  and  standards 
of  conduct  as  outlined  in  this  and  other  official  documents.  All  students 
are  expected  upon  acceptance  for  enrollment  to  hold  to  strict  standards 
of  honesty,  to  conduct  themselves  in  a  socially  acceptable  manner, 
and  to  keep  in  mind  that  their  behavior  determines,  in  a  large  measure, 
their  reputation  and  that  of  the  University.  All  students  should  also 
bear  in  mind,  at  all  times,  that  they  are  representatives  of  the  Uni- 
versity and  that  their  conduct  brings  credit  or  discredit  to  it  as  well 
as  to  themselves.  Upon  official  admission  for  enrollment,  then,  each 
student  must  accept  personal  responsibility  for  adhering  to  the  estab- 
lished standards  of  conduct  and  the  limitations  imposed  upon  him  not 
only  for  his  own  good,  but  also  for  the  welfare  of  the  University  com- 
munity and  its  citizens. 
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WHEN  AND  HOW  TO  APPLY  FOR  ADMISSION 

Application  for  admission  should  be  filed  early  and,  in  any  event, 
not  later  than  two  months  before  the  beginning  of  the  semester  for 
which  the  prospective  student  is  applying  to  enroll.  Application  for 
admission  to  either  the  first  or  second  semester  may  be  made  at  any 
time  that  the  applicant  can  present  a  full  three-year  secondary  school 
transcript  and  satisfactory  Scholastic  Aptitude  Test  scores. 

Application  forms  for  admission  to  Elizabeth  City  State  University 
are  obtained  from  the  Office  of  Admissions  and  Records.  In  applying 
for  admission,  the  applicant  should  follow  the  instructions  provided 
with  the  application  forms.  From  the  admission  brochure  and  other 
accompanying  information,  the  prospective  student  is  able  to  deter- 
mine the  requirements  for  admission  before  he  files  an  application  and 
pays  the  application  processing  fee. 


APPLICATION  FOR  ADMISSION  AND  FEE 

•  Each  application  for  initial  admission  must  be  accompanied  by  an 
applitation  processing  fee  of  $15.00.  This  is  a  required  non-deductible 
and  non-refundable  fee.  The  payment  of  this  charge  must  be  made, 
either  by  cashier's  check,  certified  check,  or  money  order,  payable  to 
ELIZABETH  CITY  STATE  UNIVERSITY. 


APPROVAL  OF  APPLICATION  FOR  ADMISSION 

All  applications  for  admission  must  be  received  and  processed  by 
the  Office  of  Admissions  and  Records.  The  determination  of  whom 
the  University  will  admit  is  made  through  the  Admissions  Committee 
and  its  current  policies  and  regulations.  Each  applicant,  however,  will 
be  informed  by  the  Office  of  Admissions  and  Records  of  his  final  ad- 
mission status  as  soon  as  possible  after  all  credentials  have  been  re- 
ceived and  evaluated.  In  other  words,  no  applicant  from  a  secondary 
school  or  another  institution  of  higher  education  can  be  officially  ap- 
proved for  admission  until  all  official  transcripts.  Scholastic  Aptitude 
Test  scores,  and  all  other  necessary  data,  proving  eligibility  for  ad- 
mission, have  been  received  and  objectively  appraised. 

The  University  is  continually  upgrading  its  academic  standards  and 
other  requirements  for  admission;  therefore,  it  has  established  levels 
of  secondary  school  rank  and  academic  achievement  upon  which  an 
applicant  may  not  be  admitted. 


ADMISSIONS  POLICIES  AND  REGULATIONS         79 

PLACEMENT  TESTS 

Applicants  admitted  as  freshmen  are  required  to  take  placement 
tests  as  part  of  their  entrance  requirements.  All  admitted  applicants 
with  advanced  standing  of  less  than  two  full  years,  or  a  total  of  66 
semester  hours  of  acceptable  course  credits,  may  also  be  required 
to  take  these  placement  tests. 

ADMISSION  OF  FRESHMEN 

In  selecting  prospective  freshmen  for  admission,  the  following  fac- 
tors, no  one  of  which  is  in  itself  the  sole  deciding  factor,  but  all  of 
which  combine  to  present  the  necessary  information,  will  be  con- 
sidered: 

1.  Graduation  from  an  Accredited  Secondary  School 

Every  applicant  must  present  a  record  of  graduation  from  an 
accredited  secondary  school.  Official  records  from  all  secondary 
schools  attended  must  be  submitted.  It  is  the  applicant's  responsi- 
bility to  request  that  the  principal  or  guidance  counselor  send 
an  official  transcript  of  his  secondary  school  record  directly  to 
the  Office  of  Admissions  and  Records. 

2.  Sixteen  Units  of  Satisfactory  Secondary  School  Credit 

Every  applicant  must  present  a  minimum  of  16  acceptable  units 
of  secondary  school  credit.  In  general,  the  16  units  must  include: 
English,  four  (4)  units;  Social  Studies,  two  (2)  units;  Science,  one 
(1)  unit;  Mathematics,  including  Algebra,  two  (2)  units;  Electives, 
seven  (7)  units. 

All  applicants  who  are  interested  in  pursuing  majors  in  Art, 
Chemistry,  English,  Mathematics,  and  Music  must  meet  addi- 
tional requirements. 

a.  A  prospective  Art  major  is  required  to  submit  a  portfolio  of 
his  art  work. 

b.  A  prospective  English  major  must  present  evidence  of  the 
successful  completion  of  two  years  of  a  foreign  language. 

c.  A  prospective  Music  major  must  take  the  Music  Department's 
proficiency  examination(s).  He  should  also  make  preparations 
for  musical  performance  and  have  acknowledge  of  basic 
theoretical  materials. 

d.  A  prospective  Mathematics  major  must  present  three  (3)  units 
of  Mathematics,  including  Plane  Geometry.  A  prospective. 
Chemistry  major  must  present  three  (3)  units  of  Science,  in- 
cluding Chemistry. 
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3.    Satisfactory  Recommendation  by  Pri77cipal  or  Counselor 

The  principal  or  guidance  counselor  of  the  secondary  school 
must  furnish  a  satisfactory  recommendation  of  the  applicant. 
This  recommendation  should  be  included  with  the  official  tran- 
script and  submitted  directly  to  the  Office  of  Admissions  and 
Records. 


Satisfactory  Scores  on  the  Scholastic  Aptitude  Test 
Every  applicant  must  present  evidence  of  achieving  satisfactory 
scores  on  the  Scholastic  Aptitude  Test  of  the  College  Entrance 
Examination  Board.  The  required  total  score  for  admission  in 
the  1970-71  academic  year  is  700.  This  total  score  will  be  raised 
to  725  in  1971-72  and  750  in  1972-73.  Again,  it  is  the  applicant's 
responsibility  to  request  that  his  scores  be  sent  to  the  Office  of 
Admissions  and  Records  directly  from  the  College  Entrance 
Examination  Board.  The  Scholastic  Aptitude  Test  (SAT)  is  given 
at  convenient  centers  in  November,  December,  January,  March, 
May,  and  July.  It  is  strongly  recommended  that  this  test  be  taken 
at  the  end  of  the  junior  year  of  secondary  school  and  repeated 
early  in  the  senior  year  of  secondary  school.  If  applications  are 
not  available  from  local  secondary  schools,  prospective  students 
should  procure,  without  charge,  the  Bulletin  of  Information,  which 
includes  an  application  form  and  the  lists  of  test  centers,  from: 

College  Entrance  Examination  Board 

Box  592 

Princeton,  New  Jersey  08540 


Satisfactory  Class  Rank 

Class  rank  is  another  important  factor  to  be  considered  in  the 
selection  of  prospective  applicants.  Applicants  who  are  residents 
of  North  Carolina  must  rank  in  the  upper  two-thirds  of  their 
secondary  school  class. 


6.    Satisfactory  Health  Record 

A  satisfactory  health  record,  completed  and  certified  by  a  phy- 
sician, should  be  submitted  on  the  medical  form  supplied  with 
instructions  by  the  Office  of  Admissions  and  Records. 

Official  admission  to  enroll  in  the  University  cannot  be  granted 
any  applicant  until  his  complete  medical  record  has  been  re- 
ceived and  approved. 
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"^ADMISSION  THROUGH  THE  FRESHMAN  OPPORTUNITY  PROJECT 

Elizabeth  City  State  University  conducts  a  Freshman  Opportunity 
Project  (FOP)  to  strengthen  secondary  school  graduates  for  college- 
level  study  during  the  six-week  session  of  summer  school  each  year. 
This  project  is  designed  for  new  freshmen  who  rank  in  the  upper  two- 
thirds  of  their  high  school  class  and  who  have  composite  Scholastic 
Aptitude  Test  (SAT)  scores  ranging  from  625  to  724.  Total  enrollment 
in  the  project  is  limited  to  approximately  60  new  students.  All  fresh- 
men who  are  admitted  are  provided  an  opportunity  to  qualify  for  ad- 
mission to  the  University  as  regular  freshmen  on  the  basis  of  their 
academic   performance   during   the   six-week   summer  school   session. 

All  students  who  enroll  through  the  Freshmen  Opportunity  Project 
are  required  to  take  a  series  of  standardized  achievement  tests  at  the 
beginning  and  the  Scholastic  Aptitude  Test  (SAT)  near  the  close  of  the 
six-week  summer  school  session.  Each  student  must  pay  the  cost  of  the 
Scholastic  Aptitude  Test.  The  Director  of  the  Summer  School  arranges 
for  administering  and  scoring  of  these  tests.  In  addition  to  taking  these 
tests,  each  student  must  attend  all  scheduled  classes,  seminars,  and 
tutoring  sessions  prescribed  by  the  Admissions  Committee  to  establish 
eligibility  for  admission  as  a  continuing  student. 

All  students  accepted  for  enrollment  in  the  Freshmen  Opportunity 
Project  must  be  able  to  pay  in  cash,  by  money  order,  by  cashier's  check, 
or  certified  check  all  expenses,  including  charges  for  tuition,  fees,  room, 
board,  and  sundry  items. 


ADMISSION  OF  NON-ACCREDITED  SECONDARY  SCHOOL  GRADUATES 

Every  applicant  who  is  a  graduate  of  a  secondary  school  which  is 
not  accredited  must  be  admitted  on  a  probationary  basis.  His  admis- 
sion shall  be  considered,  otherwise,  according  to  the  same  established 
criteria  for  the  unconditional  admission  of  a  graduate  from  an  ac- 
credited secondary  school,  including  satisfactory  grades,  units  of  credit. 
Scholastic  Aptitude  Test  scores,  recommendations,  class  rank,  health 
record,  and  other  evidence  indicative  of  his  ability  to  complete  success- 
fully a  course  of  study  leading  to  a  degree. 


*This  project  is  still  in  the  experimental  stage;  therefore,  revisions  in  standards 
and  rec|iiirenients  are  made  from  year  to  year.  Interested  students  should  write  for 
the  most  current  Freshmen  Opportunity  Project  brochure. 
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ADMISSION  OF  NON-GRADUATES  OF  SECONDARY  SCHOOLS 

Admission  may  be  granted  to  an  applicant  who  is  not  a  graduate  of 
a  secondary  school  on  the  basis  of  maturity,  a  secondary  school  equiva- 
lence certificate,  satisfactory  Scholastic  Aptitude  Test  scores,  health 
record,  recommendations  by  appropriate  persons,  and  such  other  data 
which  may  be  indicative  of  his  potential  to  complete  a  course  of  study 
leading  to  a  degree.  The  admission  of  all  applicants  who  are  not  gradu- 
ates of  secondary  schools,  however,  must  be  on  a  probationary  basis. 

ADMISSION  OF  TRANSFER  STUDENTS  FROM  JUNIOR  COLLEGES 

Elizabeth  City  State  University  accepts  a  maximum  of  66  semester 
hours  of  academic  credit  for  an  accredited  junior  college  graduate, 
provided 

1.  the  courses  taken  at  the  junior  college  are  parallel  to  those  offered 
at  Elizabeth  City  State  University; 

2.  the  lowest  passing  grade  at  the  junior  college  which  meets  the 
standards  of  Elizabeth  City  State  University  may  be  accepted  for 
transfer  of  a  course  offering  at  Elizabeth  City  State  University  if 
the  student  has  a  C  average  on  all  parallel  work  attempted; 

3.  the  courses  taken  parallel  the  courses  offered  by  the  major  de- 
partment in  which  the  student  is  accepted  for  matriculation  for  a 
degree;  and 

4.  the  student  meets  all  other  personal,  health,  and  academic  quali- 
fications as  specified  by  the  University  and  the  department  in 
which  he  is  pursuing  a  major  for  a  degree. 

Students  with  satisfactory  records  seeking  to  transfer  from  junior 
colleges  which  are  not  accredited  by  the  State  Department  of  Instruc- 
tion and/or  the  Southern  Association  of  Colleges  and  Schools  may  be 
accepted  provisionally  at  the  discretion  of  the  University's  Committee 
on  Admissions  pending  the  satisfactory  completion  of  at  least  two  full 
semesters  of  work  as  full-time  students. 

ADMISSION  OF  TRANSFER  STUDENTS  FROM  FOUR-YEAR  INSTITUTIONS 

Opportunities  for  the  admission  of  transfer  students  from  four-year 
institutions  are  available  to  qualified  applicants.  In  order  to  be  admitted 
as  transfer  students,  with  or  without  advanced  standing,  an  applicant 
must  satisfy  both  general  and  specific  requirements.  In  general,  an 
applicant   seeking   to   transfer   from   another   four-year   institution    to 
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Elizabeth  City  State  University  must  meet  the  same  standards  as  an 
appHcant  seeking  admission  as  a  new  freshman.  He  must  submit  (1) 
an  original  secondary  school  transcript,  (2)  Scholastic  Aptitude  Test 
scores,  (3)  a  health  record,  (4)  recommendations,  (5)  a  certificate  of 
honorable  separation,  and  (6)  such  other  evidence  as  may  be  deemed 
necessary  to  determine  his  eligibility  for  admission.  These  records  and 
other  data  must  be  sent  directly  from  the  appropriate  officials  at  least 
four  weeks  before  the  official  date  of  enrollment.  To  be  eligible  to  ad- 
mission as  a  transfer  student,  every  applicant  must  meet  the  following 
specific  requirements: 


He  must  submit  the  supplied  application  form,  properly  filled 
out,  at  the  earliest  possible  date.  Failure  to  list  all  educational 
institutions  attended  since  secondary  school  graduation  will  be 
grounds  for  suspension  or  dismissal  from  the  University  upon  dis- 
closure after  admission.  All  information  must  be  complete  and 
valid. 

He  must  furnish  for  evaluation  official  transcripts  of  records  from 
all  previous  colleges  and  universities  he  has  attended.  These 
transcripts  must  show  eligibility  to  return  to  the  last  institution 
he  attended,  good  academic  standing,  and  an  overall  2.00  or  C 
average  or  better  on  all  course  work  attempted.  The  appropriate 
semester  hours  of  credit  will  be  awarded  for  all  work  in  which  he 
he  has  earned  C  or  better,  provided  the  institution  from  which 
the  credit  is  being  transferred  is  accredited  by  the  Southern  Asso- 
ciation of  Colleges  and  Schools,  its  regional  accrediting  agency, 
and/or  by  its  State  Department  of  Education.  All  college-level 
work  attempted  is  considered  in  computing  the  overall  grade 
average.  Students  whose  records  show  below  C  average  work 
cannot  be  admitted.  Elizabeth  City  State  University  is  the  sole 
appraiser  in  accepting  and  evaluating  credits  jor  its  degrees.  The 
transfer  student  can  aid  in  the  evaluation  of  his  credits  by  sending 
copies  of  the  catalogs  of  all  institutions  he  previously  attended  to 
the  Office  of  Admissions  and  Records  with  courses  he  has  taken 
checked. 

He  must  submit  evidence  of  honorable  separation  or  dismissal 
from  the  college  or  university  he  last  attended.  In  addition  to 
being  in  good  academic  standing  and  eligible  to  return  to  the 
institution  he  last  attended,  he  must  not  be  on  disciplinary  pro- 
bation or  suspension  for  moral  or  other  reasons.  His  record  or 
certificate  of  honorable  separation  must  be  sent  directly  to  the 
Director  of  Admissions  and  Records. 
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4.  A  transfer  student  who  attended  an  institution  which  is  not  ac- 
credited by  its  regional  accrediting  agency  but  who  has  a  satis- 
factory scholastic  record  and  meets  all  other  requirements  may 
be  admitted  to  the  University  on  a  probationary  basis.  He  must, 
however,  satisfy  all  conditions  of  probation  by  the  end  of  his 
second  semester  of  attendance. 


ADMISSION  OF  OUT-OF-STATE  STUDENTS 

Applicants  from  outside  North  Carolina  must,  in  general,  meet 
higher  standards  than  those  required  of  applicants  who  are  residents 
of  the  State.  In  addition  to  meeting  the  other  requirements,  an  out-of- 
state  applicant  must  rank  in  the  top  50  per  cent  of  his  secondary  school 
class.  Elizabeth  City  State  University  is  also  limited  to  accepting  not 
more  than  20  per  cent  of  its  new  students  each  year  from  outside 
North  Carolina.  Priority  is  given  to  out-of-state  applicauts  with  the 
best  qualifications — highest  high  school  class  ranks,  and  highest  high 
school  grade  averages,  and  highest  SAT  scores. 


ADMISSION  OF  FOREIGN  STUDENTS 

Applicants  from  foreign  countries  are  welcome  at  Elizabeth  City 
State  University.  Interested  applicants  should  communicate  with  the 
Director  of  Admissions  and  Records.  A  foreign  student  is  required  to 
submit  along  with  his  application  and  admission  credentials  evidence 
of  the  successful  mastery  and  command  of  the  English  language.  A 
foreign  student  who  cannot  speak,  write,  and  understand  the  English 
language  with  sufficient  effectiveness  to  pursue  a  course  of  study  at 
the  University  will  be  denied  admission.  It  is  strongly  suggested  that 
each  foreign  student  whose  native  tongue  is  not  English  present  (1) 
a  certificate  of  competence  in  the  English  language,  (2)  evidence  of 
financial  resources  sufficient  to  pay  his  expenses  while  a  student  at  the 
University,  (3)  a  medical  certificate,  and  (4)  medical  or  health  insur- 
ance, preferably  that  which  is  available  from  the  Institute  of  Inter- 
national Education.  If  necessary,  each  foreign  student  will  be  required 
to  submit,  with  his  application,  official  transcripts  of  his  secondary  and 
college  work  with  one  or  more  notarized  translations.  The  application, 
all  records,  and  other  essential  information  required  for  admission  must 
be  submitted  well  in  advance  of  the  opening  of  the  semester  for  which 
the  student  plans  to  enroll,  since  these  credentials  must  be  evaluated 
before  Form  1-20,  "Immigration  Certificate  of  Acceptance, "  can  be  sent 
to  the  applicant. 
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ADMISSION  OF  SPECIAL  AND  UNCLASSIFIED  STUDENTS 

Any  person  who  is  not  a  prospective  degree  candidate,  who  may 
wish  to  take  advantage  of  opportunities  for  study  provided  by  the 
University,  and  who  can  present  satisfactory  evidence  of  adequate 
preparation  and  ability  to  pursue  successfully  college-level  work,  may 
apply  for  admission  under  the  status  of  Special  Student.  A  special 
student  may  be  one 

1.  who  is  mature  and  who  may  not  meet  admission  requirements 
for  matriculating  for  a  degree,  but  who  has  a  satisfactory  record 
of  experience  and  education  to  be  admitted  to  pursue  courses 
with  profit; 

2.  who  presents  evidence  of  having  earned  a  college  degree  but  who 
needs  specific  courses  for  self-improvement  or  other  reasons, 
such  as  to  meet  certification  requirements; 

3.  who  is  enrolled  in  another  accredited  college  or  university  but 
who  wishes  to  earn  credits  to  be  transferred  back  to  his  former 
institution.  Such  a  student  may  also  be  referred  to  as  a  "visiting," 
"transient,"  or  "temporary"  student;  therefore,  he  must  have  prior 
assurance  from  his  college  or  university  that  the  credits  he  will 
earn  at  Elizabeth  City  State  University  will  be  accepted  for  trans- 
fer. 

An  unclassified  student  is  one  who  is  earning  credit  but  is  not  work- 
ing toward  the  completion  of  a  degree  program  at  the  University.  He 
may  also  be  one  who  is  unable  to  furnish  a  record  of  previous  secondary 
school  or  college  work,  and/or  other  needed  credentials  for  uncondi- 
tional admission  as  a  regular  student. 

Although  a  special  or  unclassified  student  will  not  be  accorded  the 
privilege  of  participation  in  intercollegiate  athletics  or  other  student 
activities,  he  will  be  subject  to  the  same  rules  and  regulations  govern- 
ing scholarship,  class  attendance,  conduct,  and  health  as  a  regular 
student.  Any  special  or  unclassified  student  may  later  matriculate  for 
a  degree  if  he  satisfactorily  meets  admission  standards  and  conforms 
to  the  general  and  specific  requirements  of  the  University  and  depart- 
ment of  instruction. 


ADMISSION  OF  AUDITORS 

Eligible  students  who  wish  to  audit  courses  may  do  so  by  permission 
of  the  Academic  Dean  and  the  instructors.  The  tuition  and  fees  for 
auditing  courses  are  the  same  as  for  taking  special  courses  for  credit. 
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The  degree  of  participation  in  the  course  and  examinations  is  optional 
with  the  instructor.  Auditors  receive  no  credit;  therefore,  they  are 
under  no  obligation  of  regular  attendance,  preparation,  recitation,  or 
examination,  but  are  expected  to  attend  classes  as  regularly  as  possible 
and  to  abide  by  the  University  rules  and  regulations  governing  con- 
duct and  health. 

An  auditor  must  follow  regular  admission  and  registration  pro- 
cedures in  order  to  audit  a  course.  No  grade  and  no  quality  points 
will  be  given,  but  the  auditor's  name  will  be  included  on  the  class 
records  and  on  his  permanent  record.  His  permanent  record  will  con- 
tain his  name,  the  number  and  title  of  each  course  audited,  and  the 
notation,  "Audited." 


ADMISSION  OF  VETERANS  AND  CHILDREN  OF  VETERANS 

Elizabeth  City  State  University  is  fully  approved  by  the  Veterans 
Administration  for  the  training  of  veterans  and  the  children  of  deceased 
or  disabled  veterans  who  meet  regular  admission  requirements.  All 
students  who  are  entitled  to  Veterans  Administration  benefits  must 
follow  the  same  admission  procedures  as  regular  students.  If  accepted 
as  a  prospective  student  by  the  University,  a  veteran  or  the  child  of  a 
deceased  or  disabled  veteran  should  apply  immediately  to  the  nearest 
Regional  Office  of  the  Veterans  Administration  for  a  Certificate  of 
Eligibility  well  in  advance  of  the  desired  admission  date.  Students  who 
are  entitled  to  educational  benefits  through  the  Veterans  Administra- 
tion should  report  to  the  Registrar's  Office  as  early  as  possible  after 
registration  to  obtain  verification  of  their  official  enrollment  and  course 
load.  A  student  must  carry  a  course  load  of  at  least  12  semester  hours 
to  receive  full  subsistence. 

Both  veterans  and  children  of  deceased  or  disabled  veterans  who  are 
approved  for  admission  to  the  Uriiversity  should  come  prepared  to  pay 
tuition  and  all  other  expenses,  for  it  generally  takes  approximately  two 
months  or  longer  before  initial  checks  are  received  fom  the  Veterans 
Administration. 

College-level  courses  which  have  been  taken  by  veterans  through 
the  United  Armed  Forces  Institute  and  offered  by  accredited  institu- 
tions of  higher  education  will  be  considered  for  transfer  credit  if  a 
grade  of  C  or  better  has  been  earned  and  if  the  courses  are  applicable 
to  the  student's  degree  program.  A  transcript  must  be  sent,  however, 
to  the  Director  of  Admissions  and  Records  directly  from  the  institution 
which  offered  the  course  before  transfer  credit  is  granted  by  the  Uni- 
versity. 
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Students  who  have  served  in  the  United  States  Armed  Forces  for  one 
year  or  longer  may  be  exempted  from  taking  the  required  general 
physical  education  courses  (81-101  and  81 -Elective)  for  their  military 
experience.  A  veteran  who  is  interested  in  being  exempted  from  taking 
these  two  physical  education  courses  on  the  basis  of  military  service 
should  submit  his  request,  in  writing,  to  the  Chairman  of  the  Depart- 
ment of  Health  and  Physical  Education  and  the  Academic  Dean  for 
approval  upon  enrollment  as  a  student  in  the  University.  An  exemption 
from  taking  these  courses  in  physical  education  does  not,  however,  re- 
duce the  minimum  number  of  semester  hours  required  for  graduation. 
Other  courses  must  be  substituted  to  fulfdl  institutional  and  depart- 
mental degree  requirements  for  graduation. 


READMISSION  OF  FORMER  STUDENTS 

Any  qualified  former  student  who  withdrew  from  the  University  for 
a  semester  or  longer  and  who  wishes  to  return  must  re-apply  for  ad- 
mission by  writing  to  the  Oi^ice  of  Admissions  and  Records  for  an 
application  form  and  other  necessary  information.  All  applications  for 
readmission  should  be  returned  as  early  as  possible,  accompanied  by 
a  $25.00  fee,  which  will  be  credited  towards  the  student's  regular  fees 
upon  the  payment  of  entrance  fees  at  registration.  The  fee  must  be  sent 
by  cashier's  check,  certified  check,  or  money  order,  payable  to  Eliza- 
beth City  State  University. 

A  student  who  has  terminated  attendance  without  securing  an 
honorable  withdrawal  may  not  apply  for  readmission  until  his  records 
have  been  cleared  by  filing  a  written  petition  for  honorable  withdrawal 
with  the  Director  of  Student  Personnel  Services. 

A  student  who  has  been  suspended  for  academic  or  for  other  reasons 
and  who  wishes  to  re-apply  for  admission  must  appeal  to  the  Commit- 
tee on  Admissions  at  least  10  days  before  the  first  day  of  registration 
for  a  beginning  semester.  A  student  who  has  been  permanently  sus- 
pended for  academic  reasons  after  10  full  semesters  of  attendance  at 
the  University  is  not  entitled  to  re-apply  for  admission.  A  2.00  cumula- 
tive grade-point  average  is  required  for  re-admission  to  the  University 
after  the  completion  of  10  full  semesters. 

The  University  reseives  the  right  to  deny  readmission  to  any  student, 
even  though  he  has  the  minimum  academic  requirements.  Also,  if  it 
becomes  apparent  from  his  academic  progress  that  he  will  not  be  able 
to  meet  graduating  requirements,  the  University  reserves  the  right  to 
deny  him  re-admission. 
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SUMMARY  OF  ADMISSION  PROCEDURES 

The  following  steps  are  suggested  for  any  student  interested  in  or 
planning  to  submit  an  application  for  admission  to  Elizabeth  City 
State  University: 


1.  Consult  your  secondary  school  counselor  or  principal  on  your 
plans  for  attending  the  University  or  write  directly  to  the  Director 
of  Admissions  and  Records  for  information. 

2.  Make  the  necessary  arrangements  to  take  the  College  Board 
Examinations  and  have  a  report  of  the  SAT  scores  forwarded  to 
the  Office  of  Admissions  and  Records  directly  from  the  College 
Entrance  Examination  Board,  Box  592,  Princeton,  New  Jersey 
08540. 

3.  Request  an  application  for  admission,  general  information  about 
the  University,  and  a  brochure  before  or  during  the  first  semester 
of  your  senior  year. 

4.  Read  carefully  the  application  and  the  requirements  for  admis- 
sion given  in  the  brochure  prior  to  filing  the  application  accom- 
panied by  a  cashier's  check,  certified  check,  or  money  order, 
payable  to  Elizabeth  City  State  University.  The  admission  fee 
is  $15.00  and  is  not  refundable. 

5.  Check  with  your  principal  or  counselor  to  make  sure  that  a  tran- 
script has  been  mailed  to  the  Office  of  Admissions  and  Records. 
After  graduation  be  sure  that  a  supplementary  transcript  contain- 
ing your  final  semester  grades  has  been  forwarded.  Transfer  stu- 
dents should  see  that  transcripts  of  their  previous  college  work 
are  also  sent.  The  supplementary  transcript  should  contain  your 
exact  rank  in  class  at  graduation. 

6.  Have  at  least  three  recommendations,  preferably  one  from  the 
principal,  one  from  the  guidance  counselor,  and  one  from  a 
teacher,  sent  along  with  the  application  for  admission. 

7.  Carefully  read  and  follow  the  directions  of  all  correspondence 
you  receive  from  the  University  and  its  offices. 

8.  For  information  about  room  and  board,  what  to  bring,  and  non- 
academic  activities  and  services,  write  to  the  Director  of  Student 
Personnel  Services,  Elizabeth  City  State  University,  Elizabeth 
City,  North  Carolina  27909. 
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9.  For  information  about  financial  aid,  types  of  aid  and  application 
forms,  write  to  the  Director  of  Student  Aid,  Elizabeth  City 
State  University,  Elizabeth  City,  North  Carolina  27909. 

For  additional  information  relative  to  admission,  please  write  to: 

The  Director  of  Admissions  and  Records 
Elizabeth  City  State  University 
Elizabeth  City,  North  Carolina  27909 
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ACADEMIC  INFORMATION-POLICIES  AND  REGULATIONS 


The  University's  academic  policies  and  regulations  have  been  ex- 
tensively revised  and  expanded  since  the  publication  of  the  1966-67 
catalog.  Faculty,  staff,  and  students  are  expected  to  become  thoroughly 
familiar  with  the  revised  and  new  policies  and  regulations  as  published 
in  this  catalog  and  in  the  handbooks. 

The  University  attempts  to  provide  academic  counseling  to  its  stu- 
dents, but  its  basic  policies  and  regulations  place  the  responsibility 
for  planning  individual  programs  upon  the  student  himself.  Every 
student  is  expected  to  familiarize  himself  with  the  general  require- 
ments of  the  University  and  the  specific  requirements  of  the  depart- 
ment in  which  he  is  registered.  Hence,  each  student  is  required  to 
follow  established  procedures  and  to  comply  with  the  rules  as  stated 
in  the  catalog  in  force  at  the  time  of  his  admission,  unless  his  attend- 
ance has  been  interrupted  and/or  the  academic  requirements  have 
been  revised  during  his  absence.  The  University  reserves  the  right  to 
make  changes  in  its  academic  policies  and  regulations  at  any  time  it 
deems  necessary. 

THE  ACADEMIC  YEAR 

The  academic  year  is  divided  into  two  semesters  of  approximately 
16  weeks  each,  one  three- week  summer  session,  and  one  six-week  sum- 
mer session.  Students  may  enroll  at  the  beginning  of  either  semester 
or  summer  session. 

REGISTRATION 

All  students  are  required  to  register  at  the  times  and  places  speci- 
fied in  the  announcements  issued  by  the  Office  of  Recruitment,  Ad- 
missions, Registration,  and  Records.  The  dates  of  registration  are  listed 
in  the  Academic  Calendar.  Freshmen  and  transfer  students,  however, 
are  required  to  be  present  on  the  first  day  to  participate  in  orientation 
activities.  Continuing  and  returning  students  must  report  for  the  pur- 
pose of  pre-registration  for  classes  with  their  department  chairman 
and/or  advisors  at  least  two  days  prior  to  the  final  day  for  registration. 

No  student  may  register  or  add  courses  to  his  program  of  study  after 
the  fifth  day  of  classes.  Since  official  registration  reports  must  be  com- 
pleted and  submitted  to  State  and  Federal  agencies  as  early  as  possible 
after  official  registration  has  been  terminated  each  semester,  there  is 
no  mid-semester  registration   period   for  accelerated  courses.   Seniors 
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who  need  to  take  accelerated  courses  should  register  for  the  latter  dur- 
ing the  regular  registration  period  of  the  semester  in  which  the  courses 
are  offered.  No  student  will  be  allowed  credit  for  any  course  for  which 
he  was  not  officially  registered  an dl or  for  any  course  in  excess  of  his 
approved  course  load. 

LATE  REGISTRATION 

To  be  officially  registered  for  any  semester  or  summer  school  session 
without  paying  the  late  registration  fee,  a  student  must  have  (1)  paid 
or  arranged  to  pay  all  tuition  and  fees;  (2)  properly  registered  for 
classes;  (3)  completed  and  submitted  his  registration  permit,  registra- 
tion envelope  containing  all  necessary  cards,  and  a  directory  card  to 
the  Office  of  Recruitment,  Admissions,  Registration,  and  Records;  (4) 
had  an  identification  (ID)  card  made;  and  (5)  if  he  is  a  boarding  stu- 
dent, obtained  a  meal  book  from  the  Business  Office  during  the  period 
specified  in  the  registration  procedures. 

'  Failure  to  file  a  complete  program  of  study  with  the  Registrar  by  the 
last  registration  day  prior  to  the  first  day  of  classes  will  result  in  an 
assessment  of  a  late  registration  fee  of  $10.00  for  the  first  late  day, 
plus  $1.00  per  day  for  each  additional  day  until  official  registration  is 
completed.  In  addition  to  the  assessment  of  a  late  registration  fee,  a 
student  who  loses  or  fails  to  turn  in  his  registration  envelope,  registra- 
tion permit,  or  directory  card  must  pay  a  fee  of  $2.00. 

REGISTRATION  BY  DEPARTMENTS 

Each  department  of  instruction  conducts  pre-registration  during  the 
orientation  period  prior  to  official  registration  for  classes.  During  pre- 
registration  each  student  is  assigned  a  faculty  member  who  acts  as  his 
advisor.  Once  a  student  is  registered  in  the  department,  his  advisor 
accepts  certain  responsibilities  for  his  guidance  and  placement  in  order 
that  he  may  secure  the  greatest  benefit  from  his  university  work.  The 
duties  of  his  department  advisor  are  (1)  to  assist  him  in  selecting  his 
courses  so  that  he  may  secure  a  well-rounded  education,  (2)  to  aid  him 
in  interpreting  the  academic  requirements  of  the  University  and  of  his 
department,  and  (3)  to  oblige  him  to  meet  all  course  and  graduation 
requirements  in  their  proper  sequence.  In  the  final  analysis,  however, 
the  major  responsibility  for  the  selection  of  courses  rests  upon  the  stu- 
dent, for  it  is  not  the  province  of  the  advisor  to  refuse  approval  of  a 
course  the  student  is  entitled  to  elect.  Likewise,  it  is  the  primary  duty 
of  the  student  to  meet  the  requirements  of  his  course  of  study  in  their 
proper  sequence  so  that  he  may  not  in  his  senior  year  find  himself 
ineligible  for  graduation.  At  the  opening  of  each  semester  a  student 
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is  required  to  consult  his  advisor  concerning  his  choice  of  courses, 
schedule,  class  section,  and  registration  load.  He  is  urged  to  confer 
with  his  advisor  regularly  during  each  semester.  A  student  also  has 
the  privilege  to  consult  with  his  department  chairman  and/or  the 
Academic  Dean  of  the  University. 

Each  department  keeps  a  record  of  its  enrollment  by  sex,  race, 
classification,  major,  minor,  and/or  concentration.  A  record  is  also  kept 
of  students  with  teaching  and  non-teaching  majors  and  graduating 
seniors  for  each  semester  and  summer  school  session. 


REGISTRATION  LOAD 

Registration  load  is  defined  as  course  or  class  load.  A  student  who 
wishes  to  complete  a  degree  program  in  four  academic  years  must 
carry  an  average  of  approximately  16  hours  each  semester.  Schedules 
of  17.5  semester  hours  or  more  are  recommended  only  for  students 
whose  record  indicates  ability  to  attempt  a  heavier  load  successfully. 
The  standard  student  load  is  15  to  16  semester  hours  of  credit  per 
semester.  In  no  case  must  a  full-time  student  carry  less  than  12  semester 
hours  or  more  than  19  semester  hours  in  one  semester  without  the 
advance  approval  of  the  Academic  Dean. 

For  freshmen,  a  normal  credit  hour  load  may  not  exceed  17.5  se- 
mester hours.  A  freshman  whose  placement  status  indicates  a  need  for 
extra  assistance  in  the  areas  of  reading,  language,  speech,  and/or 
writing  skills  should  limit  his  credit  hour  load  to  12  to  15  credit  hours 
in  order  to  participate  in  the  program  of  one  or  more  of  the  Language 
Arts  Learning  Center  laboratories  to  which  he  is  assigned  upon  register- 
ing and  for  special  tutoring  under  the  guidance  of  the  Basic  Education 
and  Enrichment  Program. 

Advanced  students  who  have  a  previous  cumulative  grade-point 
average  of  2.00  or  above  are  permitted  to  carry  a  maximum  of  17.5 
credit  hours  per  semester.  A  senior  with  a  2.00  average,  or  above,  may 
carry  19  semester  hours,  with  the  advance  approval  of  the  Academic 
Dean  and  payment  of  the  overload  fee — $15.00  per  semester  hour  for 
in-state  students  or  |30.00  per  semester  hour  for  out-of-state  students — 
upon  registration  for  classes,  if  necessary,  to  fulfill  graduation  require- 
ments. The  overload  fee  must  be  paid  at  registration  time. 

Students  who  have  previous  cumulative  grade-point  averages  below 
C  or  2.00  may  not  register  for  more  than  12  to  15  semester  hours  of 
credit. 
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A  special  student  may  carry  up  to  17.5  credits  during  a  regular 
semester.  A  student  who  registers  for  less  than  12  semester  hours  is 
considered  a  part-time  student. 

Veterans  who  wish  to  receive  full  benefits  from  the  Veterans  Ad- 
miinistration  must  carry  no  less  than  12  credit  hours  each  semester. 
A  male  student  who  is  deferred  from  the  Selective  Service  is  expected 
to  complete  successfully  at  least  one-fourth  of  his  degree  program  each 
year  during  the  normal  four-year  period. 

In  no  instance,  regardless  of  circumstance ,  should  any  student  be 
permitted  to  register  or  allowed  credit  for  more  than  19  credit  hours 
in  one  semester.  Furthermore,  no  student  will  be  permitted  to  take  a 
correspondence,  extension,  or  off-campus  course  offered  by  another 
college  or  university  for  extra  credit  while  enrolled  as  a  full-time  stu- 
dent at  Elizabeth  City  State  University. 


CHANGE  OF  REGISTRATION  LOAD 

A  student  is  responsible  for  the  schedule  of  courses  for  which  he  has 
officially  registered;  therefore,  he  should  carefully  plan  his  program  of 
study  under  the  guidance  of  his  department  advisor  so  that  changes 
in  registration  will  not  become  necessary  at  a  later  date.  A  student 
may,  however,  drop  or  add  courses  or  change  course  sections  with  the 
approval  of  his  advisor  until  the  close  of  the  registration  period.  After 
the  close  of  the  registration  period  a  student  may  not  drop  a  course, 
add  a  course,  or  change  course  sections  without  the  recommendation 
of  his  department  chairman  and  the  approval  of  the  Academic  Dean. 
Any  student  who  has  official  permission  may  drop  a  course  within  two 
weeks  after  the  close  of  registration  and  receive  a  grade  of  "WD"  (with- 
drawal) without  penalty,  but  he  may  not  add  a  course  after  the  first 
week  of  late  registration. 

Any  course  officially  dropped  more  than  two  weeks  after  the  close  of 
registration  is  assigned  a  grade  of  WP  (withdrawn  passing)  or  WF 
(withdrawn  failing).  If  the  grade  is  WP,  the  hours  are  not  counted, 
but  if  the  grade  is  WF,  the  hours  are  counted  as  carried. 

All  changes  in  schedule  or  course  load  after  the  final  registration 
day  must  be  governed  by  the  following  regulations: 

1.  Any  course  change  requested  by  a  student  after  the  official  reg- 
istration period  ends,  whether  it  be  an  addition,  drop,  or  a  sec- 
tion change,  will  require  the  recommendation  of  his  department 
chairman  and  the  payment  of  a  course-change  fee  of  |2.00  at  the 
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Business  Office  after  final  approval  by  the  Registrar  at  the  close 
of  the  first  14  days  of  any  semester.  Exceptions  to  this  regulation 
will  be  allowed  (a)  upon  presentation  to  the  Registrar  of  a  signed 
statement  from  the  University  Physician  testifying  to  the  necessity 
for  a  change  in  registration  load  for  reasons  of  health;  (b)  when 
the  change  in  registration  load  is  necessitated  by  mechanical  or 
human  error  in  the  process  of  registration  or  scheduling  of 
courses;  or  (c)  when  the  course  change  is  made  by  the  Academic 
Dean  for  the  convenience  of  a  more  effective  academic  program. 

2.  No  student  is  permitted  to  register  in  a  course  for  credit  later 
than  the  fifth  day  after  classes  begin  in  any  semester.  Any  student 
who  withdraws  from  or  drops  a  course  after  two  weeks  from  the 
date  classes  begin  in  any  semester  will  receive  a  grade  of  F  in 
the  course  unless  the  withdrawal  is  due  to  advice  from  the  Uni- 
versity Physician,  his  withdrawal  from  the  University,  or  the 
recommendation  of  his  department  chairman  and  the  approval 
of  the  Academic  Dean. 

3.  No  credit  is  allowed  for  any  course  taken  for  which  a  student  has 
not  properly  registered  and  for  which  no  Official  Registration 
and  Locator  Form  is  filed  in  the  Office  of  Recruitment,  Admis- 
sions, Registration,  and  Records. 

SEMESTER  CREDIT  HOUR 

Elizabeth  City  State  University  evaluates  all  course  offerings  in  terms 
of  the  unit  of  academic  credit,  A  unit  of  academic  credit  is  defined 
as  a  semester  credit  hour.  A  semester  credit  hour  represents  the  com- 
pletion of  a  course  involving  50  minutes  of  lecture,  recitation,  reports, 
or  a  combination  of  directed  learning  activities  each  week  for  a  se- 
mester. Thus,  a  course  meeting  for  three  class  hours  normally  yields 
three  semester  hours  of  credit.  Normally,  two  hours  of  laboratory  work 
in  biological  or  science  courses  are  equivalent  to  one  semester  hour  of 
lecture. 


TYPES  OF  CREDIT  AVAILABLE  TO  STUDENTS 

Resident  Credit.  Course  work  taken  at  Elizabeth  City  State  Uni- 
versity is  considered  resident  credit.  The  amount  of  credit  for  each 
course  is  indicated  in  the  class  schedule,  on  class  cards,  and  in  the  de- 
scriptions of  courses  in  this  catalog. 

A  minimum  of  30  semester  hours  of  credit  applicable  towards  a  de- 
gree program  must  be  earned  in  residence  on  campus.  At  least  24  of 
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the  last  30  semester  hours  of  credit  towards  a  degree  program  must  be 
earned  on  campus. 

Correspondence  Credit.  Correspondence  credit  is  accepted  from  an- 
other accredited  institution  of  higher  education,  but  not  more  than 
24  semester  hours  of  correspondence  credit  may  be  used  toward  ful- 
filUng  requirements  for  a  degree  at  EHzabeth  City  State  University. 
The  individual  departments  of  the  University  have  the  right  to  deter- 
mine the  correspondence  courses  which  are  applicable  to  degree  re- 
quirements and  the  amount  of  credit  to  allow  for  each  course  taken 
through  correspondence. 

A  written  request  or  petition  is  to  be  filed  by  all  students  who  desire 
to  take  correspondence  courses  any  time  during  the  academic  year  or 
during  the  summer.  No  credit  it  allowed  for  correspondence  courses 
taken  without  the  approval,  in  advance,  of  the  chairman  of  the  depart- 
ment in  which  the  student  has  a  major  and  the  Academic  Dean.  A 
student  must  earn  at  least  a  C  in  any  course  taken  through  correspond- 
ence from  another  accredited  college  or  university  to  receive  credit 
for  that  course  work  by  the  University. 

Extension  Credit.  Credit  earned  through  extension  classes  is  con- 
sidered off-campus  credit  and  may  be  used  to  satisfy  degree  require- 
ments when  approved  in  advance  by  the  chairman  of  the  student's 
major  department  and  the  Academic  Dean.  A  student  must  file  a  pe- 
tition or  request  with  his  department  chairman  and  the  Academic 
Dean,  obtain  the  approval  of  both  his  department  chairman  and  the 
Academic  Dean  prior  to  taking  the  off-campus  course,  and  earn  not 
less  than  a  C  in  the  course  to  be  granted  credit  for  it  toward  the  ful- 
fillment of  degree  requirements.  No  more  than  24  semester  hours  of 
extensjon  credit  may  be  used  toward  fulfilling  degree  requirements. 

Transfer  Credit.  A  student  may  take  course  work  at  other  accredited 
two-year  and  four-year  institutions  of  higher  education  and  have  the 
credit  for  the  work  transferred  to  Elizabeth  City  State  University. 
Prior  to  pursuing  a  course  at  another  institution  during  the  summer 
or  during  a  semester  when  he  is  not  in  attendance  at  the  University, 
a  student  must  secure  the  approval  in  writing  from  the  chairman  of 
his  major  department  and  the  Academic  Dean.  When  a  course  is  com- 
pleted at  the  other  institution,  the  student  must  request  the  Registrar 
of  that  institution  to  send  an  official  transcript  of  the  work  taken  to 
the  Registrar  at  the  University.  The  student  should  also  request,  in 
writing,  that  this  work  be  added  to  his  record. 

Students  who  take  work  at  two-year  colleges  must  earn  the  last  half 
of  their  degree  credit  at  a  four-year  institution.  Students  who  are  classi- 
fied officially  as  juniors  and  seniors  cannot  take  courses  at  a  junior 
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college.  No  student  may  pursue  work  at  another  institution  at  the 
same  time  he  is  enrolled  at  the  University  without  prior  approval  from 
his  department  chairman  and  the  Academic  Dean. 

Credit  for  Courses  Taken  in  Military  Service.  Elizabeth  City  State 
University  accepts  college-level  correspondence  credit  taken  through 
the  United  States  Armed  Forces  Institute  in  accordance  with  the  same 
regulations  that  govern  students  taking  correspondence  work  at  other 
accredited  institutions  of  higher  learning. 

Students  who  have  served  in  the  United  States  Armed  Forces  for  one 
year  or  longer  may  be  exempted  from  taking  the  required  general 
physical  education  courses  (81-101  and  81 -elective)  for  their  military 
experience.  A  veteran  who  is  interested  in  being  exempted  from  taking 
these  two  physical  education  courses  on  the  basis  of  military  service 
should  submit  his  request,  in  writing,  to  the  Chairman  of  the  Depart- 
ment of  Health  and  Physical  Education  and  the  Academic  Dean  for 
approval  upon  enrollment  as  a  student  in  the  University.  An  exemp- 
tion from  taking  these  courses  in  physical  education  does  not,  however, 
reduce  the  minimum  number  of  semester  hours  required  for  gradua- 
tion. Other  courses  must  be  substituted  to  fulfill  institutional  and  de- 
partmental degree  requirements  for  graduation. 

EVALUATION  OF  TRANSFER  CREDITS  OF  APPLICANTS 

The  academic  record  of  a  transfer  applicant  is  evaluated  for  ad- 
mission as  follows: 

1.  Incomplete  (I)  grades  are  not  calculated  in  determining  the 
applicant's  cumulative  grade-point  average  at  his  previous  insti- 
tution. 

2.  If  a  WF  (withdrawal  failing)  grade  was  assigned  a  student  as  a 
measure  of  academic  performance,  the  WF  grade  is  regarded  as 
a  F  grade  in  computing  his  cumulative  grade-point  average.  If 
a  WF  grade  was  assigned  for  purposes  other  than  a  measure  of 
academic  performance,  such  as  failing  to  meet  an  administrative 
deadline  for  withdrawal,  the  WF  grade  is  not  used  in  computing 
the  student's  cumulative  grade-point  average. 

3.  The  academic  record  of  a  student  who  has  been  graded  only  by  a 
Pass/Fail,  Credit/No  Credit,  or  Satisfactory/Unsatisfactory  grad- 
ing system  is  evaluated  on  an  individual  basis.  The  student  who 
has  been  graded  by  one  of  these  grading  systems  is  not  rewarded 
or  penalized  in  assessing  his  eligibility  for  admission,  providing 
that  his  transcript  of  transfer  credits  are  accompanied  by  letters 
of  recommendation,  written  comments  from  faculty  members. 
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results  of  academic  aptitude  and  achievement  tests,  and  other 
data. 

4.  In  evaluating  the  courses  repeated  by  a  transfer  student,  only  the 
last  grade  and  credit  are  counted  in  computing  his  cumulative 
grade-point  average. 

5.  A  transfer  applicant's  eligibility  for  admission  is  determined  on 
the  basis  of  his  academic  potential,  previous  academic  and  dis- 
ciplinary records,  recommendations,  and,  if  necessary,  a  personal 
interview  with  the  Director  of  the  Office  of  Admissions  and  Rec- 
ords. 


THE  UNIVERSITY  GRADING  SYSTEM 

Elizabeth  City  State  University  uses  a  credit  qtiality-point  grading 
system  based  on  a  numerical  equivalence  scale.  Each  letter  grade  is 
determined  from  the  numerical  equivalence  scale.  Semester  credits 
represent  the  number  of  course  hours  passed.  Quality  point  ratios  or 
indexes  are  determined  by  the  semester  hours  attempted  or  carried  and 
the  grades  earned.  The  letter  grade  indicates  the  quality  of  work  done 
in  course  work.  The  grade  given  for  the  completion  of  a  course  is  not 
based  on  the  final  examination  alone  but  also  on  the  quality  of  the 
student's  classroom,  written,  and  other  work  as  well  as  participation 
in  directed  activities  of  the  course  throughout  the  semester. 

Qiiality-Point  Average.  The  quality-point  average,  which  is  com- 
monly referred  to  as  grade-point  average  (GPA)  or  cumulative  grade- 
point  average  (CGPA),  is  computed  by  totaling  the  hours  of  graded 
work,  including  hours  of  F  grades,  and  dividing  this  total  into  the 
number  of  quality  points  earned  in  graded  courses. 

Grades.  Grades  are  reported  to  indicate  one  of  these  four  levels: 
1.    Passing  Grades.  There  are  four  passing  grades — A,  B,  C,  and  D. 

A — The  grade  of  A,  which  is  based  on  numerical  equivalents 
ranging  from  93  to  100,  indicates  excellence  and  achievement 
of  distinction.  An  A  is  given  for  work  of  distinctly  superior 
quality  and  quantity  accompanied  by  valid  evidence  of  pro- 
found interest,  initiative,  enthusiasm,  creativeness,  orig- 
inality, individuality,  thoroughness,  honesty,  and  growth. 
Distinctive  achievement  also  reveals  aspects  of  work  such  as 
the  ability  to  work  independently,  intelligent  application  of 
acquired  knowledge,  accuracy  and  completeness  of  knowl- 
edge, and  imaginative  skill.  An  A  carries  four  quality  points 
for  each  semester  hour  of  credit. 
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B —  The  grade  of  B,  which  is  based  on  numerical  equivalents 
ranging  from  85  to  92,  is  given  for  work  which  is  character- 
ized by  the  above  qualities  but  to  a  lesser  extent.  B  stands 
for  good  work  and  indicates  general  achievement  superior 
to  acceptable  standards.  It  also  indicates  work  which  is  dis- 
tinctly above  the  average.  A  B  carries  three  quality  points 
for  each  semester  hour  of  credit. 

C —  The  grade  of  C,  which  is  based  on  numerical  equivalents 
ranging  from  77  to  84,  indicates  satisfactory  or  average 
work.  It  represents  substantial  and  conscientious  fulfillment 
of  the  minimum  essentials  of  a  course  and  the  student's 
work  is  acceptable  for  graduation.  Since  C  represents  such 
work  as  may  be  expected  of  a  student  of  normal  ability,  it 
is  given  to  a  student  who  has  devoted  a  reasonable  amount 
of  time,  effort,  and  attention  to  a  course,  who  has  shown 
evidence  of  familiarity  with  the  content  of  the  course  and 
with  the  methods  of  study  of  the  course,  who  has  partici- 
pated fully  in  the  activities  and  experiences  of  the  class,  and 
who  has  exhibited  ability  to  discuss  and  write  about  the 
major  topics  of  the  course  in  intelligible  English.  A  C  carries 
two  quality  points  for  each  semester  hour  of  credit. 

D — The  grade  of  D,  which  is  based  on  numerical  equivalents 
ranging  from  70  to  76,  represents  the  lowest  passing  grade. 
D  indicates  work  which  falls  below  acceptable  standards 
but  is  of  sufficient  quality  and  quantity  to  be  considered  in 
the  semester  hours  required  for  graduation  if  balanced  by 
superior  work  for  which  A  or  B  grades  have  been  given  in 
other  courses.  A  student  may,  if  he  desires,  repeat  any  course 
in  which  he  has  earned  a  D  grade  the  next  semester  in  which 
it  is  offered.  A  D  carries  one  quality  point  for  each  semester 
hour  of  credit. 

No  plus  or  minus  signs  are  recognized  in   computing  and  recording 
official  passing  grades  at  Elizabeth  City  State  University. 

2.    Failure.  F  is  used  to  indicate  failure  in  course  work. 

F —  The  grade  of  F,  which  is  based  on  numerical  equivalents 
ranging  from  0  to  69,  indicates  unqualified  failure  and  the 
necessity  for  repeating  the  course  to  obtain  credit.  The 
course  should  be  repeated  the  next  semester  in  which  it  is 
offered.  When  a  course  is  repeated,  only  the  last  grade  and 
credit  are  included  in  the  cumulative  grade-point  average. 
F  carries  no  quality  points. 
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3.    Incomplele.  Incomplete  course  work  is  indicated  by  an  /  grade. 

/ —  The  grade  of  /  indicates  that  the  student  has  maintained  a 
passing  average,  but  for  reasons  beyond  his  control,  some 
specific  item  such  as  an  examination,  a  report,  a  notebook, 
or  an  experiment  has  not  been  completely  done.  An  instruc- 
tor should  give  a  student  an  /  grade  ONLY  for  a  justifiable 
reason.  Such  reasons  as  these  are  considered  justifiable:  (a) 
when  a  student  is  ill  and  cannot  take  the  final  examination 
for  the  course,  (b)  when  a  student  has  been  too  ill  during  the 
semester  to  complete  all  course  assignments  but  has  not  been 
absent  more  than  25  per  cent  of  the  regular  class  sessions, 
or  (c)  when  a  student  can  present  satisfactory  evidence  to 
substantiate  any  other  valid  reason  for  not  completing  all 
course  requirements.  A  student  must  prove  that  his  failure 
to  complete  all  course  recjuirements  was  due  to  exceptionally 
extenuating  circumstances  beyond  his  control  and  not  due 
to  his  own  negligence. 

An  /  grade  may  be  given  for  prolonged  illness  only  with  the 
initial  consent  of  the  instructor  of  the  course  accompanied 
with  the  approval  of  the  chairman  of  the  department  offer- 
ing the  course,  the  approval  of  the  Academic  Dean,  and  a 
statement  from  the  University  Physician. 

In  filing  an  /  grade  for  a  student,  the  instructor  must  also 
file  with  the  chairman  of  the  department  in  which  the 
course  was  offered  and  the  Academic  Dean  the  student's 
average  grade  and  the  specific  work  which  must  be  ac- 
complished before  the  /  grade  is  removed. 

An  /  grade  must  be  removed  by  the  completion  of  the  de- 
ferred work  before  the  end  of  the  student's  next  semester  at 
the  University.  It  is  the  student's  responsibility  and  not  the 
instructor's  to  arrange  for  the  removal  of  any  /  grade  he  has 
received. 

When  an  /  grade  is  removed,  it  may  be  replaced  by  an 
A,  B,  C,  D,  or  F  grade. 

An  /  grade  which  has  not  been  removed  by  the  end  of  the 
next  semester  in  which  the  student  is  enrolled  is  auto- 
matically changed  to  F  on  the  student's  permanent  record. 
An  /  grade  carries  no  semester  hours  of  credit  or  quality 
points. 
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4.     Withdrcnval.   Three  grades   are   used   to   indicate  withdrawal — 
WD,  WP,  and   W'F. 

WD —  The  grade  of  [I'D  is  given  to  indicate  withdrawal  from 
a  course  within  the  period  permitted  for  withdrawing 
without  academic  penalty. 

WP —  The  grade  of  WP  is  given  to  indicate  withdrawal  from 
a  course  with  work  of  a  passing  quality  and  with  the 
official    approval    in   writing   of   the   Academic   Dean. 

WF —  The  grade  of  WF  is  given  to  indicate  withdrawal  with 
work  of  a  failing  quality  and  with  the  official  approval 
in  writing  of  the  Academic  Dean. 

Withdrawal  from  Classes.  Any  student  who  officially  registers 
for  a  course  must  attend  or  drop  the  course  through  the  approval 
procedures  established  by  the  Office  of  the  Registrar.  A  student 
who  does  not  officially  withdraw  from  a  course  which  he  is  not 
attending  receives  a  failing  (F)  grade  for  the  course  at  the  end  of 
the  semester.  Withdrawal  requests  are  approved  or  disapproved 
after  the  14-day  period  for  dropping  courses  by  the  Academic 
Dean.  Withdrawal  notices  are  distributed  periodically  to  each 
instructor  by  the  Office  of  the  Academic  Dean. 

Withdrawal  from  the  University.  All  students  who  withdraw 
from  the  University  are  required  to  report  officially  to  the  Office 
of  the  Director  of  Student  Personnel  Services,  Director  of  the 
Office  of  Admissions  and  Records,  Business  Manager,  Academic 
Dean,  chairmen  of  departments,  and  others  as  specified  by  the 
University.  Withdrawal  forms  are  obtained  from  and  returned 
upon  completion  to  the  Director  of  Student  Personnel  Services. 
The  Director  of  Student  Personnel  Services  issues  a  weekly  report 
of  all  withdrawals  to  the  Business  Manager,  Director  of  the  Of- 
fice of  Admissions  and  Records,  chairmen  of  departments,  and 
all  others  needing  the  report.  Any  student  who  withdraws  with- 
out following  the  established  procedures  may  be  held  accountable 
for  bills  which  accrue  between  the  actual  date  of  withdrawal  and 
the  official  date  of  withdrawal,  as  well  as  receiving  F  grades  for 
all  courses  in  which  he  had  been  enrolled. 

Change  of  Grade.  Each  instructor  is  expected  to  give  permanent 
final  passing  and  failing  grades.  Once  a  final  grade  has  been  reported 
to  the  Office  of  the  Registrar,  it  may  be  changed  only  upon  the  final 
authorization  of  the  Academic  Credits  Committee.  A  change  of  grade 
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is  made  by  submitting  a  Change  of  Grade  form  to  the  Chairman  of  the 
Academic  Credits  Committee  and/or  the  Academic  Dean.  Concomi- 
tantly with  fihng  the  Change  of  Grade  form,  the  instructor  also  files 
a  statement  of  explanation  for  changing  the  grade,  signs  it,  and  sub- 
mits it  to  the  Chairman  of  the  Academic  Credits  Committee.  The 
Academic  Credits  Committee  evaluates  the  request  for  the  change  of 
the  grade  and  approves  or  disapproves  it.  In  some  instances,  the  Aca- 
demic Credits  Committee  may  request  the  instructor  to  submit  addi- 
tional explanation  or  to  appear  in  person  to  justify  the  change  of 
grade.  In  general,  a  request  to  change  a  final  grade  generates  a  ques- 
tionable decision  and  extra  work  for  the  Data  Processing  Center  and 
the  Office  of  the  Registrar. 

Student's  Appeal  from  Course  Grade.  A  student,  after  conference 
with  the  instructor  involved,  may  present  in  writing  to  the  Academic 
Dean  and/or  the  Chairman  of  the  Academic  Credits  Committee  an 
appeal  from  the  course  grade  given.  The  appeal  must  be  made  prior 
to  the  last  day  of  classes  of  the  next  succeeding  semester.  The  Chairman 
of  the  Academic  Credits  Committee  refers  all  appeals  from  course 
grades  to  the  Academic  Credits  Committee  and  the  chairman  of  the 
department  in  which  the  course  was  offered.  No  change  of  grade  is 
made  except  as  a  result  of  the  decision  rendered  by  the  Academic 
Credits  Committee,  which  is  final,  unless  reversed  by  the  Advisory 
Council  and/or  the  President. 

Grade  Reports.  Regular  grades  are  issued  twice  each  semester  and 
at  the  close  of  each  summer  school  session.  Mid-semester,  final  semester, 
and  final  summer  school  grades  are  reported  by  each  instructor  in 
person  to  the  Office  of  the  Registrar,  Room  118,  Moore  Hall,  on  the 
grade  report  forms  and  cards  provided  by  the  Data  Processing  Center 
n^T  later  than  24  hours  after  each  examination  in  a  course  is  given. 

Grade  reports  are  mailed  by  the  Office  of  the  Registrar  to  each 
student  and  his  parents  or  guardians  after  mid-semester,  final  semester, 
and  summer  school  session  examinations  are  completed,  grade  averages 
have  been  computed,  and  mailer-type  grade  reports  have  been  pre- 
pared, provided  the  student  has  satisfactorily  settled  with  the  Business 
Office  all  financial  obligations  to  the  University. 

Posting  of  Grades.  Mid-semester  and  final  semester  course  grades 
must  be  posted  in  a  convenient  place  by  each  student's  Social  Security 
Number  in  order  that  the  student  may  check  the  posted  list  to  find 
out  whether  or  not  his  grade  is  included  and  to  confer,  if  necessary, 
with  the  instructor  about  his  grade  by  appointment  during  the  office 
conference  periods. 
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REGULAR  COURSE  EXAIVIINATIONS 

The  use  of  written  examinations  as  a  means  of  determining  achieve- 
ment in  the  requirements  of  a  course  is  considered  by  the  University 
to  be  an  important  part  of  acceptable  practice  in  education.  Examina- 
tions are  required  in  all  courses;  therefore,  mid-semester  and  final- 
semester  examinations  are  required  in  each  course.  Every  instructor  is 
required  to  administer  such  mid-semester  and  final-semester  examina- 
tions as  deemed  suitable  to  the  content  of  his  course.  There  should  be 
no  departure  from  the  examination  schedules  as  released  by  the  Aca- 
demic Dean.  Each  instructor  is  expected  to  adhere  to  the  examination 
schedules  unless  an  exception  has  been  made  with  the  knowledge  and 
approval  of  the  Academic  Dean  prior  to  the  dates  on  which  the  exam- 
inations are  to  be  given. 

A  copy  of  each  mid-semester  and  final-semester  examination  must  be 
submitted  to  the  departmental  chairman  prior  to  its  administration. 
All  mid-semester  and  final-semester  papers  should  be  maintained  by 
the  instructor  for  at.  least  one  semester  after  the  examinations  have 
been  given  and  made  available,  if  necessary,  to  the  chairman  of  the 
department  and/or  the  Academic  Dean  as  exhibits  for  adjusting  any 
disagreement  between  a  student  and  an  instructor  about  examination 
scores  or  grades.  Grade  reports  and  cards  should  be  submitted  to  the 
appropriate  office  within  24  hours  after  each  course  examination  has 
been  administered.  Mid-semester  grades  are  to  be  submitted  to  the 
Office  of  the  Academic  Dean.  Final-semester  grades  are  to  be  sub- 
mitted to  the  Office  of  the  Registrar. 

No  students  are  to  be  excused  from  any  examination  without  prior 
written  approval  of  the  Academic  Dean.  In  the  case  of  illness  or  an 
emergency,  the  excuse  should  be  initially  approved  by  the  University 
Physician,  Nurse,  or  Director  of  Student  Personnel  Services.  It  is  the 
responsibility  of  the  student  to  make  arrangements  with  the  instructor 
to  take  any  examination  he  missed  because  of  illness  or  an  emergency. 
A  student  is  entitled  to  a  make-up  examination  only  if  the  Academic 
Dean  certifies  that  his  absence  at  examination  time  was  legitimate  and 
excused. 

A  student  who  is  absent  from  a  mid-semester  or  final-semester 
examination  without  a  valid  excuse  may  be  given  a  grade  of  F.  An 
/  grade  should  be  given  only  when  a  student  has  presented  a  satis- 
factory excuse  to  the  instructor. 

Re-examination  for  the  purpose  of  removing  a  failure  is  permitted 
only  in  the  case  of  graduating  seniors  who  are  in  their  last  semester 
prior  to  the  scheduled  commencement  and  who  had  been  passing  the 
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course  prior  to  the  date  on  which  the  examination  was  given.  Only 
one  re-examination  is  to  be  allowed  for  a  graduating  senior  in  a  course. 
The  grade  change  resulting  from  the  re-examination  must  be  filed  in 
the  Office  of  the  Registrar  wi-thin  one  week  after  the  original  scheduled 
examination. 


CLASSIFICATION  OF  STUDENTS 

The  progress  of  students  from  one  class  to  a  higher  class  is  deter- 
mined at  the  beginning  of  each  semester.  The  required  number  of 
semester  hours  for  each  classification  is  based  on  the  number  of  passed 
rather  than  the  number  attempted  or  carried.  The  four  classifications 
are  as  follows: 

Senior  90  or  more  semester  hours 

Junior  63  to  89  semester  hours 

Sophomore  30  to  62  semester  hours 

Freshman  0  to  29  semester  hours 

SIGNIFICANCE  OF  COURSE  NUMBERING  AND  DEPARTMENTAL  NUMBERS 

The  numbering  system  for  courses  at  Elizabeth  City  State  University 
involves  several  generalities.  In  general,  all  courses  are  numbered 
according  to  the  following  scheme: 

100-199  Primarily  for  Freshmen 

200-299  Primarily  for  Sophomores 

300-399  Primarily  for  Juniors 

400-499  Primarily  for  Seniors 

Odd  numbers  represent  first  semester  courses  and  even  numbers 
represent  second  semester  courses.  Normally,  a  student  should  never 
take  courses  more  than  one  level  above  his  academic  classification.  In 
other  words,  courses  should  be  taken  in  proper  sequence. 

A  course  normally  requiring  two  semesters  for  completion  is  ex- 
pressed thus:  20-101/20-102.  Ordinarily,  a  student  is- required  to  com- 
plete the  first  half  before  he  is  permitted  to  register  for  the  second 
half  of  a  two-semester  course.  For  example,  Language  Arts  Workshop  I 
(20-101)  should  be  taken  before  Language  Arts  Workshop  II  (20-102). 
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In  the  descriptions  of  courses,  digits  preceding  the  hyphen  are  de- 
partmental code  numbers.  The  numbering  system  for  the  10  basic 
departments  of  instruction  are  as  follows: 

10  Department  of  Biology 

20  Department  of  iModern  Languages 

50  Department  of  Physical 

Sciences  and  Mathematics 
40  Department  of  Social  Sciences 
50  Department  of  Business 
60  Department  of  Education 

70  Department  of  Art 

71  Department  of  Music 

80  Department  of  Health  and  Physical  Education 

The  areas  of  instruction  in  each  department  are  also  numbered;  for 
example,  80  represents  Health  courses  and  81  represents  Physical  Edu- 
cation courses  in  the  Department  of  Health  and  Physical  Education. 

ClASS  ATTENDANCE 

Regular  and  punctual  class  attendance  is  an  important  student  obli- 
gation. The  University  assumes  that  every  student  who  is  enrolled  is 
matured  to  the  extent  that  he  will  voluntarily  accept  his  own  responsi- 
bility for  regular  class  attendance.  The  importance  of  classes  as  a 
means  of  learning,  the  responsibility  of  the  student  to  take  full  ad- 
vantage of  his  opportunities,  and  the  privilege  of  each  instructor  to 
incorporate  the  attendance  of  a  student  are,  therefore,  essential  factors 
in  evaluating  his  achievement  in  a  course.  A  student  must  be  held  ac- 
countable for  all  course  work  whether  or  not  he  is  present  when  class 
sessions  are  held. 

A  student  who  attends  class  sessions  is  always  in  a  better  position  to 
benefit  from  and  to  contribute  to  class  discussions,  to  participate  in 
learning  activities,  and  to  listen  to  valuable  lectures.  In  the  classroom 
the  student  may  also  give  his  reactions  and  listen  to  the  reactions  of 
classmates.  A  student's  success  in  a  course  should  not  be  based  wholly 
on  quiz,  test,  or  examination  scores  but  on  total  academic  performance 
— a  combination  of  many  facets  of  participation  in  course  work.  The 
academic  experience  which  results  from  regular  and  punctual  class 
attendance  cannot  be  fully  measured  by  testing  procedures  and  tech- 
niques alone. 

Every  student  mus.t  understand  that  he  is  responsible  for  the  aca- 
demic consequences  of  absence  from  class.  In  the  educative  process  both 
the  class  and  the  student  may  suffer  a  decided  loss  when  the  student  is 
absent.  Any  student  who  is  remiss  in  his  academic  performance  may 
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subject  himself  to  academic  failure.  In  fact,  if  a  student's  repeated 
absences  threaten  his  academic  progress  or  impede  the  progress  of  the 
class,  he  may  be  asked  by  the  instructor,  with  the  approval  of  the 
Academic  Dean,  to  withdraw  from  the  course  with  a  grade  of  \VF  or  F. 

Absences  are  counted  from  the  day  instruction  begins.  During  a 
semester  a  student  may  be  absent  from  class  without  penalty  a  total 
equal  to  the  number  of  regularly  scheduled  class  meetings  per  week. 
Absences  in  excess  of  the  number  of  regularly  scheduled  meetings  of 
the  class  per  week  are  considered  to  be  overcuts.  Three  tardinesses 
equal  one  absence. 

The  Academic  Dean  may  grant  an  excuse  for  absences  occasioned 
by  personal  illness,  death  in  the  immediate  family,  official  representa- 
tion of  the  University,  or  other  legitimate  causes.  However,  the  number 
of  excused  or  unexcused  absences  may  not  total  more  than  one-fourth, 
or  25  per  cent,  of  the  regularly  scheduled  meetings  of  any  class  in 
which  the  student  is  enrolled.  A  student,  who,  for  any  reason,  misses 
more  than  one-fourth  of  the  regularly  scheduled  meetings  of  a  class 
should  not  receive  credit  for  the  course. 

Both  the  student  and  the  instructor  must  share  the  responsibility  for 
maintaining  regular  and  punctual  class  attendance.  Class  attendance 
is  a  concern  and  responsibility  of  the  student  himself  and  his  instructor; 
for,  when  absences  from  class  endanger  a  student's  academic  progress 
or  indicate  serious  lack  of  interest  and  commitment  to  the  course  work, 
appropriate  action  should  be  taken  by  the  instructor  to  alleviate  this 
situation. 

Student's  Responsibility.  The  student  may  be  held  accountable  for 

1.  attending  class  sessions  regularly  and  punctually; 

2.  complying  with  any  special  attendance  regulations  specified  by 
his  instructor; 

3.  doing  all  course  assignments,  written  or  oral,  on  schedule; 

4.  participating  in  class  discussions  and  other  scheduled  activities; 

5.  assuming  full  responsibility  for  all  work  of  the  course,  including 
research  papers,  projects,  study  trips,  and  laboratory  work; 

6.  taking  all  announced  examinations,  including  mid-semester  and 
final-semester  examinations  when  administered; 

7.  providing  the  instructor  with  a  notification  of  absences  due  to 
regularly  organized  and  authorized  University  activities  or  trips 
and  with  evidence  for  absences  resulting  from  personal  illness, 
death  in  the  family,  emergency,  or  other  causes,  and 

8.  initiating  any  necessary  request  to  make  up  work,  including  tests 
or  examinations,  missed  because  of  excused  or  unexcused  ab- 
sences from  class. 
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Instructor's  Responsibility.  The  instructor  may  be  held  accountable 
for 

1.  meeting  classes  regularly  and  punctually; 

2.  informing  his  department  chairman  and/or  the  Academic  Dean 
when  he  cannot  meet  his  classes  because  of  personal  illness,  an 
unavoidable  emergency,  or  other  reasons; 

3.  keeping  a  daily  record  of  each  student's  attendance  in  his  classes; 

4.  notifying  the  Academic  Dean  when  any  student  has  been  absent 
from  three  consecutive  class  sessions,  or  has  been  absent  excessive- 

ly; 

5.  providing  each  student  with  a  written  outline  or  syllabus  of  the 
course  contents,  assignments,  dates  of  tests  and  examinations, 
required  projects,  and  other  requirements  during  the  semester; 

6.  explaining  the  grading  system  to  his  students; 

7.  keeping  records  of  all  reports,  examinations,  and  assignments  by 
dates,  and  the  weights  to  be  given  for  each; 

8.  posting  mid-semester  and  final-semester  grades  for  students  to 
see  on  announced  dates,  and 

9.  informing  his  students  of  scheduled  office  hours  for  individual 
conferences. 

To  protect  the  student  and  himself,  the  instructor  should  keep  accu- 
rate and  up-to-date  attendance  records. 


DEPARTMENTAL  ASSEMBLIES 

Departmental  assemblies  of  all  students  and  faculty  members  in  each 
department  are  to  be  called  at  the  discretion  of  the  chairmen  of  the 
departments.  The  dates  for  the  meetings,  all  of  which  are  to  be  held 
at  times  convenient  for  students  with  majors  and/or  minors  in  the 
department,  should  be  planned  and  announced  by  the  chairman. 
Attendance  may  be  compulsory,  depending  upon  the  nature  of  the 
particular  meeting. 

Departmental  assemblies  are  important  and  often  necessary  as  a  part 
of  the  process  of  education,  both  teaching  and  learning.  Each  meeting, 
if  purposefully  planned  and  conducted,  serves  as  a  means  of  informing 
the  departmental  faculty  and  students  about  the  University  and  its 
policies  and  regulations.  Departmental  meetings  also  provide  excellent 
opportunities  for  the  chairman  and  faculty  advisors  to  (1)  introduce 
themselves  to  the  students  as  a  group;  (2)  acquaint  the  students  of  the 
department  with  each  other;  (3)  explain  the  degree  programs  of  the 
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department  to  the  students;  (4)  define  the  curriculum  requirements 
for  majors,  minors,  and  concentrations;  (5)  explain  required  and  elec- 
tive courses,  course  sequence,  and  uses  of  required  course  outlines  or 
syllabi;  (6)  review  of  grading  policies  and  grading  system;  (7)  inform 
the  students  about  supportive  services  such  as  those  offered  by  the 
Basic  Education  and  Enrichment  Program  and  the  Counseling  Center; 
(8)  inform  the  students  about  the  services  of  faculty  advisors  and 
scheduled  faculty  conference  hours;  and  (9)  review  of  the  general  and 
specific  graduation  requirements  as  specified  by  the  University  and  by 
the  department  since  the  last  catalog  was  published. 

FACULTY  OFFICE  AND  CONFERENCE  HOURS 

Faculty  office  and  conference  hours  are  compulsory.  Instructors  are 
required  to  post  their  daily  schedule  of  office  hours  during  which 
conferences  may  be  held  with  students  concerning  instructional,  per- 
sonal, and  social  problems.  Conference  hours  should  be  staggered 
from  day  to  day  to  accommodate  students  and  other  faculty  members. 
A  minimum  of  five  regular  office  hours^  per  week  should  be  posted 
in  addition  to  other  office  hours  by  appointment.  Each  instructor  is 
also  expected  to  maintain  a  day-by-day  record  of  the  names  of  all 
advisees  and  counselees  for  monthly  reports  to  the  Academic  Dean. 

TEXTBOOKS,  EQUIPMENT,  AND  SUPPLIES 

Textbooks  or  their  equivalents  are  required  in  all  courses.  Students 
are  expected  to  have  secured  textbooks  and  other  necessary  equipment 
and/or  supplies  for  each  course  by  the  end  of  the  second  week  after  the 
beginning  of  each  semester.  Expenses  of  textbooks,  equipment,  and/or 
supplies  may  vary  from  approximately  $80.00  to  1 100.00  or  more  for 
an  academic  year.  An  instructor  may  reserve  the  right  to  require  every 
student  enrolled  in  his  course  to  possess  textbooks,  equipment,  supplies, 
and/or  uniforms  necessary  for  the  work  of  the  course. 

ACADEMIC  ELIGIBILITY  STANDARDS 

The  cumulative  grade-point  average  is  used  to  indicate  the  academic 
standing  of  a  student  at  the  end  of  each  semester  or  summer  school 
term  and  to  determine  his  eligibility  for  continued  enrollment. 

Any  student  whose  cumulative  grade-point  average  is  less  than 
2.00  is  not  making  normal  progress  toward  graduation  or  maintaining 
the  average  required  of  a  student  in  good  standing.  Technically,  any 
student  whose  overall  average  is  below  2.00  is  considered  to  be  on 
academic  probation  and  ineligible  to  represent  the  University  in  any 
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capacity  unless  such  participation  is  a  requirement  of  his  major.  A 
student  who  is  on  academic  probation  may  not  hold  elective  office, 
qualify  for  Selective  Service  deferment,  bank  loans,  scholarships,  or 
assistance  under  most  financial  aid  programs. 

In  order  to  remain  in  residence  at  the  University,  a  student  must 
have  a  minimum  cumulative  grade-point  average  of 
1.25  at  the  beginning  of  the  third  semester, 
1.50  at  the  beginning  of  the  fifth  semester, 
1.75  at  the  beginning  of  the  seventh  semester,  and 
1.90  at  the  beginning  of  the  ninth  semester. 

Eligibility  for  continued  enrollment  or  for  readmission  may  be  re- 
stored only  by  the  completion  of  sufficient  course  work  in  summer 
school  sessions  at  Elizabeth  City  State  University. 

A  student  who  has  failed  to  achieve  a  2.00  cumulative  grade-point 
average  by  the  end  of  the  tenth  semester  of  enrollment  must  be  perma- 
nently suspended  unless  special  permission  is  given  for  readmission  by 
the  Admissions  Committee. 

Any  student  above  the  freshman  classification  with  a  cumulative 
grade-point  average  below  2.00  must  limit  his  registration  or  class  load 
to  not  more  than  15  semester  hours  until  his  probationary  status  has 
been  satisfactorily  removed. 

To  remain  in  the  University,  a  transfer  student  must  maintain  the 
same  academic  standing  required  of  other  students  with  his  classifica- 
tion. 

Every  student  has  the  right  to  an  appeal  for  readmission  if  he  is  of 
the  conviction  that  his  failure  to  maintain  the  minimum  cumulative 
grade-point  average  for  continued  enrollment  of  students  with  his 
classification  was  due  to  exceptionally  extenuating  circumstances 
clearly  beyond  his  control.  For  example,  any  student  who,  due  to  illness 
or  other  equally  mitigating  circumstances,  is  threatened  by  the  pro- 
bation or  suspension  regulations  may  appeal  to  the  Admissions  Com- 
mittee in  writing  but  not  later  than  10  days  prior  to  the  next  registra- 
tion day. 

The  University  reserves  the  right  to  deny  the  continued  enrollment 
of  any  student,  even  though  he  has  met  the  above  minimum  cumula- 
tive grade-point  average,  if  it  is  apparent  from  his  academic  progress 
in  required  courses  that  he  will  not  be  able  to  meet  the  academic 
criteria  required  for  graduation  with  a  degree. 

Each  student  is  expected  to  be  aware,  at  all  times,  of  his  academic 
status  and  to  be  responsible  for  knowing  whether  he  is  on  scholastic 
probation  or  is  not  making  satisfactory  progress  toward  graduation. 
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ACADEMIC  HONORS 

An  Honor  Roll  is  prepared  at  the  end  of  each  semester  showing  the 
names  of  those  students  who  by  diligence,  industry,  and  scholarship 
earned  a  cumulative  grade-point  average  of  3.00  or  above.  The  Honor 
Roll,  which  is  also  made  up  of  students  who  are  on  the  President's 
List  and  the  Dean's  List,  is  a  special  recognition  of  their  academic 
achievement. 

In  determining  academic  honors  and  awards,  a  student's  cumulative 
grade-point  average  is  computed  by  dividing  the  total  of  quality  points 
earned  by  the  total  of  semester  hours  carried  or  attempted,  exclusive  of 
authorized  withdrawals. 

The  President's  List.  This  list  is  composed  of  the  names  of  students 
who  carried  12  semester  hours  or  more  and  earned  a  semester  average 
of  3.75  or  above,  with  no  grade  lower  than  B. 

The  Dean's  List.  This  list  consists  of  the  names  of  students  who  car- 
ried not  less  than  12  semester  hours  and  who  earned  a  semester  average 
of  3.50  or  above,  with  no  grade  lower  than  C. 

Honor  Roll.  The  Honor  Roll  is  composed  of  the  names  of  full-time 
students  who  carried  12  semester  hours  or  more  and  who  earned  a  se- 
mester average  of  3.00  or  above. 

Graduation  Honors.  Honors  are  awarded  all  graduating  seniors  who 
earned  a  cumulative  grade-point  average  of  3.00  or  above. 

A  senior  with  a  cumulative  grade-point  average  of  3.00  to  3.49  gradu- 
ates With  Honor.  To  graduate  Witii  Honor,  a  student  must  have  been 
in  attendance  for  at  least  two  academic  years  or  earned  a  minimum  of 
58  semester  hours  at  Elizabeth  City  State  University. 

A  senior  with  a  cumulative  grade-point  average  of  3.50  to  3.74,  with 
no  grade  below  C,  graduates   With  High  Honor. 

A  senior  with  a  cumulative  grade-point  average  of  3.75  to  4.00,  with 
no  grade  below  C,  graduates   With  Highest  Honor. 

To  graduate  With  High  Honor  or  With  Highest  Honor,  a  student 
must  have  done  all  of  his  course  work  in  residence  at  the  University. 


GRADUATION  REQUIREMENTS. 

Students  who  complete  the  prescribed  curriculum  program  and 
otherwise  meet  all  the  University  and  departmental  requirements  for 
graduation  are  scholastically  eligible  for  graduation. 
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A  Student  normally  graduates  according  to  the  curricular  require- 
ments which  are  currently  in  effect  at  the  time  he  enters  the  University. 
However,  a  student  whose  attendance  at  the  University  is  interrupted 
for  more  than  one  semester  must  meet  the  requirements  published  in 
the  catalog  which  is  in  effect  at  the  time  he  resumes  his  studies.  Under 
no  circumstances  will  students  who  return  to  the  University  after  an 
interruption  of  four  years  or  longer  be  permitted  to  graduate  under 
the  catalog  in  use  when  they  initially  enrolled.  Such  students  are  re- 
quired to  conform  to  the  requirements  of  the  latest  catalog.  A  student 
may  elect  to  meet  the  requirements  specified  in  a  catalog  published 
subsequently  to  the  one  under  which  he  entered,  but,  in  this  case, 
the  requirements  of  the  later  catalog  must  be  met  in  their  entirety. 

In  every  new  catalog  some  improvements  are  found.  When  no  hard- 
ship is  imposed  on  the  student  because  of  these  improvements,  the 
student  is  expected  to  meet  the  requirements  of  the  latest  catalog.  By 
meeting  the  graduation  requirements  of  the  latest  catalog,  the 
student  may  realize  the  benefits  of  improvements  in  his  curriculum 
that  he  would  be  unable  to  realize  were  he  to  follow  the  curriculum  in 
effect  at  the  time  that  he  entered  the  University.  If,  however,  a  return- 
ing student  finds  it  impossible  to  meet  the  requirements  of  the  latest 
catalog,  the  catalog  for  the  year  in  which  he  entered  becomes  the  bind- 
ing one  in  terms  of  requirements  for  his  graduation. 

Although  courses  and  regulations  are  fairly  continuous  from  year  to 
year,  changes  in  them  occur  upon  approval  by  the  University's  appro- 
priate committees  and  councils.  Accordingly,  some  variance  in  require- 
ments and  curriculum  programs  is  not  unusual  because  the  overall 
purpose  of  the  University  is  improvement;  therefore,  a  student  may  be 
required  to  take  courses  or  meet  requirements  which  were  not  included 
in  the  catalog  under  which  he  enrolled  as  a  freshman. 

Every  enrolled  student  should  keep  in  mind  that  exceptions  to  the 
above  policy  may  become  necessary  because  of  the  revisions  in  the 
standards  required  by  the  regional  and  state  accreditation  agencies  The 
University  administration  and  faculty  also  reserve  the  right  to  alter 
curriculum  offerings  whenever  it  is  adjudged  that  such  changes  are  in 
the  best  interests  of  the  students  and  the  University. 

Each  student  must  complete  the  curriculum  outlined  by  his  depart- 
ment to  qualify  for  graduation.  A  student  may  not  receive  a  degree  by 
pursuing  a  teacher  education  curriculum,  for  example,  and  omitting 
student  teaching. 

If  a  student  wishes  to  omit  any  part  of  one  curriculum  in  order  to 
receive  a  degree,  he  must  pursue  and  complete  successfully  another 
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curriculum,  such  as  one,  perhaps,  in  the  same  major  field  for  the  non- 
teaching  major. 

Chairmen  of  departments  may,  however,  recommend  substitutions 
in  the  several  curriculums  which  are  academically  justifiable,  but  no 
major  substitutions  may  be  officially  made  until  approved  by  the 
Curriculum  Committee  and  the  Academic  Dean.  All  major  changes  in 
curriculum  offerings  in  any  department  which  affect  the  curriculum 
offerings  and  graduation  requirements  in  another  department  must 
be  justified  by  the  chairman  of  the  department  initiating  the  changes, 
approved  by  other  department  chairmen,  and  finally  approved  by  the 
Curriculum  Committee  and  the  Academic  Dean. 

GRADUATION  REQUIREMENTS  FOR  THE  BACHELOR'S  DEGREE 

Elizabeth  City  State  University  awards  the  bachelor's  degree  to  a 
student  who  has  satisfactorily  fulfilled  the  following  graduation  re- 
quirements: 

1.  Completion  of  all  courses  and  other  requirements  prescribed  by 
the  major  department; 

2.  Completion  of  all  General  Education  courses  as  prescribed  by  the 
University  for  all  students; 

3.  Completion  of  a  course  of  study  yielding  a  minimum  of  124 
semester  hours  of  credit  with  a  minimum  general  average  of  C 
in  all  work  taken  and  a  minimum  general  average  of  C  in  all 
courses  in  the  major  department,  minor  and/or  area  or  areas  of 
concentration; 

4.  Attainment  of  a  cumulative  grade-point  average  of  2.00  or  above; 

5.  Completion  of  at  least  24  of  the  last  30  semester  hours  of  course 
work  in  residence  at  the  University; 

6.  Successful  completion  of  all  parts  of  the  English  Proficiency 
Examination; 

7.  A  record  of  having  taken  the  required  freshman  and  senior  exam- 
inations, or  their  approved  equivalents; 

8.  Demonstration  of  personal  qualities  which  are  expected  of  an 
educated  person,  as  verified  by  the  staff  of  Student  Personnel 
Services  and  others; 

9.  Approval  by  the  department  and  general  faculty  as  a  worthy 
candidate  for  graduation;  and 

10.    Filing  of  an  Application  for  Graduation  with  the  Registrar  at 
least  30  days  prior  to  the  date  of  graduation. 

It  is  the  sole  responsibility  of  each  candidate  for  graduation  to  meet 
all  of  the  above  requirements,  including  the  completion  of  124  semester 
hours  of  work. 
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No  person  may  receive  a  degree  until  he  has  satisfied  all  of  his 
financial  obligations  to  the  University. 

Candidates  for  degrees  are  required  to  attend  graduation  exercises. 
Diplomas  will  not  be  granted  to  those  who  are  absent  without  official 
approval  by  the  Academic  Dean  at  least  two  weeks  prior  to  Commence- 
ment Day. 


NATIONAL  TEACHER  EXAMINATIONS 

Although  candidates  for  graduation  in  teacher  education  programs 
are  not  required  by  any  policy  or  regulation  of  the  University  to  take 
the  National  Teacher  Examinations,  those  who  plan  to  teach  in  North 
Carolina  and  many  other  places  outside  the  State  must  take  these 
examinations  to  meet  certification  requirements.  It  is  strongly  sug- 
gested that  all  prospective  candidates  for  graduation  in  teacher  educa- 
tion take  the  examinations  in  January  or  April. 

The  deadline  date  for  registration  is  approximately  one  month  prior 
to  the  scheduled  date  of  each  administration  of  the  examinations. 
Bulletins  of  information  may  be  secured  from  the  Director  of  Testing 
at  the  University  or  by  writing  to  National  Teacher  Examinations, 
Educational  Testing  Service,  Box  911,  Princeton,  New  Jersey  08540. 

The  University  is  not  authorized  to  issue  official  scores  of  the 
National  Teacher  Examinations  to  students,  graduates,  or  outside  per- 
sons or  agencies.  Students  and  graduates  who  need  copies  of  their 
scores  for  any  purpose  should  mail  their  requests  to  Educational  Test- 
ing Service. 

REGISTRATION  OF  ADDRESS 

Every  student  is  required  to  keep  on  file  in  the  Offices  of  the  Reg- 
istrar and  the  Director  of  Student  Personnel  Services  the  complete  and 
correct  address  of  his  places  of  residence,  both  home  and  local,  for  both 
business  and  emergency  purposes. 

MARRIAGE 

Any  female  or  male  student  who  marries  while  enrolled  in  the  Uni- 
versity must  report  the  same  to  the  Office  of  the  Registrar  and  the 
Director  of  Student  Personnel  Services.  The  female  student  who  mar- 
ries must  also  provide  both  offices  with  information  about  her  new 
last  name  and  address  change  for  proper  identification  on  academic 
and  personnel  records. 
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OFFICIAL  POLICIES  FOR  RELEASING  INFORMATION  ABOUT  STUDENTS 


The  University  policies  regarding  the  releasing  of  information  about 
students  were  officially  approved  on  July  1,  1970.  These  policies  deal 
with  the  kinds  of  information  which  become  a  part  of  a  student's 
permanent  educational  record  and  governing  the  conditions  of  its  dis- 
closure. 

The  Office  of  Recruitment,  Admissions,  Registration,  and  Records 
endeavors  to  keep  the  academic  record  of  each  student  confidential 
and  out  of  the  hands  of  those  who  may  use  it  for  other  than  legitimate 
purposes.  Office  staff  members  are  prohibited  from  disclosing  or  re- 
leasing to  unauthorized  persons,  organizations,  or  agencies  any  confi- 
dential information  such  as  Scholastic  Aptitude  Test  (SAT)  scores, 
grades,  grade  reports,  cumulative  grade-point  averages,  transcripts, 
and  National  Teacher  Examination  (NTE)  scores  without  the  knowl- 
edge and  approval  of  the  Director  of  the  Office,  the  Academic  Dean, 
and/or  the  President.  In  essence,  these  University  policies  were  formu- 
lated to  protect  the  student's  legal  right  to  privacy  and  confidentiality 
of  his  academic  record.  They  are  based  on  and  adopted  in  part  from 
the  document.  Release  of  Information  about  Students,  developed  by  the 
Committee  on  Records  and  Transcripts  Adequacy  of  the  American 
Association  of  Collegiate  Registrars  and  Admissions  Officers  in  1969. 
It  is  believed  that  these  policies  reflect  a  reasonable  balance  between 
the  responsibility  of  Elizabeth  City  State  University  for  the  growth 
and  welfare  of  each  student  and  its  responsibilities  to  society.  It  is  also 
believed  that  these  policies  are  flexible  enough  not  to  hinder  the  stu- 
dent, the  University,  or  the  community  in  their  legitimate  pursuits. 

Disclosure  to  a  Student.  Every  student  has  the  right  to  inspect  his 
academic  record  from  which  transcripts  are  made.  Every  student  is 
also  entitled  to  an  explanation  of  any  information  recorded  on  his 
academic  record.  When  a  student's  permanent  record  is  shown  to  him, 
however,  his  inspection  of  it  must  be  permitted  under  the  conditions 
which  will  prevent  its  alteration  or  mutilation.  The  University  Reg- 
istrar, Assistant  Registrar,  or  Assistant  to  the  Registrar  is  authorized 
to  permit  a  student  to  inspect  his  academic  record  or  a  transcript  of  it 
but  not  the  supporting  documents  in  his  file  jacket. 

A  student  is  entitled  to  an  official  transcript  of  his  academic  records 
provided  that  all  of  his  financial  obligations  to  the  University  have 
been  met,  but  he  is  never  entitled  to  access  to  other  confidential  in- 
formation in  his  jacket.  Every  transcript  issued  to  a  student  or  graduate 
is  to  be  labled  "STUDENT'S  COPY." 
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Disclosure-  to  Administrative  Officers  and  Faculty  Members.  Ad- 
ministrative officers  wfio  have  a  legitimate  interest  in  and  who  demon- 
strate a  need  for  the  grades,  grade  reports,  grade  averages,  or  copies  of 
records  of  students  are  permitted  to  look  over  or  receive  them  upon 
written  request  when  approved  by  the  Director  of  the  Office,  Dean, 
and/or  President.  Regular  reports  listing  the  names  and  grade  averages 
of  student  who  are  on  the  Honor  Roll,  who  have  unsatisfactory  grade 
averages,  who  are  on  probation,  and  who  are  suspended  are  auto- 
matically issued  to  the  President,  Academic  Dean,  and  the  chairmen 
of  departments  of  instruction. 

Individual  faculty  or  staff  members  may,  with  special  permission 
from  the  Dean  and/or  the  President,  acquire  copies  of  grades,  grade 
averages,  examination  scores,  or  records  of  selected  students  for  special 
purposes  such  as  a  research  project  or  study  which  is  designed  to  bene- 
fit the  University. 

The  contents  of  official  folders  or  jackets  of  students  cannot  be  taken 
or  sent  outside  the  Office  of  the  Director  except  in  circumstances  spe- 
cifically authorized  by  the  Director  of  the  Office.  In  fact,  a  permanent 
record  card  must  never  leave  the  Office  of  the  Director  since  copies  can 
readily  be  prepared. 

Disclosure  to  Parents,  Educational  Institutions,  and  Agencies.  Grades 
or  transcripts  are  released  to  parents  or  guardians  without  prior  ap- 
proval from  the  student,  unless  the  student  is  over  21. 

A  request  for  a  transcript  or  other  academic  information  from  an- 
other institution  of  higher  education  indicating  the  reason  may  be 
honored  as  a  matter  of  inter-institutional  courtesy  without  prior  ap- 
proval from  the  student. 

Requests  from  research  organizations  or  agencies  making  statistical 
studies  are  honored  without  prior  approval  of  the  student  provided  no 
information  revealing  the  student's  name  is  to  be  disclosed  or  pub- 
lished, but  requests  coming  from  such  groups  must  be  approved  by  the 
Dean  and/or  the  President  before  they  can  be  honored  by  the  Office 
of  the  Director. 

Disclosure  to  Government  Agencies.  The  Office  of  the  Director  may 
give  to  properly  identified  government  representatives  the  following 
information  if  expressly  requested:  (1)  verification  of  date  and  place 
of  birth,  (2)  department  of  enrollment  and  class,  (3)  dates  of  enroll- 
ment, (4)  degree  earned,  if  any,  date,  major  or  minor  field  of  concentra- 
tion, and  honors  received,  (5)  home  and  local  addresses  and  telephone 
number,  (6)  certification  of  signature,  and  (7)  name  and  address  of 
parent  or  guardian. 
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Since  federal,  state,  and  local  government  investigative  agencies  have 
no  legal  right  to  access  of  student  files  and  records,  release  of  further 
information  is  forbidden  without  prior  approval  from  the  student  or 
written  authority  from  the  court.  The  only  exception  to  this  particular 
policy  concerning  the  release  of  confidential  information  to  govern- 
ment representatives  is  by  the  written  approval  from  the  President. 

The  Office  of  the  Director  supplies  student  deferment  certificates 
and  other  academic  reports  to  the  Selective  Service  System  only  with 
the  written  permission  of  the  student. 

Disclosure  in  Response  to  Telephone  Inquiries.  The  information  to 
be  furnished  by  the  Office  of  the  Director  to  individuals  in  response 
to  telephone  inquiries  is  limited  to  those  items  which  have  been  deter- 
mined by  the  University  to  be  matters  of  public  record.  Such  items 
include:  (1)  whether  or  not  the  student  is  currently  or  has  been  en- 
rolled, (2)  the  department  in  which  he  is  or  was  enrolled  and  his 
classification,  (3)  dates  of  enrollment,  (4)  degree  earned,  if  any,  major 
field  of  concentration,  and  honors  received. 

Since  the  University  does  not  publish  student  directories  for  general 
distribution,  the  Office  of  the  Director  does  not  give  out  student  ad- 
dresses and  telephone  numbers  to  off-campus  individuals  and  organi- 
zations. 

Urgent  requests  for  student  information  of  a  confidential  and  pri- 
vate nature,  based  upon  an  apparent  emergency,  must  be  referred  to 
the  Director  of  the  Office. 

Disclosure  to  and  by  the  Director  of  Placement.  Information  from 
student  records  should  not  be  sent  to  prospective  employers  or  other 
educational  institutions  without  the  formal  consent  of  the  student 
involved.  Since  the  material  in  a  student's  placement  file  has  been  sub- 
mitted by  the  student  for  the  purpose  of  employment,  it  obviously 
may  be  released,  however,  to  any  person  for  this  purpose.  Whenever 
there  is  a  need  for  the  University  to  issue  a  transcript  of  the  student's 
academic  record  in  connection  with  employment,  it  must  be  specifically 
requested  in  writing  from  the  Office  of  the  Director  by  the  student 
and  not  by  the  Director  of  Placement.  The  Director  of  Career  Counsel- 
ing and  Placement  must  refer  all  students  who  desire  transcripts  of 
their  academic  records  for  placement  purpose  to  the  Office  of  the 
Director.  Since  there  will  be  no  charge  for  partial  transcripts  issued 
for  placement  purposes,  these  transcripts  will  be  stamped  "STU- 
DENT'S COPY,  NOT  OFFICIAL,  '  and  will  be  unsealed  and  un- 
signed. 
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Disclosure  of  Medical  and  Disciplinary  Information  about  Students. 
The  Office  of  the  Director  does  not  keep  confidential  information  re- 
garding student  medical  and  disciplinary  status.  If  a  student  is  sus- 
pended for  disciplinary  reasons,  his  record  is  labeled  "Disciplinary 
Dismissal,"  but  the  reasons  for  his  dismissal  are  not  recorded  or  main- 
tained in  his  academic  folder. 

The  Office  of  the  Student  Personnel  Services  is  the  sole  custodian  of 
the  medical  and  disciplinary  records  of  students.  However,  such  records 
are  considered  confidential  and  privileged  communications  and  must 
not  be  released  or  disclosed  to  persons  other  than  the  authorized  staff 
members  or  other  appropriate  University  officials  without  the  student's 
formal  consent,  except  when  information  essential  to  the  public  health, 
welfare,  or  safety  of  the  University  is  involved.  Therefore,  the  release 
of  medical  and  disciplinary  information  about  students  must  be 
authorized  by  the  Director  of  Student  Personnel  Services  and/or  the 
President. 

Disclosure  by  University  Personnel.  It  is  believed  that  the  above 
policies  and  regulations  are  flexible  enough  and  applicable  to  handling 
any  request  by  any  member  of  the  faculty,  administration,  or  staff  for 
academic  and  other  confidential  information  about  currently  enrolled 
students,  former  students,  and  graduates.  Therefore,  all  institutional 
personnel  should  refer  promptly  all  persons  interested  in  acquiring 
grade  reports,  transcripts,  certifications,  and  other  confidential  informa- 
tion, which  is  the  private  affair  of  the  student,  to  the  Office  of  the 
Director.  Since  the  Director's  Office  is  the  sole  custodian  and  only 
office  which  keeps  official,  up-to-date  academic  student  records,  no 
other  office,  department,  or  person  is  entitled  or  authorized  to  issue 
or  accept  the  responsibility  for  issuing  transcripts  of  these  records  and 
certifying  official  transcripts. 

The  Data  Processing  Center  is  not  authorized  to  release  academic 
record  data  submitted  for  processing  to  any  other  office,  department, 
or  person.  All  requests  for  grades,  grade  averages,  and  grade  reports 
must  be  channeled  through  the  Office  of  Recruitment,  Admissions, 
Registration,  and  Records  and  approved  for  release  by  the  Director. 
The  responsibility  for  determining  and  certifying  the  official  registra- 
tion and  enrollment  is  also  delegated  to  the  Director  of  the  Office  of 
Recruitment,  Admissions,  Registration,  and  Records. 

Faculty  and  staff  members  and  the  various  offices  of  the  University 
should  restrict  their  responses  to  information  germane  to  their  sphere 
of  responsibility  or  their  relationship  to  the  student. 

Disclosure  to  Fraternities  and  Sororities.  The  release  of  a  student's 
grade  average  to  a  fraternity  or  sorority  is  done  on  an  individual  basis. 
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A  Student  who  wishes  to  have  his  grade  average  released  to  a  fraternity 
or  sorority  must  file  and  sign  a  request  form  provided  by  the  Office  of 
the  Director,  including  the  faculty  advisor  to  whom  the  form  is  to  be 
mailed. 

The  grade  average  submitted  to  determine  the  eligibility  of  each  stu- 
dent must  be  based  on  the  student's  grades  and  credits  earned  during 
the  previous  semester  or  summer  school  session.  Grades  earned  from 
taking  accelerated  courses  cannot  be  counted  in  computing  the  cumu- 
lative grade-point  average  for  pledgees  before  the  end  of  the  semester 
in  which  they  were  earned. 

This  same  policy  applies  to  candidates  for  membership  in  other 
social  or  academic  clubs  or  activities  which  require  the  submission  of 
grade  averages. 

RECORDS  AND  TRANSCRIPTS 

A  permanent  record  for  each  student  is  maintained  in  the  Office  of 
the  Director.  This  official  academic  record  is  considered  to  be  both 
private  and  confidential.  It  is  used  in  the  conduct  of  the  student's 
personal  and  academic  affairs.  The  disclosure  of  a  student's  academic 
record  to  on-campus  and  off-campus  individuals  and  agencies  is  done 
in  accordance  with  the  University's  policies  regarding  the  release  of 
academic  information  about  students.  Only  in  special  circumstances  is 
a  student's  academic  record  made  available  to  properly  identified 
State  and  Federal  agencies.  Any  student  who  does  not  wish  to  have  his 
official  academic  record  made  available  may  inform  the  Office  of  the 
Director  in  writing  and  no  outside  inquirer  will  have  access  to  his 
official  academic  record  without  his  written  consent.  In  the  disclosure 
of  a  student's  academic  record,  however,  the  entire  record  must  be  dis- 
closed. The  University  reserves  the  right  to  withhold  all  other  confi- 
dential information  in  a  student's  file  from  the  student  and  from  all 
unauthorized  inquirers. 

The  University  transcript  is  a  copy  of  the  complete,  unabridged 
educational  record  of  an  officially  enrolled  student  issued  for  the 
purpose  of  communicating  information  about  the  student  to  another 
institution,  to  an  agency,  or  to  an  individual.  It  is  an  all-inclusive  copy 
of  the  permanent  record  card  upon  which  the  "official  educational 
record"  or  abstract  of  the  student's  academic  achievement  is  main- 
tained in  the  Office  of  the  Director.  Its  scope  covers  (1)  the  identifica- 
tion of  the  University,  (2)  the  identification  of  the  student,  (3)  the 
basis  of  admission,  (4)  the  quality  and  extent  of  work  taken,  (5)  the 
separation  or  termination  status  of  the  student,  (6)  an  explanation  of 
policies  and  terms  reflected  in  the  record,  and  (7)  the  printed  accom- 
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panying  statement  of  pertinent  definitions  and  regulations.  Each  offi- 
cial transcript  carries  the  signature  of  the  Registrar  and  the  seal  of  the 
University. 

Upon  written  request  by  the  student,  an  official  transcript  of  his 
academic  record  is  issued  to  the  person,  institution,  or  agency  desig- 
nated, provided  that  all  the  student's  financial  obligations  to  the  Uni- 
versity, including  Federal  Loan  repayments,  have  been  satisfactorily 
settled  in  the  Business  Office. 

Partial  transcripts  are  not  issued  to  or  for  graduates.  Each  tran- 
script issued  must  include  the  complete  academic  record  of  the  student 
at  Elizabeth  City  State  University.  Transfer  credit  is  not  added,  except 
for  the  total  credits  accepted  at  the  point  of  admission,  to  the  Elizabeth 
City  State  University  transcript  unless  it  is  applicable  tow^ard  a  degree 
at  the  University. 

Official  transcripts  of  credit  earned  at  other  institutions  which  have 
been  presented  for  admission  or  evaluation  of  credit  become  the  prop- 
erty of  the  University  and  are  not  reissued  or  copied  for  distribution 
to  another  institution.  This  includes  high  school  transcripts  and  all 
other  types  of  supporting  documents.  Copies  of  transcripts  of  records 
of  work  done  at  other  institutions  must  be  obtained  from  the  issuing 
institution. 

Because  of  the  private  and  confidential  nature  of  a  student's  academic 
record,  telephone  requests  for  transcripts  are  not  honored  regardless 
of  circumstances.  Furthermore,  requests  for  transcripts  initiated  by 
individuals  or  agencies  other  than  the  student  or  appropriate  educa- 
tional agencies  are  not  honored  until  written  authorization  has  been 
secured  from  the  student. 

In  requesting  a  transcript,  each  student  or  graduate  should  give  the 
full  name  under  which  he  or  she  was  registered  at  the  University, 
years  of  attendance,  and  the  complete  name  and  address  of  the  agency, 
institution,  or  person  to  whom  the  transcript  is  to  be  mailed. 

Each  student  is  entitled  to  one  transcript  without  cost,  regardless  of 
how  early  in  his  academic  career  the  request  may  be  made.  A  fee  of 
$2.00  per  copy  should  accompany  each  subsequent  request.  The  pre- 
payment accompanying  the  transcript  request  must  be  made  by  m^ney 
order,  cashier's  check,  or  certified  check,  payable  to  Elizabeth  City 
State  University.  The  University  does  not  accept  personal  checks. 

Each  written  request  for  a  transcript  should  reach  the  Office  of  the 
Director  at  least  one  week  before  the  date  the  transcript  is  needed. 


122 


ELIZABETH  CITY  STATE  UNIVERSITY 


Normally,  two  days  of  processing  are  required  after  the  transcript  re- 
quest is  received.  At  the  beginning  or  ending  of  a  semester,  more  time 
is  required.  In  other  words,  only  a  limited  number  of  transcripts,  if 
any,  can  be  issued  during  busy  periods  such  as  registration,  final 
examinations,  and  commencement. 


THE  OFFICE  OF  RECRUITMENT,  ADMISSION,  REGISTRATION, 
AND  RECORDS 


Introduction:  Origin  and 
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The  Director  of  the  Office 
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THE  OFFICE  OF  RECRUITMENT,  ADMISSIONS,  REGISTRATION, 

AND  RECORDS 

The  Office  of  Admissions  and  die  Office  of  the  Registrar  were  com- 
bined as  a  single  academic  unit  on  June  8,  1970.  Prior  to  this  date, 
the  Office  of  Admissions  was  a  unit  of  Student  Personnel  Services  and 
the  Office  of  the  Registrar  was  a  unit  of  Academic  Affairs.  The  com- 
bining of  the  two  offices  as  a  single  office  was  done  to  facilitate  greater 
efficiency,  coordination,  and  expediency  in  the  overall  administration 
and  supervision  of  the  areas  of  recruitment,  admissions,  registration, 
and  records. 

The  Office  of  Recruitment,  Admissions,  Registration,  and  Records 
is  directly  responsible  for  administering  the  general  admission  stand- 
ards and  policies  established  by  the  Board  of  Trustees  and  the  specific 
admission  policies  established  by  the  University.  Assisting  the  office 
staff  in  administering  the  admission  policies  are  two  committees,  the 
Recruitment  Committee  and  the  Admissions  Committee. 

The  Recruitment  Committee  works  with  the  Director  of  the  Office 
and  the  Director  of  Admissions  in  planning  and  executing  the  student 
recruitment  program,  in  formulating  effective  recruitment  procedures 
and  techniques,  and  in  making  recommendations  for  the  improvement 
of  the  recruitment  program.  This  committee  also  helps  to  arrange  for 
the  University  to  be  represented  at  college  day  and  night  programs  in 
secondary  schools  and  junior  colleges,  in  seeking  opportunities  to  in- 
form guidance  counselors  and  personnel  in  reference  to  the  goals  of 
the  University,  and  in  making  contacts  with  alumni  and  others  for  the 
purpose  of  conferring  with  secondary  school  and  junior  college  gradu- 
ates and  their  parents  regarding  the  University. 

The  Admissions  Committee  assists  the  Director  of  the  Office  and 
the  Director  of  Admissions  in  setting  up  and  directing  the  students 
selection  program,  in  keeping  abreast  of  current  and  acceptable  ad- 
mission policies,  in  making  recommendations  regarding  admission 
standards,  and  in  making  decisions  about  the  admission  of  all  students. 
For  example,  this  committee  makes  final  decisions  concerning  the  ad- 
mission of  borderline  or  high-risk  students. 

Assisting  the  Academic  Dean  and  the  Director  of  the  Office  with 
registration  plans  and  procedures  is  the  Registration  Committee.  The 
Registration  Committee  assists  the  Academic  Dean  and  the  Director 
of  the  Office  with  the  planning,  supervision,  coordination,  and  imple- 
mentation of  registration.  This  committee  also  makes  recommendations 
for  policy  and  procedural  changes  involving  all  departments  and  offices 
connected  with  registration. 
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THE  DIRECTOR  OF  THE  OFFICE 

The  Director  of  the  Office  performs  the  executive  functions  in  deter- 
mining and  establishing  the  policies,  regulations,  rules,  procedures, 
and  practices  involved  in  the  overall  operations  in  the  areas  of  recruit- 
ment, admissions,  registration,  and  records.  He  is  directly  responsible 
for  the  organization,  administration,  and  supervision  in  all  areas  of 
office  operation. 

In  addition  to  performing  the  executive  functions,  the  Director  of 
the  Office  serves  on  all  committees  which  deal  with  areas  of  work  re- 
lated to  recruitment,  admissions,  registration,  and  records  and  works 
closely  with  all  departments  and  offices  needing  academic  information 
about  students.  He  also  prepares  the  office  budget,  makes  such  studies 
as  the  President  and  Academic  Dean  may  request,  as  well  as  self- 
initiated  studies  and  reports,  and  prepares  the  comprehensive  annual 
summary  report  covering  the  areas  of  recruitment,  admissions,  registra- 
tion, and  records. 

AREAS  OF  RESPONSIBILITIES 

The  Office  of  Recruitment,  Admissions,  Registration,  and  Records 
provides  many  academic  and  personnel  services  to  assist  students  in 
making  the  most  effective  use  of  their  educational  opportunities  at  the 
University.  The  office  staff  is  accountable  for  the  following  areas  of 
responsibilities: 

1.  Publishing  the  general  and  specific  requirements  for  the  ad- 
mission of  new,  transfer,  returning,  continuing,  special,  unclassi- 
fied, suspended,  visiting,  in-state,  out-of-state,  and  foreign  stu- 
dents; 

2.  Structuring  and  publishing  application-for-admission  forms,  sec- 
ondary-school transcript  forms,  folders  for  filing  admission  docu- 
ments, letters  of  acceptance  for  admission,  letters  of  rejection, 
follow-up  requests  for  admission  documents,  requests  for  tran- 
scripts, certificates  of  admission,  permanent  records,  permits  to 
register,  registration  forms,  credit  evaluation  forms,  form  letters, 
academic  report  forms,  applications  for  graduation,  and  other 
forms  required  for  the  elective  operation  of  the  office  and  the 
maintenance  of  an  effective  record  system; 

3.  Establishing  plans  and  procedures  for  handling,  promptly,  mas- 
sive correspondence,  applications  and  other  documents  for  ad- 
mission, registration  for  classes,  grades  and  grade  reports,  evalua- 
tions of  academic  records  for  graduation,  applications  for  gradua- 
tion, processing  requisitions  for  diplomas,  and  transcript  requests; 
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4.  Developing  an  effective  system  of  classifying,  filing,  and  main- 
taining admission  documents,  correspondence,  grade  reports, 
permanent  and  other  records,  and  reports; 

5.  Developing  and  publishing  recruitment  materials,  folders  and 
brochures,  which  depict  the  University  objectively,  accurately  and 
honestly; 

6.  Developing  an  effective  recruitment  program,  including  plans 
and  procedures  for  using  persons  other  than  office  staff  members, 
a  master  schedule  for  attending  college  day  or  night  programs 
in  secondary  schools  and  junior  colleges,  follow-up  contacts, 
regional  assemblies  in  key  areas,  and  campus  visitations  by  stu- 
dents, parents,  and  guidance  counselors; 

7.  Conferring  with  visiting  parents  and  students  about  admission 
and  interviewing  prospective  students  for  admission; 

8.  Planning  and  arranging  campus  tours  for  prospective  students, 
parents,  and  guidance  counselors; 

9.  Providing  on-campus  meals  and  overnight  accommodations  on 
weekends  for  prospective  students; 

10.  Processing  and  evaluating  students'  applications  and  other  docu- 
ments for  admission; 

11.  Mailing  letters  of  acceptance  and  rejection  to  applicants  who 
have  applied  for  admission; 

12.  Planning  registration  procedures,  including  the  preparation  of 
instructions  for  registration  and  for  the  appointment  of  faculty 
and  staff  members  to  assist  with  pre -registration  and  official 
registration  for  courses; 

13.  Processing  application  and  certification  forms  for  students  who 
are  enrolled  as  veterans  or  children  of  veterans  for  Veterans 
Administration  benefits,  students  who  are  entitled  to  Social  Se- 
curity benefits,  students  who  are  eligible  to  receive  State  Voca- 
tional Rehabilitation  assistance,  students  who  are  given  financial 
aid  through  Public  Departments  of  Social  Services,  and  students 
who  are  applying  for  loans  from  banks  and  other  agencies; 

14.  Determining  the  academic  eligibility  of  students  for  financial 
aid,  participation  in  campus  activities,  and  memberships  in  fra- 
ternities, sororities,  on-campus  clubs,  and  organizations; 

15.  Submitting  deferment  requests  for  male  students  to  Selective 
Service  Boards; 

16.  Determining  the  academic  standing  and  classification  of  all  stu- 
dents; 
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17.  Determining  the  official  registration  and  enrollment  of  students 
by  sex,  race,  classification,  and  residence  status; 

18.  Making  periodic  progress  reports  on  recruitment  and  admissions 
to  the  President,  Academic  Dean,  Recruitment  Committee,  and 
Admissions  Committee; 

19.  Collecting  grade  cards  and  reports  for  data  processing,  computing 
cumulative  grade-point  averages,  and  mailing  final-semester  grade 
reports  to  students  and  their  parents; 

20.  Changing  /  grades  to  passing  or  failing  grades  when  received 
from  the  Academic  Dean,  computing  the  new  cumulative  grade- 
point  averages,  and  making  the  necessary  corrections  in  semester 
hours  attempted  and  passed,  and  total  quality  points; 

21.  Proof-checking  and  making  corrections  in  grades  and  necessary 
corrections  on  permanent  records; 

22.  Aiding  the  Academic  Dean  in  preparing  and  keeping  an  up-to- 
date  schedule  of  classes; 

23.  Counseling  students  about  their  academic  standing,  registration 
loads,  grades,  grade  reports,  institutional  requirements  for  gradu- 
ation, and  related  problems; 

24.  Preparing  and  transmitting  reports  of  the  names  of  students  who 
are  on  the  Honor  Roll,  Probation  List,  and  Suspension  List  to  the 
President,  Dean,  and  chairmen  of  departments; 

25.  Determining  the  eligibility  of  seniors  for  studer  teaching  and 
graduation; 

26.  Preparing  and  mailing  applications  of  graduates  for  teaching 
certificates; 

27.  Processing  and  issuing  official  transcripts  to  or  for  graduates, 
former  students,  and  currently-enrolled  students; 

28.  Maintaining  a  library  of  current  undergraduate  college  and  uni- 
versity catalogs; 

29.  Verifying  the  ages  of  former  students  and  graduates  for  Social 
Security  benefits; 

30.  Preparing  reports,  when  necessary,  for  the  North  Carolina  State 
Board  of  Higher  Education  and  the  United  States  Department 
of  Health,  Education,  and  Welfare; 

31.  Working  closely  with  the  Offices  of  the  Academic  Dean,  Basic 
Education  and  Enrichment  Program,  Business  Affairs,  Career 
Counseling  and  Placement,  Counseling  Center,  Data  Processing 
Center,  Development  and  Public  Relations,  Health  Center,  In- 
stitutional   Research,   Student    Personnel   Services,   and   Student 
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Teaching  in  the  interest  of  all  students  by  providing  each  with 
necessary  academic  data  about  students; 

32.  Working  closely  with  the  chairmen  of  the  departments  of  in- 
struction about  the  registration,  enrollment,  classification,  major 
concentrations,  minor  concentrations,  grades  and  grade  reports, 
departmental  requirements,  institutional  requirements,  gradua- 
tion requirements,  certification,  and  related  academic  problems 
of  students; 

33.  Making  research  studies  of  the  backgrounds  and  characteristics 
of  the  student  body,  strengths  and  weaknesses  in  registration 
plans  and  procedures,  class  loads  and  achievement,  grade  aver- 
ages, distribution  of  grades  by  departments,  retentions  and  with- 
drawals, and  other  facets; 


34. 


35. 


Listing  the  names  of  seniors  for  graduation,  the  commencement 
program,  and  the  General  ECSU  Alumni  Association;  and 

Making  recommendations  for  regulative  and  security  measures 
for  the  protection  of  academic  files  and  records,  including  the 
microfilming  of  permanent  and  other  essential  records. 


MEMBERSHIP  AFFILIATION 

The  staff  of  the  Office  of  Recruitment,  Admissions,  Registration, 
and  Records  is  actively  affiliated  by  institutional  or  individual  mem- 
bership with  the  American  Association  of  Collegiate  Registrars  and 
Admissions  Officers,  the  American  Records  Management  Association, 
the  National  Association  of  College  Deans  and  Registrars,  the  Southern 
Association  of  Collegiate  Registrars  and  Admissions  Officers,  and  the 
Commission  on  Admissions  and  Records  of  the  Association  of  Eastern 
North  Carolina  Colleges,  and  College  Entrance  Examination  Board. 
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ORGANIZATIONAL  STRUCTURE  AND  PROGRAMS  OF 
THE  UNIVERSITY 


To  provide  a  broad,  balanced,  and  integrated  educational  program 
to  meet  the  various  needs  and  aspirations  of  the  student  body,  Elizabeth 
City  State  University  is  organized  on  a  departmental  basis.  The  heart 
of  the  University's  organizational  structure  is  made  up  of  instructional 
programs  which  offer  each  student  as  wide  an  opportunity  for  exposure 
as  is  practical  in  as  many  various  academic  areas  of  human  endeavor 
as  possible.  All  other  functions  of  the  University  are  in  support,  co- 
ordination, and  supervision  of  its  programs  of  instruction.  At  the 
nucleus  of  the  instructional  programs  of  each  department  is  the  faculty, 
which  for  academic  administration  is  organized  into  separate  but  dis- 
tinctly interrelated  departments,  with  assistance  from  appointed  coun- 
cils, committees,  and  administrative  and  supervisory  personnel. 

The  Board  of  Trustees  and  the  administration  of  the  University  re- 
serve the  right  to  revise  or  expand  the  organizational  pattern,  areas 
of  instruction,  curriculum  offerings,  requirements  for  degrees,  and  de- 
grees awarded  at  any  time  to  meet  the  interests  and  needs  of  students, 
the  institution,  and  the  demands  of  society. 


DEPARTMENTS  OF  INSTRUCTION  AND  DEGREES 

The  University  is  divided  into  10  departments  of  instruction  under 
the  administrative  leadership  and  supervision  of  the  Academic  Dean 
and  departmental  chairmen.  The  departments  are  as  follows: 

Department  of  Art  Department  of  Industrial  Arts 

Department  of  Biology  Department  of  Modern  Languages 

Department  of  Business  Department  of  Music 

Department  of  Education  Department  of  Physical  Sciences 
Department  of  Health  and         and  Mathematics 

Physical  Education  Department  of  Social  Sciences 

These  10  departments  offer  various  curriculums  leading  to  the  de- 
grees of  Bachelor  of  Science,  Bachelor  of  Science  in  Education,  and 
Bachelor  of  Arts.  Each  department  is  described  separately  in  the  sec- 
tions found  in  the  remainder  of  this  catalog. 

The  successful  completion  of  departmental  and  general  institutional 
requirements  qualifies  a  student  to  receive  one  of  the  three  baccalaure- 
ate degrees. 
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The  Bachelor  of  Science  degree  is  awarded  in  teaching  Art,  Biology, 
Basic  Business,  Comprehensive  Business,  HeaUh  and  Physical  Educa- 
tion, English, '  General  Music,  Industrial  Arts,  Instrumental  Music, 
Chemistry,  Mathematics,  and  Social  Sciences. 

The  Bachelor  of  Science  degree  is  also  awarded  in  the  non-teaching 
of  Biology,  Chemistry,  and  Mathematics. 

The  Bachelor  of  Science  in  Education  degree  will  be  awarded  in 
Early  Childhood  Education  (kindergarten  through  grade  three)  and 
Intermediate  Education  (grades  four  through  nine),  beginning  in  1971. 
From  1939  through  1961  the  Bachelor  of  Science  degree  was  awarded 
in  Elementary  Education,  but  from  1962  through  1970  the  Bachelor  of 
Science  in  Education  degree  was  awarded  in  Elementary  Education. 

The  Bachelor  of  Arts  degree  is  awarded  in  the  non-teaching  of  Eng- 
lish and  Social  Sciences. 


MAJORS,  MINORS,  AND  CONCENTRATIONS 

A  student  has  a  choice  of  19  four-year  curriculum  programs  from 
which  to  select  a  major.  The  14  teaching  areas  from  which  a  student 
may  select  a  major  are  Art,  Biology,  Basic  Business,  Comprehensive 
Business,  Chemistry,  Early  Childhood  Education,  English,  Industrial 
Arts,  Instrumental  Music,  Intermediate  Education,  Mathematics,  Gen- 
eral Music,  Health  and  Physical  Education,  and  Social  Sciences.  The 
five  areas  from  which  a  student  may  select  a  non-teaching  major  are 
Biology,  Chemistry,  English,  Mathematics,  and  Social  Sciences.  The 
University  does  not  offer  a  teaching  or  non-teaching  major  in  History 
or  Sociology  at  the  present  time. 

A  student  who  selects  Intermediate  Education  as  a  major  concentra- 
tion is  also  required  to  select  two  minor  concentrations.  These  are  the 
eight  minor  concentrations  from  which  a  student  with  a  major  con- 
centration in  Intermediate  Education  may  select  two:  Art,  Black 
Studies,  Library  Science,  English,  Mathematics,  Music,  General  Science, 
and  Social  Sciences. 

The  13  minor  concentrations  from  which  students  with  majors  in 
other  areas  may  select  are  as  follows:  Art,  Basic  Business,  Biology, 
Black  Studies,  Chemistry,  English,  French,  Health  and  Physical  Edu- 
cation, Library  Science,  Mathematics,  Music,  Psychology,  and  Social 
Sciences. 

The  University  is  in  the  process  of  developing  and  approving  plans 
to  expand   its  curriculum  offerings   in   order   to  provide  additional 
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majors  and/or  minors  in  Accounting,  Business  Administration,  Com- 
puter Science,  Environmental  Science,  Fine  Arts,  Geology,  History, 
Journalism,  Office  Management,  Political  Science,  Sociology,  and  other 
areas  to  satisfy  the  increasing  demands  of  students  and  of  society  in 
general. 

The  purpose  of  the  areas  of  specialization — majors,  minors,  and/ 
or  concentrations — is  to  provide  basic  and  continuing  educational  ex- 
periences primarily  to  serve  the  individual  student's  professional  and 
vocational  needs. 

GENERAL  EDUCATION  PROGRAM 

To  qualify  for  the  Bachelor  of  Science,  Bachelor  of  Science  in  Edu- 
cation, or  the  Bachelor  of  Arts  degree,  regardless  of  which  major  he 
pursues,  the  Elizabeth  City  State  University  student  must  include  in 
his  curriculum  certain  General  Education  courses  which  are  designed 
to  provide  him  with  fundamental  knowledge  and  skills  and  a  broad 
cultural  education. 

The  General  Education  Program  is  composed  of  a  group  of  coordi- 
nated and  interrelated  courses  which  contain  a  body  of  knowledge 
commonly  designated  as  liberal  arts.  Its  aims  are  to  prepare  the  student 
to  assume  responsibility  for  meeting  his  own  as  well  as  society's  needs 
and  to  become  a  more  alert,  cultivated,  and  rational  individual.  The 
term  "general  education,"  then,  implies  a  commonality  of  experiences 
structured  (1)  to  increase  the  student's  ability  to  communicate  ideas 
clearly;  (2)  to  develop  his  sense  of  historical  perspective  in  his  concern 
with  himself  as  a  person  and  as  a  member  of  society;  (3)  to  give  him  an 
in-depth  understanding  of  the  contributions  of  the  humanities  to  his 
inner  spiritual  life  as  well  as  the  creative  achievements  of  man  in  art, 
literature,  philosophy,  and  music;  (4)  to  provide  the  foundation  for  an 
appreciation  of  the  role  of  mathematics  and  science  in  today's  living; 
and  (5)  to  free  himself  to  discover  who  he  is  and  who  he  may  become. 
In  short,  the  General  Education  Program  seeks  to  prepare  the  student 
to  live  instead  of  just  to  make  a  living. 

The  General  Education  Program  consists  of  49  semester  hours  of 
credit  distributed  as  follows: 
Communications  and  Humanities  24  Semester  Hours 


20-101 

Language  Arts  Workshop  1 

5 

20-102 

Language  Arts  Workshop  II 

3 

20-201/20-202 

World  Literature 

6 

70-119 

Art  Appreciation 

2 

71-121 

Introduction  to  Music  Literature 

2 

45-250 

Introduction  to  Philosophy 

Electives    (including    three    semester    hours    in    the 
Humanities) 

3 

3 
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Natural  Sciences 

9  Semester  Hours 

10-139                 Biological  Science  Survey 
31-138                 Physical  Science  Survey 
32-101                 Modern  Basic  Mathematics 

3 
3 
3 

Social  and  Behavioral  Sciences 

12  Semester  Hours 

41-147/41-148       World  Civilization 
61-212                 General  Psychology 

6 
3 
3 

Health  and  Physical  Education 

4  Semester  Hours 

80-137                 Health  Concepts 

81-101                 Physical  Education  Orientation 

81                       Elective — one  course  from  the  follow/ing: 

2 

1 
1 

-102  Archery  and  Golf 

-103  Badminton — Paddle  Tennis 

-104  Table  Tennis,  Deck  Tennis,  Handball 

-105  Restricted  Physical  Education 

-114  Folk,  Square,  and  Social  Dancing 

-1.15  Beginning  Swimming 

-229  Gymnastics 

-240  Team  Sports 

-242  Tennis 

-259  Modern  Dancing 

TEACHER  EDUCATION  PROGRAM 

From  its  origins  and  throughout  its  history,  Elizabeth  City  State 
University  has  been  dedicated  to  the  progress  of  teacher  education. 
The  institution  has  sought  to  develop  a  teacher  education  program 
which  satisfies  the  standards  of  accreditation  agencies  and  which  pre- 
pares students  to  meet  teacher  certification  requirements  in  North 
Carolina  as  well  as  in  many  other  states. 

The  Teacher  Education  Council  administers  the  Teacher  Education 
Program  which  is  made  up  of  standards  for  admission  to  and  retention 
in  the  program  and  requirements  to  be  completed  prior  to  student 
teaching  and  during  student  teaching.  The  standards  and  requirements 
are  revised  from  time  to  time  by  the  Teacher  Education  Council  in 
order  that  the  program  will  continue  to  meet  the  new  needs  which 
may  arise  in  the  ever-changing  world  of  education  and  in  order  to 
include  the  most  current  and  best  practices  in  teacher  education. 

Standards  for  Admission  to  the  Teacher  Education  Program.  The 
standards  for  admission  to  the  Teacher  Education  Program  are  as 
follows: 

1.  A  student  who  wishes  to  be  a  candidate  for  admission  to  the 
Teacher  Education  Program  must  make  formal  application  to 
the  Teacher  Education  Council  during  the  second  semester  of  his 
sophomore  year. 
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2.  At  the  end  of  the  semester  or  at  the  end  of  the  summer  school 
session,  the  student  will  be  accepted  or  rejected  on  the  basis 
of  the  following  criteria: 

a.  A  cumulative  'average  of  2.00  or  above  during  the  first  two 
years  at  the  University;* 

b.  Successful  completion  of  62  semester  hours  of  course  work 
(junior  status); 

c.  Satisfactory  character  and  personality  ratings  by  University 
personnel; 

d.  Participation  in  co-curricular  activities; 

e.  Sound  physical  and  mental  health,  as  certified  by  an  appro- 
priate health  officer  of  the  University;  and 

f.  A  departmental  aptitude  test  (if  one  is  required  by  the  stu- 
dent's major  department). 

3.  A  student  whose  application  for  admission  has  been  rejected  may 
re-apply  during  the  next  semester,  if  the  reasons  for  rejection 
have  been  overcome. 

4.  A  student  who  has  not  been  admitted  to  the  Teacher  Education 
Program  may  neither  begin  nor  pursue  any  course  in  the  pro- 
fessional education  sequence  required  in  the  curriculum  of  his 
major.  The  course,  Foundations  of  Education  (60-201),  is  exempt 
from  this  restriction  and  should  be  taken  during  the  second 
semester  of  the  sophomore  year. 

Standards  for  Retention  in  the  Teacher  Education  Program.  The 
standards  for  retention  in  the  Teacher  Education  Program  are  as 
follows: 

1.  To  remain  in  the  Teacher  Education  Program,  the  student  must 
maintain  a  cumulative  average  of  2.00  or  above,  and  attitudes 
and  behavior  suited  to  the  teaching  profession. 

2.  A  student  who  has  been  dropped  from  the  Teacher  Education 
Program,  after  having  been  admitted,  may  request  re-admission 
after  he  has  removed  the  reasons  for  having  been  dropped. 

3.  A  student  who  has  been  dropped  from  the  program  may  not 
pursue  any  course  in  the  professional  education  sequence  which 
is  required  in  the  curriculum  of  his  major.  Only  after  he  has  been 
re-admitted  to  the  program  may  he  continue  in  the  professional 
education  sequence  of  his  major. 

All  candidates  for  the  Teacher  Education  Program  and  those  already 
in  it  should  obtain  a  copy  of  Teacher  Education  Standards  for  Ad- 
mission and  Retention.  Copies  are  available  from  the  Chairman  of  the 
Department  of  Education. 


*This  requirement  also  applies  to  transfer  students. 
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General   Requirements  for  Student    Teaching.  A  student  may  do 
student  teaching  after  he  has  satisfied  the  following  requirements: 

1.  Achieved  senior  classification; 

2.  Completed  the  General  Education  requirements  of  the  curricu- 
lum of  his  major; 

3.  Demonstrated  proficiency  in  the  language  arts  and  the  successful 
completion  of  the  English  Proficiency  Examination,  including 
English  usage,  reading,  writing  sample,  and  speech  performance; 

4.  Completed  the  professional  education  courses  required  before 
doing  student  teaching  in  the  curriculum  of  his  major  with  an 
average  grade  of  C  in  all  courses; 

5.  Made  formal  application  for  student  teaching  on  or  before  dates 
announced  by  the  Student  Teaching  Office; 

6.  Fulfilled  the  "September  Experience"  requirements.* 

7.  Completed  the  subject-matter  courses  required  before  student 
teaching  in  the  curriculum  of  his  major  with  an  average  grade 
of  C  or  above  in  all  courses;  and 

8.  Paid  the  required  fee  for  student  teaching. 


Professional  Education  Courses  Required.  Prior  to  student  teaching 
the  following  professional  education  courses  are  required  according  to 
major  curriculums: 

Early  Childhood  Education  (K-3) 

60-201   Foundations  of  Education 

60-311    Methods  and  Materials  in  Teaching  Reading 

60-331   Foundations  of  Early  Childhood  Education 

60-332  Curriculum  and  Activities  in  Early  Childhood  Education 

60-419  Methods,   Materials,   Resources,  and  Observations  in  Early 

Childhood  Education 
60-303  Psychology  of  Early  Childhood  Development 
61-309  Educational  Psychology 
71-313   Music  in  Early  Childhood  Education 
80-370  Health  in  Early  Childhood  Education 
81-364  Physical  Education  in  Early  Childhood  Education 


*The  "September  Experience"  requires  the  student  who  plans  to  do  student 
teaching  during  the  current  year,  first  or  second  semester,  to  become  involved 
in  the  opening  of  school  activities  in  any  public  school  of  his  choice.  This  extends 
from  3  to  5  days  and  all  arrangements  are  made  by  the  student.  Verifications  and 
evaluations  are  submitted  to  the  Coordinator  of  Student  Teaching  on  forms  pro- 
vided by  the  latter. 
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Intermediate  Education  (4-9) 

60-201   Foundations  in  Education 

60-311    Metho4s  and  Materials  in  Teaching  Reading 

60-410  The  Intermediate  School:  Methods,  Materials,  and  Observa- 
tions 

61-304  Psychology  of  Pre-adolescent  and  Early  Adolescent  Develop- 
ment 

61-309  Educational  Psychology 

71-314  Music  in  the  Intermediate  School 

80-371   Health  in  the  Intermediate  School 

81-365  Physical  Education  in  the  Intermediate  School 

Secondary  Education  and  Art,  Music,  and  Health  and  Physical 
Education  (K-12) 

60-201   Foundations  of  Education 

60-313  The  Secondary  School 

61-307  Psychology  of  Child  Development  (Art,  Music,  and  Health 
and  Physical  Education  majors) 

61-308  Psychology  of  Adolescent  Development  (Secondary  Education 
majors) 

61-309  Educational  Psychology 
Methods  courses  in  teaching  the  subjects  in  the  major  field 

Assignment  and  Supervision  of  Student  Teaching.  There  is  at  least 
one  institutional  supervisor  for  each  teaching  area.  Each  student  teach- 
er is  assigned,  through  the  cooperation  of  the  superintendent  and  the 
principal,  a  supervising  teacher  in  the  respective  school. 

Requirements  during  Student  Teaching.  Student  teachers  (1)  may 
not  be  employed  during  student  teaching  as  teachers,  and  (2)  must 
fulfill  all  requirements  as  indicated  in  the  Student  Teaching  Manual, 
which  is  issued  by  the  Student  Teaching  Office. 

THE  HONORS  PROGRAM 

The  University  offers  an  interdepartmental  Honors  Program  for 
those  students  demonstrating  the  required  academic  proficiency.  The 
program  was  first  initiated  in  1964-65,  and  revised  in  1969-70,  by  the 
Honors  Program  and  Accelerated  Studies  Committee. 

The  revised  Honors  Program  is  a  two-fold  one,  consisting  of  (1)  an 
Inter-disciplinary  Honors  Colloquium  and  (2)  a  Freshman  Honors 
Program. 

The  Inter-departmental  Disciplinary  Honors  Colloquium  is  designed 
for  sophomores,  juniors,  and  seniors  who  have  a  cumulative  academic 
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average  of  at  least  3.00.  This  program  cuts  across  all  disciplines  or 
departments  at  the  University;  its  primary  aims  being  (1)  to  stimulate 
serious  thought,  intensive  research  and  reading,  and  independent 
study  in  the  respective  fields;  (2)  to  promote  an  interchange  of  ideas 
in  lively  seminar  discussions  and  creative  expression.  Participating 
students  are  recommended  by  chairmen  of  departments  representing 
the  chosen  areas  of  specialization. 

The  Freshman  Honors  Program  includes  from  15  to  25  freshmen 
whose  Scholastic  Aptitudes  Test  (SAT)  scores  are  the  highest  in  their 
classes.  This  program  provides  a  humanities  approach  to  English  101, 
in  the  form  of  a  Language  Arts  Honors  Workshop  (20-111),  which 
provides  instruction  in  Reading  and  Composition,  Fundamentals  of 
Speech,  and  Dramatics.  Further,  the  Freshman  Honors  Program  offers 
eligible  students,  on  a  voluntary  basis,  broad  experiences  in  the  lan- 
guage arts  through  enrichment  trips,  team  teaching,  and  audio-visual 
aids.  A  student  earns  a  total  of  6.0  semester  hours  of  credit. 

The  aim  of  both  aspects  of  the  Honors  Program  is  enrichment 
rather  than  acceleration.  Additional  details  may  be  obtained  from  de- 
partmental chairmen  and  members  of  the  Honors  Program  Committee. 

PROGRAMS  OF  SUPPORTIVE  SERVICES 

The  programs  of  supportive  services  are  designed  to  meet  the  wide 
range  of  needs  and  problems  of  students  at  Elizabeth  City  State  Uni- 
versity. Supportive  services  are  offered  on  a  daily  basis  through  the 
Basic  Education  and  Enrichment  Program,  the  Language  Arts  Learn- 
ing Center,  and  the  University  Counseling  Center  to  provide  academic 
and  non-academic  assistance  as  needed  by  students  who  experience 
adjustment  problems  and  learning  difficulties.  A  student  who  finds 
difficulty  in  maintaining  the  required  level  of  scholarship  may,  on  his 
own  initiative  or  on  the  advice  of  his  faculty  advisor,  request  special 
tutorial  services  or  counseling  to  help  him  in  his  weak  subjects.  These 
services  are  also  available  to  all  students  and  are  not  restricted  to  those 
who  are  weak  in  particular  subject-matter  areas. 

The  programs  of  supportive  services  are  coordinated  by  the  Orienta- 
tion, Remedial  and  Compensatory  Education  Coordinating  Committee. 
The  Committee  also  seeks  to  help  prevent  unnecessary  duplication  of 
efforts. 

The  basic  elements  of  the  supportive  services  are  as  follows: 

1.  Assessment  of  the  student's  ability  through  academic  testing  at 
the  point  of  registration  as  a  new  student  by  the  University  Coun- 
seling Center; 
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2.  Individual  academic  advising  and  counseling  based  upon  in- 
formation obtained  from  the  student's  past  records,  interests, 
ability,  and  results  of  achievement,  aptitude,  personality,  interest, 
and  other  tests; 

3.  Provision  for  the  improvement  of  reading,  writing,  speech,  and 
study  skills  through  the  Language  Arts  Learning  Center; 

4.  Development  of  a  counselor-tutor  system  under  the  administra- 
tion and  supervision  of  the  Basic  Education  and  Enrichment 
Program  to  assist  students  when  needed,  to  work  closely  with 
students  to  determine  when  tutoring  is  necessary,  to  follow 
through  in  securing  tutors,  and  to  help  students  learn  how  to 
approach  and  master  the  substance  of  the  subject; 

5.  Development  of  an  expanded  Student  Personnel  Services  Program 
to  facilitate  the  adjustment  of  student's  to  the  academic  and  non- 
academic  environment  of  the  University  campus; 

6.  Establishment  of  offices  of  each  program  with  trained  staffs  to 
help  counsel  students  with  multi-problems  and  questions  on  an 
individual  basis;  and 

7.  Establishment  of  faculty  office  and  conference  hours  during 
which  instructors  are  available  to  students  for  consultation  on 
instructional  problems  and  matters  of  personal  and  social  be- 
havior. 

The  Basic  Education  and  Enrichment  Program.  The  Basic  Educa- 
tion and  Enrichment  Program  (BEE)  was  innovated  in  September, 
1968.  Its  staff  consisted  of  a  coordinator,  assistant  coordinator,  two 
counselor-tutor  trainers,  and  a  secretary  in  1968-70.  The  full-time  staff 
consists  of  a  coordinator,  one  counselor-tutor  trainer,  and  a  secretary  in 
1970-71. 

The  major  purpose  of  the  Basic  Education  and  Enrichment  Program 
is  to  provide  supportive  instruction  by  means  of  an  organized  tutoring 
system  for  new  freshmen  and  other  students  who  experience  academic 
and  related  problems.  The  specific  purposes  of  the  program  are  (1) 
to  help  students  adjust  to  university  life  through  counseling-orientation 
experiences;  (2)  to  help  freshmen  who  are  markedly  deficient  in  com- 
municative and  study  skills;  (3)  to  provide  academic  and  cultural 
enrichment  by  exposing  students  to  a  variety  of  academic  and  non- 
academic  experiences  designed  to  broaden  their  intellectual  and  cul- 
tural horizons;  (4)  to  give  new  freshmen  and  others  opportunities  for 
developmental  experiences  in  reading,  English,  and  mathematics;  and 
(5)  to  increase  the  students'  familiarity  with  standardized  test  materials 
and  procedures  by  exposure  to  a  wide  variety  of  tests.  This  program  is 
designed  to  supplement  rather  than  to  replace  course  instruction; 
therefore,  tutors  make  every  effort  possible  to  work  with  individual 
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Students  who  need  additional  academic  assistance  with  the  mastery  of 
specific  phases  of  course  work.  It  also  provides  remedial  services  which 
are  designed  to  assist  students  in  various  basic  skills  beyond  the  help 
provided  by  ordinary  courses,  particularly  for  freshmen  and  upper 
classmen  who  are  on  academic  probation. 

Qualified  students  are  selected  from  the  sophomore,  junior,  and 
senior  classes  and  trained  by  the  counselor-tutor  trainers.  Each  tutor 
is  under  the  direction  and  supervision  of  a  counselor-tutor.  Each  stu- 
dent is  assigned  a  tutor.  All  freshmen  and  other  students  who  need 
special  tutoring  or  counseling  are  required  to  participate  in  the  pro- 
gram. Those  students  who,  for  example,  score  low  on  achievement 
tests  are  the  prime  targets  of  the  program,  but  efforts  are  also  made  to 
provide  meaningful  experiences  to  enrich  those  with  high  potential. 

Language  Arts  Learning  Center.  The  major  function  of  the  Lan- 
guage Arts  Learning  Center  in  the  Department  of  Modern  Languages 
is  to  offer  testing  and  diagnostic  counseling,  developmental  skill  in- 
struction, and  practice  opportunities  for  freshmen  students.  Its  pro- 
gram is  designed  to  insure  that  freshmen  receive  the  nature  and  quality 
of  skilled  instruction  and  supervised  practice  experience  each  student 
requires  and  desires.  All  students  are  assigned  to  the  laboratory  sessions 
on  the  basis  of  needs  as  reflected,  initially,  on  the  Freshman  Placement 
Tests  administered  by  the  staff  of  the  University  Counseling  Center 
at  the  point  of  registration  and  on  the  basis  of  performance  throughout 
the  freshman  year.  In  addition,  students  are  urged  to  seek,  on  their 
own,  the  specific  kinds  of  instruction  they  feel  that  they  need  in  order 
to  meet  course  requirements  or  organizational,  social,  and/or  civic 
commitments  and  responsibilities. 

The  Language  Arts  Learning  Center  is  made  up  of  three  laboratories, 
each  under  the  supervision  of  a  trained  and  experienced  director.  The 
three  interrelated  components  of  the  Center  are  the  Reading  Skills 
Laboratory,  the  Writing  Skills  Laboratory,  and  the  Listening  and 
Speech  Laboratory. 

Upperclass  students  requiring  assistance  in  preparation  for  the  Eng- 
lish Proficiency  Examination,  the  National  Teacher  Examinations, 
student  teaching,  course  requirements,  or  for  personal  and  professional 
improvement  are  invited  to  utilize  the  services  of  any  or  all  laboratories. 

Faculty  and  staff  are  urged  to  make  the  necessary  and  proper  refer- 
rals of  students  or  assistants  without  hesitation  or  delay;  for  the  Center 
seeks  to  serve,  within  the  limits  of  its  facilities  and  staff,  the  entire 
University.  Often,  a  few  timely  individualized,  and  if  desired,  confi- 
dential, sessions  with  one  of  the  laboratory  directors  will  suffice  to 
alleviate  language  difficulties. 
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Foreign  Languages  Laboratoiy.  The  Foreign  Languages  Laboratory 
of  the  Department  of  Modern  Languages  accommodates  French,  Ger- 
man, and  Spanish  students  enrolled  in  departmental  courses,  as  well 
as  other  members  of  the  University  family  who  desire  practice  and/or 
tape  instruction  in  any  one  of  the  three  languages. 

University  Counseling  Center.  The  University  Counseling  Center, 
which  was  established  in  1969,  provides  testing,  counseling,  and  guid- 
ance services  on  the  myriad  problems  and  questions  students  face,  in- 
cluding those  of  an  academic  nature.  The  supportive  services  pro- 
vided deal  with  students'  (1)  testing,  counseling,  and  guidance  needs; 
(2)  adaptation  to  the  University  environment;  (3)  selection  of  educa- 
tional and  vocational  objectives;  (4)  personal  and  educational  de- 
cisions; (5)  development  of  social  and  emotional  maturity;  (6)  present- 
day  problems  and  future  plans;  (7)  development  of  study  habits  and 
skills;  (8)  and  other  problems  which  affect  or  impede  their  academic 
progress. 

Testing  services  are  provided  for  individual  guidance,  counseling, 
and  placement  of  freshmen  and  for  the  appraisal  of  the  achievement  of 
both  freshmen  and  sophomores.  Tests  of  personality,  aptitude,  and 
interest  are  administered  to  all  students  upon  request  and/or  when 
needed.  The  University  is  also  affiliated  with  the  Educational  Testing 
Service  and  College  Entrance  Examination  Board  in  Princeton,  New 
Jersey,  and  administers  several  tests  for  these  agencies  on  camps. 

Other  Supportive  Services.  Other  supportive  services  are  provided 
through  or  by  the  Educational  Media  Center,  the  Office  of  Career 
Counseling  and  Placement,  the  Health  Center,  the  Office  of  Student 
Aid,  the  Office  of  Religious  Activities,  the  Curriculum  Materials  Lab- 
oratory, and  groups  such  as  the  junior  counselors,  residence  counselors, 
and  faculty  advisors. 


FIVE-COLLEGE  CURRiCULUM  PROGRAM 

In  the  fall  of  1966,  13  colleges  in  11  states  decided  to  form  a 
consortium  so  that  they  might  better  avail  themselves  of  resources 
needed  to  improve  instruction  in  their  institutions  at  the  freshman 
and  sophomore  levels.  The  distinct  purpose  of  the  Thirteen-College 
Curriculum  Program  was  to  develop  a  curriculum  based  on  relevant 
materials  that  would  effectuate  attitudinal,  academic,  and  social 
changes  in  students.  Its  overall  objective  was  to  make  an  inroad  cur- 
riculum change  so  that  the  rate  of  student  attrition  would  be  substan- 
tially lowered. 
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In  1970,  the  Five-College  Consortium,  of  which  Elizabeth  City  State 
University  is  a  member,  joined  together  to  conduct  the  Five-College 
Curriculum  Program.  The  Institute  for  Services  to  Education  was 
organised  as  the  operating  agency  to  assist  the  colleges  in  achieving 
their  goals  in  this  direction.  Support  from  the  United  States  Office  of 
Education,  the  National  Science  Foundation,  the  Office  of  Economic 
Opportunity,  the  Carnegie  Corporation,  and  the  Ford  Foundation 
enables  the  Institute  for  Services  to  Education  to  provide  the  research 
and  development  of  course  content. 

The  Project  was  designed  to  be  conducted  on  an  experimental  basis, 
hopefully,  for  a  five-year  period  in  order  to  provide  an  opportunity  to 
measure  its  effectiveness  against  the  quality  of  a  graduating  class  of 
students  who  had  not  participated  in  the  program. 

The  present  staff  consists  of  a  director,  an  assistant  director-coun- 
selor, an  assistant  counselor-recruiter,  eight  instructors,  a  secretary,  and 
an  accounting  clerk-secretary.  There  are  100  freshmen,  selected  at 
random,  enrolled  in  the  Five-College  Curriculum  Program.  Each  class 
section  is  limited  to  25  students.  All  students  meet  each  class  four  hours 
a  week,  exclusively  of  laboratory  requirements  in  science. 

For  each  course  there  are  two  instructors  who  work  exclusively  in  their 
subject-matter  areas.  Each  instructor  has  two  class  sections.  The  respon- 
sibilities of  the  instructors  do  not,  however,  end  with  their  classroom 
assignments.  Each  faculty  member  conducts  small  group  activities  rele- 
vant to  his  subject  areas.  Every  instructor  also  devotes  a  substantial 
block  of  time  each  week  working  with  students  on  an  individual  or 
small  group  basis,  attempts  to  help  students  overcome  their  weaknesses, 
and  encourages  the  discovery  of  their  interests.  This  mandate  neces- 
sarily involves  a  more  flexible  and  generous  arrangement  of  the  in- 
structor's time. 

Each  instructor  in  this  program  has  another  major  responsibility. 
The  success  of  this  experiment  depends,  to  a  great  extent,  upon  the 
instructor's  continued  work  on  the  curriculum  materials  and  his  studied 
exchanges  with  the  Curriculum  Resources  Group  and  colleagues  at 
other  colleges.  The  summer  conference  was  an  invaluable  beginning, 
but  the  materials  become  alive  only  in  a  classroom  situation.  It  is 
vital  that  each  instructor  review  all  materials  he  uses  in  light  of  his 
actual  classroom  experiences.  Revisions,  additions,  or  deletions  may 
be  demanded,  depending  upon  experiences. 

The  Curriculum.  The  curriculum  is  based  on  the  total  involvement 
of  the  student.  Experienced  instructors  from  the  participating  colleges 
worked  at  conferences  during  the  summer  of  1970  in  order  to  assemble 


ORGANl/.ATlONAl.  SIRLCI  L'RK  AM)   PROGRAMS  I4'> 

appropriate  course  content  units,  as  well  as  the  models,  experiments, 
and  references.  Course  content  was  assembled  to  be  presented  in  a 
way  to  interest  students  and  to  encourage  research. 

English:  Ideas  and  Their  Expression.  The  objective  in  English  is  to 
create  a  student-centered  atmosphere  and  to  employ  a  discovery-orient- 
ed approach  for  students  so  as  to  generate  open-ended  discussions.  An 
effort  is  made  to  stimulate  the  sensibility  of  the  students  in  order  to 
arouse  them  and  heighten  their  awareness  of  their  environment.  The 
students  are  to  experiment  with  the  language  and  to  express  their 
ideas  concretely  and  creatively  through  word  and  phrasfe  choice.  The 
students  are  also  provided  with  the  possibility  of  expanding  their  ex- 
periences so  far  as  sensibility  and  intellect  are  concerned.  The  ultimate 
aim,  then,  is  to  transform  their  experience  into  clear  expression. 

Mathematics:  Quantitative  and  Analytical  Thinking.  The  approach 
in  the  teaching  of  mathematics  is  through  games,  models,  and  situations 
involving  the  handling  of  physical  objects.  The  practicality  and  every- 
day application  of  mathematics  is  made  meaningful.  Students  are  per- 
mitted to  work  in  small  groups  where  common  interests  are  shared. 
Creative  thinking  and  open-ended  discussions  are  emphasized. 

Natural  Science:  Physical  Science  and  Biology.  A  student  may  take 
a  year  of  natural  science  by  beginning  either  with  a  semester  of  biology 
or  a  semester  of  physical  science.  Emphasis  is  placed  on  objectivity 
through  critical  thinking  and  reasoning  about  what  is  a  scientific 
fact.  Courses  are  developed  around  laboratory  experience.  Students 
are  encouraged  to  experiment  on  their  own  rather  than  to  demonstrate 
established  laws. 

Social  Science:  The  Nature  and  Change  of  Social  Institutions.  The 
approach  to  the  study  of  social  science  is  to  acquaint  students  with 
investigative  techniques  and  thinking  skills  requisite  to  understanding 
the  social  sciences  and  solving  problems  rather  than  lecture  and  mem- 
ory. An  attempt  is  also  made  to  insure  maximum  student  involvement 
through  the  use  of  the  inductive  discovery  method  rather  than  the 
traditional  expository,  lecture  method.  Appropriate  books,  films,  rec- 
ords, and  other  media  are  utilized. 

Counseling  Service.  Counseling  is  concerned  with  the  academic,  vo- 
cational, and  personal  life  of  each  student.  The  aim  of  the  counselor 
is  to  help  the  student  devote  full-time  concentration  and  energies  to 
academic  life  while  in  college  and,  conversely,  to  devote  full-time  con- 
centration and  energies  to  career  development. 

Vocational  counseling  helps  students  gain  the  most  accurate  possible 
picture  of  their  interests,  aptitudes,  and  abilities  in  relation  to  their 
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vocational  choices.  Basically,  counseling  is  designed  to  assist  the  student 
in  gaining  a  better  understanding  of  himself.  The  role  of  the  counselor 
is  that  of  helping  the  student  grow  and  develop  in  self-understanding. 

The  counselor  must  be  thoroughly  familiar  with  the  goals  and  ob- 
jectives of  the  total  program  and  must  see  himself  as  an  activist  in  the 
student's  developmental  process.  The  uniqueness  of  this  project  lies 
in  developing  within  each  student  his  capacity  for  bringing  his  ex- 
periences and  abilities  to  bear  on  the  learning  process  and  for  accept- 
ing a  major  responsibility  for  his  intellectual  growth.  Within  this  con- 
text, the  counselor,  as  well  as  the  teachers,  takes  a  non-directive  ap- 
proach to  counseling,  allowing  the  student's  perception  of  an  involve- 
ment in  the  program  to  determine,  to  a  great  extent,  the  nature  and 
scope  of  the  counseling  activities.  The  counselor  plays  an  important 
role  in  helping  the  students  adjust  to  the  innovative  aspects  of  the 
project.  On  campus,  he  works  more  closely  with  the  instructors  in  the 
program  than  a  regular  student  personnel  person  would  ordinarily  be 
able  to  work.  His  close  relationship  with  the  instructors  and  understand- 
ing of  the  curriculum  allows  him  to  work  intensively  with  the  students 
in  order  to  maximize  their  involvement  in  the  program. 

In  order  to  help  the  student  assume  greater  responsibility  for  his 
educational  growth,  the  counselor  works  with  students  in  small  "self- 
discovery"  groups.  In  counseling  sessions,  students  have  the  oppor- 
tunity to  explore  and  discuss  common  academic,  social,  and  personal 
problems.  It  is  hoped  that  the  result  will  be  to  develop  the  necessary 
initiative  and  skills,  particularly,  decision-making  skills,  to  cope  with 
these  problems,  to  gain  insights  into  themselves  and  as  they  relate  to 
others,  and  to  strengthen  their  self-images.  The  counselor  takes  a  non- 
directive  role  in  the  group  sessions,  interceding  only  to  clarify  or  to 
help  students  focus  more  specifically  on  the  problems.  In  this  way,  the 
inductive  approach  of  the  curriculum  is  reflected  in  the  total  aspect 
of  the  program. 


Evaluation.  Meaningful  evaluation  is  essential  to  the  focus  of  any 
problem;  however,  the  urgency  multiplies  when  the  cohcern  happens 
to  be  curriculum  development.  By  design,  the  Five-College  Curriculum 
Program  includes  intensive  evaluation  in  cooperation  with  the  other 
participating  institutions  under  the  direction  of  the  Institute  for  Serv- 
ices to  Education  evaluation  team.  Evaluation  will  be  student-centered 
as  opposed  to  staff-focused  and  will  employ  a  "before  and  after"  de- 
sign which  promises  to  describe  the  changes  taking  place  in  the  students 
because  of  the  program  in  which  they  have  participated. 
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SUMMER  SCHOOL  PROGRAMS 

Summer  School  has  been  an  integral  part  of  the  University  since 
1899  and  continues  to  be  one  of  the  most  important  components  of  its 
total  educational  program.  Qualified  instructors  are  selected  mainly 
from  the  regular  faculty  of  the  University  and  from  applicants  from 
leading  institutions  throughout  the  country. 

Summer  School  consists  of  two  sessions,  one  three-week  session  and 
one  six-week  session.  In  1971,  the  three-week  session  begins  May  24 
and  ends  June  11,  and  the  six-week  session  begins  June  14  and  ends 
July  23. 

The  Summer  School  offers  an  extensive  program  of  courses,  insti- 
tutes, seminars,  workshops,  and  other  activities  to  meet  the  varied  needs 
and  interests  of  several  categories  of  individuals.  Summer  courses  and 
programs  are  designed  for  each  of  the  following: 

1.  Students  who  desire   to   advance   their  academic  standing  and 
shorten  the  necessary  time  to  earn  a  degree  from  the  University; 

2.  Students  who  desire  to  restore  their  eligibility  for  readmission  to 
the  University; 

3.  Students  who  desire  to  raise  their  academic  standing  from  a  pro- 
bationary basis  to  one  of  good  standing; 

4.  Secondary  school  graduates  who  wish  to  begin  their  university 
work  in  the  three-week  or  six-week  session; 

5.  Inrservice  teachers  who  need  to  earn  credit  towards  certificate 
renewal; 

6.  In-service  teachers  who  wish  to  keep  abreast  of  new  developments 
and  trends  in  their  particular  teaching  areas; 

7.  In-service  teachers  who  wish  to  specialize  in  areas  of  their  special 
interest; 

8.  Visiting  students   pursuing  course   credits  for  degrees  at  other 
institutions;  and 

9.  Other  persons  who  wish   to  improve  their  professional  compe- 
tency. 

Courses  are  offered  according  to  the  needs  and  interests  of  students 
in  the  areas  of  art,  biology,  business,  education,  health,  physical  edu- 
cation, mathematics,  library  science,  social  sciences,  chemistry,  physics, 
English,  foreign  languages,  music,  and  general  science. 

The  Summer  School  Bulletin,  which  is  to  be  available  in  January 
each  year,  will  contain  general  information,  including  charges  for 
tuition,  fees,  room,  board  for  resident  and  non-resident  students,  and 
a  list  of  suggested  courses  to  be  offered  each  session. 
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All  new  students  who  are  admitted  to  either  session  or  both  sessions 
of  Summer  School  must  meet  the  same  general  requirements  as  stu- 
dents admitted  to  the  regular  sessions.  Transfer  or  unclassified  students 
who  intend  to  attend  Elizabeth  City  State  University  for  the  first  time 
during  a  summer  session  must  apply  for  admission  in  time  to  fulfill 
all  requirements  for  acceptance  at  least  one  week  prior  to  the  date  of 
registration.  Visiting  students  must  present  a  letter  of  good  standing 
from  the  institution  where  they  are  studying  toward  a  degree. 

All  correspondence  for  information,  admission  procedures,  charges, 
employment,  and  other  questions  relating  to  the  Summer  School  should 
be  addressed  to: 

The  Director  of  Summer  School 
Elizabeth  City  State  University 
Elizabeth  City,  North  Carolina  27909 
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THE  DEPARTMENT  OF  ART 


The  Department  of  Art  offers  a  balanced  program  intended  for  the 
elevation  of  artistic  standards,  the  growth  of  aesthetic  culture,  and  the 
provision  of  service  courses  required  by  other  departments  of  the 
University. 

The  Department  of  Art  provides  a  program  of  specialized  courses 
leading  to  the  Bachelor  of  Science  degree  for  talented  students  who 
wish  to  acquire  a  foundation  for  a  career  in  art  and/or  advanced  study 
in  art.  The  Department's  program  also  makes  provision  for  students 
who  wish  to  combine  art  with  studies  in  other  fields  of  educational 
endeavor  as  an  extended  basis  for  general  education.  The  Department 
of  Art  provides  for  Elementary  Education  majors  a  Concentration  in 
Art. 

PROSPECTIVE  MAJORS  [N  ART 

Prospective  art  majors  are  required  to  present  to  the  Chairman  of 
the  Department  of  Art  an  art  portfolio  for  reviewing  purposes.  Accept- 
ance into  the  Department  of  Art  will  be  considered  after  such  work 
has  been  evaluated. 

CURRICULAR  AIMS 

The  curriculum  for  art  majors  is  designed  for  these  purposes:  (1) 
to  develop  students  who  are  artistically  inclined  and  to  guide  such 
ability  on  the  basis  of  sound  concepts  and  practices;  (2)  to  prepare  stti- 
dents  to  be  teachers  or  supervisors  of  art  on  the  secondary  or  elementary 
school  levels;  (3)  to  provide  future  art  teachers,  under  favorable  condi- 
tions of  development,  with  opportunities  to  evolve  aesthetic  works  in 
a  great  variety  of  plastic  and  graphic  media;  (4)  to  provide  students,  in 
artistic  growth,  with  individuality  and  creativity,  as  ideals  for  growth 
and  development;  (5)  to  aid  students  who  desire  advanced  study  in 
art,  by  providing  an  adequate  and  extensive  foundation  as  a  back- 
ground for  such  study. 

CURRICULAR  REQUIREMENTS 

As  a  phase  of  the  requirements  for  graduation,  each  art  major  must 
present  his  work  in  a  Senior  Art  Exhibition,  arranged  either  as  a 
one-man  show  or  as  a  phase  of  group  art  exhibition,  and  reveal  pro- 
ficiency in  all  of  the  various  media  submitted.  No  credit  is  accorded 
for  this  exhibition. 
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The  graduating  student  is  required  to  present  one  instance  of  work 
in  each  medium,  shown  in  the  Senior  Art  Exhibition,  to  the  Depart- 
ment of  Art  for  retention  in  its  permanent  collection. 

CURRICULUM  FOR  THE  ART  MAJOR 


First  Year 


First  Semester  ^ 

20-101  Language  Arts  Workshop  ./....^ 
21-101  Elementary  French         v 

or    3 

22-101  Elementary  Spanish        ^ 

31-138  Physical  Science  Survey  .  y. . . .  .3 

70-119  Art  Appreciation  .v»-. 2 

81-101  Phys.  Edu.  Orientation  .v<'. 1 

80-137  Health  Concepts  . . . .  y^. 2 


16 


Second  Semester 

20-102  Language  Arts  Workshop  .  hT''. .  .3 
21-102  Elementary  French      ^- 

or    3 

22-102  Elementary  Spanish    , 

10-139  Biological  Science  Survey  .i 3 

32-101  Modern  Basic  Math  . , 3 


70-121  Freehand  Drawing  2 

^81-        Phys.  Edu.  Elective  .....  .^, 1 


u>-- 


15 


Second  Year 


First  Semester 

20-201  World  Literature  3 

41-147  World  Civilization  3 

61-212  General  Psychology 3 

70-202  Fundamentals  of  Design  2 

70-232  History  of  Art  3 

71-121  Intro,  to  Music  Lit 2 


Second  Semester 

20-202  World  Literature  3 

41-148  World  Civilization  3 

60-201  Foundations  of  Education  3 

70-218  Figure  Drawing  2 

70-233  History  of  Art  3 

70-227  Watercolor  Painting   2 


16 

Third  Year 


16 


First  Semester 

42-204  Intro,  to  Anthropology 3 

61-307  Psych,  of  Child  Development  ...  .3 

70-224  Lettering  and  Poster  Design 2 

70-225  Arts  and  Crafts 2 

70-301  Elementary  Painting  3 

70-325  Sculpture 3 


16 


Second  Semester 

60-313  Secondary  School  3 

61-309  Educational  Psychology   3 

70-302  Intermediate  Painting 3 

70-339  Commercial  Art 2 

70-353  Ceramic-making 3 

70-360  Art  Methods  (Elementary) 3 


17 


Fourth  Year 

First  Semester  Second  Semester 

43-301  American  National  60-423  Student  Teaching 

Government  3  Electives 

70-361  Art  Methods  (Secondary) 3 

**Electives   9 

15 


14 


*See  Department  of  Physical  Education  for  electives. 
**To  include  6  semester  hours  of  Art. 
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Summary — Bachelor  of  Science:  Art  (Teaching  Major) 

Art    40 

Contributing  Courses 12 

General  Education  38 

Professional  Education 24 

Free  Electives 11 

125 


Descriptions  of  Courses  Hours 

70-119  Art  Appreciation  2 

Aims  to  stimulate  interest  and  understanding  of  the  visual  arts  by  helping  the 
student  develop  techniques  of  analysis  which  result  in  a  better  understanding  of 
the  creative  processes  and  problems  involved. 

70-121  Freehand   Drawing  2 

Basic  course  in  drawing  for  all  art  majors.  Development  of  ability  to  see  and 
record  through  usage  of  pencil,  charcoal,  pen  and  ink,  brush  and  ink.  Develops 
practical  insight  relative  to  understanding  of  light  and  shade,  composition  and 
perspective.  Includes  drawing  in  still-life,  the  live  model,  outdoor  sketching,  Em- 
phasis on  keen  observation  and  techniques  through  use  of  above-given  media. 

70-202  Fundamentals  of  Design  2 

Study  of  surface,  forms,  color  problems.  Opportunities  provided  for  experimenta- 
tion through  creative  exercises. 

70-218  Figure   Drawing  2 

Devoted  to  drawing  the  human  figure,  employing  pencil,  pen  and  ink,  brush 
and  ink,  charcoal  as  media  of  expression.  Prerequisite:  70-121. 

70-224  Lettering  and  Poster  Design  2 

Art   of   lettering   and   poster  construction   and   development,   using   a  variety   of 
lettering  styles,  tools,  and  media. 

70-225  General  Arts  and  Crafts  2 

Introduces  students  to  a  variety  of  crafts.  Emphasis  on  designing  and  constructing 
arts  and  crafts  with  consideration  accorded  to  creativity  and  inventiveness,  employ- 
ing paper,  wood,  metal,  textile,  and  a  wide  assemblage  of  inexpensive  materials. 

70-227  Watercolor    Painting  2 

Painting  in  transparent  and  opaque  phases  of  watercolor  media,  from  still-life,  the 
live  model,  landscape.  Emphasis  on  technical  understanding  and  practical  applica- 
tion of  basic  development  in  watercolor  painting. 

70-232  History   of  Art  3 

Historical  analysis  of  development  and  significance  of  various  epochs  of  art  from 
prehistoric  origins  to  the  Italian  Renaissance  era,  with  consideration  to  painting, 
sculpture,  architecture,  and  the  minor  arts.  Prerequisite:  70-1 19. 

70-233  History   of  Art  3 

Developments  in  painting,  sculpture,  architecture,  and  the  minor  arts;  analyzed, 
historically,  from  the  Italian  Renaissance  era  to  the  present  time.  Prerequisite: 
70-119. 
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70-301   Elementary  Painting  3 

Study,  from  practical  standpoints,  of  painting  in  various  media,  including  water- 
color,  gouache,  tempera,  and  oil  painting.  Emphasis  is  placed  on  awareness  of 
creative  and  aesthetic  considerations  of  picture  structure  through  development  in 
various  media.  Prerequisite:  70-227. 

70-302  Intermediate  Painting  3 

Consideration  accorded  to  experimentation  through  creative  painting  in  media 
selected  by  the  student  with  consultation  of  the  instructor,  with  emphasis  on  de- 
velopment of  specific  problems.  Prerequisite:  70-301. 

70-325  Sculpture  3 

Practical  understanding  of  phases  of  three-dimensional  and  two-dimensional  de- 
sign; using  wire,  plaster,  wood,  clay,  stone. 

70-330  Art  of  Antiquity  3 

Analysis  of  painting,  sculpture,  architecture,  and  the  minor  arts  of  Egypt, 
Mesopotamia,  Greece,  Etruria,  and  Rome.  Prerequisite:  70-233. 

70-331  Art  of  the  Renaissance  3 

Evolvement  of  aesthetic,  artistic,  structural  phases  of  development  during  the 
European  Renaissance  era.  Prerequisite:  70-330. 

70-332  The  History  of  Modern  Art  3 

Development  of  the  major  movements  in  painting  and  sculpture  from  the  latter 
decades  of  the  18th  century  to  the  present  day.  Prerequisite:  70-331. 

70-339  Commercial  Art  2 

Creative  approach  to  artistic  expression  in  promotion  and  advertising.  Laboratory 
experiences  in  preparing  layouts  for  magazines,  newspapers,  posters,  and  covers  of 
varying  kinds  of  modes. 

70-353  Ceramic-making  3* 

Opportunities  of  practical  phases  of  developing  two-dimensional  and  free-form 
aspects  of  ceramic  art.  An  awareness  of  hand-building  processes,  the  use  of  the 
potter's  wheel,  fundamental  aspects  of  glazing,  firing  of  ceramicare. 

70-360  Curriculum  and  Teaching  Methods  of  Art  in  the  Elementary  School  3 

Elementary  school  curriculum  and  problems  encountered.  Art  teaching  procedures 
as  they  relate  to  the  elementary  grades.  Observation  and  some  practice  teaching 
in  area  elementary  schools.  Prerequisites:  Junior  standing  in  Art  or  consent  of 
Chairman  of  Department  of  Art. 

70-361   Curriculum  and  Teaching  Methods  of  Art  in  the  Secondary  School  3 

Secondary  school  art  curriculums  and  problems  encountered.  Art  teaching  pro- 
cedures as  they  relate  to  high  schools.  Practical  observation  and  some  practice 
teaching  in  area  secondary  schools.  Prerequisites:  Junior  standing  in  Art  or  consent 
of  Chairman  of  Department  of  Art. 

70-402  Advanced  Painting  3 

Advanced  and  progressive  problems  in  painting,  in  media  selected  by  the  student 
under  guidance  of  the  instructor.  Opportunities  for  realizing  technical  and  organi- 
zational  achievement   in   any   of  the  painting  media.    Prerequisite:  70-302. 

70-404  The  Graphic  Arts  3 

Technical  processes  of  engraving,  etching,  drypoint,  aquatint,  lithography,  and 
and  other  graphic  arts  media,  with  consideration  accorded  to  creativity.  May  be 
taken  only  during  the  senior  year  or  with  the  consent  of  the  Chairman  of  the 
Department  of  Art. 

*Industrial  Arts  Majors  earn  4  semester  hours. 
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70-409  Art  Problems  3 

Open  to  students  wishing  opportunities  for  further  research  in  art  and  art  edu- 
cation. Study  is  pursued  from  speciaHzed  standpoints,  in  selected  areas  as  studio 
aspects  of  painting,  sculpture,  ceramic-making,  graphic  arts,  as  well  as  history  of 
art,  art  education.  May  be  taken  only  during  the  senior  year  or  with  consent  of 
Chairman  of  Department  of  Art. 

70-432  Black  Art  ?i 

Presentation  of  understanding  of  the  aesthetic,  artistic,  and  structural  facets  of 
black  cultures  of  the  past  and  of  the  present  day.  Familiarization  with  cultural  con- 
siderations that  figured  and  have  persisted  to  stimulating  the  growth  of  the  arts, 
architecture,  and  the  minor  arts  of  Afro-Americans;  awareness  of  artistic  and  aes- 
thetic achievement  in  localities  of  the  Western  World. 

70-001  Art  in  the  Public  School  Workshop  6 

Emphasizes  awareness  of  practical  concepts  of  art  education  and  understanding 
of  its  usefulness,  when  applicable,  from  correlative  standpoints  to  phases  of  learning 
of  elementary  and  secondary  school  levels.  Recognition  is  accorded  to  the  partner- 
ship of  artistic  aspects  of  achievement  to  all  areas  of  public  education.  Workshop 
is  open  to  all  in-service  teachers;  also  open  to  seniors,  with  consent  of  Chairman  of 
Department  of  Art.  Offered  only  during  six -week  summer  session. 
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THE  DEPARTMENT  OF  BIOLOGY 


The  chief  objectives  of  the  Department  of  Biology  are  (1)  to  offer  a 
major  sequence  of  courses  designed  to  prepare  students  for  teaching 
biological  sciences  at  the  secondary  level  and  to  prepare  both  teaching 
and  non-teaching  trainees  for  graduate  studies;  (2)  to  provide  the 
training  required  for  matriculation  in  medicine,  dentistry,  pharmacy, 
and  certain  technological  fields;  (3)  to  provide  all  students  with  an 
understanding  of  the  fundamental  importance  of  biology  to  wholesome 
living  through  a  sequence  of  basic  courses;  and  (4)  to  stimulate  and 
develop  an  interest  in  independent  research  in  accordance  with  the 
general  demands  of  our  time. 

Students  who  wish  to  minor  in  biology  may  satisfy  the  departmental 
requirements  by  taking  20  hours  of  biology  in  an  approved  sequence. 
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CURRICULUM  FOR  TEACHING  MAJOR  IN  BIOLOGY 

First  Year 
First  Semester  second  Semester 


10-142  General  Botany  4 

20-101  Language  Arts  Workshop 5 

30-101  General  Chemistry 4 

32-103  Modern  Algebra  &  Trig 3 

81-101  Phys.  Edu.  Orientation 1 


10-141  General  Zoology 4 

20-102  Language  Arts  Workshop 3 

30-102  General  Chemistry 4 

32-201  Geometry/Calculus    3 

80-137  Health  Concepts  2 

'81-  Phys.  Edu.  Elective  1 


First  Semester 


17 
Second  Year 

Second  Semester 


17 


10-201  Comp.  Vertebrate  Anatomy 4 

20-201  World  Literature  3 

31-381  General  Physics 4 

41-147  World  Civilization  3 

61-212  General  Psychology 3 


10-202  General  Physiology  3 

20-202  World  Literature  3 

31-382  General  Physics 4 

41-148  World  Civilization  3 

60-201  Foundations  of  Edu 3 


First  Semester 


17 
Third  Year 

Second  Semester 


10-341  Microbiology   3 

21-101  Elementary  French 

or    3 

22-101  Elementary  Spanish 

30-301  Organic  Chemistry 4 

61-308  Adolescent  Psych 3 

70-119  Art  Appreciation  2 

71-121  Intro,  to  Music  Lit 2 


16 


10-399  Biology  Seminar  1 

21-102  Elementary  French 

or    3 

22-102  Elementary  Spanish 

30-       Chemistry  Elective  4 

61-309  Educational  Psych .....Z 

60-313  Secondary  School  3 

43-301  American  Government 3 


First  Semester 


17 

Fourth  Year 

Second  Semester 


10-441  Genetics    3 

10-442  Embryology    3 

31-385  Earth  Science  3 

60-319  Science  Methods 3 

**Soc.  Sci.  Elective 3 


15 


10-345  Systematic  Botany 
10-404  Organic  Evolution  . 
10-499  Biological  Research 
60-413  Student  Teaching  . 
Elective  


17 


3 

3 

1 

6 

.2  or  3 


Summary — B.S.  Degree:  Biology  (Teaching) 

Semester  Hours 

Biology  32 

Other  Sciences 33 

General  Education  43 

Professional  Education 21 

Free  Electives 2  or  3 


131  or  132 


15  or  16 


*See  Department  of  Physical  Education  for  electives. 

'*Select  Anthropology,  Economics,  Geography,  Philosophy,  or  Sociology.  Anthropology  recom- 
mended. 
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CURRICULUM  FOR  NON-TEACHING  MAJOR  IN  BIOLOGY 

First  Year 
First  Semester  Second  Semester 


10-142  General  Botany  4 

20-101  Language  Arts  Workshop 5 

30-101  General  Chemistry 4 

32-103  Modern  Algebra  &  Trig 3 

81-101  Phys.  Edu.  Orientation 1 


10-141  General  Zoology 4 

20-102  Language  Arts  Workshop 3 

30-102  General  Chemistry 4 

32-201  Geometry/Calculus    3 

80-137  Health  Concepts  2 

*81-        Phys.  Edu.  Elective  1 


17 
Second  Year 


17 


First  Semester 

10-201  Comp.  Vertebrate  Anatomy 4 

20-201  World  Literature  3 

31-381  General  Physics 4 

32-202  Geometry/Calculus    3 

41-147  World  Civilization  3 


Second  Semester 

10-202  General  Physiology  3 

20-202  World  Literature  3 

.31-382  General  Physics 4 

61-212  General  Psychology 

or    3 

45-250  Intro,  to  Philosophy 

41-148  World  Civilization  3 


First  Semester 

10-341  Microbiology   

21-101  Elementary  French 

or    

22-101  Elementary  Spanish 

30-201  Qual/Quant  Analysis   .. 

42-204  Intro,  to  Anthropology 

70-119  Art  Appreciation  


17 
Third  Year 

Second  Semester 


16 


10-345  Systematic  Botany   3 

21-102  Elementary  French 

or    3 

22-102  Elementary  Spanish 

31-385  Earth  Science  3 

71-121  Intro,  to  Music  Lit 2 

10-399  Biology  Seminar  1 

Elective   3 


First  Semester 

10-399  Biology  Seminar 

or    1 

10-499  Biological  Research 

10-441  Genetics    3 

10-442  Embryology    3 

30-301  Organic  Chemistry   4 

Elective(s)  4-6 


15 

Fourth  Year 

Second  Semester 


15 


10-399  Biology  Seminar 

or    1 

10-499  Biological  Research 

10-402  Ecology    3 

10-404  Organic  Evolution   3 

30-302  Organic  Chemistry 4 

Elective(s)  4-6 


15  -  17 
Summary  B.S.  Degree:  Biology  (Non-Teaching  Major) 

Semester  Hours 

Biology   36 

Other  Sciences  40 

General  Education   40 

Free  Electives  11-15 


15-  17 


127-131 


*See  Department  of  Physical  Education  for  electives. 
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Semester 

Descriptions  of  Courses  Hours 

10-001  Teaching  and  Advanced  Biology  Course  6 

Designed  for  in-service  and  pre-service  teachers  interested  in  obtaining  experience 
in  the  teaching  of  a  biology  course  at  the  senior  high  school  level.  Participants  will 
be  prepared  to  conduct  lecture  and/or  laboratory  sessions,  including  class  ex- 
perience in  such  activity.  Prerequisite:  consent  of  instructor. 

10-139  Biological  Science  Survey  3 

Introduction  to  biological  principles  as  exemplified  in  a  wide  range  of  organisms. 
Life  history,  structure  features,  heredity  and  ecology  of  plants  and  animals  are 
chief  topics  for  discussion.  Special  attention  is  directed  toward  the  human  body. 
Lecture,  two  hours;  laboratory,  two  hours. 

10-141  General  Zoology  4 

Basic  course  in  animal  Biology  with  emphasis  of  life  histories,  structural  features, 
distributions,  and  classification  of  groups  in  a  sequence  of  development  from  lower 
to  higher  orders.  Prepares  students  for  advanced  courses  in  Biology  and  is  required 
of  all  majors.  Open  to  other  fields  of  concentration.  Lecture,  two  hours;  laboratory, 
four  hours. 

10-142  General  Botany  4 

Covers  selected  biological  phenomena  of  plant  life.  A  consideration  of  structural 
anatomy,  distribution  and  economical  importance  of  the  seed  plants.  Required  of 
all  majors;  open  to  other  fields  of  concentration.  Lecture,  two  hours;  laboratory, 
four  hours. 

10-201  Comparative  Vertebrate  Anatomy  4 

Comparative  study  of  the  structional  features  and  developmental  organ  systems 
of  various  classes  of  vertebrates,  with  emphasis  on  their  evolutionary  sequence. 
Required  of  all  Biology  majors.  Prerequisite:  10-141.  Lecture,  two  hours,  laboratory, 
four  hours. 

10-202  General  Physiology  3 

Study  has  as  its  aim  an  attempt  to  discover,  insofar  as  possible,  the  nature  and 
mechanism  of  living  matter.  It  attempts  an  explanation  in  terms  of  physical  and 
chemical  concepts,  and  furthermore  to  show  exactly  what  physical  and  chemical 
changes  occur  during  the  vital  process  of  life.  Prerequisites:  10-141,  10-201.  Lecture, 
two  hours;  laboratory,  two  hours. 

10-207  Human  Anatomy  3 

Study  designed  to  cover  basic  details  of  form  and  structure  of  the  human  body. 
Offered  for  Physical  Education  majors  but  open  as  an  elective  to  all  Biology  majors. 
Lecture,  two  hours;  laboratory,  two  hours.  Prerequisite:  10-141. 

10-301  Entomology  3 

Study  of  insects  involving  their  life  history,  taxonomy,  distribution  and  economic 
importance.    Lecture,   two  hours;   laboratory,   two  hours.    Prerequisite:   10-141. 

10-305  Histology  3 

Microscopic  structure  of  plant  and  animal  tissues;  emphasis  on  distinguishing 
characteristics  of  various  types.  Prerequisites:  Two  years  of  Biology  and  one  year 
of  Chemistry.  Lecture,  two  hours;  laboratory,  two  hours. 

10-307  Human  Physiology  3 

Study  of  the  functions  of  the  organ  systems  of  the  human  body.  Offered  as  a 
lecture   course   for    Physical   Education    majors.    Prerequisite:   10-141    and    10-207. 

10-341   Microbiology  3 

Biology  of  micro-organisms;  special  emphasis  on  bacteria,  their  detection,  isolation, 
and  cultural  relation  to  living  organisms.  Prerequisites:  10-141,  10-142,  and  30-101/ 
30-102.  Lecture,  two  hours;  laboratory,  two  hours. 
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10-345  Systematic   Botany  4 

Collecting,  classifying,  identifying,  preparing  permanent  laboratory  specimens  of 
local  flora.   Lecture,   two  hours;   laboratory,  four  hours.   Prerequisite:  10-142. 

10-399  Biology  Seminar  1  or  2 

A  consideration  of  recent  advances  and  problems  in  Biology  with  students' 
participation  and  general  discussion.  Required  of  all  Biology  majors.  May  be  re- 
peated for  credit.  Prerequisite:  consent  of  instructor. 

10-401   Plant  Physiology  3 

Cell  and  general  physiology;  metabolic  transformation;  functions  of  leaves,  roots, 
stems,  flowers,  fruit.  Photosynthesis;  respiration  in  plants;  growth  hormones  and 
their  activities.  Prerequisites:  10-142  and  10-202;  and  30-301.  Lecture,  two  hours; 
laboratory,  two  hours. 

10-402  Ecology  3 

Various  environmental  factors  operative  in  different  natural  habitats  with  relation 
to  the  floral  and  faunal  composition  of  each  biotic  community.  Prerequisites:  10-141, 
10-142  and  30-101/30-102.  Lecture,  two  hours,  laboratory,  two  hours. 

10-404  Organic  Evolution  3 

Introduction  to  an  analysis  of  the  concept  of  organic  evolution;  consideration  of 
such  items  as  mutation,  adaptation,  selection,  cooperation,  competition,  and  origin 
of  species.  Serves  as  a  summary  of  all  phases  of  biological  phenomena.  Prerequisites: 
10-141,10-142,10-201;  and  10-202  or  10-307. 

10-441  Genetics  3 

Deals  with  the  origin  and  evolution  of  germ  plasm,  its  physical  and  chemical  con- 
stitution, its  inter-relation  with  the  environment  and  its  influence  on  the  develop- 
ment of  the  organism.  It  includes  a  discussion  of  DNA,  RNA,  and  the  mechanism 
of  gene  action.  Drosophilia  cultures  are  used  for  experiment.  Prerequisites:  10-141, 
10-142,  and  32-103.  Lecture,  two  hours;  laboratory,  two  hours. 

10-442  Embryology  3 

Early  developmental  processes  of  anatomical  and  physiological  significance  with 
particular  emphasis  on  developmental  stages  of  the  frog,  chick,  and  mammalian 
embryos.  Prerequisites:  10-141,  10-201,  and  30-101/30-102.  Required  for  all  Biology 
majors.  Lecture,  two  hours;  laboratory,  two  hours. 

10-499  Biological  Research  I   or  2 

Investigational  work  on  any  topic  in  Biology  under  guidance  of  staff  member  in 
Department.  Open  only  to  students  who  have  demonstrated  high  level  of  ability 
and  competence  in  Biology  or  related  fields.  Prerequisites:  Advanced  standing  and 
consent  of  instructor. 
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THE  DEPARTMENT  OF  BUSINESS 


The  Department  of  Business,  which  offers  courses  in  Business  and 
in  Economics,  has  as  its  primary  objective  the  training  of  students  in 
basic  business  and  general  education  subjects  in  order  that  they  will 
upon  completion  of  their  courses  of  study  be  qualified  (1)  to  teach 
business  subjects  in  secondary  schools,  (2)  to  render  junior-level  ac- 
counting and  managerial  services  in  industry  and  government,  and  (3) 
to  perform  secretarial  and  routine  office  services.  Furthermore,  the 
Department  has  organized  its  programs  to  provide  instruction  which 
will  serve  as  a  foundation  for  those  students  aspiring  to  pursue  graduate 
and  professional  training. 

In  the  Department's  efforts  to  provide  experiences  which  will  en- 
hance the  students'  preparation,  opportunities  are  given  to  apply  class- 
room theory  in  various  offices  at  the  University  and  in  the  community 
as  placement  situations  become  available. 

The  Business  Department  is  in  the  process  of  developing  a  new  pro- 
gram leading  to  the  Bachelor  of  Business  Administration  Degree,  with 
a  minor  in  Accounting  or  Management.  This  program  will  be  initiated 
in  1971. 


DEPARTMENTAL  COURSES  OF  STUDY 

The  Department  seeks  to  implement  its  objectives  by  offering  the 
following  courses  of  study: 

1.  Business  Education  Major  (with  shorthand). 

2.  Basic  Business  Major  (without  shorthand). 

3.  Secretarial  Studies — a  two-year  terminal  certificate  program. 

4.  Minor  programs  for  students  who  are  interested  in  clerical  skills 
and  in  basic  business  courses  in  other  academic  fields. 

The  present  Business  Education  and  Basic  Btisiness  major  programs 
lead  to  the  Bachelor  of  Science  degree. 
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CURRICULUM  FOR  BASIC  BUSINESS  MAJOR 

First  Year 


First  Semester 

20-101  Language  Arts  Workshop 5 

32-101  Modern  Basic  Math  3 

10-139  Biological  Science  Survey 3 

81-101  Phys.  Edu.  Orientation 1 

'50-100  Elementary  Typewriting 

or 2 

50-101  Intermediate  Typewriting 

50-200  Intro,  to  Business 3 


Second  Semester 

20-102  Language  Arts  Workshop 3 

32-103  Algebra  &  Trig 3 

31-138  Physical  Science  Survey 3 

*81-        Phys.  Edu.  Elective  1 

50-101  Intermediate  Typewriting 

or    2 

50-203  .Advanced  Typewriting 

50-206  Business  Math 3 


First  Semester 


17 

Second  Year 

Second  Semester 


15 


41-147  World  Civilization  3 

20-201  World  Literature  3 

61-212  General  Psychology 3 

71-121  Intro.  Music  Literature  2 

Elective  (Humanities)   3 

50-315  Elementary  Accounting  .• 3 


41-148  World  Civilization   3 

20-202  World  Literature  3 

80-137  Health  Concepts  2 

60-201  Foundations  of  Education  3 

50-309  Intro,  to  Marketing 3 

50-316  Elementary  Accounting  3 


First  Semester 


17 
Third  Year 

Second  Semester 


17 


70-119  Art  Appreciation  2 

61-308  Psy.  of  Adol.  Development 3 

60-313  Secondary  School   3 

55-301  Prin.  of  Economics  I  3 

Elective  (Soc.  Sci.) 3 

50-415  Intermediate  Accounting ^3 


61-309  Educational  Psychology 3 

55-302  Prin.  of  Economics  II  3 

50-209  Office  Management  ..'. 2 

50-407  Bus.  Communications  . : 3 

50-409  Bus.  Edu.  Methods ^ 3 

50-416  Intermediate  Accounting 3 


First  Semester 


17 

Fourth  Year 

Second  Semester 


17 


50-421  Sec.  Prac.  Procedure  3 

50-401  Business  Law 3 

50-404  Merchandising  3 

50-431  Data  Processing  I  3 

Elective   3 


60-413  Observation  &  Teaching  6 

50-417  Salesmanship    3 

50-432  Data  Processing  II 3 


15 
Summary:  B.S.  Degree  in  Basic  Business  (Teaching  Major) 

Semester  Hours 

Business  56 

Contributing  Course 3 

General  Education   46 

Professional  Education 21 

Free  Electives 3 


12 


129 


'Majors  enrolled  in  Bus.  100  must  take  Bus.  101  and  203. 
'See  Department  of  Physical  Education  for  electives. 
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CURRICULUM  FOR  COMPREHENSIVE  BUSINESS  EDUCATION  MAJOR 


First  Semester 

20-101  Language  Arts  Workshop 5 

41-147  World  Civilization   3 

32-101  Modern  Basic  Math 3 

10-139  Biological  Science  Survey 3 

81-101  Phys.  Edu.  Orientation 1 

'50-100  Elementary  Typewriting 

or    2 

50-101  Intermediate  Typewriting 


First  Year 

Second  Semester 

20-102  Language  Arts  Workshop 3 

41-148  World  Civilization  3 

32-103  Algebra  &  Trig 3 

31-138  Phys.  Science  Survey  3 

"81-        Phys.  Edu.  Elective  1 

50-101  Intermediate  Typewriting 

or    2 

50-203  Advanced  Typewriting 


First  Semester 


17 


Second  Year 

Second  Semester 


15 


20-201  World  Literature  3 

61-212  General  Psychology 3 

70-119  Art  Appreciation  2 

***Elective  (Soc.  Sciences)  3 

50-200  Intro,  to  Business 3 

50-201  Elementary  Shorthand 3 


20-202  World  Literature  3 

80-137  Health  Concepts  2 

60-201  Foundations  of  Education  3 

50-309  Intro,  to  Marketing 3 

50-206  Business  Math 3 

50-202  Intermediate  Shorthand  3 


First  Semester 


17 
Third  Year 

Second  Semester 


17 


71-121  Intro,  to  Music  Lit 2 

61-308  Psy.  of  Adol.  Development 3 

60-313  Secondary  School   3 

55-301  Prin.  of  Economics  I  3 

50-315  Elementary  Accounting  3 

50-305  Advanced  Shorthand  3 


50-209  Office  Management .2 

61-309  Educational  Psychology  . . .  fr. ". .  .3 

55-302  Prin.  of  Economics  II  3 

50-316  Elementary  Accounting  3 

50-306  Transcription  3 

50-409  Bus.  Edu.  Methods ^r^: .  .3 


First  Semester 


17 
Fourth  Year 

Second  Semester 


50-407  Business  Communications 3 

50-421  Sec.  Practice  &  Proc 3*^ 

Elective  (Humanities)   Z  ,^ 

50-415  Intermediate  Accounting 3^ 

50-431  Data  Processing  I  3  c 


50-401  Business  Law 

60-413  Observation  &  Teaching 
50-417  Salesmanship 


17 


15 
Summary:  B.S.  Degree  in  Business  Education  (Teaching  Major) 

Semester  Hours 

Business  57 

Contributing  Course 3 

General  Education   46 

Professional  Education 21 


12 


127 


*Majors  enrolled  in  Bus.  100  must  take  Bus.  101  and  203. 
'*See  Department  of  Physical  Education  for  electives. 
'^Select  one  of  the  following:  Soc.  204,  Geog.  201,  Pol.  Sci.  301,  or  Soc.  201. 
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SECRETARIAL  SCIENCE  CURRICULUM 


First  Year 


First  Semester 

20-101  Language  Arts  Workshop 5 

'50-100  Elementary  Typewriting 

or    2 

50-101  Intermediate  Typewriting 

50-201  Elementary  Shorthand 3 

50-200  Intro,  to  Business 3 

32-101  Modern  Basic  Math 3 

81-101  Phys.  Educ.  Orientation 1 


Second  Semester 

20-102  Language  Arts  Workshop  . 
50-101  Intermediate  Typewriting 

or    

50-203  Advanced  Typewriting 
50-202  Intermediate  Shorthand  . 

50-206  Business  Math  

'81-        Phys.  Edu.  Elective 

Elective   


First  Semester 


17 

Second  Year 

Second  Semester 


15 


50-209  Office  Management 2 

50-401  Business  Law 3 

50-305  Advanc€d  Shorthand  3 

50-315  Elementary  Accounting  3 

20-227  Advanced  Composition  3 

50-431  Data  Processing  I  3 


80-137  Health  Concepts  2 

50-306  Transcription  3 

50-316  Elementary  Accounting  3 

50-407  Business  Communications 3 

50-421  Sec.  Prac.  &  Procedures 3 


17 
Summary — Certificate  in  Secretarial  Science 

Semester  Hours 

Business  42 

Contributing  Course 3 

General  Education  15 

Free  Elective  3 


63 


14 


DESCRIPTIONS  OF  COURSES 
Business 


Semester 
Hours 


50-100  Elementary  Typewriting  2 

For  students  with  no  previous  training  or  less  than  one  year  of  typewriting. 
Emphasis  on  mastery  of  keyboard,  proper  technique,  control,  and  manipulative 
skills  required  to  build  speed  and  accuracy. 


50-101   Intermediate  Typewriting 

For  students  having  one  year  or  more  of  typewriting  credit.   Emphasf 
inforcement  of  basic  skills  with  concentrated  development  of  speed  and   accuracy. 
Preparation  of  more  complex  business  letters,  forms,  reports,  etc. 


"Majors  enrolled  in  Business  100  are  required  to  take  both  Bus.  101  and  Bu.s.  203. 
"See  Department  of  Physical  Education  for  elective. 
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50-200  Introduction  to  Business  3 

Survey  of  fundamental  principles  of  organization  and  control,  financial  marketing, 
and  manpower  management.  Case-study  method  used.  Course  is  a  prerequisite  to 
all  non-skilled  business  courses. 

50-201   Elementary   Shorthand  3 

For  students  with  no  previous  training  in  shorthand.  A  mastery  of  the  principles 
of  Diamond  Jubilee  Shorthand  is  a  course  requirement.  Emphasis  upon  accurate 
reading  and  writing  of  shorthand  notes.  Ability  to  take  simple  dictation  developed 
concurrently  with  training  in  theory  of  shorthand.  Minimum  of  60  to  80  words 
a  minute  required. 

50-202  Intermediate  Shorthand  3 

For  students  having  completed  one  year  of  high  school  shorthand.  Includes  a 
review  of  shorthand  theory,  further  development  of  vocabulary,  and  the  achieve- 
ment of  80  to  100  words  a  minute. 

50-203  Advanced  Typewriting  2 

For  development  of  superior  skill  in  use  of  typewriter.  Emphasis  on  production 
and  concomitant  non-typing  activity,  and  upon  using  judgment  in  problem  solving 
situations.  Prerequisite:  50-101. 

50-206  Business  Mathematics  3 

Stresses  application  of  basic  business  calculation  to  complex  business  transactions 
in  tabulation  forms  used  in  bookkeeping  and  accounting.  Emphasis  on  such  report- 
ing fonns  as  bank  reconciliations,  retail  pricing  schedides,  inventory  evaluation 
schedules,  accounts  receivable  and  payable,  aging  schedliles,  depreciation  schedules, 
and  direct  reduction  loan  payment  schedules. 

50-209  Office  Management  3 

Principles  of  office  management  and  standards,  fundamentals  of  office  control, 
office  location  and  layout.  Emphasis  on  office  equipment,  systems,  and  procedures. 
Case-method  of  instruction  used  to  stimulate  application  of  principles  under  dy- 
namic conditions.  Prere^tiw/ie;  50-200. 

50-305  Advanced  Shorthand  3 

For  students  having  completed  two  years  of  shorthand  or  more.  Intensive  review 
of  shorthand  theory;  continued  development  of  vocabulary,  and  dictation  rates  at 
100-120  words  a  minute. 

50-306  Transcription  3 

Continuation  of  the  development  of  spelling,  grammar,  sentence  structure,  and 
word  division.  Emphasis  is  placed  on  the  production  of  mailable  letters.  A  minimum 
achievement  of  120-140  words  a  minute.  Prerequisite:  50-305. 

50-309  Introduction   to  Marketing  3 

Survey  of  marketing  organization  and  methods;  emphasis  on  socio-economic 
aspects  of  distribution,  consumer  problems,  marketing  functions,  institutions,  meth- 
ods, and  policies. 

50-315/50-316  Elementary    Accounting  6 

Principles  of  accounts;  theory  of  debits  and  credits;  techniques  of  special  journals 
and  ledgers,  their  operation  and  periodic  adjustments  thereto;  preparation  of  finan- 
cial statements;  accounting  treatment  of  various  kinds  of  commercial  paper.  Func- 
tion of  accounting  as  a  managerial  tool.  Emphasis  on  problem-solving,  including 
practice  sets  covering  proprietorship,  and  elementary  corporation  accounting.  Meets 
five  times  per  week.  Prerequisite:  50-206. 
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50-320  Principles  of  Insurance  3 

Nature,  principles,  management  of  risk  and  use  of  insurance  in  personal  and 
business  situations.  Characteristics  and  problems  of  the  private  group  approach  to 
providing  protection  against  economic  consequences  of  death,  disability,  old  age. 
Group  life,  health,  and  retirement  insurance  are  covered. 

50-401  Business  Law  3 

Nature  and  classification  of  the  law;  nature  of  contracts,  agency,  and  negotiable 
instruments. 

50-404  Retail  Merchandising  3 

Aims  for  elementary  but  clear  understanding  of  anatomy  and  operation  problems 
of  retail  establishments.  Special  treatment  given  to  store  organization  and  manage- 
ment, buying,  selling,  store  policies,  services,  personnel  problems,  stockkeeping. 
Prerequisite:  50-309. 

50-407  Business  Communications  3 

Study  and  composition  of  various  types  of  written  business  communications. 
Much  attention  given  to  verbal  skills,  (spelling,  grammar,  sentence  structure,  etc.). 
A  human  approach  to  letter  writing  from  view  point  of  management  is  emphasized. 
Technical-vocabulary  building  integrated  with  assignments.  Prerequisite:  20-102 
(English). 

50-409  Business  Education  Methods  3 

Effective  methods  of  teaching  business  subjects  in  secondary  schools.  Emphasis  on 
principles  for  teaching  and  developing  skills;  lesson  planning;  classroom  manage- 
ment; development  and  use  of  audiovisual  aids.  Professional  laboratory  experiences 
in  the  high  school. 

50-415/50-416  Intermediate  Accounting  6 

Preparation  and  managerial  analysis  of  accounting  statements;  detecting  and 
correcting  errors;  solution  of  specific  valuation  procedures  in  accounting  for  current, 
fixed,  and  intangible  assets,  for  liabilities,  and  for  net  worth  reserves.  Problem- 
solving  technique  used  to  provide  experience  in  application  of  principles  to  operat- 
ing conditions.  Prerequisite:  50-315.50-316. 

50-417  Salesmanship  3 

Principles,  practices  concerning  functions  of  selling  and  sales  policies,  followed 
by  thorough  study  of  techniques  of  direct  and  indirect  selling.  Wide  use  of  psycho- 
drama  and  demonstrations.  Prerequisite:  50-309. 

50-418  Money  and  Banking  3 

The  subject  from  viewpoints  of  the  businessman,  the  banker,  and  the  public; 
development  and  present  status  of  the  American  market;  credit  controls;  monetary 
policy  and  debt  management.  Prerequisites:  55-301/55-302. 

50-421  Secretarial  Practice  and  Procedure  3 

Secretarial  efficiency  developed  through  the  study  of  office  procedures,  problems 
of  communications  and  techniques,  and  the  use  of  filing  techniques.  Emphasis  on 
applied  typing  and  the  use  of  office  machines  to  qualify  the  student  for  high 
level  positions  for  office  employment.  Two  hours  of  work  per  week  in  an  assigned 
office  is  required  to  be  taken  concurrently. 

50-431  Data  Processing  I  3 

Primary  uses  and  techniques  involved  in  operating  data  processing  equipment. 
Emphasis  on  developing  skill  in  key  punching  and  uses  of  other  basis  unit  equip- 
ment. IBM  systems  used. 
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50-432  Data  Processing  II  3 

Introduction  to  planning  and  programming,  in  applying  data  processing  equip- 
ment to  simple  clerical  problems.  Emphasis  on  coding,  panel  wiring,  scheduling 
work  flow.  IBM  systems  used. 

Economics 

55-301/55-302  Principles  of  Economics  I  and  II  6 

Brief  survey  of  chief  economic  institutions  of  this  country.  Introduces  students 
to  methods  of  economic  analysis  bearing  on  issues  confronting  this  country  and  the 
world.  Micro-economics  are  treated  equally. 
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The  Department  of  Education  seeks  to  carry  out  all  of  the  purposes 
and  objectives  which  are  clearly  stated  in  the  philosophy  of  education 
at  Elizabeth  City  State  University.  It  is  particularly  dedicated  to  the 
University's  purpose  of  seeking  to  provide  "the  thorough  preparation 
of  teachers"  or  "the  preparation  of  its  students  as  v^ell-trained  and  pro- 
fessional teachers  and  workers."  The  Department  of  Education  en- 
deavors to  achieve  this  particular  purpose  through  its  curricular  offer- 
ings which  are  concerned  with  the  following: 

1.  The  Program  in  Early  Childhood  Education  (K-3) 

2.  The  Program  in  Intermediate  Education  (4-9) 

3.  Courses  which  satisfy  the  professional  education  requirements  of 
secondary  education  programs 

4.  Courses  which  satisfy  the  requirements  of  three  K-12  programs 
(Art,  Music,  and  Health  and  Physical  Education) 

5.  Electives  and  workshops,  which  provide  enrichment  for  the  Uni- 
versity's teacher  education  program,  non-teaching  majors,  and 
professional  growth  opportunities  for  in-service  teachers. 

The  Department  of  Education  offers  two  majors  leading  to  the 
Bachelor  of  Science  in  Education  degree:  Early  Childhood  Education 
(K-3)  and  Intermediate  Education  (4-9).  These  two  programs  will 
serve  to  provide  the  academic  preparation  for  students  who  wish  to 
apply  for  the  two  North  Carolina  Department  of  Public  Instruction 
teaching  certificates  in  these  fields.  These  certificates  have  replaced 
the  Elementary  Education  Primary  and  Grammar  Grade  Certificates. 

The  Department  of  Education  also  offers  professional  education 
courses  needed  by  students  majoring  in  secondary  education  curricu- 
lums  in  the  three  special  K-12  curriculums,  particularly  art,  music,  and 
health  and  physical  education.  Courses  in  education  and  psychology 
are  administered  by  the  Department;  many  of  these  courses  may  be 
elected  by  students  in  the  various  disciplines  for  cultural  enrichment. 
Several  courses  are  offered  which  are  especially  designed  for  in- 
service  teachers  for  professional  growth  and  certificate  renewal. 

THE  PSYCHOLOGY  MINOR 

Students  in  secondary  education,  K-12,  or  non-teaching  programs 
may  minor  in  psychology  by  successfully  completing  21  semester  hours 
in  psychology  courses.  An  average  grade  of  C  or  above  is  required  in 
all  psychology  courses. 
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THE  UNIVERSITY  LABORATORY  SCHOOL 

From  1959  through  the  close  of  the  school  year  of  1968-69,  the 
Laboratory  School  consisted  only  of  the  Nursery  School.  A  kinder- 
garten was  added  in  September,  1969.  Both  the  Nursery  and  Kinder- 
garten are  staffed  with  well-trained  and  experienced  teachers  and  carry 
on  programs  which  are  based  upon  sound  educational  and  psycho- 
logical principles.  The  Laboratory  School  seeks  to  fulfill  a  dual  pur- 
pose: to  serve  the  best  interests  of  the  children  enrolled  in  the  Nursery 
School  and  Kindergarten  and  to  provide  the  University  students  with 
meaningful  laboratory  experiences  in  conjunction  with  education  and 
psychology  courses. 

The  University  Laboratory  School  is  patronized  by  the  University 
faculty  and  staff  families  and  by  the  local  community.  Children  from 
2  to  5  years  of  age  are  enrolled  in  the  Nursery  School  and  children 
from  5  to  6  years  of  age  are  enrolled  in  the  Kindergarten. 
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CURRICULUM  FOR  EARLY  CHILDHOOD  EDUCATION  MAJORS  (GRADES  K-3) 


First  Semester 


First  Year 

Second  Semester 


20-101  Language  Arts  Workshop 5 

31-138  Physical  Science  Survey 3 

32-101  Modern  Basic  Mathematics 3 

41-147  World  Civilization  3 

81-101  Phys.  Edu.  Orientation 1 


20-102  Language  Arts  Workshop  3 

10-139  Biological  Science  Survey 3 

32-102  Modern  Basic  Mathematics 3 

41-148  World  Civilization  3 

80-137  Health  Concepts  2 

'81-        Phys.  Edu.  Elective  1 


15 


First  Semester 


Second  Year 

Second  Semester 


20-201  World  Literature  3 

41-255  American  History   3 

44-201  Principles  of  Geography  3 

61-212  General  Psychology 3 

70-119  Art  Appreciation  2 

71-121  Intro,  to  Music  Literature 2 


20-202  World  Literature  

41-256  American  History 

42-204  Intro,  to  Anthropology  . . . 

60-201  Foundations  of  Education 

70-225  Arts  and  Crafts  


—        -h 
15 


-         'V 


First  Semester 


16 

Third  Year 

Second  Semester 


60-332  Curriculum  and  Activities 
in  Early  Childhood  Edu.  . . . 

61-309  Educational  Psychology   . . 

71-313  Music  in  Early  Childhood 

Education 

Electives    " 


20-319  Children's  Literature 3 

43-301  American  Government 3 

60-331  Foundations  of  Early 

Childhood  Education  3 

61-303  Psychology  of  Early 

Childhood  Development 3 

80-270  Health  in  Early  Childhood 

Education 3 

81-364  Phys.  Edu.  in  Early 

Childhood  Education  2 


17 

Fourth  Year 

First  Semester  Second  Semester 

60-312  Methods  of  Teaching  Reading  Electives  in  Art  and/or  Music 

(Early  Childhood  Edu.  and 

Intermediate  School) 3  Electives  (may  include  Philosophy) 

60-419  Methods,  Materials,  Resources, 

and  Observations  in  Early 

Childhood  Edu 6 

60-432  Student  Teaching  6 

15 


15 


_     0 


16 

.3 

13 


% 


16 


Note:     Majors    must    complete   a    minimum   of    125   semester   hours    to   qualify   for 
graduation. 


''See  Department  of  Physical  Education  for  electives. 
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CURRICULUM  FOR  INTERMEDIATE  EDUCATION  MAJORS  (GRADES  4-9) 


First  Semester 


First  Year 

Second  Semester 


20-101  Language  Arts  Workshop 5 

31-138  Phys.  Science  Survey  3 

32-101  Modern  Basic  Mathematics 3 

41-147  World  Civilization  3 

81-101  Phys.  Edu.  Orientation 1 


20-102  Language  Arts  Workshop  3 

10-139  Biological  Science  Survey 3 

32-102  Modern  Basic  Mathematics 3 

41-148  World  Civilization  3 

80-137  Health  Concepts 2 

■^81-        Phys.  Edu.  Elective  1 


First  Semester 


15 

Second  Year 

Second  Semester 


15 


^' 


20-201  World  Literature  3 

61-212  General  Psychology 3 

70-119  Art  Appreciation  2 

71-121  Intro,  to  Music  Literature 2 

Elective:  Mathematics 3 

Elective:  Science 3 


20-202  World  Literature  3 

60-201  Foundations  of  Education 3 

70-225  Arts  and  Crafts 3 

Elective:  Social  Science 6 


16 

Third  Year 


15^ 


First  Semester 

20-319  Children's  Literature    3 

61-304  Psychology  of  Pre-Adolescent 

and  Early  Adolescent  Develop.  . .  .3 

71-314  Music  in  the  Intermediate  Sch.    3 
Electives    7 


16 


Second  Semester 

61-309  Educational  Psychology 


80-271  Health  in  the  Inter.  School  2 

81-365  Phys.  Educ.  in  the  Intermediate 

School    2 

Electives   9 


First  Semester 


Fourth  Year 

Second  Semester 


60-312  Methods  of  Teaching  Reading  ' 
(Early  Childhood  Education 
and  Intermediate  Schools)  3 

60-410  Inter.  School:  Methods, 

Materials,  and  Observations 6 

60-438  Student  Teaching  6 


15 


60-409  Philosophy  of  Education 
Electives  (may  include 
Philosophy)    


16 

.3 
.13 


<^ 


-h 


Note:     Majors    must    complete  a    minimum   of   124  semester   hours    to   qualify   for 
graduation. 


"See  Department  of  Physical  Education  for  electives. 
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SUBJECT-MATTER  CONCENTRATION  FOR  INTERMEDIATE  EDUCATION  MA- 
JORS (Grades  4-9) 

The  Intermediate  Education  majors  are  required  to  choose  two  areas 
of  concentration.  One  area  must  be  an  academic  area  and  must  be 
chosen  from  English,  Mathematics,  Science,  Social  Sciences  or  Black 
Studies.  The  second  area  may  be  chosen  from  one  of  the  above  academic 
areas  or  from  Art*,  Library  Science,  or  Music*. 

The  student  will  choose  the  two  concentration  areas  at  the  beginning 
of  the  junior  year.  An  average  grade  of  C  is  required  in  all  courses  in 
the  areas  of  concentration.  This  grade  requirement  also  applies  to 
courses  which  are  taken  to  satisfy  the  general  education  requirements 
in  the  areas  of  concentration.  For  example,  the  student  is  required  to 
attain  a  minimum  grade  average  of  C  in  4\-\41,'  World  Civilization, 
if  one  of  his  chosen  areas  of  concentration  is  Social  Sciences. 


COURSE  REQUIREMENTS  FOR  AREAS  OF  CONCENTRATION 

Art  Semester  Hours 

70-121                  Freehand  Drawing  2 

70-227                 Watercolor  Painting                   -  ^^_           2 

70-301                  Elementary  Painting  3 

70-353                 Ceramic-making  3. 

Elective — any  art  history  course  3 

13** 


Black  Studies 

Afro-American  History 

Black  Art 

The  Afro-American  in  Music 

Black  Writers  in  American  Literature 

41-450 
70-432 
71-407 
20-458 

25-425 
41-473 

or                ^ 
Studies  in  Contemporary  Black  Drama 
Africa,  Past  and  Present 

42-302 

or 
Race  and  Ethic  Relations 

42-305 

or 
Sociology  of  Afro-American 

15 


*Approval  must  be  received  from  the  Chairman  of  the  Art  Department  or  from 
the  Chairman  of  the  Music  Department,  respectively,  if  art  or  music  is  chosen  as  a 
concentration.  Ability  and  interest  will  be  requirements  for  admission  into  either 
of  these  areas. 

**Art  in  the  Public  Schools,  which  is  offered  as  a  workshop  during  the  six  weeks 
session  of  Summer  School,  may  be  substituted  for  any  six  hours  of  the  art  courses 
listed  above. 
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English 

20-300  Traditional  Grammar 

20-305  and  306   American  Literature 

Elective — Any  English,  speech,  or  drama  course 


Semester  Hours 

3 
6 
3 

12 


Mathematics 

32-231  and  232  Concepts  of  Elementary  Mathematics 

32-300  Algebra 

32-303  Geometry 


6 
3 
3 

12 


Music 

71-101 

Harmony  1 

71-103 

Sight-Singing  and  Ear  Training 

71-207or  208 

or  307 

Music  History 

71-300 

Choir 

71-338 

Conducting 

71- 

Applied  Music 

71- 

Elective 

Science 

10-141 

General  Zoology 

10-142 

General  Botany 

31-338 

Physical  Concepts 

31-383 

Earth  Science 

2 
1 

3 

1 
1 
4 
1 

13 


14 


Social  Sciences 


'Sociology 
'History 


**Lit}raiY  Science 

62-301 
62-302 
62-401 
62-402 
62-403 


Information,  Sources,  and  Services 
Selection  and  Use  of  Library  Materials 
Organization  of  Materials  and  Information 
The  Library  in  the  Modern  School 
Educational  Media 


6 
6 

12 


15 


*Courses  other   than    those   used    to  satisfy    the  general   education   requirements. 
**This  concentration  program   in  the  area  of  Library  Science  will  satisfy  the  re- 
quirements for  a  North  Carolina  Certificate  for  Teacher-Librarian. 
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THE  PROGRAM  IN  LIBRARY  SCIENCE 

The  Bachelor  of  Arts  or  Bachelor  of  Science  with  a  minor  in  Li- 
brary Science  and  the  Bachelor  of  Science  in  Education  (Intermediate) 
with  Library  Science  as  a  ^econd  area  of  concentration  are  offered  by 
the  University  through  the  Department  of  Education. 

The  Library  Science  Program  is  designed  for  (1)  students  preparing 
for  positions  as  librarians  and  teacher-librarians  in  elementary  and 
high  schools;  (2)  teachers  and  prospective  teachers  who  wish  to  be- 
come better  acquainted  with  books  and  other  instructional  materials 
suitable  for  use  with  children  and  young  adults;  (3)  school  administra- 
tors who  wish  to  explore  the  place  of  the  media  center  in  the  instruc- 
tional program,  and  (4)  prospective  candidates  for  graduate  library 
schools.  The  minimum  requirements  for  school-librarian  certification 
in  North  Carolina  may  be  met  through  the  completion  of  the  following 
library  science  courses:  301,  302,  336,  401,  402,  and  403.  The  minimum 
requirements  for  teacher-librarian  certification  in  North  Carolina  may 
be  met  through  the  completion  of  the  basic  library  science  courses:  301, 
302,  401,  402,  and  403.  Students  who  wish  to  be  admitted  to  the  Library 
Science  Program  for  school-librarian  certification  or  teacher-librarian 
certification  must  meet  the  requirements  for  admission  to  the  Teacher 
Education  Program.  Secondary  education  majors  may  elect  library 
science  as  a  non-teaching  minor  with  the  approval  of  their  department 
chairman.  Intermediate  education  majors  may  elect  library  science 
as  one  of  the  areas  of  concentration. 

SUGGESTED  COURSE  SEQUENCE  FOR  LIBRARY  SCIENCE 

SCHOOL  LIBRARIAN 

Third  Year 

First  Semester  Second  Semester 

62-301  Information,  Sources,  and  62-302  Seletion  and  Use  of 

Services 3  Library  Materials 3 

20-319  Children  Literature  3 

20-336  Literature  for  Adoles 3 

9  3 

Fourth  Year 

First  Semester  Second  Semester 

62-401  Organization  of  Materials  62-402  Library  in  Modern  School  3 

and  Information 3  62-494  Library  Internship  (opt.)  6 

62-403  Educational  Media 3 

6  9 

SUMMARY:  27  Semester  Hours  for  School  Librarian 
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TEACHER-LIBRARIAN  AND  AREA  CONCENTRATION 

Third  Year 

First  Semester  Second  Semester 

62-301  Information,  Sources,  and  62-302  Selection  and  Use  of 

Services 3  Library  Materials 3 

20-319  or  336— Children  Lit.  or  62-403  Educational  Media 3 

Literature  for  Adoles 3  

—  6 

6 

Fourth  Year 

First  Semester  Second  Semester 

62-401  Organization  of  Materials  62-402  Library  in  Modern  School  3 

and  Information   3 

3  3 

Summary:  18  Semester  Hours  for  Teacher-Librarian 
15  Semester  Hours  for  Area  Concentration 

NON-TEACHING  MINOR  IN  LIBRARY  SCIENCE 

Required  Courses  Semester  Hours 

62-301                 Information,  Sources,  and  Services  3 

62-302                 Selection  and  Use  of  Library  Materials  3 

62-401                 Organization  of  Materials  and  Information  3 

Electives  in  Library  Science  11 

20 


DESCRIPTIONS  OF  COURSES  ^Tours 


Education 


60-201   Foundations  of  Education  3 

A  survey  of  the  historical,  philosophical,  sociological,  and  psychological  founda- 
tions of  education.  Emphasis  upon  teaching  as  a  profession. 

61-311   Methods  and  Materials  of  Teaching  Reading  3 

A  basic  course  in  the  teaching  of  reading  in  the  lower  and  intermediate  schools. 
Emphasis  on  reading  as  a  developmental  process.  Attention  to  factors  of  readiness 
and  interests  of  pupils.  Study  of  techniques,  materials,  testing,  evaluation  instru- 
ments, and  procedures.  Emphasis  on  teacher-made  reading  materials.  Examination 
of  current  research  relating  to  public  school  reading  programs.  Directed  laboratory 
experiences  in  public  schools. 

60-313  The  Secondary  School  3 

A  study  of  the  aims,  objectives,  curriculum,  materials,  and  organization  of  the 
secondary  school.  Evaluation  of  traditional  and  nev^er  practices  in  terms  of  meeting 
developmental  needs  of  youth.  Directed  laboratory  experiences  in  the  public 
schools. 
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60-317  Methods  and  Materials  of  Teaching  the  Social  Sciences  in  the 

Secondary  School  3 

Study  of  techniques  and  materials  in  teaching  social  sciences  in  the  contemporary 
secondary  school.  Evaluation  of  traditional  and  newer  practices.  Directed  laboratory 
experiences  in  the  public  schools. 

60-319  Methods  and  Materials  of  Teaching  Science  in  the  Secondary  Schools  3 

Principles  and  problems  of  selection,  organization,  and  presentation  of  subject 
matter.  Use  of  supplies,  equipment,  and  sensory  aids  in  laboratory  procedures  and 
management  in  teaching  biological  and  physical  sciences.  Directed  laboratory  ex- 
periences in  the  public  schools. 

60-326/60-327  Methods  and  Materials  of  Teaching  the  Language  Arts  in 

the  Secondary  School  6 

Part  I  stresses  the  nature  of  the  language  arts;  implications  for  the  adolescent 
learner;  the  integration  of  the  language  arts;  concepts,  skills,  related  activities, 
materials,  aids,  techniques,  and  innovations  in  the  teaching  of  listening  and  reading. 

Part  II  stresses  the  concepts,  skills,  related  activities,  materials,  aids,  techniques, 
and  innovations  in  the  teaching  of  speaking  and  writing.  Emphasis  upon  the  unit 
approach,  the  laboratory  method,  and  the  service  responsibilities  of  the  language 
arts  teacher  to  include  dramatics  and  school  publications.  Participatory  experiences 
in  the  University  Language  Arts  Learning  Center  and  in  the  public  schools  will 
be  provided  in  both  parts. 

60-331   Foundations  of  Early  Childhood  Education  (K-3)  3 

Introduction  to  the  field  of  early  childhood  education.  Historical  development, 
theories,  and  philosophies.  Social  and  cultural  influences  upon  development  of 
young  children.  Relationships  between  early  childhood  education  programs  and 
child  growth  and  development.  Parent-school-community  relationships  as  they 
affect  and  involve  young  children.  Learning  theories  applied  to  early  childhood 
education.  Kindergarten  as  preparation  for  primary  grades;  continuity  between 
kindergarten  and  primary  grades. 

60-332  Curriculum  and  Activities  of  Early  Childhood  Education  (K-3)  3 

Broad  view  of  organization,  content,  scope,  and  sequence  of  early  childhood  edu- 
cation programs  in  major  areas  of  language  arts,  social  studies,  science,  mathematics, 
music,  art,  dramatics,  and  creative  play.  Social  development  and  learnings.  Influence 
of  social  factors  upon  curriculum  content.  Curriculum  adjustment  for  exceptional 
child.  Interrelationships  between  curriculum  and  techniques,  methods,  materials, 
and  resources.  Study  of  traditional  and  new  programs.  Directed  experiences  in 
University  Laboratory  School  and  public  schools.  Prerequisite: 60-5S\. 

60-339  Methods  and  Materials  of  Teaching  Mathematics  in  the  Secondary 

School  3 

Systematic  coverage  of  objectives,  methods,  and  materials  in  teaching  mathe- 
matics at  the  secondary  school  level  as  applicable  to  both  traditional  and  modern 
programs.  Directed  laboratory  experiences  in  the  public  schools. 

60-409    Philosophy    in    Education  3 

Critical  analysis  of  historical  and  current  philosophies  of  education,  with  empha- 
sis upon  implications  for  solutions  to  current  educational  problems. 

60-410  The  Intermediate  School:  Methods,  Materials,  and  Observations 

(Grades  4-9)  6 

Integrated  methods  course  designed  to  meet  developmental  needs  of  youth  in 
various  subject  fields  to  be  found  in  curriculum  of  intermediate  school.  Objectives, 
principles,  practices  of  instruction;  classroom  techniques  and  procedures;  selection 
and  use  of  materials,  tools,  experiences;  selection,  construction,  and  use  of  instru- 
ments for  evaluating  achievement  and  measuring  growth.  Study  of  traditional  and 
new  techniques  and  innovations,  including  unit  planning,  team  teaching,  and  non- 
graded  arrangements.  Directed  laboratory  experiences  in  public  schools. 
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60-413  Observation  and  Supervised  Teaching  in  the  Secondary  School  6 

A  complete  practicum  experience  which  gives  the  secondary  education  major 
the  opportunity  to  teach  in  actual  classroom  situations  under  supervision,  in  ap- 
proved high  schools  in  North  Carolina  and  elsewhere.  Prerequisites:  appropriate 
professional  education  and  subject-matter  courses  in  accordance  with  the  student's 
major  curriculum. 

60-415  Advanced  Reading  Techniques  for  Classroom  Teachers  3 

A  study  of  techniques,  methods,  and  materials  for  improving  reading  proficiency 
in  the  classroom.  Development  of  units  of  work  to  be  integrated  with  language 
arts  or  English  instruction.  Designed  for  seniors  and  in-service  teachers.  Offered 
only  upon  demand.  Prerequisite:  consent  of  instructor. 

60-419  Methods,  Materials,  Resources,  and  Observations  in  Early 

Childhood  Education  6 

Integrated  methods  course  designed  to  meet  (Jevelopmental  needs  of  children 
during  early  school  years  (K-3).  Objectives,  principles,  and  practices  of  instruction; 
classroom  techniques  and  procedures,  selection  and  use  of  tools,  construction  and 
use  of  instruments  for  evaluating  achievement  and  measuring  growth.  Practice  in 
use  of  school  system  and  community  resources.  Training  in  traditional  and  new 
techniques  and  innovations,  including  team  teaching  and  non-graded  arrangements. 
Directed  experiences  in  University  Laboatory  School  and  public  schools.  Pre- 
requisite: 60-S22. 

60-423  Observation  and  Supervised  Teaching  in  Art,  Music,  and  Health 

and  Physical  Education  (K-12)  6 

A  complete  practicum  experience  which  gives  the  art,  music,  or  health  and 
physical  education  major  the  opportunity  to  teach  in  actual  classroom  situations 
in  grades  K-12,  under  supervision,  in  the  public  schools  of  North  Carolina  and 
elsewhere.  Prerequisite:  appropriate  professional  education  and  subject  matter 
courses  in  accordance  with  the  student's  major  curriculum. 

60-432  Observation  and  Supervised  Teaching  in  Early  Childhood  Education  (K-3)    6 
A   complete  practicum   experience  which  gives   the  student   the  opportunity    to 
teach 'young  children  in  actual  classroom  situations,  under  supervision,  in  approved 
public  schools  of  North  Carolina  and  elsewhere.  Prerequisite:  60-419. 

60-438  Observation  and  Supervised  Teaching  in  Intermediate  School  (4-9)  6 

A  complete  practicum  experience  which  gives  the  student  the  opportunity  to 
teach  under  supervision  in  actual  classroom  situations  in  approved  public  schools 
of  North  Carolina  and  elsewhere.  Prerequisite:  60-410. 

60-464  Techniques  and  Materials  for  Improving  Reading  in  the  Public  Schools         3 

Techniques  for  remedial  and  developmental  programs.  Emphasis  on  teacher  and 
pupil-made  instructional  materials.  Designed  for  seniors  and  in-service  teachers. 
Offered  only  upon  demand.  Prerequisite:  consent  of  instructor. 

60-465  Reading  Problems  in  the  Public  Schools  3 

Emphasis  upon  diagnostic  procedures,  individualized  instruction,  and  corrective 
techniques.  Actual  case  studies,  made  by  in-service  teachers,  utilized  for  analysis 
and  determination  of  corrective  procedures.  Designed  for  seniors  and  in-service 
teachers.  Offered  only  upon  demand.  Prerequisite:  consent  of  instructor. 

60-499  Problems  in  Education  1-3 

For  selected  seniors  who  can  benefit  from  independent  study  and  research  re- 
lating to  problems  in  professional  education. 
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Psychology  , 

61-212  General  Psychology  3 

Introductory  course.  Understanding  the  scientific  method  and  its  application  to 
study  of  basic  concepts  of  human  behavior.  Topics  include  motivation,  emotions, 
sensory  processes,  perception,  thinking,  learning,  and  personality. 

61-303  Psychology  of  Early  Child  Development  /^  ^    /  3 

Intensive  study  of  growth  and  development  of  young  children;  factors  influencing 
physical,  mental,  social,  and  emotional  development;  techniques  of  guiding  young 
children.  Directed  experiences  in  University  Laboratory  School.  For  students  pre- 
paring to  work  with  children  in  nursery  schools,  kindergartens,  and  first  three 
grzdes.  Prerequisite; 61  212. 

61-304  Psychology  of  Pre-Adolescent  and  Early  Adolescent  Development    /^c/ <-^  3 

Study  of  physical,  mental,  social,  and  emotional  growth  and  development  during 
pre-adolescence  and  early  adolescence.  Emphasis  upon  problems  of  social  and  educa- 
tional adjustment.  For  student  preparing  to  teach  in  intermediate  schools.  Pre- 
requisite: 62-212.  ^ 

61-307  Psychology  of  Child  Development  ^  '  3 

Process  of  psychological  development  from  conception  to  adolescence;  factors  in- 
fluencing development;  modification  of  behavior  in  the  course  of  maturation  and 
learning.  Prerequisite: 6\ -212.  ^ 

61-308  Psychology  of  Adolescent  Development  A  /  3 

Objective  study  of  physical,  mental,  social  and  emotional  development  of  the 
adolescent.  Factors  influencing  adolescent  socialization;  major  adjustment  problems 
of  adolescence.  PrereoMw/te:  61 -212.  ^  ^^ 

61-309  Educational  Psychology  ^  3 

Application  of  psychological  principles  and  concepts  to  the  teaching  and  learning 
process.  Acquaints  students  with  general  theories  of  behavior.  Contemporary  theories 
of  learning;  their  implications  for  education.  Emphasis  on  motivation,  transfer, 
development  of  personality,  individual  differences,  and  acquisition  of  attitudes, 
skills,  and  ideas.  Assessment  of  readiness;  evaluation  of  progress.  Prerequisite:  61-212. 

61-401  Introduction  to  Exceptional  Children  •-■^  '-'  i  3 

Surveys  various  types  of  exceptionality.  Attention  to  characteristics,  needs,  prob- 
lems, and  educational  approaches. 

61-406  Principles  of  Guidance  3 

Introductory  course  designed  to  give  an  overview  of  the  organization,  administra- 
tion, and  operation  of  guidance  services  in  the  elementary  and  secondary  school. 
Designed  for  seniors  and  in-service  teachers.  ,     1   /,, 

^  ^  r^ 

61-409  Mental  Hygiene  ^  3 

Introductory  study  of  dynamics  of  human  relationships  in  the  home,  school,  and 
community.  Special  consideration  of  meaning  of  adjustment,  frustration,  and  con- 
flict. Emotional  security  and  personality  development.  Implications  for  school  ad- 
ministration, curriculum,  teaching,  and  counseling. 

61-431  Teaching  the  Retarded  Child  C>  %  I  ^  3 

Examines  nature  and  needs  of  intellectually  retarded  children.  Identification  pro- 
cedures; curricular  and  instructional  provisions;  teaching  methods.  Prerequisites: 
61  -309  and  61  -401 ,  or  consent  of  instructor. 
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61-432  Teaching  the  Gifted  Child  3 

Characteristics,  identification,  and  motivation  of  academically  superior  and 
talented  children.  Emphasis  on  their  special  needs  and  adjustment  problems. 
Effective  approaches  which  can  be  used,  both  in  the  regular  classroom  and  in 
isolated  situations.  Prerequisite:  61-309  and  61-401,  or  consent  of  instructor. 

LIBRARY  AND  MEDIA  CENTER 

62-101   Utilization  of  Library  Resources  I 

Introduces  freshmen  to  the  library  and  its  resources.  Basic  research  tools  are 
introduced  and  skills  are  developed  in  the  use  of  these  research  materials. 

62-301  Information,  Sources,  and  Services  3 

Types  and  functions  of  reference  materials  and  services  with  emphasis  on  ma- 
terials appropriate  for  the  college  library  and  school  media  center;  theory  and 
purpose  of  bibliography  as  a  form  of  access  to  information. 

62-302  Selection  and  Use  of  Library  Materials  3 

Study  and  evaluation  of  broad  subject  areas  of  printed,  filmed,  and  recorded 
materials  suitable  for  school  media  center  collections.  Principles  of  selection;  aids 
to  selection;  practice  activities  in  the  use  of  materials  in  the  modern  school  program. 
Prerequisite:  62-301  or  consent  of  instructor. 

62-305  Non-Book  Media  as  Library  Resources  3 

Principles  of  selecting,  acquiring,  organizing,  storing,  and  servicing  non-book 
materials  in  libraries  of  all  types  and  in  media  centers.  Emphasis  is  given  to  those 
media  increasingly  important  in  library  collections:  motion  pictures,  filmstrips, 
slides,  microfilms,  disc,  type  recordings,  pictures,  and  maps. 

Children's  Literature.  (See  20-319,  Department  of  Modem  Languages.)  3 

Literature  for  Adolescents.  (See  20-336,  Department  of  Modern 

Languages.)  3 

62-340  Selection  and  Use  of  Curriculum  Materials  1 

Designed  to  teach  practical  methods  of  selection  and  utilization  of  curriculum 
materials  for  the  purpose  of  motivating  learning  in  the  public  schools.  Practice  in 
the  Curriculum  Materials  Laboratory  will  be  emphasized. 

62-401  Organization  of  Materials  and  Information  3 

Principles  of  descriptive  cataloging  and  classification;  subject  analysis  and  their 
application  in  relation  to  the  Dewey  Decimal  Classification  System. 

62-402  The  Library  in  the  Modern  School  3 

Principles  of  library  administration  and  organization;  function  of  the  school 
library  as  a  learning  center,  as  an  integral  part  of  the  modern  school  program. 
Housing  and  maintenance  of  materials  collection;  planning,  budget,  staffing. 
Standards  of  evaluating  school  media  center  resources  and  services.  Prerequisites: 
301,302,  and  401. 

62-403  Educational  Media  3 

A  basic  course  which  deals  with  the  selection,  utilization,  evaluation,  and  integra- 
tion of  audio-visual  communication  media  in  the  teaching-learning  process.  De- 
signed for  seniors  and  in-service  teachers. 

62-404  Preparation  of  Instructional  Materials  3 

The  development  of  basic  skills  in  the  production  of  graphic  and  audio  teaching 
materials  as  media  of  communication.  Preparing  instructional  materials  as  they 
relate  to  educational  programs. 
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62-407  Storytelling  3 

The  fundamental  principles  and  techniques  of  telling  stories;  the  selection  of 
suitable  materials.  Involves  preparation  and  presentation  of  stories. 

62-494  Library  Internship  6 

Supervised  practice  in  an  approved  library  or  school  media  center.  Prerequisites: 
301,  302,  and  401,  or  consent  of  the  department  chairman. 

62-495  Workshop  in  Library  Science  6 

Individual  and/or  group  study  of  specific  problems  in  the  library  field.  Advanced 
undergraduate  students  may  take  this  course  as  part  of  the  University  Honors 
Program.  Open  to  in-service  librarians  and  teachers. 
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XIV.  THE  DEPARTMENT  OF  HEALTH  AND 
PHYSICAL  EDUCATION 


Required  Physical  Education 

Requirements  for  a  Major  in 

Health  and  Physical 

Education 

Minor  in  Physical  Education 

Curriculum  for  Health  and 

Physical  Education  Majors 

Description  of  Courses. 
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THE  DEPARTMENT  OF  HEALTH  AND  PHYSICAL 
EDUCATION 

The  Department  of  Health  and  Physical  Education  offers  both 
service  and  professional  courses.  The  service  courses  attempt  to  meet  the 
needs  and  interests  of  the  general  student  body  in  the  different  depart- 
ments of  the  University.  The  University  requires  all  students  to  com- 
plete the  activity  courses  as  prescribed  for  the  several  curriculums. 

The  professional  courses  are  intended  for  students  who  are  preparing 
to  become  teachers  of  physical  education  and  health,  athletic  coaches, 
teachers  of  dance,  and  leaders  in  recreation  programs.  The  courses 
satisfy  the  institution's  requirements  for  graduation,  the  State  of  North 
Carolina's  requirements  for  teacher  certification,  and  the  requirements 
for  entrance  into  graduatei^udy.  The  program  leads  to  the  Bachelor 
of  Science  degree  in  Health  and  Physical  Education  for  teaching. 

REQUIRED  PHYSICAL  EDUCATION       ~— -_^ -^ 

To  fulfill  the  required  two  semester  hour  credits  of  General  Educa- 
tion, the  following  stipulation  must  be  observed: 

1.    One  semester  of  Physical  Education  Orientation,  PE  81-101. 
2.    One  semester  to  be  selected  from  any  of  the  following: 
81-102     Archery  and  Golf 

81-103     Badminton-Paddle  Tennis  - 

81-104     Table  Tennis,  Deck  Tennis,  Handball 
81-105     Restricted  Physical  Education 
81-114     Folk,  Square,  and  Social  Dancing 
81-115     Beginning  Swimming 
81-229     Gymnastics 
81-240     Team  Sports 
81-242     Tennis 
81-259     Techniques  of  Modern  Dance  \  / 

REQUIREMENTS  FOR  A  MAJOR  [^  HEALTH  AND  PHYSICAL  EDUCATION 

Students  interested  in  majoring  in  Health  and  Physical  Education 
should  arrange  for  an  appointment  with  the  Chairman  of  the  Depart- 
ment before  undertaking  the  program. 

In  addition  to  the  courses  set  forth  in  the  curriculum  and  general 
regulations  of  the  University,  candidates  for  a  degree,  majoring  in 
Health  and  Physical  Education,  are  encouraged  to  participate  on  the 
performing  level  in  one  of  the  following  areas:  basketball,  football, 
dancing,  cheering  squad,  drill  team,  track,  tennis,  golf,  intramural 
sports,  or  wrestling. 
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MINOR  IN  PHYSICAL  EDUCATION 

Students  following  other  major  disciplines  in  the  University  may 
minor  in  Physical  Education  by  completing  successfully  18  semester 
hours  in  addition  to  the  General  Education  Core.  Persons  minoring  in 
Physical  Education  are  expected  to  participate  and  assist  in  administer- 
ing the  physical  education  sports  and  dance  programs. 


CURRICULUM  FOR  HEALTH  AND  PHYSICAL  EDUCATION  MAJORS 

First  Year 

First  Semester  Second  Semester 


20-101  Language  Arts  Workshop  5 

31-138  Physical  Science  Survey  3 

32-101  Modern  Basic  Mathematics  3 

41-147  World  Civilization  3 

81-111  PE  Fundamentals   1 

81-114  Folk/Square    Dance    1 


20-102  Language  Arts  Workshop  3 


10-139  Biological  Science  Survey 

80-137  Health  Concepts  

41-148  World  Civilization  

71-121  Intro,  to  Music  Lit 

81-112  PE  Fundamentals 

81-115  Swimming   

81-141  Individual  and  Dual  Sport 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


10-141  General  Zoology  4 

20-201  World  Literature  3 

42-201  Intro,  to  Sociology  3 

61-212  General  Psychology   3 

81-240  Team  Sports  1 

81-245  History  and  Prin.  of  PE  3 


10-207  Human  Anatomy   3 

20-202  World  Literature  3 

42-204  Intro,  to  Anthropology  3 

60-201  Foundations  of  Education 3 

81-229  Gymnastics    1 

81-242  Tennis   1 

81-259  Modern  Dance  1 

81-265  Rhythmic/Graded  Games   1 


17 

Third  Year 


16 


First  Semester 

10-307  Human  Physiology 3 

60-313  Secondary  School  3 

61-307  Child  Psychology 3 

80-352  Community  Health   3 

81-360  Coaching  and  Officiating  2 

81-375  Organization/Administration     3 


Second  Semester 

61-309  Educational  Psychology 3 

81-367  Safety  and  First  Aid  3 

81-370  Kinesiology    3 

81-361  Coaching  and  Officiating  2 

81-391  Evaluation:   PE/Health    3 

70-119  Art  Appreciation  2 


16 


First  Semester 

80-474  Physical  Edu.  Methods  3 

80-460  School  Health  Education 3 

81-363  PE  in  Elementary  School 2 

81-459  Curriculum  in  PE 2 

81470  Adaptive  Physical  Edu 2 

Electives   4 


17 

Fourth  Year 

Second  Semester 

60-423  Student  Teaching  6 

81-472  PE  Seminar  1 

Electives   6 


16 


13 
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Summary:  B.S.  Degree  in  Health  and  Physical  Education  (Teaching) 

Semester 
Hours 
Health  8 

Physical  Education  36 

Contributing  Courses  19 

General  Education  33 

Professional  Education  21 

Free  Electives  10 

127 


DESCRIPTIONS  OF  COURSES 

Semester 
Health  Hours 

80-137  Health  Concepts  2 

Study  of  solutions  to  health  problems  by  applying  scientific  knowledge.  Ways 
and  means  of  healthful  living. 

80-352  Principles  of  Community  Health  3 

Understanding  factors  influencing  maintenance  and  promotion  of  community 
resources  for  health  promotion. 

80-370  Health  in  Early  Childhood  Education  2 

Methods   and   materials   necessary    to   teach   health    in  grades   R-3.    Planning  and 

organizing   activities   for   effective   health    teaching.    Experiences    in   preparing  and 
evaluating  instructional  materials.  For  Early  Childhood  Education  majors. 

80-371   Health  in  Intermediate  Education  2 

Methods  and  materials  necessary  to  teach  health  in  grades  4-9.  Planning  and 
organizing  activities  for  effective  health  teaching.  Experiences  in  preparing  and 
evaluating  instructional  materials.  For  Intermediate  Education  majors. 

80-460  School  Health  Education  3 

Principles,  methods,  materials,  resources,  and  teaching  aids  available  for  teaching 
health  education  in  elementary  and  secondary  schools.  For  Physical  Education 
majors. 

Physical  Education 

81-101   Physical  Education  Orientation  1 

An  orientation  to  the  historical  background  and  nature  of  physical  education, 
including  cultural  aspects  of  recreation  and  leisure  time  activities,  body  mechanics, 
and  fundamental  movement  skills.  Prerequisite  for  Education  Activity  Series: 
81-102,  Archery  and  Golf;  81-103,  Badminton-Paddle  Tennis;  or  81-104,  Table  Tennis, 
Deck  Tennis,  Handball. 

81-105  Restricted  Physical  Activity  I 

Adapted  to  students  who,  on  the  advice  of  a  physician,  are  restricted  to  mild 
nhvsical  activity.  The  physician's  statement  must  be  presented  for  enrollment. 
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81-III/81-II2   Physical  Education  Fundamentals  l/l 

Emphasis  on  development  of  fundamental  skills  in  life-time  sports.  Acquaintance 
with  origin  and  development  of  rules  and  physical  and  social  values  related  to  each 
activity.  Analysis  of  body  mechanics,  proper  care  of  equipment,  and  knowledge  of 
playing  area.  For  Majors  only. 

81-114  Folk,  Square,  and  Social  Dancing  1 

Participation  in  folk,  square,  and  social  dancing  with  emphasis  on  origin,  values, 
and  dance  etiquette. 

81-115  Be^innii^  Swimming  (Elementary  Swimming)  1 

For  non-swimmers.  Basic  skills  fundamental  to  swimming;  body  and  breath 
control;  rhythmic  breathing;  bouyancy;  propulsion  and  sculling;  fundamental 
strokes  of  legs  and  arms;  safety  and  precaution. 

81-205  Intermediate  Swimming  1 

Basic  leg  strokes  and  their  corresponding  arm  strokes.  Safety  swimming  skills, 
such  as  floating,  sculling,  treading,  and  underwater  swimming.  Fully  coordinated 
dive  and  safety  skills  in  intermediate  swimming. 

81-229  Gymnastics  1 

Advanced  course  in  developing  advanced  skills  in  performance  with  apparatus, 

and  tumbling  exercise.  Practice  and  theory.  Includes  demonstrations,  lectures,  and 
discussions. 

81-240  Team  Sports  1 

Experience  and  practice  in  a  variety  of  team  sports.  Fundamental  techniques  and 
knowledge  of  rules  used  in  teaching  football,  soccer,  speedball,  basketball,  volleyball, 
and  field  hockey  (women). 

81-242  Tennis  I 

Practice  and  instruction  in  advanced  techniques  and  skills.  Rules  of  the  game; 
game  strategy;  care  in  selection  and  maintenance  of  equipment. 

81-245  History  and  Principles  of  Physical  Education  3 

Study  of  the  relationship  and  contribution  of  physical  education  to  society;  basic 
biological,  psychological,  and  sociological  backgrounds  of  the  modern  program. 
Survey  of  the  origin  and  nature  of  physical  education  in  many  lands  and  their 
contributions. 

81-259  Techniques  of  Modern  Dance  1 

Basic  course.  Movement  techniques  of  modern  dance  with  discussion  of  the 
theory  of  dance  and  development  of  an  appreciation  for  the  dance.  Open  to  men 
and  women. 

81-265  Rhythmic  and  Graded  Games  1 

Learning  and  teaching  rhythmic  skills  and  selecting  of  materials.  Methods  of 
instruction;  planning  programs.  Theory  of  rhythmics,  including  games  of  low 
organization,  relays,  folk  dance,  and  simple  team  games.  Primarily  designed  for 
work  with  the  lower  grades. 

81-360/81-361    Coaching    and   Officiating  2/2 

Theory  and  strategy  of  coaching  selected  major  sports.  Reading,  discussion,  and 
practice  of  sports  selected.  Techniques  of  officiating.  All  students  required  to  assist 
instructors  in  the  course,  81-101,  to  gain  experience  in  coaching  and  officiating. 
(Minimum  of  two  laboratory  periods  weekly.) 
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81-364  Physical  Education  in  Early  Childhood  Education  2 

Methods  and  materials  of  physical  education  as  they  apply  to  Early  Childhood 
Education.  Procedures  in  organizing  and  conducting  activities  based  upon  the 
physical,  social,  emotional,  and  intellectual  characteristics  of  children.  Designed 
primarily  for  professional  students  in  Early  Childhood  Education,  specializing  in 
grades  K-3.  Laboratory  experiences  provided  in  off-campus  centers.  For  Early 
Childhood  Education  Majors. 

81-365   Physical  Education  for  the  Intermediate  Grades  2 

Methods  and  materials  of  physical  education  as  they  apply  to  children  in  the 
intermediate  grades.  Procedures  in  organizing  and  conducting  physical  education 
activities  based  upon  the  growth  and  developmental  characteristics  of  children  in 
the  intermediate  grades.  Laboratory  experiences  provided  in  off-campus  centers. 
For  Intermediate  Education  Majors. 

81-367  Safety  and  First  Aid  3 

Principles  of  emergency  actions  in  case  of  accidents.  Practical  information  for 
immediate  care  of  injured  persons.  Special  attention  to  prevention  and  care  of 
athletic  injuries.  Laboratory  experience  in  bandaging,  splinting,  artificial  respira- 
tion, etc.  American  Red  Cross  standards;  advanced  First  Aid  Certificate  can  be 
granted  to  those  satisfactorily  completing  course  requirements. 

81-370  Kinesiology  3 

Mechanical  and  anatomical  fundamentals  of  human  motion.  Stress  on  muscular 
analysis  of  body  movements  utilized  in  physical  education  activities.  Lecture,  two 
hours;  Laboratory,  two  hours.  Prerequisites:  10-207/10-307. 

81-374  Organization,  Administration,  and  Supervision  of  Health  and 

Physical  Education  3 

Effective  procedures  for  organization,  administration,  and  supervision  of  Health 
and  Physical  Education  in  relation  to  the  whole  school  program.  Prerequisite: 
81-245. 

81-391   Evaluation  in  Health   and  Physical  Education  3 

Principles  and  methods  in  evaluating  outcomes  of  instruction  in  health  and 
physical  education.  Use  and  interpretation  of  elementary  statistical  techniques; 
fundamentals  in  physical  and  physiological  achievement  testing  for  classification  of 
students. 

81-405  Life  Saving  and  Water  Safety  1 

Instructions  and  techniques  in  American  Red  Cross  Methods  in  Life  Saving  and 
Water  Safety.  Awards:  American  Red  Cross  Junior  and  Senior  Life  Saving  Certifi- 
cates; instructors'  certificates. 

81-453  Recreation  Leadership  2 

Primarily  for  preparation  of  play  leaders  and  counselors  at  camps,  play  centers, 
community  centers,  and  playgrounds.  Philosophy  and  principles  of  recreation.  Wide 
range  of  recreational  activities  covered  through  lectures,  discussions,  extensive 
reading,  reports,  and  laboratory  work. 

81-459  Curriculum  in  Physical  Education  2 

Detailed  study  of  physical  education  curriculums  in  elementary  and  secondary 
schools;  historical  background;  contemporary  problems. 

81-463  Physical  Education  in  the  Elementary  School  2 

Designed  to  give  an  understanding  of  the  elementary  school  physical  education 
program  (K-7),  curriculum,  facilities,  equipment,  and  the  teaching  of  activities. 
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81-470  Adaptive  Physical  Education  2 

Prepares  teachers  of  physical  education  for  training  children  with  physical 
disabilities.  Various  forms  of  physical  activities;  how  they  may  be  modified  to  meet 
needs  of  individuals. 

81-471    Major   Practice  1 

Provides  seniors  with  laboratory  experience.  Each  student  assigned  to  assist  an 
instructor  in  freshman  physical  education  courses  to  gain  practice  in  coaching, 
officiating,  teaching  skills,  under  competent  leadership. 

81-472  Seminar  in  Health  and  Physical  Education  1 

Designed  to  coordinate  student  teaching  in  health  and  physical  education  in 
terms  of  professional  orientation  and  sound  practices.  Reports,  study,  and  discussion 
of  professional  obligations;  observation  and  participation  in  direct  teaching. 
Prerequisites:  Enrollment  in  student  teaching  in  health  and  physical  education. 

81-473  Methods  in  Teaching  Driver  Education  3 

For  persons  interested  in  teaching  driver  education  and  traffic  safety.  Traffic 
laws,  pedestrian  safety,  prevention  and  maintenance;  behind-the-wheel  driving 
methods;  urban,  rural,  and  super-highway  driving;  related  topics.  Prerequisites: 
Driver's  license  from  North  Carolina  (or  secure  one);  at  least  two  years  of  accident- 
free  driving;  senior  classification  or  above;  consent  of  instructor. 

81-474  Methods  and  Materials  of  Health  and  Physical  Education  3 

Application  of  general  education  rnethods  and  special  methods  of  various  activities 
in  the  field,  including  organization  of  materials  for  regular  physical  education  and 
health  programs  in  public  and  parochial  schools.  Prerequisite:  81-245. 
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The  Industrial  Arts  Program  at  Elizabeth  City  State  University  is 
involved  with  the  transmission  of  new  ideas,  understandings,  attitudes, 
appreciations,  skills,  and  techniques  pertaining  to  the  technology  of 
modern  industry  and  its  impact  upon  society. 

Students  majoring  in  the  Department  of  Industrial  Arts  should  have 
an  interest  in  the  materials,  processes,  and  products  of  industry.  They 
should  also  possess  average  or  above  average  mechanical  ability  and 
enjoy  working  and  creating  things  with  their  hands  and  tools  in  the 
various  laboratory  areas. 

Graduates  of  the  Department  of  Industrial  Arts  are  prepared  to 
(1)  teach  in  the  junior  and  senior  high  schools,  (2)  secure  technical 
jobs  in  industry,  and/or  (3)  continue  their  education  in  graduate  study 
programs. 

Specific  requirements  for  Industrial  Arts  majors,  in  addition  to  those 
applicable  to  all  degree  students,  are  as  set  forth  in  the  curriculum, 
which  leads  to  the  Bachelor  of  Science  degree. 
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CURRICULUM  FOR  THE  MAJOR  IK  INDUSTRIAL  ARTS 


First  Semester 


First  Year 

Second  Semester 


20-101  Language  Arts  Workshop 5 

32-101  Modern  Basic  Math 3 

41-147  World  Civilization  3 

81-101  Physical  Edu.  Orientation 1 

90-101  Intro,  to  Industrial  Arts  2 

90-105  Mechanical  Drawing  I  2 


20-102  Language  Arts  Workshop  3 

32-102  Modern  Basic  Math 3 

41-148  World  Civilization  3 

80-137  Health  Concepts  2 

90-102  General  Shop 2 

90-106  Mechanical  Drawing  II  '. 2 

"^81-        Physical  Edu.  Elective 1 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


20-201  World  Literature  3 

31-138  Phys.  Science  Survey  3 

32-103  Modern  Algebra  and  Trig 3 

90-201  Woodwork  I  3 

90-205  Pattern  Drafting  2 

90-236  Industrial  Arts  Design  3 


20-202  World  Literature  3 

10-139  Biological  Science  Survey  3 

60-201  Foundations  of  Education 3 

90-202  Woodwork  II   3 

90-2Q6  Architectural  Drawing 2 

61-212  General  Psychology 3 


17 

Third  Year 


17 


First  Semester 

60-313  Secondary  School  3 

61-308  Adolescent  Psychology  3 

71-121  Intro,  to  Music  Lit 2 

90-301  General  Metals  3 

90-351  Electricity/Electronics    3 

90-466  Plastics   2 


Second  Semester 

61-309  Educational  Psychology   3 

70-119  Art  Appreciation  2 

70-353  Ceramics  4 

90-302  Machine  Shop  3 

90-352  Electricity/Electronics     3 

90-447  Leathercraft    2 


First  Semester 


16 

Fourth  Year 

Second  Semester 


17 


81-367  Safety  and  First  Aid  2 

90-448  Cabinet/Furniture  Const 4 

90-449  Industrial  Arts  Methods 3 

Social  Science  Elective 6 

**Elective   2 


17 


60-413  Student  Teaching  6 

90-452  Care  and  Maintenance  2 

90-456  Modern  Industry  3 

*Elective(s)   3 


14 


*See  Department  of  Physical  Education  for  electives. 
**Educational  Media  (62-403),  strongly  recommended. 
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Summary:  Bachelor  of  Science  Degree  in  Industrial  Arts  (Teaching  Major) 

Industrial  Arts  46 

Contributing  Courses    15 

General  Education  43 

Professional  Education 21 

Electives 5 

130 

Semester 
DESCRIPTIONS    OF    COURSES  Hours 

90-101    Introduction  to  Industrial  Arts  2 

Historical  developments  and  philosophy  of  industrial  arts  with  some  emphasis  on 
activities,  requirements,  and  responsibilities  of  the  teaching  profession. 

90-102  General  Shop  2 

Meaningful    experiences    in   such    areas  as   wood,    metal,   ceramics,    graphic   arts, 

leather,    textiles,    and    plastics.    Emphasis  on    the    design    of   suitable    projects    for 
secondary  school  and  general  shop  courses. 

90-105   Mechanical  Drawing  I  2 

Introductory  course  in  drafting.  Students  gain  an  understanding  of  working 
drawings,  considering  both  the  draftsman's  and  the  mechanic's  point  of  view. 

90-106   Mechanical  Drawing  II  2 

Continuation  of  90-105.  Emphasis  more  complex.  Includes  individual  assignments. 

90-201    Woodwork   I  3 

Basic  study  of  materials,  processes,  occupations,  and  problems  as  related  to  the 
woodworking  industry.  Activities  involve  the  use  of  hand  tools,  demonstrations,  re- 
ports, project  planning,  and  project  construction. 

90-202  Woodwork  II  3 

Continuation  of  90-201.  Emphasis  on  the  introduction  of  machine  tool  operation. 

90-205  Sheet  Metal  Pattern  Drafting  '  2 

Parallel  and  radial  line  development  and  triangulation. 

90-206  Architectural  Drawing  2 

Students  exposed  to  construction  methods,  house  planning,  sketching,  and 
drawing.  Emphasis  also  placed  on  materials,  specifications,  financing,  estimating, 
and  building  codes. 

90-236  Industrial  Arts  Design  3 

The  fundamentals  of  design  as  applied  to  industrial  arts.  Emphasis  on  the  design 
for  basic  industrial  arts  laboratory  courses. 

90-300  General   Technology  3 

For  non-majors.  Basic  concepts  in  comprehension  of  materials,  fabrications, 
plastics,  graphics,  photography,  wood  lamination,  furniture,  identification  of  tech- 
niques of  industry,  and  introduction  to  the  use  of  basic  equipment. 

90-301   General  Metals  3 

Major  experiences  in  metalwork,  including  art  metal,  forging,  foundry,  welding, 
ornamental  ironwork,  and  sheet  metal. 

90-302  Machine  Shop  3 

Basic  operations  in  machine  shop  practice,  including  lathe  operation,  milling, 
shaping,  and  grinding. 
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90-351/90-352  Electricity  and  Electronics  6 

Fundamental  electrical  principles  involved  with  direct  and  alternating  current 
and  their  use  in  lighting,  heating,  and  power;  basic  electronic  applications,  including 
circuits,  industrial  controls,  and  communication. 

90-427  Industrial   Arts  for   Intermediate  School   Teachers  3 

Provides  teachers  and  prospective  teachers  of  the  intermediate  school  with  an 
awareness  of  the  influence  of  technology  upon  everyday  life;  knowledge  of  technologi- 
cal development  and  processes;  and  the  development  of  basic  manipulative  skills. 

90-447  Leathercraft  2 

History,  processing,  kinds,  and  uses  of  leather.  Designing,  tooling,  lacing,  and 
carving  stressed. 

90-448  Cabinet   and  Furniture  Construction  4 

Continuation  of  study  in  the  woodworking  industry.  Emphasis  on  machine 
process,  mass  production,  advanced  cabinet  design,  layout,  and  construction. 

90-449  Methods  and  Materials  of  Industrial  Arts  3 

Stresses    methods    materials,    and    techniques    used    in    teaching    industrial    arts. 

Emphasis  also  placed  on  preparation  and  presentation  of  lessons  in  industrial  arts. 

90-452  Care  and  Maintenance  2 

Practical  experience  in  maintaining  various  types  of  tools  and  equipment  in  the 
shops.  Student  activities  include  equipment  inspections,  disassembling,  repairing, 
reassembling,  and  safety  checks. 

90-456  Modern  Industry  3 

Places  emphasis  on  the  function,  organization,  materials,  and  processes  of  modern 
industry. 

90-466  Plastics-Craft  2 

History  and  manufacture  of  plastics.  Experiences  include  layouts,  cutting,  heat 
forming,  dyeing,  and  chemical  forming. 

90-499  Special  Problems  3-4 

Course  structured  for  majors  in  industrial  arts.  Unique  problems  relating  to  the 
curriculum  during  the  junior  and  senior  years. 
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THE  DEPARTMENT  OF  MODERN  LANGUAGES 

The  Department  of  Modern  Languages  provides  all  students  with 
integrated  experiences  and  learnings  in  the  English  language,  litera- 
ture, speech,  dramatics,  and  modern  foreign  languages.  It  seeks  to 
achieve  three  major  objectives:  (1)  to  develop  in  all  students  proficiency 
in  the  language  arts,  (2)  to  assist  all  students  in  understanding  and 
appreciating  their  own  literary  heritage  and  that  of  other  peoples,  and 
(3)  to  prepare  students  who  major  in  English  to  teach  English  in  the 
secondary  school  and/or  to  pursue  graduate  studies  in  English  or  in 
English  Education. 

The  Department  administers  courses  in  English,  drama,  speech,  and 
foreign  languages.  It  offers  a  MAJOR  in  English,  a  MINOR  in  English 
for  students  in  other  disciplines,  a  CONCENTRATION  in  English  for 
Intermediate  Education  majors,  and  a  MINOR  in  French. 

LANGUAGE  ARTS,  LITERATURE-ALL  UNIVERSITY  STUDENTS 

All  curriculums  normally  require  14  hours  of  course  work,  with 
several  curriculums  requiring,  in  addition.  Advanced  Composition, 
20-227,  a  three-hour  course.  Most  curriculums  require  these  courses: 


Title 

*  Language  Arts  Workshop 
World  Literature 


Nuniber(s) 

Semester 
Hours 

20-101/20-102 
20-201/20-202 

8 
6 

TOTAL  SEMESTER  HOURS 


14 


THE  ENGLISH  MAJOR 


The  Department  provides  two  curriculums  for  English  Majors:  (1) 
a  curriculum  for  the  teaching  major,  leading  to  the  Bachelor  of  Science 
degree;  (2)  a  curriculum  for  the  non-teaching  major,  leading  to  the 
Bachelor  of  Arts  degree. 

THE  ENGLISH  MINOR 

Students  who  complete  12  semester  hours  of  English  above  the  basic 
courses  (20-101/20-102,  10-201/10-202)  may  minor  in  English.  Course 
selection  should  include  20-301/20-302  (English  Literature)  or  20-305/ 
20-306  (American  Literature),  in  addition  to  six  hours  in  advanced 
English  courses. 


*20-101    replaces   Reading  and   Composition    (101)   and   Fundamentals   of  Speech 
(117).  20-102  replaces  Reading  and  Composition  (102). 
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THE  FRENCH  MINOR 

Students  who  complete  12  hours  of  French  above  the  basic  French 
courses  (21-101/21-102)  may  minor  in  French. 

CONCENTRATION  IN  ENGLISH 

Intermediate  Education  Majors  who  complete  20-305/20-306  (Ameri- 
can Literature),  20-300  (Traditional  Grammar)  or  20-322  (Advanced 
English  Grammar),  and  26-218  (Oral  Interpretation)  may  acquire  a 
concentration  in  English. 

THE  LANGUAGE  ARTS  LEARNING  CENTER 

The  Language  Arts  Learning  Center  is  designed  to  perform  four 
major  functions: 

1.  To  help  all  students  attain,  as  a  minimum,  standard  proficiency 
in  their  reading,  writing,  and  speaking  performance;  and  to  elimi- 
nate or  reduce,  to  the  maximum  possible,  any  basic  language 
disabilities; 

2.  To  make  available  to  students  through  the  Language  Arts  Work- 
shop skill  instruction  and  practice  opportunities  to  reinforce  work- 
shop learnings; 

3.  To  provide  English  majors  and  Intermediate  Education  majors, 
concentrating  in  English,  with  exposure  to  an  experience  in 
remedial  and  development  programs  and  laboratory  techniques 
and  activities; 

4.  To  utilize  the  data  and  understandings  gained  from  the  programs 
and  services  in  studies,  conducted  by  the  Department,  of  the 
nature  and  needs  of  the  students  serviced  and  implications  for 
curriculum  development  and  related  adjustments. 

The  Center  consists  of  two  laboratories: 

1.  The  Reading  and  Writing  Skills  Laboratofy  which  offers  diagnos- 
tic, remedial  and  developmental  services  to  individuals  and 
special  groups  of  students.  Students  may  be  referred  to  the 
Laboratory  by  instructors  or  staff  personnel,  or  they  may  enroll 
on  their  own  volition.  Skill  instruction  and  practice  opportunities 
are  provided  for  students  enrolled  in  the  Language  Arts  Work- 
shop. 

2.  The  Listening  and  Speech^  Laboratory  which  offers  diagnostic, 
remedial  and  developmental  services  to  individuals  and  special 
groups  with  noticeable  speech  difficulties.  Students  may  be 
recommended  to  the  Laboratory  by  instructors  or  staff  personnel, 
or  they  may  enroll  of  their  own  volition. 


THE  DEPARTMENT  OF  MODERN  LANGUAGES 


209 


It  is  anticipated  that  with  the  construction  of  a  special  facility  for 
the  Department  of  Modern  Languages,  the  Language  Arts  Learning 
Center  will  be  expanded  to  include  clinics,  as  adjuncts  to  the  respective 
laboratories,  which  will  be  equipped  and  staffed  to  provide  highly 
specialized  services  not  only  to  the  University  family,  but  also  to  the 
local  public  school  systems  and  community  at  large.  Further,  it  will 
serve  as  a  research  center  in  language  arts  for  the  University  staff, 
in-service  teachers,  supervisors,  and  other  interested  professional 
persons  or  groups. 
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CURRICULUM  FOR  THE  TEACHING  ENGLISH  MAJOR 

First  Year 


/ 


First  Semester 


20-101  Language  Arts  Workshop  5 

^-^21-101  Elementary  French   3 

l--' 31-138  Physical  Science  Survey 3 

t/  41-147  World  Civilization  3 

t--Sl-101  Phys.  Edu.  Orientation  1 


Second  Semester 

^0-102  Language  Arts  Workshop 3 

1/21-102  Elementary  French   3 

i>  10-139  Biological  Science  Survey  3 

1^41-148  World  Civilization  3 

^81-  Phys.  Edu.  Elective l 

^2-101  IVIodern  Basic  Mathematics 3 


first  Semester 

"'20-201  World  Literature  3 

*-;>  20-227  Advanced  Composition   3 

^*21-201  Intermediate  French  3 

i^^  42-204  Intro,  to  Anthropology   3 


iX 


61-212  General  Psychology 3 


2^  80-137  Health  Concepts   2 


15  16 

Second  Year 

jSecond  Semester 

i/  20-202  World  Literature  3 

'^26-218  Oral  Interpretation  3 

^  21-202  Intermediate  French  3 

c-^3-301  American  Government 3 

^-^60-201  Foundations  of  Education  3 

2^-^0-119  Art  Appreciation  2 


First  Semester 

/^^0-301  English  Literature  3 

^20-305  American  Literature   3 

=^'  60-313  Secondary  School   3 

***20-324  Language  Arts  Meth.  and 

Mat.  I 3 

.i-^61-308  Adolescent  Psychology  3 

^1-121  Intro,  to  Music  Lit 2 


17 

Third  Year 

Second  Semester 


17 


20-302  English  Literature  3 

20-306  American  Literature  3 

20-322  Advanced  English  Grammar  3 

20-325  Language  Arts  Meth.  and 

Mat.  II  3 

61-309  Educational  Psychology 3 

'^**      Electives    2 


17 

Fourth  Year 


17 


First  Semester 

20-327  History  of  English  Lang 3 

20-336  Literature  for  Adolescents 3 

60-413  Student  Teaching  6 

****  Electives    3 


Second  Semester 

20-425  Shakespeare    3 

20-475  Literary  Criticism  3 

****     Electives    ...8 


15  14 

Summary:  B.S.  Degree  in  English  (Teaching  Major) 

Semester 
Hours 

English    36 

Other  Language  Skills    15 

General  Education   46 

Professional  Education 24 

Free  Electives    7 

128 

*See  Department  of  Physical  Education  for  electives. 
**German  or  Spanish  may  be  substituted  for  French. 

***Part  I  replaces  Reading  Methods  in  the  Secondary  School;  Part  II  replaces  English 
Methods  in  the  Secondary  School. 

****Six  hours  of  electives  must  be  devoted  to  advanced  English,  Drama,  or  Speech  Courses. 
The  remaining  hours  are  to  be  earned  in  unrestricted  electives. 
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CURRICULUM  FOR  THE  NON-TEACHING  ENGLISH  MAJOR 

First  Year 


First  Semester 

120-101  Language  Arts  Workshop 5 

321-101  Elementary  French 3 

10-139  Biological  Science  Survey  3 

41-147  World  Civilization  3 

81-101  Phys.  Edu.  Activities 1 


Second  Semester 

220-102  Language  Arts  Workshop 3 

21-102  Elementary  French   3 

31-138  Physical  Science  Survey 3 

41-148  World  Civilization  3 

481-        Phys.  Edu.  Electives 1 

32-101  Modern  Basic  Mathematics  3 


First  Semester 


15 

Second  Year 

Second  Semester 


16 


20-201  World  Literature  3 

20-227  Advanced  Composition   3 

21-201  Intermediate  French  3 

42-204  Intro,  to  Anthropology  3 

71-121  Intro,  to  Music  Lit 2 

80-137  Health  Concepts  2 


20-202  World  Literature  3 

61-212  General  Psychology 3 

21-202  Intermediate  French  3 

43-301  American  Government 3 

70-119  Art  Appreciation  2 


First  Semester 


16 

Third  Year 

Second  Semester 


14 


20-301  English  Literature  3 

20-305  American  Literature  3 

20-327  History  English  Language 3 

20-429  English  Lit.  19th  Century   3 

Minor  and  Electives^  5 


20-302  English  Literature  3 

20-306  American  Literature  3 

20-322  Advanced  English  Grammar  3 

20-465  Contemp.  American  Lit 3 

Minor  and  Electives^ 5 


First  Semester 

25-427  Development  of  Drama 
Minor  and  Electives^  . 


17  17 

Fourth  Year 

Second  Semester 

. .  .3  20-425  Shakespeare    3 

.13  20-430  English  Novel   3 

20-475  Literary  Criticism  3 

Minor  and  Electives^  7 


16 


16 


Summary:  B.A.  Degree  in  English  (Non-Teaching  Major) 

Semester 
Hours 

English     36 

Other  Language  Skills  24 

General  Education   46 

Free  Electives  and  Minor  21 

127 

^Language  Arts  Workshop  101  replaces  Reading  and  Composition  101  (3)  and  Speech 
117  (2). 

^Language  Arts  Workshop  102  replaces  Reading  and  Composition  102  (3). 

^German  or  Spanish  may  be  substituted  for  French. 

^See  Department  of  Physical  Education  for  electives. 

^Nine  hours  of  electives  must  be  devoted  to  advanced  English,  drama,  or  speech  courses. 
The  remaining  hours  are  to  be  earned  in  unrestricted  electives. 
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DESCRIPTIONS  OF  COURSES 


English  Semester 

Hours 
20-101   Lar^uage  Arts  Workshop  5 

Integrated  language  arts  learnings  and  experiences.  Concept  and  skill  instruction 
in  listening,  speaking,  reading,  writing,  studying,  and  use  of  library,  as  well  as 
varied  opportunities  for  realistic  application  of  concepts  and  skills.  Activities 
coordinated  with  Language  Arts  Learning  Center. 

20-102  Language  Arts  Workshop  3 

Introduction  to  genres  of  literature,  study  and  application  of  critical  techniques 
and  research  procedures,  development  of  standards  of  taste  and  judgment. 

20-201/20-202  World    Literature  3/3 

Selected  masterpieces  of  Western  literature  read  and  discussed  for  their  comments 
on  life  and  the  meaning  of  existence.  Emphasis  on  genres  and  literary  tempers 
(classicism,  romanticism,  realism).  Students  required  to  maintain  satisfactory  stand- 
ards of  written  and  spoken  expression. 

20-227  Advanced  composition  3 

Principles  and  skills  of  composition  are  developed  and  understandings  and  com- 
petencies refined.  Extensive  practice  in  writing  of  various  types  of  expository 
composition.  Class  discussion  on  and  analysis  of  student  writings  and  literary 
models. 

20-300  Traditional  Grammar  3 

Analysis  of  the  sentence,  its  parts,  functions,  and  relationships.  Intensive  study  of 
functional  grammar. 

20-301/20-302  English    Literature  3/3 

Survey  course.  Literature  of  England  through  study  of  major  writers.  Historical 
and  cultural  forces  which  influenced  their  art.  First  semester:  Anglo-Saxon  Period 
to  1784;  second  semester:  1784  to  present. 

20-305/20-306  American  Literature  3/3 

Survey  course;  literature  of  the  United  States.  Continuity  of  historical  and  cultural 
forces  as  seen  in  works  of  major  writers.  First  semester:  Colonial  Period  through 
1865;  second  semester:  1865  to  present. 

20-319  Children's  Literature  3 

Survey  of  world  literature  for  children  in  the  elenijcntary  school.  Emphasis  on 
forms  having  the  most  interest  for  children. 

20-322  Advanced  English  Grammar  3 

A  study  of  descriptive  grammar  (traditional,  structural,  generative).  Designed  for 
students  planning  to  teach  English  or  language  arts  and  in-service  teachers. 

20-327  History  of  the  English  Language  3 

English  sounds,  pronunciation,  spelling,  etymology,  syntax,  and  usage  considered 
through  study  of  the  history  of  the  language. 

20-336  Literature  for  Adolescents  3 

Reading  interests  of  adolescents.  Understanding  content  and  demonstrating 
effective  techniques  of  teaching  literature  in  the  high  school. 

20-346  Journalism  Laboratory  V2 

Practical  laboratory  for  staff  members  of  student  publications.  Designed  to  provide 
basic  learnings  and  direct  application  to  the  University  publications.  May  be  re- 
peated. Prerequisite:  Approval  of  publications  advisors. 
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20-397   News  Writing  2 

Skills  and  practices  in  recognizing,  gathering,  and  writing  news.  Workshop  for 
students  and  in-service  teachers  in  planning  and  editing  school  publications. 

20-399  Creative  Writing  2 

Laboratory  course  for  students  who  ha\e  demonstrated  some  creative  writing 
talent  and  wish  to  develop  individual  interests  and  creative  capacities.  Short  story, 
poetry,  the  formal  essay,  and  student  writings  read  and  criticized  informally  by 
members  of  the  class.  One  hour  weekly  devoted  to  lectine  and  discussion;  two 
hours  weekly,  to  laboratory  work. 

20-425  Shakespeare  3 

Selected  comedies,  tragedies,  and  histories  studied,  with  emphasis  on  dramatic 
techniques  and  Elizabethan  stage.  Prerequisites:  20-301/20-302. 

20-427  English  Literature  of  the  Renaissance  3 

Poetry,  prose,  and  drama  (exclusive  of  Shakespeare)  of  representative  authors 
studied  against  background  of  historical  and  cultural  forces  shaping  Renaissance 
thought.  Prerequisites:  20-301/20-302. 

20-428  English  Literature  of  the  18th  Centui7  3 

Poetry  and  prose  (exclusive  of  the  novel)  of  the  eighteenth  century.  Emphasis 
on  triumph  and  decline  of  Neo-classicism  and  approach  of  Romanticism,  with  review 
of  historical  and  ^cultural  forces  affecting  both  tempers.  Prerequisites:  20-301/20-302. 

20-429  English  Literature  of  the  19th  Century  3 

Study,    in   depth,  of  major   writings  of  nineteenth   century  (exclusive  of  novel). 

Triumph   of  Romanticism   and  Victorian  age  studied  against  historical  and  social 
influences  of  the  times.  Prerequisites:  20-301/20-302. 

20-430  The  English  Novel  3 

Development  of  novel  as  a  genre  studietl,  in  form  and  style,  from  eighteenth 
century  to  present.  Prerequisites:  20-301/20-302. 

20-458  Black  Writers  in  American  Literature  3 

A  critical  study  of  Black  contributions  to  American  Literature  against  a  back- 
ground of  historical  and  sociological  forces.  Critical  technic]ues  to  be  applied,  and 
relev ancy  to  cmrent  challenges  and  needs  stressed. 

20-465  Contemporai-y  American  Literature  3 

Critical  study  of  selected  works  by  major  writers  of  the  20th  century. 

20-475  Literai-y    Criticism  3 

Critical  positions  and  technit]ues  of  selected  major  critics  studied;  experience  in 
application  of  principles  and  technicjues  of  criticism  to  texts,  representing  major 
literary  genres.  Prerequisites:  20-301/20-302. 

20-479  Research   in   Language  and   Literature  1-3 

Independent  study  in  selected  research  projects  culminating  in  a  research  paper. 
Topics  taken  from  approved  areas  of  English  language  or  English  or  American 
literatiue;  research  technicjues  applied.  Open  onlv  to  senior  English  majors,  with 
approv  al  of  Department  Chairman. 

Drama 

25-319  Dramatics  Workshop  1/2 

Combination  laboratory  and  performance  course,  open  to  beginning  students 
interestetl  in  dramatics.  Elementary  instruction  provided  in  acting  and  play  produc- 
tion; preliminary  experience  for  University  Players  (25-320).  Meets  daily,  Monday 
through  Friday. 
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25-320  University   Players  1/2 

Combination  laboratory  and  performance  activity,  open  to  students  who  have  had 
experience  in  the  Dramatics  Workshop  (25-319).  Course  materials  primarily 
through  actual  participation  in  the  production  of  plays.  May  be  repeated.  Meets 
daily,  Monday   through   Friday.  Prerequisite:  25-319  or  consent  of  instructor. 

25-324  Introduction  to  the  Theatre  3 

Survey  of  the  arts  and  crafts  of  the  theatre,  with  emphasis  on  acting,  directing, 
playwriting,  and  designing.  Course  is  concerned  primarily  with  principles  and 
techniques,  and  does  not  include  practice  in  applied  theatre. 

25-325  Play  Production  3 

Fundamentals  of  directing  and  stagecraft,  planned  for  those  who  may  be  called 
on  to  direct  amateur  productions.  Includes  play-selection,  analysis  of  play  structure, 
making  prompt-books,  charting  stage  business,  casting,  conduct  of  rehearsals,  lighting, 
makeup,  costuming,  scenery,  sound  effects.  Laboratory  hours  to  be  arranged. 
Prerequisite:  25-324,  25-319,  or  consent  of  instructor. 

25-425  Studies  in  Contemporary  Black  Drama  3 

Survey  of  the  Black  American  in  dramatic  literature  and  theatre,  from  the  1920's 
to  the  present  day.  Emphasis  on  the  relationship  between  periods  and  plays,  the 
artistic  development  of  the  Black  playwright,  and  his  concern  for  current  and 
persistent  social  problems. 

25-427  Development  of  the  Drama  and  the  Theatre  3 

Reading  and  discussion  of  selected  masterpieces  of  Western  Drama  from  classical 
antiquity  to  the  present  day,  correlated  with  a  survey  of  the  chief  periods  of 
theatrical  history  and  the  major  developments  in  drama  and  theatre  during  each 
of  these  periods. 

French 

21-101/21-102  Elementary   French  3/3 

Fundamentals  of  grammar,  pronunciation,  and  reading  for  vocabulary  building; 
conversation.  Laboratory  practice  required  of  all  students. 

21-201/21-202  Intermediate   French  3/3 

Review  of  grammatical  principles;  development  of  reading,  writing,  and  conver- 
sational skills.  Reading  and  interpretation  of  selected  works;  introduction  to 
aspects  of  French  culture.  Laboratory  practice  required  of  all  students.  Prerequisites: 
21-101/21-102  or  satisfactory  score  on  placement  tests. 

21-301/21-302  Survey  of  French  Literature  (Middle  Ages  to  18th  Century)  3/3 

Great  works  of  literature  studied  as  representatives  of  French  civilization  and 
culture.  Prerequisites:  2\-20ll2\l202. 

21-387  Advanced  French  Composition  3 

Development  of  facility  in  use  of  French  idiom;  emphasis  on  style  and  precision. 
Prereq  uisites:  2 1  -20 1  /2 1  -202. 

21-401/21-402  Survey  of  French   Literature  (18th   Century   to   Present)  3/3 

Great  works  of  French  literature  studied.  Continued  development  of  facility  in 
use  of  the  language.  Prerequisites:  21-301/21-302. 

Spanish 

22-101/22-102  Elementary  Spanish  3/3 

Basic  grammar,  pronunciation,  and  reading  for  vocabulary  building;  conversation. 
Laboratory  practice  required  of  all  students. 
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22-201/22-202   Intermediate  Spanish  3/3 

Review  of  grammatical  principles;  development  of  reading,  writing,  and  conver- 
sational skills.  Reading  and  interpretation  of  selected  works;  introduction  to  aspects 
of  Spanish  culture.  Laboratory  practice  required  of  all  students.  Prerequisites: 
22-101/22-102  or  satisfactory  score  on  placement  test. 

German 

23-101/23-102  Elementary  German  3/3 

Basic  grammar,  pronunciation,  and  reading  for  vocabulary  building;  conversation. 
Laboratory  practice  required  of  all  students. 

23-201/23-202  Intermediate   German  3/3 

Review  of  grammatical  principles;  development  of  reading,  writing,  and  conver- 
sational skills.  Reading  and  interpretation  of  selected  works;  introduction  to  aspects 
of  German  culture.  Laboratory  practice  required  of  all  students.  Prerequisites: 
23-101/23-102. 

Speech 

26-218  Oral   Interpretation  of  Literature  3 

Study  and  practice  in  analysis  and  presentation  of  literature  suitable  for  oral 
interpretation;  techniques  of  interpretative  reading  reviewed  and  applied  in  class- 
room demonstrations.  Especially  designed  for  future  teachers  of  English  and 
language  arts  and/or  students  of  the  drama.  Prerequisite:  Speech  proficiency,  to  be 
determined  by  instructor. 

26-314  Public  Speaking  3 

Principal  types  of  public  speaking;  speeches  for  special  occasions.  Directed  prac- 
tice in  informative,  argumentative,  and  persuasive  speeches.  Extemporaneous  speak- 
ing; group  discussions;  parliamentary  procedures.  Attention  to  platform  decorum. 
Prerequisite:  Speech  proficiency,  to  be  determined  by  instructor. 

26-417  Oral  Communication  Techniques  for  the  Classroom  Teacher  3 

Study  of  techniques,  methods,  and  materials  for  improving  speech  proficiency  in 
the  classroom;  development  of  teaching  units  to  be  integrated  with  language  arts 
and  general  classroom  instruction.  Emphasis  on  techniques  for  dealing  with  speech- 
handicapped  and  language-disadvantaged  child  and  youth;  practicum  involving 
pupils  of  various  age  levels.  Prerequisite:  Approval  of  Department  Chairman. 
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THE  DEPARTMENT  OF  MUSiC 


The  Department  of  Music  aims  to  meet  the  musical  needs  and  inter- 
ests of  all  students  in  the  University.  It  offers  general  courses  designed 
for  the  cultural  improvement  of  students  majoring  in  the  various 
curriculums  and  specialized  courses  for  those  who  possess  the  potential- 
ities to  pursue  a  major  or  minor  in  music.  Applied  music,  individual 
or  class  instruction,  and  musical  organizations  are  available  to  all 
qualified  students. 

The  Department  of  Music  has  a  growing  library  of  recordings  and 
music  scores.  These  resources  are  in  addition  to  those  available  in  the 
G.  R.  Little  Library. 

The  general  objective  of  the  Department  of  Music  is  to  prepare 
students  for  various  professions,  especially  teaching  and  supervising 
music  in  elementary  and  secondary  schools.  Specifically,  the  objectives 
are  to  aid  students  in 

1.  developing  a  functional   philosophy  of  life  and  of  music  as  a 
profession, 

2.  obtaining  a  fund  of  general  and  musical  knowledge, 

3.  developing  skills  and  discriminatory  taste, 

4.  developing   the   ability   to   think   intelligently   and   to  work   in- 
dependently, 

5.  developing  those  personal  qualifications  needed  in  working  and 
living  with  others, 

6.  preparing  music  majors  for  graduate  study,  and 

7.  becoming  well  prepared  individuals  who  will  be  capable  of  mak- 
ing worthwhile  contributions  to  society. 

THE  MUSIC  EDUCATION  MAJOR 

The  Department  of  Music  offers  curriculums  in  music  education 
leading  to  the  Bachelor  of  Science  degree.  It  provides  concentrations  in 
the  areas  of  general  and  instrumental  music  with  either  piano,  voice, 
organ,  or  a  particular  band  or  orchestral  instrument  as  one's  applied 
principal  instrument. 

PLANS  FOR  A  BACHELOR  OF  MUSIC  DEGREE  PROGRAM 

The  Department  of  Music  plans  to  offer  non-teaching  major  pro- 
grams beginning  in  1971-72.  The  sequence  of  courses  will  lead  to  a 
Bachelor  of  Music  degree  with  majors  in  piano,  voice,  and  wind  in- 
struments. 
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SPECIFIC  REQUIREMENTS  AND  REGULATIONS  FOR  MAJORS 

1.  Each  entering  student  is  auditioned  and  given  an  examination 
in  music  for  placement  purposes.  Those  who  need  preparatory  work 
are  placed  at  their  appropriate  applied  music  levels  and  enrolled  in  the 
Basic  Musicianship  Laboratory,  and/or  71-100,  Introduction  to  Music 
Theory.  A  student  will  be  admitted  on  a  probationary  basis  if  his 
situation  warrants  it. 

2.  A  freshman  who  majors  in  music  is  expected  to  be  at  or  above 
the  114  level  on  his  principal  instrument  in  order  for  the  credit  to 
count  toward  the  graduation  requirement.*  Organ  students  are  ex- 
pected to  have  proficiency  on  the  piano  equal  to  the  completion  of 
level  114. 

3.  Although  the  University  regulations  only  require  that  a  student 
make  an  average  grade  of  C  in  major  courses,  it  is  suggested  that  stu- 
dents who  major  in  music  maintain  a  B  average. 

4.  All  music  education  majors  are  required  to  take  the  Music  Pro- 
ficiency Test  at  the  end  of  the  sophomore  year  and  a  comprehensive 
examination  during  the  first  semester  of  the  senior  year.  The  compre- 
hensive examination  is  used  for  purposes  of  general  evaluation  and 
counseling  of  students. 

5.  Candidates  for  graduation  must  complete  Piano  312  or  the  first 
two  courses  on  the  400  level  in  other  applied  music  sequences  and 
appear  in  either  solo  or  joint  senior  recital. 

6.  Students  concentrating  on  the  smaller  brass  or  woodwind  instru- 
ments are  required  to  have  their  own  instruments. 

7.  Students  are  required  to  purchase  their  own  music  materials  and 
textbooks.  Materials  in  the  departmental  library  may  be  checked  out 
only  for  a  limited  length  of  time. 

8.  Music  majors  are  expected  to  attend  lyceum  programs,  student 
recitals,  departmental  seminars,  and  other  concerts  given  on  campus. 

9.  Students  majoring  in  applied  music  must  obtain  the  consent  of 
their  instructors  before  performing  on  public  programs,  both  on  and 
off  campus. 

10.    Music  education  majors  are  expected  to  join  the  on-campus  stu- 
dent chapter  of  the  Music  Educators  National  Conference. 


*Violin   172-173   and  Viola   176-177   are  beginning  courses  that  do   not  count  as 
credit  courses. 
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THE  MUSIC  MINOR 

Students  in  other  areas  of  the  University  may  pursue  a  music  minor 
by  electing  courses  from  the  offerings  listed  below.  Close  consultation 
with  the  departmental  chairman  should  be  made  in  order  that  se- 
quences are  most  nearly  designed  to  meet  the  student's  needs.  Areas  of 
required  course  work  are: 

Applied  Music:  Courses  selected  from  piano,  voice,  organ,  band, 
or  orchestral  instruments,  and  to  reach  an  appropriate  level  of  per- 
formance. 

Ensembles:  Choir,  band,  or  other  instrumental  and  vocal  groups. 
Other  Studies:  Appropriate  courses  drawn  from  harmony,  sight- 
singing,  ear-training,  conducting,  music  history,  music  methods, 
instrumental,  or  string  classes. 

Students  must  demonstrate  aptitude  for  music  and  obtain  depart- 
mental consent  before  registering  for  such  a  program.  Eighteen  semester 
hours  constitute  the  minimum  credit  for  a  minor.  Intermediate  Edu- 
cation majors  may  have  a  concentration  in  music.  Requirements  for 
this  concentration  are  found  in  the  Department  of  Education  section. 
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MUSIC  EDUCATION  MAJOR:  GENERAL  CURRICULUM  (VOCAL)' 

First  Year 


First  Semester 

20-101  Languag*   Arts  Workshop    5 

30-137  Health    Concepts    2 

41-147  World    Civilization    3 

81-101  Physical  Edu.  Orientation    1 

71-101  Harmony  I    2 

71-103  Sight-Singing  and  Ear-Training  I    1 

71-  Voice    1 

71-  Piano    1 

71-200  Choir    1/2 


Second  Semester 

20-102  Language  Arts  Workshop    3 

32-101  Modern  Basic  Math   3 

41-148  World   Civilization    3 

*81-         Physical   Edu.   Elective    1 

71-102  Harmony    I    2 

71-104  Sight-Singing  and    Ear-Training   I    ....l 

71-         Voice    2 

71-         Piano    1 

71-300  Choir    1/2 


16 1/2 

Second  Year 


161/2 


First  Semester 

10-139  Biological   Science   Survey    3 

61-212  General   Psychology    3 

71-201  Harmony   II    2 

71-203  Sight-Singing  and  Ear-Training  II      ...1 

71-207  Music  History  and  Lit 3 

71-231  String  Class    1 

71-251  Instrumental    Class    Survey    1 

71-         Voice    ■. 1 

71-         Piano    1 

71-300  Choir    1/2 


Second  Semester 

71-138  Physical  Science  Survey   3 

60-201  Foundations  of  Education   3 

71-202  Harmony    II     2 

71-204  Sight-Singing  and  Ear-Training  II    ....1 

71-208  Music  History  and  Lit 3 

71-232  String  Class    1 

71-252  Instrumental  Class  Survey   1 

71-        Voice    1 

71-         Piano    1 

71-300  Choir    1/2 


I61/2 

Third  Year 


16V2 


First  Semester 

20-201  World   Literature    3 

42-201  Intro,  to  Sociology    3 

61-307  Child   Psychology    3 

71-307  Music  History  and  Lit 3 

71-351  Music  In   Elementary  School    3 

71-         Voice    1 

71-         Piano    1 

71-300  Choir    1/2 


Second  Semester 

20-202  World    Literature    3 

70-119  Art   Appreciation    2 

71-301  Counterpoint     3 

71-308  Music  History  and  Lit 3 

71-352  Music  in  Secondary  School   3 

71-         Voice      1 

71-         Piano***    1 

71-300  Choir    1/2 

71-338  Conducting    1 


171/2 

Fourth  Year 


171/2 


First  Semester 

61-309  Educational  Psychology .3 

60-313  Secondary    School    3 

****      Elective   3 

71-447  Choral  Techniques  and 

Conducting    2 

71-401  Arranging     2 

71-         Voice    2 

71-        Applied  Elective  1 

71-300  Choir    1/2 


I61/2 
Summary:  B.S.  Degree  in  General  Music  Education  (Teaching  Major) 

Music    60 

General  Education  44 

Professional  Education   24 

Academic  Elective  2 

130 


Second  Semester 

71-243  Student    Teaching    6 

71-        Music  Elective    2 

71-        Voice    2 

71-300  Choir    1/2 

Academic  Elective   2 


121/2 


*Voice  as  the  principal  instrument 
**See  Department  of  Health  and  Physical  Education  for  electives. 
***Completion  of  Piano  115,  minimum  requirement  for  graduation. 
****Social  Science  Elective. 
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MUSIC  EDUCATION  MAJOR:  GENERAL  CURRICULUM 

First  Year 
First  Semester 

20-101  Language  Arts  Workshop  5 


80-137  Health  Concepts   2 

41-147  World    Civilization    3 

81-101  Physical  Edu.  Orientation    1 

71-101  Harmony  I    2 

71-103  Sight-Singing  and   Ear-Training    I    ...,l 

71-  Principal   Instrument    1 

71-  Voice    1 

71-  Choir  or  Band  1/2 


Second  Semester 

20-102  Language   Arts  Workshop    3 

32-101  Modern  Basic  Math   3 

41-148  World    Civilization    3 

81-         Physical  Edu.  Elective   1 

71-102  Harmony  I    2 

71-104  Sight-Singing  and    Ear-Training    I    ....1 

71-         Principal   Instrument    2 

71-        Voice    1 

71-         Choir  or  Band   1/2 

i6y2 


First  Semester 

10-139  Biological  Science  Survey   3 

61-212  General   Psychology    3 

71-201  Harmony   II    2 

71-203  Sight-Singing  and    Ear-Training    II    ...1 

71-207  Music  History  and  Lit 3 

71-231  String  Class    1 

71-  Principal   Instrument    2 

71-  Voice    1 

71-  Choir  or  Band   1/2 


I6V2 

Second  Year 

Second  Semester 

71-138  Physical  Science  Survey   3 

60-201  Foundations  of  Education    3 

71-202  Harmony   II    2 

71-204  Sight-Singing  and  Ear-Training   II    ....1 

71-208  Music  History  and  Lit 3 

71-232  String  Class    1 

71-  Principal   Instrument    2 

71-  Voice    1 

71-  Choir  or  Band   1/2 


First  Semester 


I61/2 
Third  Year 

Second  Semester 


161/2 


20-201  World    Literature    3 

42-201  Intro,  to  Sociology  3 

61-307  Child   Psychology    3 

71-307  Music  History  and  Lit 3 

71-251   Instrumental  Class  Survey    1 

71-351  Music  in   Elementary  School    3 

71-         Principal   Instrument   1 

71-300  Choir    1/2 


20-202  World    Literature    3 

70-119  Art  Appreciation   2 

71-301  Counterpoint     3 

71-308  Music  History  and  Lit 3 

71-252.  Instrumental  Class  Survey    1 

71-352  Music  in  Secondary  School   3 

71-         Principal   Instrument   1 

71-300  Choir    1/2 

71-338  Conducting    1 


171/2 

Fourth  Year 

Second  Semester 

60-423  Student    Teaching     .  . 

71-         Music  Elective    

Academic  Elective  .  . 
71-  Principal  Instrument 
71-300  Choir    


First  Semester 

61-309  Educational  Psychology   3 

60-313  Secondary  School   3 

***        Electives      3 

71-447  Choral  Techniques  and 

Conducting    2 

71-401  Arranging     2 

71-        Applied  Elective   1 

71-300  Choir    1/2 

71-         Principal   Instrument    2 

I6V2 

Summary:  B.S.  Degree  in  General  Music  Education  (Teacliing  Major) 

Music    60 

General  Education   44 

Professional    Education    24 

Academic  Elective   2 

130 


171/2 


.  .6 
.2 
.2 
..2 

.1/2 


121/2 


•Piano  or  organ  as  the  principal  instrument.  Exceptions  for  organ  students  in  second  year:  Principal 
instrument — 1  credit  hour,  each  semester;  Piano  taken  both  semesters.  Completion  of  Piano   116, 
minimum  requirement  for  graduation. 
**See  Department  of  Health  and  Physical  Education  for  electives. 
"'•Social  Science  Elective. 


224         ELIZABETH  CITY  STATE  UNIVERSITY 


MUSIC  EDUCATION  MAJOR:  INSTRUMENTAL  CURRICULUM 

First  Year 


First  Semester 

20-101  Language  Arts  Workshop    5 

80-137  Health   Concepts    2 

41-147  World    Civilization    3 

81-101  Physical  Edu.  Orientation    1 

71-101  Harmony  I   2 

71-103  Sight-Singing  and   Ear-Training   I    ....l 

71-        Principal  Instrument   1 

71-         Piano    1 

71-200  Band     Vz 


Second  Semester 

20-102  Language  Arts  Workshop    3 

32-101  Modern  Basic  Math    3 

41-148  World   Civilization    3 

*81-         Physical  Edu.  Elective   1 

71-102  Harmony  I    2 

71-104  Sight-Singing  and   Ear-Training   I    l 

71-         Principal   Instrument    2 

71-         Piano    1 

71-200  Band     1/2 

I6V2 


First  Semester 

10-139  Biological  Science  Survey  3 

61-212  General  Psychology   3 

71-123  Voice  Class   1 

71-201  Harmony   II    2 

71-203  Sight-Singing  and  Ear-  Training  II   . . .  .1 

71-207  Music  History  and  Lit 3 

71-231  String  Class    1 

71-  Principal   Instrument   1 

71-  Piano 1 

71-200  Band     1/2 


I61/2 

Second  Year 

Second  Semester 

31-138  Physical    Science   Survey    3 

60-201  Foundations  of  Education   3 

71-124  Voice  Class   1 

71-202 'Harmony    II     2 

71-204  Sight-Singing  and  Ear-Training  II    ....1 

71-208  Music  History  and  Lit 3 

71-232  String  Class    1 

71-  Principal   Instrument   1 

71-  Piano**    1 

71-200  Band     V2 

71-345  Brasswind  Class  1 


I6V2 


171/2 


First  Semester 


Third  Year 

Second  Semester 


20-201  World    Literature    3 

42-201  Intro,  to  Sociology   3 

61-307  Child   Psychology    3 

71-307  Music  History  and  Lit 3 

71-346  Woodwind  Class  1 

71-351  Music  in   Elementary  School    3 

71-         Principal   Instrument   1 

71-200  Band     1/2 


20-202  World    Literature    3 

70-119  Art  Appreciation   2 

71-301  Counterpoint     3 

71-308  Music   History   and   Lit 3 

71-347  Percussion  Class    1 

71-352  Music  in  Secondary  School    3 

71-         Principal   Instrument    1 

71-200  Band     1/2 

71-338  Conducting      l 


171/2 

Fourth  Year 


171/2 


First  Semester 

61-309  Educational  Psychology  3 

60-313  Secondary  School   3 

***        Elective 3 

71-446  Instrumental  Techniques 

and  Conducting 2 

71-401  Arranging     2 

71-         Principal   Instrument    2 

71-        Piano  or  Applied  Elective  1 

71-200  Band     1/2 


I61/2 

Summary:  B.S.  Degree  in  Instrumental  Music  Education  (Teaching  Major) 

Music    60 

General    Education    44 

Professional  Education   24 

Academic   Elective    2 

130 


Second  Semester 

60-423  Student  Teaching 6 

71-        Music  Elective    2 

Academic  Elective   2 

71-         Principal   Instrument   2 

71-200  Band     1/2 


121/2 


*See  Department  of  Health  and  Physical  Education  for  electives. 
**Completion  of  Piano  114,  minimum  requirement. 
'**Social  Science  Elective. 
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DESCRIPTIONS  OF  COURSES  Hours 

Basic  Music  Laboratory  0 

Designed  to  provide  background  experience  in  the  fundamentals  of  music.  Aural 
training,  reading,  and  writing  simple  music  in  major  mode  emphasized.  Meets 
three  times  weekly. 

71-100  Introduction  to  Music  Theory  2 

Emphasis  placed  on  aural  training,  sight  reading,  and  writing  in  minor  mode. 
Stress  upon  rhythmic  problems,  melodic  patterns  of  greater  difficulty,  and  intervallic 
reading.  Melodic  and  harmonic  dictation  in  major  and  minor  keys  included.  Pri- 
mary chords  introduced.  Meets  three  hours  weekly.  Prerequisite:  Basic  Music  Labora- 
tory or  consent  of  instructor. 

71-101/71-102  Harmony  I  4 

Study  of  chords  of  diatonic  harmony,  in  root  position  and  all  inversions.  Non- 
harmonic  devices;  dominant  seventh  chords;  beginning  modulation;  cadences.  Four- 
part  vocal  writing;  some  instrumental  exercises.  Elementary  analysis.  Key-board 
work.  Elementary  original  work  in  vocal  and  instrumental  media.  Meets  three 
hours  weekly.  Prerequisites:  71-100  (or  equivalent)  and  71-112  (or  equivalent). 

71-103/71-104  SightSinging  and  Ear-Training  I  2 

Rhythmic  problems,  their  notation  and  application  to  singing  and  instrumental 
performance.  Develops  ability  to  sing,  to  take  melodies  from  dictation,  and  to  take 
dictated  harmonic  successions.  Work  parallels  studies  in  71-101/71-102.  Prerequisite: 
71-100  or  equivalent. 

71-107/71-108  Band  Instrument  Class  for  Beginners  2 

Designed  for  the  beginning  student  and  those  with  limited  experience.  Funda- 
mentals of  tone  production,  embouchure  development,  articulation,  hand  position, 
fingering,  rudiments,  and  mallet  fundamentals.  The  student  pursues  one  instru- 
ment of  his  choice. 

71-121  Introduction  to  Music  Literature  2 

Survey  course.  Seeks  to  improve  musical  standards.  Elements  of  music;  composers 
and  their  contributions  in  different  periods  of  musical  development;  acquaintance 
with  orchestral,  other  musical  instruments,  and  various  voice  ranges.  Includes 
style  developments  in  their  historical  settings.  Audio-visual  experiences  and  out-of- 
class  listening.  Live  performances  for  classes  whenever  feasible.  Relation  to  music 
to  other  arts  when  appropriate  for  broader  understanding.  Meets  three  times 
weekly. 

71-123/71-124  Voice  Class  2 

Fundamentals  of  voice  production  and  application  of  fundamentals  to  song 
material.  Vocal  problems  which  may  be  encountered  in  field  of  music  education; 
possible  remedies  for  these  problems.  Prerequisite:  Piano  1 12. 

71-131/71-132  String  Class  '  2 

Special  study  of  violin,  viola,  violoncello,  and  bass  viol  to  achieve  working  knowl- 
edge of  these  instruments. 

71-201/71-202  Harmony  II  4 

Continuation  of  71-101/71-102.  Chromatic  harmony;  secondary  and  diminished 
seventh  chords;  9th,  11  th,  13th  chords;  altered  tones  and  chords.  Foreign  modula- 
tions; keyboard  harmony;  more  advanced  analysis.  Introduction  to  20th  Century 
procedures.  Original  work  in  vocal  and  instrumental  media.  Meets  three  hours 
weekly.  Prerequisite:  71-102  or  consent  of  instructor. 

71-203/71-204  Sight-Singing  and  Ear-Training  II  2 

Continuation  of  71-103/71-104.  Work  parallels  studies  in  71-201/71-202.  Prerequi- 
site: 71-104  or  consent  of  instructor. 
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71-207  Music  History  and  Literature:  Ancient  Times  Through  Middle  Ages  3 

Non-Western  music;  developments  in  Western  music  through  the  study  of 
Gregorian  Chant,  early  polyphony,  Ars  Antiqua  and  Ars  Nova  periods.  Emphasis  on 
listening  and  performing  when  possible.  Audio-visual  experiences.  Field  trips 
when  feasible.  Prerequisite:  l\-\2\  or  consent  of  instructor. 

71-208  Musical  History  and  Literature:  Renaissance  and  Baroque  3 

Continuation  of  71-207.  Styles  and  forms  of  Renaissance  and  Baroque  music  with 
emphasis  on  major  composers.  Listening  emphasized.  Audio-visual  experiences; 
field  trips  when  possible.  Prereq  uisite:  7 1  -207  or  consent  of  instructor.  , 

71-227  Fundamentals  of  Music  2 

Designed  primarily  for  Education  Majors  who  have  had  little  or  no  previous 
experiences  in  music.  Study  of  rudiments  of  music,  including  the  staff,  scales, 
rhythm,  major  and  minor  key  signatures,  chromatics,  terms,  intervals,  and  triads. 
Activities  approach  used  to  develop  skills  in  singing,  reading  music,  and  playing 
instruments  used  in  the  elementary  grades. 

71-251/71-252  Instrumental  Class  Survey  2 

Fundamental  knowledge  of  woodwind,  brass,  and  percussion  instruments  through 
practical  experiences.  For  students  concentrating  in  piano,  voice,  or  organ. 

71-301  Counterpoint  3 

Eighteenth  Century  counterpoint;  two,  three,  and  four  parts  in  all  series,  florid 
counterpoint;  imitation;  motive  development;  text  setting;  fugal  exposition;  analy- 
sis of  works  of  Bach,  Mozart,  and  others.  Some  original  work  required.  Prerequisite: 
71-102. 

71-303  Form  and  Analysis  2 

Harmonic  principles  underlying  chord  structures  and  harmonic  rhythm  in  re- 
lationship to  form  and  content;  non-harmonic  and  contrapuntal  devices.  Scores 
from  the  Seventeenth  through  the  Twentieth  Centuries  compared  and  contrasted 
to  illustrate  various  approaches  to  form,  texture,  orchestration,  and  extra-musical 
considerations.  Prerequisite:  71-202  (or  equivalent). 

71-307  Music  History  and  Literature:  Classic  and  Romantic  Periods  3 

Study  of  major  composers,  their  styles  and  works,  from  about  1750  to  1900.  Study 
of  forms  included.  Attention  to  early  American  music.  Emphasis  on  listening. 
Audio-visual  experiences;  field  trips  when  feasible.  Prerequisite:  71-208  or  consent 
of  instructor. 

71-308  Music  History  and  Literature:  Modern  Period  3 

Study  of  American  and  European  music  of  the  20th  Century  with  emphasis  on 
the  major  composers — Stravinsky,  Bartok,  Schoenberg — and  major  "schools."  Atten- 
tion to  jazz  and  recent  developments  such  as  electronic  music  and  aleatory  music. 
Listening  required;  audio-visual  experiences;  field  trips  when  feasible.  Prerequisite: 
71-307  or  consent  of  instructor. 

71-313  Music  in  Early  Childhood  Education  3 

Designed  for  the  Early  Childhood  Education  Major.  Review  of  basic  music  funda- 
mentals and  skills  necessary  for  a  classroom  teacher.  Emphasis  upon  the  program  of 
classroom  experiences,  methods,  and  materials  for  guiding  children's  musical  growth 
from  kindergarten  through  grade  three.  Prerequisite:  71-227  or  consent  of  instructor. 

71-314  Music  in  the  Intermediate  School  3 

Designed  for  the  Intermediate  Education  Major.  Review  of  basic  music  funda- 
mentals and  skills  necessary  for  a  classroom  teacher.  Emphasis  upon  the  program  of 
classroom  experiences,  methods,  and  materials  for  guiding  children's  musical 
growth   in  grades  four  through  nine.  Prerequisite:  71-227  or  consent  of  instructor. 
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71-338  Conducting  1 

Basic  technical  problems  involved  in  conducting  and  interpreting  instruniental 
and  choral  music.  Practical  experiences  provided.  Prerequisite:  71-102. 

71-345  Brasswind  Class  1 

Practical  experience  in  developing  skills  and  knowledge  necessary  to  teach  instru- 
ments of  brass  family  in  elementary  and  secondary  schools. 

71-346  Woodwind  Class  I 

Develops  through  practical  experience  the  skills  and  knowledge  necessary  to 
teach    instruments  of  the  woodwind  family    in   elementary   and  secondary   schools. 

71-347  Percussion  Class  1 

Skills  and  knowledge  necessary  to  teach  instruments  of  the  percussion  battery 
in  elementary  and  secondary  schools;   developed  through  practical  experience. 

71-351   Music  in  the  Elementary  School  3 

Music  presented  through  units  of  study  and  correlated  material  for  grades  K-6. 
Methods  and  procedures  for  music  classes  in  elementary  grades.  Laboratory  ex- 
periences  in   the  public  schools.   Prerequisite:  71-102  or  consent  of  instructor. 

71-352  Music  in  the  Secondary  School  3 

Introduction  to  historical  foundations  of  music  education  in  secondary  schools. 
Study  of  music  curriculums,  methods,  and  materials  used  in  teaching  music  in 
junior  and  senior  high  schools.  Experiences  in  observing  general  music  classes, 
choral  and  instrumental  groups  at  this  level.  Prerequisite:  71-351. 

71-353  Vocal  Pedagogy  2 

Vocal  anatomy  and  characteristics;  fundamentals  and  their  application.  Vocal 
defects  and  means  of  correction.  Methods,  materials,  and  procedures  for  private 
and  group  instruction. 

71-356  Procedures  and  Practices  in  Piano  Teaching  2 

Emphasis  on  piano  teaching  problems.  Methods  and  materials  used  in  teaching 
the  instrument.  Practical  experiences  in  giving  piano  instruction  to  pupils  at 
various  levels  of  advancement. 

71-401   Instrumentation/Orchestration  and  Arranging  2 

The  theory  and  practice  of  composing,  arranging,  and  adapting  music  for  groups 
of  instruments  of  different  kinds.  Study  of  vocal  and  instriunent  ranges  and  the 
nature  of  various  band  and  orchestral  instruments,  singly  and  in  combination; 
transposition;  familiarization  with  Bach  chorales  and  the  reading  of  all  clefs; 
practice  in  making  vocal  and  instrumental  arrangements  suitable  for  public  school 
music.  Score  analysis  of  representative  works.  Prerequisite:  Completion  of  required 
theory  and  instrumental  courses  or  consent  of  instructor. 

71-402  Composition  2 

Composition  in  smaller  forms  for  piano  and  instrumental  combinations.  Composi- 
tion for  voice  and  chorus  with  particular  attention  to  the  setting  of  texts  and 
idiomatic  \ocal  and  choral  practices.  Emphasis  is  made  of  performance  practicability 
and  students  have  the  opportunity  of  hearing  their  works  performed  in  class  or  in 
informal   concerts.   Prerequisites:  71-202  and  71-301    or  consent  of  instructor. 

71-407  The  Afro-American  in  Music  3 

Major  emphasis  on  U.  S.  performers  of  17th  through  19th  and  Early  Centuries, 
and  U.  S.  composers,  18th  through  20th  Centuries.  Limited  attention  to  folk  music 
and  jazz.  Also  traces  performers  and  creators  outside  of  this  country,  ca.  900-10  1900. 
Prereq uisite:  71-121. 
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71-428  Piano  Literature  2 

Composers;  forms  and  styles  of  literature  for  piano  and  its  ancestors  from  17th 
Century  to  present.  Audio-visual  experiences. 

71-446  Instrumental  Techniques  and  Literature  2 

Band  literature  for  elementary  and  high  schools.  Methods  of  organization  through 
practical  analysis  and  performance.  Materials  for  private  and  class  instruction  in- 
clude music  for  small  instrumental  ensembles,  representing  various  styles  and 
composers.  Practical  laboratory  experiences  include  conducting  groups.  Prerequi- 
site: 7 1-33S. 

71-447  Choral  Techniques  and  Conducting  2 

A  cappella  and  accompanied  literature  from  early  times  through  20th  Century 
for  elementary  and  high  schools  and  adult  choirs.  Conducting,  style  and  interpre- 
tation, development  of  tone,  vocal  problems,  rehearsal  procedures,  and  program 
building.  Practical  experience  required  of  all  enrollees.  Also  utilizes  campus  vocal 
groups.  Prerequisite:  71-338. 

71-456  Church  Music  2 

Survey  course.  Repretoire  for  groups  varying  in  size  and  composition.  Hymnody, 
service  planning,  liturgies,  including  American  developments.  Problems  of  personnel 
and  facilities.  Audio-visual  and  out-of-class  experiences.  Prerequisites:  Performance 
ability  on  the  organ  (or  piano)  and  consent  of  instructor. 

71-110/71-495  Applied  Music  1  or  2 

Individual  instruction  in  piano,  organ,  voice,  band,  or  orchestral  instruments  with 
prescribed  literature  for  each  level  of  achievement.  Two  semesters  hours  credit  given 
on  the  basis  of:  1  hour  lesson  per  week;  6  hours  of  practice  per  week;  attainment 
of  prescribed  level  of  proficiency;  and  an  examination  before  a  Jury  of  Music 
Faculty  members.  One  semester  hour  of  credit  requires  a  minimum  of  1  hour 
lesson  and  3  hours  of  practice  per  week  plus  the  Jury  Examination. 
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THE  DEPARTMENT  OF  PHYSICAL  SCIENCES  AND  MATHEMATICS 


The  Department  of  Physical  Sciences  and  Mathematics  offers  courses 
in  Chemistry,  Mathematics,  Physics,  and  Computer  Science.  Its  objec- 
tives are  (1)  to  provide  opportunities  for  all  students  enrolled  at 
Elizabeth  City  State  University  to  become  functionally  competent  in 
mathematics  and  the  physical  sciences,  (2)  to  prepare  majors  to  teach 
mathematics  at  the  secondary  and  elementary  levels,  (3)  to  prepare 
majors  to  teach  chemistry  at  the  secondary  level,  (4)  to  prepare  majors 
to  teach  the  physical  sciences  at  the  elementary  level,  (5)  to  prepare 
non-teaching  majors  in  chemistry  and  mathematics  for  gainful  employ- 
ment in  government  and/or  industry,  and  (6)  to  lay  the  foundation 
for  graduate  study  in  chemistry  and  mathematics. 

The  Department  offers  majors  in  chemistry  and  mathematics,  leading 
to  the  Bachelor  of  Science  degree.  For  (Elementary  Education majors, 
the  Department  offers  concentrations  in^eleirientary  mathematics  and 
physical  science.  Requirements  for  these  concentrations  are  listed  by 
the  Department  of  Education. 


MATHEMATICS  AND  PHYSICAL  SCIENCES-ALL  UNIVERSITY  STUDENTS 

In  fulfillment  of  the  first  objective,  the  Department  offers: 

1.  A  minimum  of  three  semester  hours  of  mathematics  for  all  stu- 
dents, 

2.  A  three-semester  hour  course  in  physical  science  survey  for  all 
non-science  majors,  and 

3.  A  minimum  of  16  semester  hours  in  chemistry  and  physics  for  all 
science  majors. 


THE  AREA  OF  CHEMISTRY 

The  fundamental  purposes  of  the  chemistry  program  are  two-fold. 
It  seeks  first  to  educate  students  majoring  in  chemistry  in  concepts  and 
techniques  of  chemistry  while  at  the  same  time  helping  them  to  make 
definite  and  positive  pursuits  in  contributing  to  the  total  knowledge 
of  chemistry.  As  its  second  major  purpose,  it  seeks  to  serve  the  students 
of  allied  fields,  as  well  as  those  of  non-allied  fields,  to  develop  an  appre- 
ciation of  the  unique  place  of  chemistry  in  their  respective  disciplines 
as  well  as  in  their  daily  lives. 
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REQUIREMENTS  FOR  ADMISSION  TO  THE  CHEMISTRY  PROGRAM 

The  area  of  chemistry  recognizes  clearly  the  importance  of  admission 
procedures.  However,  at  present  there  are  no  rigid  and  established 
admission  policies  in  operation.  Students  who  are  admitted  to  the 
University  and  who  have  graduated  from  an  accredited  high  school  are 
eligible.  It  is  the  desire  in  the  area  of  chemistry  that  those  who  seek  to 
study  chemistry  as  a  major  will  have  had  a  course  in  Modern  Algebra 
and  Trigonometry  and  courses  in  high  school  chemistry  and  physics. 


THE  CHEMISTRY  MAJOR 

Two  programs  are  available  in  chemistry,  one  for  those  majors  plan- 
ning to  teach  chemistry  at  the  secondary  level  and  one  for  those  who  do 
not  plan  to  teach.  Specific  course  requirements  are  as  shown  in  the 
curricular  structures  and  summaries. 


THE  CHEMISTRY  MINOR 

Students  majoring  in  other  disciplines  may  minor  in  chemistry  by 
successfully  completing  20  semester  hours  in  the  courses,  distributed  as 
follows: 

Semester 
Hours 

30-101/30-102       General  Chemistry  8 

30-201  Qualitative-Quantitative  Analysis  4 

30-301/30-302       Organic  Chemistry  8 

20 


THE  MATHEMATICS  MAJOR 

Two  programs  are  available  in  mathematics,  one  for  those  majors 
planning  to  teach  mathematics  at  the  secondary  level  and  one  for  those 
who  do  not  plan  to  teach.  Specific  course  requirements  for  those  plan- 
ning to  teach  are  as  shown  in  the  curricular  structures  and  summaries. 
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THE  MATHEMATICS  MINOR 


Students  majoring  in  other  disciplines  may  minor  in  mathematics 
by  successfully  completing  21  semester  hours  in  the  courses,  distributed 
as  follows: 


32-103 
32-201/32-202/ 

32-301 
32-302 
32-304 
32-313 


Modern  Algebra  and  Trigonometry 

Analytic  Geometry  and  Calculus 
Abstract  Algebra 
IVIodern  College  Geometry 
Linear  Algebra 


Semester 
Hours 


21 
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CURRICULUM  FOR  THE  TEACHING  MAJOR  IN  CHEMISTRY 

First  Year 

First  Semester  Second  Semester 


20-101  Language  Arts  Workshop 5 

30-101  General  Chemistry 4 

32-103  Modern  Algebra  and  Trig 3 

41-147  World  Civilization  3 

81-101  Physical  Edu.  Orientation  1 


20-102  Language  Arts  Workshop 3 

30-102  General  Chemistry 4 

32-201  Geometry/Calculus    3 

41-148  World  Civilization  3 

80-137  Health  Concepts  2 

*81-  Physical  Edu.  Elective 1 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


10-142  General  Botany  4 

20-201  World  Literature  3 

'21-101  Elementary  French   3 

30-201  QuaL/Quan.  Analysis  4 

32-202  Geometry/Calculus    3 


10-141  General  Zoology  4 

20-202  World  Literature  3 

'21-102  Elementary  French   3 

30-202  QuaL/Quan.  Analysis   4 

61-212  General  Psychology 3 


First  Semester 


17 

Third  Year 

Second  Semester 


17 


30-301  Organic  Chemistry 4 

31-381  General  Physics 4 

60-319  Foundations  of  Education 3 

60-313  Secondary  School  3 

70-119  Art  Appreciation  2 


30-302  Organic  Chemistry 4 

31-382  General  Physics 4 

31-385  Earth  Science  3 

61-308  Adolescent  Psychology  3 

71-121  Intro,  to  Music  Lit 2 


First  Semester 


16 

Fourth  Year 

Second  Semester 


16 


30-403  Physical  Chemistry  4 

60-319  Science  Methods 3 

61-309  Educational  Psychology 3 

Social  Science  Electives 6 


30-404  Physical  Chemistry  4 

60-413  Student  Teaching  6 

Elective(s)    3 


16 


13 


Summary:  B.  S.  Degree  in  Chemistry  Education  (Teaching  Major) 

Chemistry  32 

Other  Sciences 28 

Contributing  Courses 6 

General  Education  37 

Professional  Education 21 

Free  Elective(s) 3 

127 


*See  Department  of  Physical  Education  for  electives. 
''OR  21-101/21-102  Spanish  or  23-101/23-102  German. 
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CURRICULUM  FOR  THE  NON-TEACHING  MAJOR  IN  CHEMISTRY 

First  Year 

First  Semester  Second  Semester 


20-101  Language  Arts  Workshop 5 

30-101  General  Chemistry 4 

32-103  Modern  Algebra  &  Trig 3 

41-147  World  Civilization  3 

81-101  Physical  Edu.  Orientation  1 


80-137  Health  Concepts  2 

20-102  Language  Arts  Workshop 3 

30-102  General  Chemistry 4 

32-201  Geometry/Calculus    3 

41-148  World  Civilization  3 

'81-  Physical  Edu.  Elective 1 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


10-142  General  Botany  4 

'21-101  Elementary  French   3 

30-201  Qual./Quan.  Analysis   4 

32-202  Geometry/Calculus    3 

61-212  General  Psychology 3 


10-141  General  Zoology 4 

**21-102  Elementary  French   3 

30-202  QuaL/Quan.  Analysis   4 

32-301  Geometry/Calculus    3 

71-121  Intro,  to  Music  Lit 2 


17 

Third  Year 


16 


20-201  World  Literature   3 

'21-201  Intermediate   French    3 

30-301  Organic  Chemistry    4 

31-381  General   Physics    4 

Math  Elective   3 


20-201  World  Literature  3 

'*21-202  Intermediate  French  3 

30-302  Organic  Chemistry 4 

31-382  General  Physics 4 

70-119  Art  Appreciation   2 


First  Semester 


17 

Fourth  Year 

Second  Semester 


16 


30-403  Physical  Chemistry  4 

Chemistry  Electives   4 

Social  Science  Electives 6 

Electives    2 


30-404  Physical  Chemistry  4 

31-385  Earth  Science   3 

Electives 6 


16 


13 


Summary:  B.  S.  Degree  in  Chemistry  (Non-Teaching  Major) 

Chemistry  36 

Other  Sciences 34 

Contributing  Courses  12 

General  Education   37 

Free  Electives   8 


127 


*See  Department  of  Physical  Education  for  electives. 
**0r  21-101/21-102  Spanish  of  23-101/23-102  German. 
'**0r  22-201/22-202  Spanish  or  23-201/23-202  German. 
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CURRICULUM  FOR  THE  TEACHING  MAJOR  IN  MATHEMATICS 

First  Year 

First  Semester  Second  Semester 


20-101  Language  Arts  Workshop 5 

10-142  General  Botany  4 

32-103  Modern  Algebra  &  Trig 3 

41-147  World  Civilization  3 

81-101  Physical  Edu,  Orientation  1 


20-102  Language  Arts  Workshop 3 

10-141  General  Zoology 4 

32-201  Geometry/Calculus    3 

41-148  World  Civilization   3 

'81-  Physical  Edu.  Elective 1 

80-137  Health  Concepts  2 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


20-201  World  Literature  3 

'21-101  Elementary  French   3 

30-101  General  Chemistry 4 

32-202  Geometry/Calculus    3 

61-212  General  Psychology 3 


20-202  World  Literature  3 

*21-102  Elementary  French   3 

30-102  General  Chemistry 4 

32-301  Geometry/Calculus    3 

60-201  Foundations  of  Education 3 


16 


16 


First  Semester 


Third  Year 

Second  Semester 


31-381  General  Physics 4 

32-313  Linear  Algebra 3 

61-308  Adolescent  Psychology  3 

71-119  Art  Appreciation   2 

71-121  Intro,  to  Music  Lit 2 

Social  Science  Elective 3 


31-382  General  Physics .4 

32-302  Abstract  Algebra  3 

32-304  Modern  College  Geometry 3 

61-309  Educational  Psychology 3 

60-313  Secondary  School   3 


First  Semester 

32-401  Probability/Statistics    3 

32-403  Differential  Equations  3 

60-339  Math  Methods  3 

Social  Science  Elective 3 

Electives    5 


17 

Fourth  Year 

Second  Semester 

32-402  Probability/Statistics 

60-413  Student  Teaching  . . 

Electives    


16 


17 


13 


Summary:  B.  S.  Degree  in  Matliematics  (Teacliing) 

Mathematics 30 

Other  Sciences 24 

Contributing  Courses 6 

General  Education   37 

Professional  Education 21 

Free  Electives 9 


127 


*See  Department  of  Physical  Education  for  electives. 
**0r  21-101/22-102  Spanish  or  23-101/23-102  German. 
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CURRICULUM  FOR  THE  NON-TEACHING  MAJOR  IN  MATHEMATICS 

First  Year 

First  Semester  Second  Semester 


20-101  Language  Arts  Workshop 5 

10-142  General  Botany  4 

'21-101  Elementary  French   3 

32-103  Modern  Algebra  &  Trig 3 

81-101  Physical  Edu.  Orientation 1 


20-102  Language  Arts  Workshop 3 

10-141  General  Zoology 4 

'21-102  Elementary  French   3 

32-201  Geometry/Calculus    3 

'81-        Physical  Edu.  Elective 1 

80-137  Health  Concepts  2 


First  Semester 


16 

Second  Year 

Second  Semester 


16 


20-201  World  Literature  3 

'21-201  Intermediate  French  3 

30-101  General  Chemistry 4 

32-202  Geometry/Calculus    3 

41-147  World  Civilization   3 


20-202  World  Literature  3 

**21-202  Intermediate  French  3 

30-102  General  Chemistry   4 

32-301  Geometry/Calculus    3 

41-148  World  Civilization   3 


First  Semester 


16 

Third  Year 

Second  Semester 


16 


31-381  General  Physics 4 

32-313  Linear  Algebra 3 

61-212  General  Psychology 3 

71-121  Intro,  to  Music  Lit 2 

Math.  Elective 3 


31-382  General  Physics 4 

32-302  Abstract  Algebra  3 

32-304  Modern  College  Geometry 3 

70-119  Art  Appreciation  2 

Elective   3 


First  Semester 

32-401  Probability/Statistics    3 

32-403  Differential  Equations  3 

Social  Science  Elective 3 

Electives   7 


15  15 

Fourth  Year 

Second  Semester 

32-402  Probability/Statistics    3 

Social  Science  Elective 3 

Electives   10 


16 


16 


Summary:  6.  S.  Degree  in  Mathematics  (Non-Teaching  IVIajor) 

Mathematics 33 

Other  Sciences 24 

Contributing  Courses 12 

General  Education 37 

Free  Electives 20 


126 


*See  Department  of  Physical  Education  for  elective. 

*0r  Spanish  or  German  courses  on  the  same  levels.  See  Department  of  Modern  Languages. 
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. Semester 

DESCRIPTIONS   OF   COURSES  Hours 

Chemistry 

30-101/30-102  General   Chemistry  8 

Lecture  and  laboratory  courses  for  pre-medical  students  and  those  majoring  in 
chemistry,  biology,  and  mathematics.  Emphasis  on  concepts  and  techniques  as  they 
relate  to  modern  trends  in  fundamental  chemistry. 

30-201   Quantitative  Analysis  4 

Method  of  analysis  employing  techniques  whereby  the  process  of  separations 
and  identification  of  ions  in  acqueous  solution  may  be  reliably  carried  out  on  re- 
duced scale  from  that  used  in  micro  work. 

30-202  Quantitative  Analysis  4 

Concerned  with  the  determination  of  one  or  more  of  the  constituents  present  in 
a  substance.  Thorough  coverage  of  topics  on  ionic  ecjuilibria,  weak  electrolytes, 
solubility  products,  complex  ions,  redox  reactions;  special  topics  invoh  ing  samples 
and  techniques.  Prerequisites:  30-101/30-102  and  30-201. 

30-301/30-302  Organic  Chemistry  8 

Utilizes  the  modern  approach  to  organic  chemistry.  Properties  of  organic  mole- 
cules presented  in  teniis  of  such  imifying  concepts  as  transition  state  theory,  electron 
delocalization,  conformational  analysis,  kinetics  and  equilibrium  control  of  re- 
actions, and  others.  Lecture:  3  sessions  weekly;  laboratoi7:  2  two-hour  periods, 
weekly.  Prerequisites:  ^-\0\l30-\02. 

30-303  Advanced  Inorganic  Chemistry  4 

Thorough  and  modern  treatment  of  atomic  structure  of  elements,  nature  of  the 
chemical  bond,  modern  acid-base  theoi7  in  aqueous  and  non-aqueous  solvents, 
complex  ions,  catalysis,  nuclear  chemistry,  tracer  studies,  and  colloid.s.  Laboratory 
experiments  emphasize  keener  development  in  techniques  of  synthesis  and  analysis 
of  pure  inorganic  substances.  Lecture:  3  sessions  weekh ;  laborator\:  2  two-liour 
periods    weekly.     Prerequisites:    30-101/30-102,    30-201/30-202,    30-301/30-302. 

30-401/30-402  Biochemistry  8 

Chemistry  of  cell  constituents,  including  carbohydrates,  lipids,  amino  acids,  poly- 
saccharides, proteins,  steroids,  vitamins,  nucleric  acids,  etc.;  their  role  in  biological 
materials  and  illustrations  of  their  chemical  behavior.  Second  Semester  continues 
chemistry  of  cell  constituents.  Emphasis  on  dynamic  aspects  and  mechanisms  of 
metabolic  reactions;  laboratory  work  illustrates  biochemistry  of  enzymes  and  provides 
experiences  in  some  of  the  major  research  techniques  of  modern  chemisti7.  Lecture, 
two  hours;  laboratory,  four  hours.  Prerequisites:  30-301/30-302. 

30-403/30-404    Physical   Chemistry  8 

Introductory  course  designed  for  students  who  wish  to  specialize  in  chemistry 
and  those  who  require  some  knowledge  of  physical  chemistry  in  connection  with 
their  studies  of  physics,  metallurgy,  biology,  medicine,  geology,  and  other  related 
disciplines.  Treats  such  topics  as  atomic  and  molecular  structure,  quantum 
chemistry,  the  laws  of  thermodynamics,  chemical  kinetics,  phase  equilibrium, 
spectrocopy,  statistical  mechanics,  and  nuclear  and  radiation  chemisti7  from  the 
modern     approach.      Prerequisites:    30-101/30-102,    30-201/30-202.    30-301/30-302. 

Science  and  Physics 

31-138  Physical  Science  Survey  3 

Introduces  students  to  basic  facts  of  astronomy,  physics,  chemisti^.  and  geology. 
Lecture,  two  hours;  one  two-hour  laboratory  period  per  week. 
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31-338/31-339   Physical  Concepts  (i 

Basic  and  fundamental  ideas  regarding  principles  of  physics,  chemistry,  weather, 
earth  science,  and  astronomy  as  they  are  related  to  one  another.  Continues  subject 
matter  of  31-138;  extends  into  more  specific  concepts  of  the  physical  sciences,  em- 
bodying additional  skills  in  the  laboratory  and  additional  subject  matter  necessai-y 
to  greater  understanding  of  the  physical  sciences  in  general  and  in  teaching.  Lec- 
ture, two  hours;  one  two-hour  laboratory  period  per  week  for  two  semesters. 
Prerequisites:  31-138  and  32-102. 

31-381/31-382  General  Physics  8 

Fundamental  principles  of  physics;  their  application  as  seen  in  experiences  of 
daily  living.  Properties  of  matter;  mechanics  of  solids  and  fluids;  forces,  vectors, 
machines,  fluids  at  rest  and  in  motion.  Second  semester:  effect  of  energies;  cause 
for  energies,  including  heat,  light,  sound,  magnetism,  electricity,  and  radioactivity. 
Introduction  to  nuclear  physics.  Three  lectures  and  one  two-hour  laboratory  per 
week  for  two  semesters.   Prerequisites:  32-302  and/or  consent  of  instructor. 

31-385  Earth  Science  3 

Earth's  surface,  crustal  formation  and  composition;  destructional  forces;  mountain 
building,  volcanoes,  earthquakes;  history  of  the  earth,  age  of  the  earth;  the  earth 
in  space;  atmosphere;  weather  and  climate  of  the  earth.  Lecture,  two  hours;  two, 
two-hour  laboratories  per  week. 

31-481/31-482  Modern  Physics  8 

Relativistic  kinematics  and  dynamics,  particle  aspects  of  electromagnetic  radia- 
tion, quarntum  effects,  hydrogen  atom,  qualitative  treatment  of  many  electron 
atoms,  instruments,  nuclear  structure  apd  reaction,  elementary  particles,  molecular 
and  solid  state  physics.  Three  hours  lecture  and  two  hours  laboratory.  Prerequisites: 
31-381/31-382. 

Mathematics 

32-101/32-102  Modern  Basic  Mathematics       ^  6 

Basic  notions  of  sets,  logic,  relations,  and  functions.  Mathematical  systems,  the 
real  number  system,  linear  and  quadratic  equations,  constructions  and  loci,  cartesian 
coordinates  in  the  plane,  probability  and  frequency  distributions. 

32-103  Modern  Algebra  and  Trigonometry  3 

Review  of  basic  algebraic  operations,  the  real  number  system,  systems  of  equations, 
inequalities,  functions  (algebraic  and  transcendental),  the  binomial  theorem,  com- 
plex numbers,  theory  of  equations,  and  basic  trigonometry  emphasizing  its  analytic 
aspects. 

32- 104  Set  Theory  and  Logic  3 

Review  of  basic  concepts  of  sets  and  logic,  equivalence  and  cardinal  number, 
infinite  denumerable  and  nondenimierable  sets,  transfinite  cardinals,  operations 
with  cardinals,  order,  order-types,  ordinal  numbers,  and  the  problems  of  well- 
ordering. 

32-201/32-202/32-301  Analytic  Geometry  and  Calculus  9 

Fundamental  principles  of  the  calculus  with  analytic  geometry  interspersed  in  such 
a  way  as  to  supplement  and  augment  efficiently  the  presentation  of  the  basic 
principles  of  the  calculus.  Prerequisite:  32-103. 

32-203  Matrices  3 

Matrices  and  operations  with  matrices,  inverses  and  systems  of  matrices,  trans- 
formations of  the  plane,  eigenvalues  and  eigenvectors. 
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32-231/32-232  Concepts  of  Elementary  Mathematics  6 

Numerals  and  numbers,  mathematical  systems,  mathematical  reasoning  and 
creativity,   number  systems,  geometi-y   and   relation,  relations   and   fimctions. 

32-300  Algebra  for  Elementary  Teachers  3 

Basic  ideas.  Structure  ot  algebra,  including  equations  and  inequalities;  positive 
and  negati\e  numbers;  absolute  values;  graphing  of  truth  sets  for  equations  and 
inequalities;   modular  arithmetic;   complex   numbers;  polynomials;  fimctions. 

32-302/32-305  Abstract  Algebra  6 

The  real  number  system  from  an  advanced  point  of  view,  abstract  algebraic 
systems,  mathematical  induction,  properties  of  polynomials,  groups,  rings,  fields, 
and  Galois  theory. 

32-303  Geometry  for  Elementary  Teachers  3 

Experimental  and  informal  geometry,  including  congruence,  measurement,  paral- 
lelism, similarity,  and  proof  as  taught  within  framework,  of  modern  concepts  and 
terminology.  Introduction  to  trigonometi"y  and  coordinate  geometry.  Prerecjuisites: 
32-101/32-102. 

32-304  Modern  College  Geometry  3 

Theorems  and  processes  of  modern  geometi-y,  including  the  idea  of  comexity; 
separation  of  planes  by  lines  and  of  space  by  planes;  the  postulate  of  Pasch  and  the 
theorems  based  on  it;  the  metric  apparatus;  introduction  to  non-Euclidean  geom- 
etry; constructions  with  ruler  and  compass. 

32-313  Linear  Algebra  3 

Fimdamental  theoi"y  of  finite  dimensional  \ector  spaces,  matrices,  and  linear 
transformations. 

32-400  Basic  Statistics  3 

Collection  and  handling  of  data,  tables  and  graphs,  measures  of  central  tendency 
and  variability,  correlation.  Introduction  to  research  design  and  analysis  of  variance. 

32-401/32-402   Probability-Statistics  6 

Introduction;  probability;  miscellaneous  problems  involving  radom  digits  and 
2x2  tables;  statistics;  frequency  distributions  and  discrete  probability  fimctions; 
binomial  probability  function;  the  probability  density  fimction;  the  normal  prob- 
ability density  fimction;  the  multinomial,  chi-square,  poisson,  and  hypergeometric 
distributions;  inferences  from  sample  means,  estimation;  regression;  correlation; 
and  Markov  chains. 

32-403  Differential  Equations  3 

Methods  of  solution  of  ordinai-y  differential  equations  of  the  first  order  and  of 
higher  orders.  Emphasis  on  geometric  and  physical  applications.  Prerequisite: 
32-301. 

32-404/32-405  Advanced  Calculus  6 

Rigorous  discussion  of  notion  of  limit,  continuity,  properties  of  continuous 
functions,  mean  value  theorems,  Taylor's  formida,  Gamma,  Beta,  and  Bessell 
functions,  line,  surface,  space  integrals;  Fourier's  series.  Prerequisite:  32-301. 

Computer  Science 

33-101/33-102  Basic  Computer  Science  8 

Uses  and  history  of  computers.  Operation  of  key-punch,  computer,  remote  com- 
puting facility,  and  peripheral  equipment.  Auxiliary  storage  manipulation.  Pro- 
gramming languages  instruction,  such  as  Assembly,  Fortran  IV,  RPQ.  3  hours, 
lecture;  2  hours,  laboratoi'y. 
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THE  DEPARTMENT  OF  SOCIAL  SCIENCES 


The  Department  of  Social  Sciences  administers  course  offerings  in 
Anthropology,  Geography,   History,   Political  Science,  and  Sociology. 

1  he  Department  provides  both  teaching  and  non-teaching  programs 
for  majors  in  Social  Sciences  with  a  concentration  in  history  or  soci- 
ology. The  curriculimis  for  majors  are  designed  also  to  prepare  students 
for  graduate  and  professional  study.  1  he  Department  does  not  provide 
for  majors  in  history  or  sociology. 

The  teacher-training  programs  lead  to  the  Bachelor  of  Science  de- 
gree. 1  he  non-teaching  training  programs  lead  to  the  Bachelor  of 
Arts  degree. 

The  Department  also  offers  a  minor  to  students  following  other 
disciplines,  with  a  concentration  in  Social  Sciences  for  students  major- 
ing in  Intermediate  Education.  It  provides,  in  addition,  such  courses 
as  are  required  in  the  General  Education  curricular  patterns  of  all 
departments.  Students  may  also  elect  cotnses  for  their  enrichment. 

Through  its  offerings  the  Department  of  Social  Sciences  acquaints 
students  with  social  grotipings  and  social  forces  which  affect  human 
behavior.  Its  major  objectives  are:  (1)  to  offer  work  leading  to  the 
Bachelor's  degrees,  (2)  to  provide  students  with  experiences  which  will 
enable  them  to  live  intelligently  in  group  life,  (3)  to  prepare  students 
to  interpret  relationships  between  human  activities  and  the  natural 
environment.  (4)  to  enable  students  to  understand  factors  which  shape 
world  culture,  and  (5)  to  help  students  understand  better  their  own 
personalities  and  to  identify  ways  in  which  social  institutions  can  be 
improved  through  the  contributions  of  the  individual  citizen. 

SPECIFIC  REQUIREMENTS  FOR  MAJORS 

Students  following  one  of  the  curricultmis  leading  to  a  major  in  the 
Social  Sciences  are  required  to  complete  satisfactorily  those  courses 
given  in  the  several  curricidar  patterns.  The  course.  World  Civilization 
(41-147/41-148),  is  a  General  Education  course;  therefore,  it  cannot  be 
cotmted  towards  the  major  in  Social  Sciences.  Other  reqtiirements, 
common  to  all  degree  students  at  the  University  and  as  set  forth  in 
another  section  in  this  catalog,  are  to  be  met  by  departmental  majors. 
All  majors  are  reqtiired  to  have  21  semester  hours  in  History,  including 
six  semester  hours  in  World  Civilization,  in  order  to  qualify  for  State 
certification  in  teaching.  Afro-American  History  is  a  required  course 
for  all  majors  in  Social  Sciences.  All  majors  in  Social  Sciences  must 
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secure  a  minimum  grade  average  of  C  in  all  courses  taken  in  the  De- 
partment. 

Majors  in  Social  Sciences  may  pursue  a  minor  in  areas  of  study  other 
than  Social  Sciences.  Each  major  is  guided  by  a  faculty  member  in 
choosing  his  area  of  concentration  and  throughout  his  period  of  study. 

COURSES  FOR  TEACHING  MAJORS 

Students  with  majors  in  teaching  Social  Sciences  must  take  and 
successfully  complete  with  an  average  grade  of  C  or  above  the  following 
courses: 

60-201   Foundations  of  Education 

60-313  The  Secondary  School 

60-317  Methods  and  Materials  of  Teaching  the  Social  Sciences 
in  the  Secondary  Schools 

60-413  Observation  and  Supervised  Teaching  in  the  Second- 
ary School 

61-212  General  Psychology 

61-308  Psychology  of  Adolescent  Development 

61-309  Educational  Psychology 

COURSES  FOR  NON-TEACHING  MAJORS 

Students  with  non-teaching  majors  in  Social  Sciences  may  choose  21 
semester  hours  from  elective  courses  in  the  areas  of  History,  Political 
Science,  Sociology,  Philosophy,  and  other  approved  courses  in  lieu  of 
the  teacher  education  courses.  All  other  requirements  are  the  same 
for  both  teaching  and  non-teaching  majors. 

BLACK  STUDIES  PROGRAM 

Considered  in  broad  perspective,  so-called  "Black  Studies"  have 
occupied  a  significant  place  in  the  curriculum  of  Elizabeth  City  State 
University  every  s»ince  it  began  its  operations  in  January,  1892.  In  the 
very  first  session.  Principal  P.  W.  Moore  included  in  the  school's  pro- 
gram a  series  of  Friday  evening  "Literary  Society"  meetings,  featuring 
addjresses  and  other  activities  by  blacks  of  local  or  regional  prominence. 

Other  examples  of  early  attempts  to  focus  attention  on  the  accom- 
plishments of  black  people  include  recognition  of  prominent  black 
leaders  and  artists,  encouragement  of  orations  and  other  public  pre- 
sentations on  racial  subjects  and  themes,  publication  of  articles  and 
other  research   presenting  facts  about  the  educational  and  financial 
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Status  of  black  schools,  and  the  celebration  or  observation  of  Emanci- 
pation Day  and  other  significant  events  in  the  history  of  the  black  race. 

Black  Studies  thus  became  a  living  situation  for  students  of  the 
institution,  serving  to  give  balance  to  the  more  traditional  instruction 
which  they  received  in  classes. 

Even  prior  to  the  advent  of  formalized  black  courses,  an  attempt 
was  made  to  include  information  and  literature  relevant  to  blacks 
within  the  content  of  other  existing  courses,  even  though  these  refer- 
ences were  not  always  advertised  in  the  catalog,  probably  for  reasons 
of  political  expediency. 

For  example,  during  the  years  1893-1898,  the  study  of  Johnson's 
School  Histoiy  of  the  Negro  Race  was  specified  reading  for  12-24 
weeks,  as  part  of  the  36-week  "Preparatory  School"  curriculum.  Again, 
in  1917-18,  the  catalog  statement  for  the  fourth-year  normal  program 
indicated  that  "Social  and  Economic  Studies"  would  emphasize  the 
"relationship  between  education  and  social  problems,  especially  as  they 
apply  to  the  Negro." 

The  first  formal  courses  in  Black  Studies  seem  to  have  been  instituted 
in  1936-37,  when  Negro  History  was  listed  for  the  first  time  as  a  re- 
quired course,  and  Negro  Literature  as  an  elective.  Although  both 
courses  subsequently  became  electives,  they  remained  within  the  cur- 
riculum (with  only  slight  modification)  from  1936  to  1960,  when  Negro 
Literature  was  dropped  temporarily  from  the  catalog. 

Beginning  in  1959-60,  the  Department  of  Social  Sciences  made 
Negro  Histoiy  (now  41-450)  a  requirement  both  for  the  Major  in 
Social  Sciences  and  for  the  concentration  in  History.  Portions  of  other 
courses  in  Social  Sciences  (particularly  in  the  area  of  Sociology)  were 
expanded  to  include  discussions  of  "race,  color,  and  national  character." 
In  1962-63,  an  elective,  Africa:  Past  and  Preseyit  (41-473),  was  added. 

In  response  to  growing  national  interest  in  Black  Studies,  a  number 
of  new  courses  have  been  added  to  various  departmental  curriculums 
since  1967.  Between  1967  and  1969,  these  additions  included  Negro 
Art  (70-432),  Negro  American  Literature  (restored)  (20-458),  and  Race 
and  Ethnic  Relations  (42-320).  Included  for  the  first  time  in  1970-71 
are  The  Afro-American  in  Music  (71-407),  Studies  in  Contemporary 
Black  Drama  (25-425),  and  Sociology  of  the  Afro-American  (42-305). 

These  resources,  which  constitute  a  total  of  24  semester  hours,  as 
shown  in  the  summary  below,  now  make  it  possible  for  the  University 
to  offer  an  interdepartmental  minor  in  Black  Studies,  beginning  with 
the  1970-71  academic  year.  Any  student  who  wishes  to  minor  in  Black 
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Studies  must  take  not  less  than  21  semester  hours  of  the  courses  listed 
below,  with  Afro-American  History  required. 

Semester 
Course  Number    Courses  in  Black  Studies  Hours 

41-450  Afro-American  History  3 

41-473  Africa:  Past  and  Present  3 

70-432  Black  Art  3 

20-458  Black  Writers  in  American  Literature  3 

42-302  Race  and  Ethnic  Relations  3 

42-305  Sociology  of  the  Afro-American  3 

71-407  The  Afro-American  in  Music  3 

25-425  Studies  in  Contemporary  Black  Drama  3 

PRELAW  CURRICULUM 

A  number  of  disciplines  offer  good  prelaw  training.  Within  broad 
limits,  the  choice  of  pre-law  training  can  often  accommodate  the  stu- 
dent's interests.  It  should  be  realized  that  law  is  basically  one  of  the 
social  sciences.  It  also  has  as  its  primary  tool  the  English  language,  in 
its  spoken  and  especially  in  its  written  form.  It  is,  moreover,  a  field 
which  has  persuasion  as  its  touchstone  of  success;  so  those  studies 
which  hone  the  mind  are  relevant.  Finally,  the  lawyer  needs  to  draw 
upon  widely  diverse  fields  of  knowledge.  He  must  be  a  widely  knowl- 
edgable  person  in  all  areas  of  humanities. 

The  following  pre-law  curricular  choices  are  available  within  the 
institution's  present  degree  program: 

I.  Social  Sciences  Major 

A.  General  courses  in  Social  Sciences 

B.  Sociology  concentration  courses 

C.  History  concentration  courses 

A  minor  in  English  or  Business  Education  is  recommended. 

II.  English  Major 

A  minor  in  Social  Science  or  Business  Education  is  recommended. 
Electives: 

In  choosing  electives,  the  pre-law  student  should  give  particular 
consideration  to  the  following  courses: 

1.  Typewriting  (to  develop  skill,  approximately  50  words  a  minute) 

2.  Introduction  to  Philosophy  (45-250) 

3.  Introduction  to  Logic  (45-251) 

NEW  PROPOSED  OFFERINGS 

The  Department  of  Social  Sciences  hopes  to  offer  non-teaching 
majors  in  Sociology  and  History  in  1971-72.  The  curriculum  in  these 
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areas  has  already  been  revised  and  upgraded.  This  should,  adequately, 
prepare  students  for  graduate  studies  and  also  enable  them  to  seek 
better  jobs.  The  Department  also  proposes  to  offer  a  minor  in  Political 
Science  in  1971-72. 

The  proposed  curriculum  in  history  is  revised  to  include  the  ten 
courses  listed  below. 

41-380  The  Renaissance  and  Reformation,  1300-1648  3 

41-381  The  Age  of  Reason  and  Revolution,  1648-1815  3 

41-385  Modern  European  History,  1815-1914  3 

41-386  Modern  European  History  Since  1914  3 

The  above  four  courses  include  the  subject  matter  presently  covered 
by  Modern  European  History  41-385/41-386  in  the  interest  of  in-depth 
study  and  concentration. 

41-451  Colonial  and  Revolutionary  American  3 

41-452  The  Age  of  Jackson,  1820-1850  3 

41-453  The  Civil  War  and  Reconstruction  3 

41-454  The  Social  and  Cultural  History  of  the  United  States  3 

The  above  four  courses  provide  in-depth  study  of  United  States 
History  for  students  interested  in  a  concentration  in  history.  These, 
plus  United  States  History,  41-255/41-256  and  41-258,  are  added  to 
strengthen  the  curriculum  and  to  offer  a  much  broader  choice  for 
future  historians. 

41-465  History  of  the  South  East  and  South  Asia         .,:  •.  3 

41-481   Historical  Methods  and  Historiography  3 

The  last  course  above,  41-481,  which  deals  with  fundamentals  of 
historical  research,  should  be  of  great  value  to  history  majors. 

The  revised  curriculum  provides  excellent  preparation  for  both 
teaching  and  non-teaching  majors.  More  courses  will  be  lecommended 
when  a  non-teaching  history  major  program  is  initiated  in  the  Depart- 
ment of  Social  Sciences  in  1971-72. 

These  additional  courses  have  been  official  approved  to  make  it 
possible  to  offer  a  minor  in  Political  Science  in  1971-72: 

43-200  Introduction  to  Political  Science  3 

43-302  Political  Parties  and  Pressure  Groups  3 

43-303  Political  Theory  3 

43-403  American  Foreign  Policy  5 

43-405  Seminar  on  Contemporary  Political  Problems  ^                 3 
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CURRICULUM  FOR  MAJORS  IN  SOCIAL  SCIENCES 


First  Year 


"^ 


First  Semester 

20-101  Language  Arts  Workshop  5 

'21-101  Elementary  French   3 

32-101  Modern  Basic  Math 3 

41-147  World  Civilization  3 

81-101  Phys.  Edu.  Orientation 1 


Second  Semester 

20-102  Language  Arts  Workshop  3 

* 21-102  Elementary  French   3 

31-138  Physical  Science  Survey 3 

41-148  World  Civilization  3 

**81-  Phys.  Edu.  Elective  1 

70-119  Art  Appreciation  2 


15 

Second  Year 


15 


First  Semester 

10-139  Biological  Science  Survey 3 

20-201  World  Literature  3 

41-255  American  History 3 

44-201  Principles  of  Geography  3 

42-201  Intro,  to  Sociology  3 

71-121  Intro,  to  Music  Lit 2 


17 


Second  Semester 

20-227  Advanced  Composition   3 

20-202  World  Literature  3 

41-256  American  History 3 

44-204  U.  S.  and  Canada 3 

61-212  General  Psychology 3 

80-137  Health  Concepts  2 


17 


First  Semester 


Third  Year 

Second  Semester 


y  43-301  American  Government 3  26-314  Public  Speaking 3 

55-301  Principles  of  Economics  I  3  60-313  Secondary  School  3 

X  60-201  Foundations  of  Education 3  60-317  Social  Science  Methods  3 

v^  61-308  Adolescent  Psychology  3      x  61-309  Educational  Psychology 3 

"'x  Major  Course  Elective 3  >^    Major  Course  Elective 3 

Elective   2 


15 


17 


Fourth  Year 

First  Semester  Second  Semester 

60-413  Student  Teaching  6  Major  Course  Electives 

X  Major  Course  (Elective) 3  Elective(s)   

Electives   6 


12. 
.3 


15 


15 


*Or   Spanish    or    German    courses    on    the    same    level.    See    the   Department   of 
Modern  Languages. 
**See  the  Department  of  Physical  Education  for  electives. 
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History 

Sociology 

Concentration 

Concentration 

Semester  Hours 

Semester  Hours 

24 

24 

18 

21 

12 

12 

40 

40 

21 

21 

11 

8 

Summary:  Bachelor  of  Science  Degree  in  Social  Sciences  (Teaching) 


Concentration  Subjects 

Other  Social  and  Behavioral  Sciences 

Contributing  Courses 

General  Education 

Professional  Education 

Free  Electives 

126  126 

Summary:  Bachelor  of  Arts  Degree  in  Social  Sciences  (Non-Teaching) 


Concentration  Subjects 

Other  Social  and  Behavioral  Sciences 

Contributing  Courses 

General  Education 

IVlajor  Course  Electives 

Free  Electives 


History 

Sociology 

Concentration 

Concentration 

lemester  Hours 

Semester  Hours 

24 

24 

18 

21 

12 

12 

40 

40 

21 

21 

11 

8 

126  126 


Semester 
DESCRIPTIONS  OF  COURSES  Hours 

History 

41-147  History  of  World  Civilization  3 

World  civilization  from  prehistoric  times  to  1650.  Survey  of  political,  economic, 
social,  and  intellectual  history  of  major  world  civilizations  before  the  period  of 
Western  domination.  Particular  emphasis  upon  ancient  Egypt  and  Mesopotamia, 
ancient  India  and  China,  native  cultures  in  the  Americas,  Islan  at  its  height, 
Afro-Islamic  kingdoms  of  West  Africa,  classical  Mediterranean  civilizations,  medieval 
Europe,  Renaissance,  Reformation,  and  Age  of  Discovery. 

41-148  History  of  World  Civilization  3 

World  civilization  from  1650  to  present;  continuation  of  41-147.  Emergence  of 
modern  nation-states  of  Europe;  Enlightment,  democratic  revolutions.  Industrial 
Revolution,  19th-century  imperialism.  World  War  I,  rise  of  Communism  and 
Fascism,  World  War  II,  and  the  Cold  War. 

41-255  American  History  to  1865  3 

General    political,    constitutional,    and    economic    development    of    the    United 

States  from   the  Colonial   Period  to  end  of  Civil  War.   Prerequisites:  41-147/41-148. 

41-256  American  History  Since  1865  3 

Continuation  of  41-255.  Analysis  of  political,  constitutional,  social,  and  economic 
growth  of  United  States  from  Civil  War  to  present.  Emphasis  on  Reconstruction, 
economic  depressions,  and  the  two  World  Wars  as  factors  in  American  growth 
and  development.  Prerequisite:  41-255. 
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41-376  History  of  North  Carolina  3 

General  survey  of  political,  economic,  and  social  history  of  North  Carolina. 
Problems  of  North  Carolina  growth  and  development  and  their  relationship  to 
problems  of  growth  and  development  of  the  nation  as  a  whole. 

41-385  Europe:  I789-19I4  3 

Analyses  of  causes,  developments  and  effects  of  the  French  Revolution  and  the 
Napoleonic  Era;  liberalism  versus  conservatism;  the  rise  of  radicalism;  the  growth 
of  nationalism,  imperialism,  and  militarism;  and  World  War  I.  Prerequisites:  41-147 
and  41 -148. 

41-386  Europe  Since  I9I4  3 

The  world  between  wars;  the  rise  of  communism,  rise  and  fall  of  fascism,  economic 
collapse,  failure  of  collective  security.  World  War  II;  colonial  revolt,  conflict  between 
communism   and  democracy;   cultural  developments.   Prerequisite:  41-385. 

41-450  Afro-American  History  3 

African  backgrounds  of  the  black  American.  Part  he  played  in  exploration  and 
discovery  of  America."  His  relationship  with  constitutional,  political,  economic, 
social,  and  cultural  development  of  the  United  States.  Prerequisite:  41-256  or  con- 
sent of  instructor. 

41-455  Constitutional  History  of  the  United  States  3 

Constitutional  problems  involved  in  the  struggle  for  independence.  Establishment 
of  national  government.  Growth  of  democracy.  Slavery;  growth  of  capitalism,  organi- 
zation of  labor,  territorial  expansion.  World  War  I,  the  United  Nations,  and 
collective  security.  Prerequisite:  41-256. 

41-456  Diplomatic  History  of  the  United  States  3 

Conduct  and  problems  of  American  foreign  policy,  beginning  with  diplomacy 
involved  in  achieving  independence.  Struggle  for  neutrality  and  commercial  recog- 
nition; westward  expansion  of  the  North  American  continent.  Origins  and  reasons 
for  Monroe  Doctrine;  diplom.acy  connected  with  Civil  War;  overseas  expansion  and 
acquisition  of  overseas  territories;  relations  with  Latin  American  and  the  Orient; 
the    two   World   Wars;    League   of  Nations;    United    Nations.    Prerequisite:   41-256. 

41-458  The  United  States  Since  1900  3 

Survey  of  American  history  since  the  Spanish-American  War.  Role  of  the  United 
States  as  a  world  power.  Prerequisite:  41-256. 

41-461  History  of  England  3 

Beginning  and  development  of  English  nationality.  Narrative  treatment  of  politi- 
cal, economic,  and  cultural  development  of  English  people;  their  constitutional  and 
legal  systems.  Particularly  suited  as  background  for  the  student  of  English  literature. 

41-464  History  of  the  Far  East  3 

Survey  of  development  of  civilization  of  China,  Korea,  and  Japan  from  earliest 
times  to  present.  Transformation  of  China,  Korea,  and  Japan  under  impact  of 
western  influence.  Role  of  these  countries  in  World  War  II  and  in  postwar 
developments. 

41-467  Modern  Russian  History  3 

Survey  of  Russian  history;  greatest  emphasis  on  immediate  unfolding  of  "October 
Revolution"  and  foundation  of  Soviet  State.  Various  Five-Year  Plans;  attempt  of 
communist  Russia  to  extend  Communism  throughout  the  world;  World  War  II, 
Cold  War;  such  recent  trends  as  the  Sino-Soviet  Conflict,  threat  to  thermonuclear 
extermination.  Prerequisite:  41-148. 
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41-470  The  World  Since  1914  3 

Survey  of  recent  developments  since  assassination  of  Franz-Ferdinand  in  1914. 
Rise  and  fall  of  Nazism  and  Fascism;  rise  of  Communist  Russia;  League  of  Nations 
and  the  United  Nations;  end  of  imperialism  in  Asia  and  Africa  with  accompanying 
problems.  Prerequisite:  41-256. 

41-473  Africa:  Past  and  Present  3 

Survey  of  geography,  history  and  present-day  problems  of  Africa  south  of  the 
Sahara.  Prerequisite:  42-204. 

41-477  History  of  Latin  America  3 

Origin  and  development  of  Latin  American  states  from  colonial  times  to  present. 
European  background;  conquest  and  settlement;  political,  social,  economic,  and 
military  aspects  of  causes  of  revolution;  nature  of  political  institutions  and  systems 
in  the  American  republics. 

Sociology 

42-201  Introduction  to  Sociology  3 

Basic  principles  of  social  organization;  special  reference  to  communities,  social 
institutions,  social  stratification,   and  social  change  in  contemporary  societies. 

42-204  Introduction  to  Anthropology  3 

Origin,  nature,  and  diffusion  of  culture.  Comparison  with  many  contemporary 
cultures;  beginnings  of  human  society;  social  stratification. 

42-302  Race  and  Ethnic  Relations  3 

Study  of  majority  and  minority  groups.  Inter-group  relations.  Racial,  social, 
and  cultural  tensions  among  various  groups.  Problems  of  prejudice,  discrimination, 
and  segregation.  The  impact  of  Civil  Rights  legislation  and  movements  on  inter- 
group  relations  in  the  United  States. 

42-401  The  Family  3 

Function  among  primitive  peoples;  different  types  of  family  organization.  History 
of  marriage  and  divorce  in  Europe  and  the  United  States.  Changing  ideas  of 
family  life;  functions  of  the  family  in  the  modern  world.  Contemporary  problems. 
Prerequisites:  42-201  or  42-204. 

42-404  Sociology  of  Industry  and  Occupations  3 

Social  organization  of  work  in  our  culture.  Problems  of  antagonism  and  coopera- 
tion arising  from  interaction  of  social  structures  in  work  plants.  Changing  institu- 
tional patterns  of  labor-management  relations.  Research  in  human  relations  in 
industry. 

42-481   Population  -  ■■■■■■'■  3 

Composition  and  characteristics  of  population;  trends  in  population  growth;  social 
and  economic  consequences  and  changes  in  population. 

42-483  Social  Statistics  3 

Designed  to  provide  understanding  and  appreciation  of  quantitative  research 
methods  in  sociology.  The  basic  statistical  techniques  and  procedures  in  data 
compilation;  data  summarization  and  hypothesis  testing  are  examples  of  the  major 
topics  which  will  be  treated.  Prerequisites:  42-201  and  42-204. 

42-485  Social  Theory  3 

Sociological    analysis    of    theories  of   Durkheim,    Maclver,    Zananiecki,    Parsons. 

Robin   Williams,  Jr.,    Max    Weber,  and   others.    Prerequisites:   42-201,   42-204,   and 
61-212. 
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42-491  Juvenile  Delinquency  3 

Conceptions  of  juvenile  delinquency;  causation;  juvenile  court  movements;  treat- 
ment of  juvenile  offenders;  preventive  programs. 

42-498  Senior  Seminar  in  Sociology  3 

A  comprehensive  survey  of  the  fields  of  sociology  with  emphasis  on  independent 
study  and  group  discussion  of  recent  developments  and  trends. 

42-499  Materials  and  Methods  of  Sociological  Research  3 

Introduction  to  materials  and  methods  of  sociological  research;  special  emphasis 
on  statistical  research.  Required  of  Social  Science  majors  concentrating  in  Sociology. 
Prerequisites:  32-101  and  42-201. 

42-304  Cultural  Anthropology  3 

Culture  and  institutions  of  non-literate  people.  Social  structure  and  culture  of 
complex  societies.  Characteristics  of  and  relations  between  family,  kinship,  and 
clan;  differing  roles  based  upon  status,  sex,  and  age  analyzed  for  specific  groups. 
Social  stratification.  Prerequisite:  42-201  or  42-204. 

42-305  Sociology  of  the  Afro-American  3 

Critical  analysis  of  events,  trends,  and  developments  affecting  the  total  social 
adjustment  of  the  black  man   in  America.   Prerequisites:  42-201    and  42-204. 

42-306  Social  Casework  3 

Use  of  professional  relationships,  social  history  diagnosis,  and  treatment  as  case- 
work skills.  Study  of  selected  patterns  of  behavior  significant  to  the  social  caseworker. 
Prerequisites:  42-201,  42-204,  and  42-340. 

42-307  Social  Group  Work  3 

Group  work  principles  as  related  to  individual  and  group  needs,  understanding 
the  group  process,  and  uses  of  program  media.  Prerequisites:  42-201,  42-204,  and 
42-304. 

42-340  Principles  of  Social  Welfare  3 

Introductory  course.  Systematic  study  of  development,  structure,  scope,  and 
processes  of  public  social  welfare  systems  in  the  United  States. 

42-341  Urban  Sociology  3 

Study  of  the  processes  and  patterns  of  urban  development,  the  impact  of  urban- 
ism  on  social  implication,  and  personal-social  adjustment.  Prerequisites:  42-201  and 
42-204. 

42-342  Social  Stratification  3 

Investigation  of  the  development  and  character  of  status  groupings;  patterns  of 
interaction  within  and  between  social  classes  and  the  implications  of  stratification 
for  human  group  behavior.  Prerequisites:  42-201  and  42-204. 

42-360  Social  Psychology  ^t'      I  3 

Socio-psychological  basis  of  social  relationships;  individual  and  group  behavior; 
review  of  theories  of  human  nature;  role  of  social  and  cultural  factors  as  determinants 
in  growth  and  dexelopment  of  human  nature  and  personality.  Theories  applied  to 
problems  in  contemporary  social  life  such  as  social  structure,  social  learning,  social 
change,  crises,  propaganda,  prejudice,  leadership,  public  opinion,  racial  and  national 
character.  Prerequisite:  42-201  or  42-204. 

42-391  Criminology  3 

Cultural  nature,  origin,  and  development  of  crime.  Personal  and  social  causes  of 
criminal  behavior  among  adults.  Modern  institutionalized  crime  and  current  pro- 
grams for  treatment  and  prevention.  Prerequisite:  42-201  or  42-204. 
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Political  Science 

43-301  American  National  Government  3 

Structure  and  functions  of  the  national  government.  Nature  of  the  federal  system, 
the  Constitution,  citizenship,  and  popular  participation  in  governing.  Extent  and 
character  of  national  power.  Changing  nature  of  relations  of  national  government  to 
the  states  and  to  the  individual.  Students  given  working  knowledge  of  good  citizen- 
ship to  enable  them  as  teachers  not  only  to  teach  citizenship  but  to  apply  it  in 
everyday  life. 

43-304  State  and  Local  Government  3 

Survey  of  origin  and  development  of  the  structure  and  functions  of  government 
in  the  American  states.  Colonial  background;  development  of  written  constitutions; 
executive  and  administrative  organization  and  function;  legislative  and  judicial 
powers  and  functions  of  the  political  process;  federal-state  relations;  inter-state 
relations;   state-local   relations.   Prerequisite:  43-301    or  consent  of  instructor. 

43-404  Comparative  Governments  3 

Comparative  study  of  governmental  systems  and  institutions  of  foreign  states. 
Emphasis  on  Great  Britain,  France,  Italy,  and  Russia. 

43-483  International  Relations  3 

Relations  among  sovereign  states  based  on  generally  accepted  rules  of  inter- 
national law.  Methods  and  goals  of  diplomacy;  problems  and  areas  of  tension  in  the 
power-war  period.  Some  attention  to  League  of  Nations  and  United  Nations  as 
major  efforts  at  international  organization. 

43-484  International  Organizations  3 

Their  background,  development,  and  contributions  to  peace  and  understanding. 
Emphasis  on  League  of  Nations  and  especially  the  United  Nations  and  its  various 
agencies.  Other  international  agencies  considered.  Prerequisite:  43-483  or  consent 
of  instructor. 


Geography 

44-201   Principals  of  Geography  3 

Elements  of  the  natural   environment,  characteristics,  distribution,  and  relation 

to   population.    Cultural,   economic,    and  social    development   of  man.    Relation   of 
geography  to  physical  and  social  science. 

44-204  Geography  of  the  United  S'tates  and  Canada  '  3 

Study  and  analysis  of  correlation  of  natural  resources  and  other  environmental 
factors  with  the  cultural,  economic,  and  social  developnients  in  the  United  States 
and  Canada. 

Philosophy 

45-250  Introduction  to  Philosophy  3 

Introductory  study  of  core  topics  of  philosophical  concerns,  human  knowledge, 
the  world,  God,  human  freedom,  morals,  and  politics  to  help  students  develop 
philosophic  interests  and  skills  in  analysis  of  concepts  basic  to  value  decisions  in 
education,  art,  religion,  and  life. 

45-251   Introduction  to  Logic  3 

Techniques  of  formal  reason.  Emphasis  on  the  nature,  forms,  and  function  of 
logical  thinking.  Deductive,  inductive,  and  applied  logic  considered  in  the  context 
of  useful  clarity  in  ordinary  language.  Prerequisite:  45-250. 
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M.A.,  University  of  North  Carolina  at  Chapel  Hill 

Benjamin  F.  Speller,  Jr Technical  Services  Librarian 

B.A.,  North  Carolina  Central  University 
M.A.T.,  Indiana  University 

i^^Karen  M.  Wielhorski  ,  .........  ./\ .  ■/■  ■  .Serials  Library  Assistant 

'•■  Wight  State  University  '^'     "'^^' 

Gertie  F.  Wilds Director,  Curriculum  Materials  Center 

B.S.,  Fayetteville  State  University 

M.Ed.,  C.A.S.,  North  Carolina  Central  University 

Christine  W.  Williams   Circulation  Library  Assistant 

B.A.,  North  Carolina  Central  University 

^Odessa  A.  Williams Non-Book  Media  Librarian 

B.S.C.,  North  Carolina  Central  University 

^'ty /9    Departmental  Chairmen 

i|s^;erman  G.  Cooke Acting  Chairman^  Department  of  Biology  - 

'■/    IB.S.,  Virginia  State  College  .        v^      ^'       '^'  .^.       ,.. 

;,     M.S.,  University  of  Pennsylvania  ■  ^fi^^k 

Ph.D.,  University  of  Wisconsin  '.^i^^ 

i6james  A.  Creech Acting  Chairman,  Department  of  Business      i^  rr 

B.S.C.,  M.S.,  North  Carolina  Central  University 

Edna  L.  Davis Chairman,  Department  of  Music     ^/^ 

Mus.B.,  Mus.  M.,  Oberlin  College 
Mus.A.D.,  Boston  University 

Vincent  J.  de  Gregorio Chairman,  Department  of  Art    ^  /•f 

B.A.,  American  University 

M. A.,  Catholic  University  of  America 

Ph.D.,  Ohio  State  University 

Naginder  S.  Dhillon Chairman,  Department  of  Social  Sciences  ^  hf 

B.A.,  RJ^anc^r  College  of  the  University  of  the  Punjab  (India) 
M.P.A.,  Ph.D.,  New  York  University 

Rosaline  M.  Edwards    .  .  v Chairman,  Department  of  Education    (y  hf 

B.S.  in  Ed.,  M.A.,  Ph.D.,  Fordham  University      .^^         j     i  "-jU   U  J^  si    fT  J      i 
Ed.D.,  George  Washington  University  J^lV--"     t'^  i^   IST  H     U^'W^.i/^^/) 

^Mildred  W.  Glover Chairman,  DeparttaejJ'r^f  Bu^in6^SS\ 

—-  B.S.,  Savannah  State  College  ..         w         -         "^  ^ 

M.A.,  New  York  University 
Ph.D.,  University  of  Georgia  •  ' 

i'5l969-1970.  " 
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Anne  M.  Henderson  .  .  .  .Chairman,  Department  of  Modern  Languages  Qn 
B.A.,  New  York  University 
A.M.,  Columbia  University 
Ed.D.,  George  Washington  University 

i^Sekender  A.  Khan Chairman,  Department  of  Biology  ^  n 

Diploma,  Azizul  Hoque  College  of  the  University  of  Dacca  (Pakistan) 

B.Ag.,  M.Ag.,  East  Bengal  Agricultural  Institute  of  the  University  of  Dacca 

Ph.D.,  Louisiana  State  University 

Bishop  M.  Patterson Chairman,  Department  of  Industrial  Arts  (j  ^ 

B.S.,  Virginia  State  College 
M.A.,  New  York  University 

Louise  N.  Sutton Chairman,  Department  of  Physical   f^  pf 

Sciences  and  Mathematics 
B.S.,  North  Carolina  Agricultural  and  Technical  State  University 
M.A.,  Ph.D.,  New  York  University 

Robert  L.  Vaughan   Chairman,  Department  of  Health   A  \^ 

and  Physical  Education 
B.S.,  Virginia  State  College 
M.A.,  Columbia  University 
Certificate,  Advanced  Graduate  Specialization,  Boston  University 

■^  (PFive-College  Curriculum  Program  .  ^l*^    \cr.o'-<'- 1\ 

y    \4" 

^t.»^  Andrew  L.  Roberts   Director 

B.A.,  St.  Augustine's  College 
M.A.,  North  Carolina  Central  LIniversity 
fjt?!  rfv*!^'    Duke  University 

.  -i  Thaddeus  V.  Beasley Instructor  in  Biology 

'  B.S.,  M.S.,  North  Carolina  Central  University 

Kumar  K.  Chatterjee Associate  Professor  of  Physical  Science 

B.Sc,  M.Sc,  Ph.D.,  University  of  Calcutta  (India) 

Garlton  R.  Deonanan Assistant  Professor  of  English. 

V  B.A.,  M.A.,  Ed.D.,  Utah  State  University 

T.  L.  Hsu Assistant  Professor  of  English 

B. A.,  St.  John's  University 
M.A.,  Drew  University 

Vinod  P.  Manglik Assistant  Professor  of  Mathematics 

B.Sc,  M.Sc,  Lucknow  University  (India)    '    .     ' 

Sohindar  S.  Sachdev   Assistant  Professor  of  Mathematics 

B.A.,  B.T.,  M.A.,  University  of  the  Punjab  (India) 
Ed.D.,  Utah  State  University 

George  N.  Reid Assistant  Professor  of  Social  Sciences 

B.S.,  Elizabeth  City  State  University 
M.Ed.,  Pennsyhania  State  L'niversity 

■^On  i:eave,  1969-1  §70.' 

"^The  Program  and  its  personnel  began  operations,  Sunamer,  1970.- 
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Rochelle  Vann Instructor  crf.Social  Sciences 

B.S.,  Elizabeth  City  State  University 
M.A.,  Columbia  University 

Phyllis  T.  Simmons .Assistant  Director  and  Counselor 

B.A.,  M.Ed.,  University  of  North  Carolina  at  Chapel  Hill 

Richard  L.  Newby    Assistant  Counselor  and  Recruiter 

A.B.,  Livingston  College  \        ,     \       ,    ■      v      >  ,         \y      .    ■* 

B.D.,  riood  Theological  Seminary  \    /        \   /  ^^ 

MS.,  Nojth  Carolina  Agricultural  and  Technical  State  University 

^  ^q       IjBasic  Education  and  Enrichment  Program   // /t* 

Naomi  A.  Morgan Coordinator     Olj 

B.S.,  Winston-Salem  State  University 
M.A.,  New  York  University 


i^eorgc^N.  Reid  .  ..^. ., ,">v  .  .  .  r-., Assistant  Coordinator 

\  ^.S.,  Elizabeth  City^tate  University 
*^    v'-  fJ«(,M>S.<^.,  PMnSylV^nia  State  University 

~:Addie  G.  Midgette   Cuimselor/Tutor-Trainer 

B.S.,  Elizabeth  City  State  University 
M.A.,  Michigan  State  University 

"^^I^ochelle   Vann .> , Counselor/Tutor-Trainer 

fe.S.,  Elizabeth  City  State^University  '  __^_^ 

M. A.,  Columbia  University  f         i  ^„  f\  ^      \\  ^ 

The  Laboratory  Schools 

Y^aomi   A.    Morgan .  A  .  .Supervisor,   Kindergarteti 

I     \B.S.,  Winston-Salem  State  University  ^y       '■-"'  ^" 

M.A.,  New  York  University 

^Elizabeth  T.  Sessoms    Supervisor,  Kindergarten 

B.S.,  Elizabeth  City  State  University 
M.A.,  Columbia  University 

Valerie  W.  Vaughan Supervisor,  Nursery  School 

B.S.,  Virginia  State  College  .  , 

THE  FACULTY 

Professors 

Thelma  H.  Anderson Psychology 

B.S.  in  Ed.,  Langston  University 
M.S.  in  Ed.,  University  of  Kansas 
Ed. D.,  University  of  Oklahoma 

-21976-7  L  --■-, 

-lPl969-lW(r. 
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^Walter  Blackstock   English 

B.A.,  University  of  Georgia 
M.A.,  Vanderbilt  University 
Ph.D.,  Yale  University 

Herman  G.  Cooke Biology 

B.S.,   Virginia   State   College 
M.S.,  University  of  Pennsylvania 
Ph.D.,  University  of  Wisconsin 

Edna  L.  Davis   Music 

Mus.B.,  Mus.M.,  Oberlin  College 
Mus.A.D.,  Boston  University 

Vincent  J.  de  Gregorio    Art 

B.A.,  American  University 

M.A.,  Catholic  University  of  America 

Ph.D.,  Ohio  State  University 

Naginder  S.  Dhillon Social  Sciences 

B.A.,  Randhir  College  of  the  University  of  the  Punjab  (India) 
M.P.A.,  Ph.D.,  New  York  University 

Rosaline  M.  Edwards   Education 

B.S.,  in  Ed.,  M.A.,  Ph.D.,  Fordham  University 
Ed.D.,  George  Washington  University 

[^ildred  W.  Glover r:  >. y*^  •  •  •  •  >'*''-\  •  •  ^tisiiV% 

\B.S.,i  Savannah  State  College  y     /^X      y         \    j^  \^^'  \ 

[.At,  New  York  University 
'h.Dk',  University  of  Georgia 

Anne  M.   Henderson    English 

B.A.,  New  York  University 
M.A.,  Columbia  University 
Ed.D.,  George  Washington  University 

Floyd  B.  Holley Sociology 

B.A.,  Shaw  University 
M.S.S.W.,  Columbia  University 
Ed.D.,  New  York  University 

Ying  Hsin   Business  and  Economics 

B.A.,  National  University  of  Peiping  (China) 
A.M.,  Ph.D.,  University  of  Michigan 

Evelyn  A.  Johnson    ,  .  Music 

Director,  University  Choir 
B.A.,  Diploma,  Fisk  University 
M.A.,  Columbia  University 

Rudolph  Jones Business  and  Economics 

A.B.,  Shaw  University 

M.A.,  Ph.D.,  Catholic  University  of  America 

^/..r^/.    'J--a,.^  ;.'„.'.-  ,■■>  '/.| 

Woo  J.  Ju History 

B.A.,  East  Texas  State  University 

M.A,,  Mississippi  College  2^£JJ^ 

Ph.D.,  Mississippi  State  University 

l^Beginning  second  semester;  1960-1970. 

*w7o^wrrr 
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^ustav  Kaldegg  .  . , -. ,^.  .  Fopeigq  Languages 

^^  Certificat  d'Etudes  Francaises,  The  Sorbonne  -        \_^-^  -^ 

Ph.D.,  University  of  Vienna  (Austria)  V-^' 

4*Sekender  A.  Khan   Biology 

Diploma,  Azizul  Hoque  College  of  the  University  of  Dacca  (Pakistan) 

B.Ag.,  M.Ag.,  East  Bengal  Agricultural  Institute  of  the  University  of  Dacca 

Ph.D.,  Louisiana  State  University 

/'Louis  V.  Nadeau Philosophy 

B.A.,  M.A.,  S.T.Lr.,  Ph.D.,  Aquinas  Institute  of  Philosophy  and  Theology  '  -'-^ 

M.S.,  Institutum  Divi  Thomas 

^^Alphonso  S.  Powe : .x Sociology 

V     B.S.,B.D.,  Johnson  C.Smith  University  \^. 

Ph.D.,  New  York  University 

^Maurice  C.  Powers Physical  Science  and  Geography 

A.A.,  Louisburg  College 

B.A.,  M.S.,  Ph.D.,  University  of  North  Carolina  at  Chapel  Hill 

¥D^nnis  H.  Rhodes  .  . ,  .  .  .  -/v- •  •  •  ^  ."vEn^li^h^a^KfS^pe'ech 

\     B^.A.,  University  of  Texas  K..^  ^  ~^ 

'*•■    M.Ed.,  University  of  Houston 

Pli.D.,  Southern  Illinois  University 

John   R.  Richards    Chemistry 

B.S.,  Drexel  Institute  of  Technology 
Ph.D.,  University  of  Pennsylvania 

Allen  M.  Schmuller Education  and  Psychology  (Visiting)        ^ 

A.B.,  Upsala  College  ♦ 

M.Sc,  Ph.D.,  University  of  Southern  California 

^Hazel  p'  Small .Education  O0 

B.S.,  M.A.,  University  of  Michigan  ^^^  ,  p.  ^  4^^^|  J-   £i    fW/  f^  wM 

Ed.D.,  North  Carolina  State  University  at  Raleigh  Q 

Jeff  Elwood  Smith  Education 

B.S.,  Elizabeth  City  State  University 

A.M.,  North  Carolina  Central  University 

M.A.,  New  York  University 

Certificate,  Institute  for  Computer  Applications  in  Higher  Education,  Towson 

State  College 
University  of  the  Pacific  (Stockton,  California) 

Louise  N.  Sutton  Mathematics 

B.S.,  North  Carolina  Agricultural  and  Technical  State  University 
M.A.,  Ph.D.,  New  York  University 

Marion  D.  Thorpe Psychology 

B.A.,  M.A.,  North  Carolina  Central  University 
Ph.D.,  Michigan  State  University 


21970-1971. 

"OirieaTe,  1969-1970. 

**fcJTrtil  December,  19^70.  Teacbin^-FeHoww 

*«Ufftil  January  1,  1970. 

**Beginning  January,  197l» 
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Robert  L.  Vaughan   Physical  Education 

B.S.,  Virginia  State  College 
M.A.,  Columbia  University 
Certificate,  Advanced  Graduate  Specialization,  Boston  University 

Associate  Professors 

^  ^Md.  Ashraful  Alam Chemistry 

B.S.,  Rajshahi  College  of  the  University  of  Dacca  (Pakistan) 
M.Sc,  University  of  Dacca 
Ph.D.,  Louisiana  State  University 

|i6Mcl.  KXsen>0\li  .  .  .-rv ,.7^ yr>v  . .  .  /\  ,;^biiQ^ 


I 


B.^g.,  East  Berigal  Agricultural  Institute  of  the  University  of  Dacca  (Pakistan) 
M.S.,  Ph.D.,  Loufsiana  State  University 

♦^Roshan  A.  Aziz Psychology 

B.A.,  Dayanand  Anglo  Vernacular  College  of  the  University  of  Dacca  (Pakistan) 
B.T.,  Lady  Maglagan  Training  College  of  the  University  of  the  Punjab 
M.A.,  Ph.D.,  University  of  Washington 

^Thomas  E.  Carter   Mathematics 

B.S.,  M.S.,  Virginia  State  College 

A.  Latif  Choudhury   Mathematics  and  Physics 

B.S.,  M.S.,  University  of  Dacca  (Pakistan) 
Dr. Nat. Sci.,  Free  University  of  Berlin 

Ernest  A.  Finney Education 

A.B.,  Virginia  State  College 
M.S.  in  Ed.,  Cornell  University 
D.Ped.  (hon.),  Morris  College 

^Roland    H.    Fraenkel    .x.  .  .  . /^^ •  •>  •  •  .Business 

\     B.C.,  University  of  New  Zealand  \        /        \  / 

1     LL.B.,LL.M.,  LL.D.,  University  of  Breslau  (Poland)  \      /  \        / 

1    D.Eng.,  Technical  University  of  Brussels  (Belgium)  \  i      / 

\,  M.Econ.Sci.,  International  University  '  j    /  / 

Fellow  of  Australian  Institute  of  Management;  English  Association  6f  Account- 
ants and  Auditors;  Institute  of  E/igineers;  British  Society  of  Commerce;  Royal 
Society  for  the  Encouragement  of  Arts  lytanufactures  and  Conymerce;  Royal 
Economic  Society;  Institute  of  Industrial  Administration 

fWesley  M.  Gragson   Music 

B.S.,  Western  Kentucky  State  Teachers  College 
M.Mus.,  West  Virginia  University 

2^Che*ster  W.  Gregory    .  .  .  yi-^^  .  ■  y/r\^y^i§tory\ 

^'    B.S.,  IS^.S.,  North  Caroihja  G^rHral  Ufm^itv/     \_/^  \-/ 

F(i.D.,t)hiO'^8ftate  Vnivef^y      V-/  \<^ 

Julia  M.  Hoffler  English 

B.A..  M.A.,  Fisk  University 
iQn  leave,  197)6-197^ 
*«t96^197«. 
"On  leave,  1969^t^7e. 
^  *®Teaching  Fellow. 
21970-1971. 
231969-1970  only  (on  Waye^,^ 
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^Delawar  Hussain    Mathematics 

B.Sc,  M.Sc,  University  of  Dacca  (Pakistan) 
Ph.D.,  Birmingham  University  (United  Kingdom) 

William  J.  Muldrow    Psychology 

A.B.,  South  Carolina  State  College 
M.Ed.,  Duquesne  University 

♦Melvin  L.  Murphy History 

B.A.,  M.A.,  North  Carolina  Central  University 
Ph.D.,  Ohio  State  University 

Bishop  M.  Patterson   Industrial  Arts 

B.S.,  Virginia  State  College 
M.A.,  New  York  University 

Charles  R.  Penrose  Music 

B.M.,  M.M.,  Boston  Conservatory  of  Music 
M.Ed.,  State  College  at  Fitchburg  (Massachusetts) 

2R9^^mac^andra  R.  Rajan  .>^ ■  -^  •  •  ■/■  •    •  •'^""•"v-j^J^hysicai  Science 

_/'  B.Sc,  tJniversity  of  Madras  (Iijdia>  \^^  \»*''^\i«^ 

M.Sc,  Andhra  University  (Incfia) 
'v^,    Ph.D.,  Indian  Institute  of  Science  (Bangalore) 

2^Carroll  M.  Rodgers  .,^ ^_^ ....  y^'^  ■  .y1''^^(^c^or^ 

'''y_  B.S.,  Elizabeth  City  State  qniyefsfty 
M.AVCasevWestern- Reserve- University^ 

Dorothy  E.  Thomas Biology 

B.S.,  Livingstone  College 
M.S.,  University  of  Michigan 

James  H.  Townes Chemistry 

B.A.,  Virginia  State  College 
M.A,,  Marshall  University 

Timothy  H.  Wamack    Geography 

B.A.,  Morris  Brown  College 

M.A.,  Columbia  University 
I 

23 Alexander  W.  Washington   English 

B.A.,  Natchez  College 

B.S.  in  Ed.,  M.A.,  Ohio  State  University 

Assistant  Professors 

Leonard  R.  Ballou Music 

B.A.,  Fisk  University  llv.ru  CPr^'c'     yj" 

M. A.,  Virginia  State  College  jj 

Associate  of  the  American  Guild  of  Organists 

Certificate,    College    and    University    Archival    Practice,    Case    Western    Reserve 
University 


^^e«  leave,  l-969-t9?er 

»»tf6§-r97tn5nryxoTrtrave)^    ^o  l^^^^^  /^li-^n  ■  ^ 

2'KJ*UJi4a««ary;-+9?4 . 
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R.  Irving  Boone   Social  Sciences 

A. B.,  Shaw  University 

M.A.,  North  Carolina  Central  University 

D.D.  (hen.),  Shaw  University 

Helen  M.  Caldwell   English  and  Speech 

A.B.,  Virginia  State  College 

M.A.,  New  York  University  'T  >  -f^    '  •^  -'.     . 

Certification  in  Speech  Pathology  (CCC)J   1  « '     •  '     ^  <P/-r*  f-/  -^  ^  , 

Thomas   L.   Caldwell    Physical   Education 

B.S.,  Huston-Tillotson  College 

M.S.P.E.,  Indiana  University 
'i 
I'P/L^ionel   B.   Conrath .  .\  ....  y4<\.  .  .  .^/rX^^^_^._,X  English 

\p.S.  in  Ed.,  Indjana  University  .-'-'''  x^^--'^ 

M.Litt.,  University  of  JPittsburgh 

M.  Elizabeth  Crawford   Education 

B.S.,  M.A.,  East  Carolina  University 

James  A.  Creech Business 

B.S.C.,  M.S.,  North  Carolina  Central  University 

Rachel  W.  Gragson    Music 

B.M.,  College  of  Wooster 
M.Mus.,  West  Virginia  University 

^Margaret  H.  Holley Education 

B.S,,  Elizabeth  City  State  University 
M.A.,  New  York  University 

*Samuel  T.  Holmes Physical  Education 

B.A.,  Kentucky  State  College 
M.A.,  New  York  University 

\i6ir.  "^  Hsu. A .,^. /^  •  .J/^^^\^^^^JX'^\.,.,^nglis>l 

v/  VA-\St.,ionn's  UriiveVsity 
M.A.,  urew  Ulnversity 

Clara  G.  Jones   , Education 

B.S.,  Elizabeth  City  State  University 
M.A.,  New  York  University 

Mildred  P.  Jones Library  Science 

A.B.,  Virginia  State  College 

B.S.L.S.,  North  Carolina  Central  University 

M.S.,  Catholic  University  of  America 

Vj.  Alphonso  McCoy    .  .  .-, -. .  .History 

^  B.A.,  M.A.,  North  Carolina  Central  University 

E.  Earle  Manley  .  v Education 

B.S.,  Elizabeth  City  State  University 
M.A.,  Roosvelt  University 

*I970-1971.  .  . 

J4 Beginning  February  I,  1970. 

*5Until  January  31,  1970. 

A61969-I970. 

v^UntH  December,  1970;  Teaching  Fell&w-. 
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-/    1  /  '"^ 

\  '    /^Sister  Helen  Suzanne  Marx  .  .  .  .  .^ .J. .  .  .\.  . 


^  J  B.S.,  Northern  State  Teachers  College  ' 

A.M.,  University  of  South  Dakota 

Certificate,  Secondary  Administration,  Oregon  College  of  Education 
M.A.,  Hampton  Institute 


¥ 


Helen  H.  Muldrow   Biology 

^i^'-Jp^jf-.  M-S.,  Howard  University  * 

Bernard  L.  Peterson,  Jr Drama,  English,  and  Speech 

Director  of  University  Players 
B.A.,  Virginia  Union  University 
M.A.,  Atlanta  University 

^Elizabeth  T.  Sessoms   Education 

B.S.,  Elizabeth  City  State  University 
M.A.,  Columbia  University 


B.S.,  Bluefield  State  College 

M.S.P.H.,  North  Carolina  Central  University 

Hazel  G.  Spellman Education 

B.S.,  Elizabeth  City  State  University 
M.S.  in  Ed.,  University  of  Pennsylvania 

^^L^lyfe  N.'Stallworth    .  .  .  .  ;"\.  .  .  .^<'\'*\^^^^>/T"\.j.,,,-f^^ 
V    B. A.,  ^aine  College  \.^^ 

M.S.  in  Ed.,  Indiana  University 

Lawrence   E.  Sugg    English 

B.A.,  Virginia  Union  University 
M.A.,  New  York  University 

Hobson  Thompson,  Jr Mathematics 

B.S.,  Alabama  State  University 
M.S. L.S.,  Atlanta  University 

Gertie  F.  Wilds    Education 

B.S.,  Fayetteville  State  University 

M.Ed.,  C. A. S.,  North  Carolina  Central  University 

David   W.   Williams,  Jr.    .  .\ •/"■^ a-    ■  v-v .'^Musk  / 

\  /''         Diir^to\_pf'UnKisrsity  Bg^rida' 

i  B;S.,  Albany  State  College  "^^^^ 

,M.S.,  Indiana  State  University 

Instructors 

Mollie  M.  Beasley Physical  Education 

B.S.,  North  Carolina  Central  University 

M.A.,  New  York  University 
«+970-l971. 

"From  December  2,  1969,  until  July  2,  1970. 
^Retired  June  30,  1970.  .      > 
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^(Curtis  E.  Bryan  .  .  .".., ^.  .  .  .  ; ,  .  .^'ducadon 

yB.S.,' Elizabeth  City  State  University  '"^^  "^  ---' 

M.Ed.,  Temple  University 

Henry  E.  Crank Physical  Science 

A.A.,  Louisburg  College 

B.S.,  M.A.,  East  Carolina  University 

^Venus  E.  Deonanan    English 

B.A.,  Utah  State  University       -  j  /     ■'■^' -  ■  >' '.  '; 

R.  Edwin  Duke   French 

A.B.,  M.A.,  University  of  North  Carolina  at  Chapel  Hill 

William  R.  Gibson   Industrial  Arts 

B.S.,  M.S.,  North  Carolina  Agricultural  and  Technical  State  University 

^^]f,  Craig  Greene    Art 

\d.,  M^rs  Hill  College 

M.F.A.,  tfniversity  of  North  Carolina  at  Greensboro 

i®E.  ]Alphon?o  Harrell  y/'.  .  Geography 

6.^  klizabeth  City  State  University  —^■^' 

^M.A.,  flamptbn  Institute 
■J 

-»  22Yyopj^g  g    Harris History 

B.A.,  Norfolk  State  College 
M.A.,  Hampton  Institute 

Carol  C.  Jones English 

B.A.,  M.A.,  Howard  University 

•^Donald  W.  LaHuffman   Education 

B.A.,  M.A.,  North  Carolina  Central  University 

Ronald  W.   Marshall    Music 

(Visiting) 
Concertmaster,  Peninsula  Symphony  Orchestra;  Music  Director,  Feldman  Cham- 
ber Music  Society;  Violist,  Feldman  String  Quartet 

^tacqueline   A.    Merritt Art  a. 

V/B.A.,, Norfolk  State  College 
M.A.,  University  of  Wisconsin 

i^Josialil.Ogbonna y>^ V?>v^.  .  .  ^..^^^.^y.  .  .Business 

\^S.>Mj^s  CdUege  /        \^^/  ^~"" 

M.B.A:,  Atlanta  University-^  ^«<— *^ 

fean  M.  Pearce   Art 

A.B.,  Greensboro  College 

M.Ed.,  University  of  North  Carolina  at  Greensboro 

Ruth  G.  Reaves Business 

B.S.C.,  North  Carolina  Central  University 


*  1970- 1971. 

9Until  October  1,  1970. 
■^'^'Beginning  February  1,  1970.- 
^^1969- 1970: 
^  ^Teaching  Fellow. 
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Thomas  I.  Sharpe   Mathematics 

B.S.,  North  Carolina  Agricultural  and  Technical  State  University 
M.A.,  New  York  University 

Rdsalyrh  F.  Srrtith  .^,^.  ....  /f\ .  .  .  .  y'^"^  •  .yl\jjyPfm}c^{^du(is^io:i^ 
[p<S.,  Virginia  State  CoYjege'       \^,,,^          X,^       ^~^ 
M.A.,  university  of  Virginia 
I 
Benjamin  F.  Speller,  Jr Library  Science 

B.A.,  North  Carolina  Central  University 
M.A.T.,  Indiana  University 

Graham  A.  Trent   Industrial  Arts 

B.S.,  North  Carolina  Agricultural  and  Technical  State  University 
M. A.,  Trenton  State  College 

Valerie  W.  Vaughan   Education 

B.S.,  Virginia  State  College 

*^drbert   R.   Watson   ., ^ ^ ^ ^r\.  ^^I^ngfisk 

i/B.S.  in  Ed.,  West  Virginia  State  College        '      X..,^'''         "*Siw-^       ^""'^ 
M.A.,  New  York  University 
I 

^?£.  J'erome- White   ,-.-, v-v .t:% ytm..  ....  .Sociology 

/  I  B.S.,  Florida  Agricultural' and  Mechanical  University,      ^    ^       \s^»^' 
VM.A.T.,  Indiana  University 
New  York  University 

^^Andrzej    A.    Wielhorski^*^ .^Y  .  .  .  .  >^*x. •"^^^-  •  ••  • '^^^>'^*Kf 


M.F.A.,  Academy  of  Fin€.^ts  (^y[3*^w,  KQla<f(l) 

Lona  G.  Wilson Business 

B.S.,  Saint  Paul's  College 

M.Ed.,  Pennsylvania  State  University 

Wendell   J.    Wilson    Music 

Mus.B.,  Mus.M.,  Howard  University 

Assistant  Instructors 

Alvin  T.  Kelley Physical  Education 

B.S.,  Elizabeth  City  State  University 

Roy  F.  Knight   Physical  Education 

B.A.,  Allen  University 


Student  Personnel  Services 


-fti 


Whittier  C.  Witherspoon Director  (^  n 

B.S., Johnson  C.Smith  University 
M.A.,  New  York  University 


I'On  leave,  I969»197e. 
2«Unti  1  January  ^1^^197 1 . 
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Rae  E.  Williams Associate  Director  ^H 

Student  Personnel  Services — Women 
A.B.,  Howard  University 
Certificate,  Howard  University  School  of  Social  Work 

^^^.  Ak)honzo fHarreH  .  .  .  . /\. ...Associate  Director  ' 

l\\         \  /     \   /     \    /\StiMent/P^r|.6nriel  Seryice^s^r— Men 
».,  EjizsJbefh  Ci\y  State  Vniversity         V      \/       '^ 
M.A.,  Hart*f)ton  Institute 

^Willie  B.  Spence Associate  Director  r^^ 

Student  Personnel  Services — Men 
B.S.,  Elizabeth  City  State  University 
M.Ed.,  North  Carolina  Central  University 

/'^       R.  Irving  Boone University  Minister  and   >w  H 

i^  Director  of  Religious  Activities 

A.B.,  Shaw  University 

M.A.,  North  Carolina  Central  University 

D.D.  (hon.),  Shaw  University 

William  F.  Crutchley   Physician  Q  ^ 

B.A.,  B.S.,  West  Virginia  University 
M.D.,  Medical  College  of  Virginia 

ifj\  Ranaldo  Lawson a-  •  •« a  •  •  ^■  •    •  -"N •  •'^-    Director 

M.AxNorni  Carolrfia  Central  University 

P3Tri-fc-.HVfc€i4fttott- 1\  l^'^r/?'.  ^^t^M Director  of  University  Center    "  ft 

jkA:,  North  Carelwa^^itial  Uliiveisity  f^'Cf'  c;-  /.>   ?-o  v/,  ^  /  :^. 

_ 
2'^William  A.  Pierce Director  f^  n 

Career  Counseling  and  Placement 
A.B.,  Howard  University 

I^rt&  D^Rautey ■ .  Assistant.  Student  Aid 

Spa-ttW4ftg-^ii«iness-<3&ltege  (Alabama)  f^,^,-,  lAJ-esi  i^sr^i^e  U 
&feai3eTlT~6i4y-State-  Un-i  vegtty 

^}ames  Saunders  t'/w?'./.''^'.C'!^.^.^''.^ Director,  Student  Aid  O^ 

B.^^JvNorth  Carolina  Central  University 

Curtis  A.  Sloan ' Guidance  Counselor 

B.A.,  Berea  College 

Gladys  C.  Trotman Director 

Guidance,  Counseling,  and  Testing 
B.S.,  Elizabeth  City  State  University 
M.A.,  Columbia  University 

Katie  S.  Wamack   Supervisor,  Health  Services  fO  ^ 

u,-v,,^  r  R.N.,  L.  Richardson  School  of  Nursing  (North  Carolina)  ^ 


21970-1971.  ''    -'. 

2^4^0=4-9?-k  Director.  Student  Aid,-1^9-1970-. 
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.  2iMilton  R.  Kent .Acting  Director  of  Housing 

B.S.,  Elizabeth  City  State  University  ^^ ' 

Olive   R.  Wilson    Guidance  Counselor 

B.Mus.Ed.,  Howard  University 
M.Ed.,  Tuskegee  Institute 

Data  Processing  Center     jT  (t 

Joseph  S.  White    Director    ^  l-^ 

Virginia  State  College 

Electronics  Computer  Program  Institute  (Norfolk,  Virginia) 

Jerald  I.  Perry   Data  Processor  I 

IBM  Automation  Machine  Training  Center  (Kansas  City,  Missouri) 
Elizabeth  City  State  University 

Ziner  J.  Reid Data  Processor  II 

B.S.,  Elizabeth  City  State  University 

Ella  C.  Nelson   Key  Punch  Operator 

Certificate,  Elizabeth  City  State  Univeisity  \  )      i/'     H 

City  College  of  New  York  ^  ^^    "^'^    <^cru/    1-3<Lh 

IBM  School  (New  York)  ' 

;^  Development  and  Public  Relations  //  »J_ 

^^(CaiT^olKM.  Rodgers  .  .>, -^^ ..^. ,  •  ""^\  •  •  .^/O.^^EHtec 

^.a^Eli^abeth  c\ty  State  University  /      V_^/  \_-^       ^^ 

M.A.,  Case^Vestern.Reserve  University 

2iNathaniel  C.  McNair,  Jr Director  ^  ff- 

B. A.,  Shaw  University 
I    M.Ed.,  North  Carolina  State  University  at  Raleigh         '    ,  /7  lO- 

■Marion  D..''  Mend£nJfeia44  Assistant  Director  ■i/^i'*-»K^ 

•Qirector,  DjaAg~Abus€=^  W-odt-sbop  '^*^ 

B.S.,  M.S.,  South  Carolina  Sttrtc  CoHegg  B^Sl^t 

John  T.  Williams   Public  Information  and   Q{Y 

Communications  Specialist 

B.S.,  Elizabeth  City  State  University 

0  Brothers  .  .  .  -..^^^^  .  .  y-^  .  .  .  ^^^^ .  .       <'.^,.''.'\^haft)gr>prtkL, 
.,^izabeth_pity  Statet;*w<ersiCy_^  ^ — ""^ 


tor' 


.5. 

Administrative  Assistants  and  Office  Staff 
28 Ann  O.  Akridge   Residence  Counselor 

Elizabeth  City  State  University 
Atlanta  University 

^ifieginning  January,  1971.  '     _  .,     . 

"^^UrnnT-aTttrary,  1971.  .     ~'  ^ 

•28ggginning  January  10,  1970.  ^     .      . 
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Florence  I.  Bailey Secretary,  Basic  Education  and 

Enrichment  Program 

Carolina  College  of  Commerce 

Doretha  M.  Banks Secretary,  Institutional  Research 

B.A.,  Shaw  University  4   t^  .%  A^ri  ,V' j  .-V^t  ^  ■  •^-'-  5» 

Gladys  B.  Bartlett Secretary  to  Faculty 

College  of  The  Albemarle 

^Btthei  C.  Bryah\ .  .  yOy  .  •^'^-  •  y\Seci^tary,  Instifutional  Resear^Ji 

*^  Viizafeeth'^rty  StateKjnivdmty       \~^  ^ 

Joyce  J.  Bryant Secretary  to  Faculty 

College  of  The  Albemarle 

Ruth  M.  Carr Recreation  Aide 

L.lt  Morris  College 

Marva  A,-€iai4e  V-.*.  -JH^rrrrr Secretary 

Office  of  Career  Counseling  and  Placement 

Elizabeth  City  State  University  ^  (^C  ^^ 

Kendy  W.  Cooper Residence  Counselor 

Ernest  J.  Dail Residence  Counselor 

North  Carolina  Central  University 

Elizabeth  F.  Davis Residence  Counselor 

,'?6Marttia  )(r>^\\\pu..r-.-^.  .  .  .  .x'.  X-  .  ^/>s^ .  ^/^cpetarf  4:o  'f\cilky 
1/  Q0lleV'bfThVj«CTbemarle         "■       ^  ^—^     ^-^ 

Ceclephus  Everett   Residence  Counselor 

■^ .  J        Pittsburgh  Institute  of  Mortuary  Science 
(    f- '  >     r  -  :  ^  -^ 

^A.B.,  East  Carolina  UniV^ity^""''''^         ^"■"''^ 

Eloise  S.  Glass   Residence  Counselor 

Diploma,  Elizabeth  City  State  University 

"^^pfonphita  R.  Goin/eia, ^r.     .S9n?etary>Adui<"E4uca]i^rKE*'9§raftv 

Di^\ya<a/^hLiKips  6Qflameh;iai^School-(Hono^^      x-^  ^-    ' 

•'Addie  W.  Griffin Secretary,  Department  of  Health  and 

Physical  Education 
Elizabeth  City  State  University 
North  Jersey  Business  School 

Flora  M.  Harris Secretary,  Student  Personnel  Services 

Elizabeth  City  State  University    .   p  ^a 

Sandra  P.  Hendricks Secretary,  Academic  Dean 

Elizabeth  City  State  University 

■nrrrrrl-October  I,  i970.  J  t  ,^  - , 

*»rg69--r&70.  "  F^^  -  •  ■'''-  ^'^^""^  '^^' 

aSUIntil  January  31.  1971. 
-i9+969-i970-(pa  rt  of  year) . 
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^^Br^da/$.  Hickson  .  .  .  .  .,v^,^  .  .  .  ^^S^cre^afy  to  |hie\^usiness  Manager 
V^.S.,  Norfolk  State  College-'''        '^^■-■"-'''  ^-^-^ 

3iBeatrice  B.  Hughes Residence  Counselor 

Elizabeth  City  State  University 

Boettchers  Business  School  ; 

*Leona  G.  Johnson  Secretary  te  Faculty- 

Elizabeth  City  State  University 

orj^h  L.  Jordan   .  .  .  .^ .Secretary,  Drug  Abuse  Prograni' 

>.(^./Noj?th  Carolina  Central  University, 
Ceytiric*te,  Electronic  6&mputer'Frogramftl1ng  Institute  (Norfolk) 

^^^^^^e'cfeaj.  Kickiighter .Secretary,  Purchasing  Office 

Electronic  Conjf)uter  Programming  Institute  (Norfolk) 

^A.  Jean  LaHuffman Secretary  to  the 

Assistant  Business  Manager 
Fayetteville  State  University 
Worth  Business  College  (Fayetteville,  North  Carolina) 

*^ Mamie  G.  Lewis Residence  Counselor 

Winston-Salem  State  University 
Durham  Business  College 

?Jwanita,  V.  LaMaupin ;  .. .  .  .  ...  .  .  .Cl^rk,  Maintenance  Office 

""'    ^'filizab6tjjCi^^tate  University  ""  "^'^ 

Rachel  M.  McClinton Secretary  to  Federal  Program  Coordinator 

North  Carolina  Central  University 

Bettye  F.  McCuUough   Residence  Counselor 

Fayetteville  State  University 
Elizabeth  City  State  University 

^toorothy  E.  McKoy -^^-  ■y/'^X— ^^'''^'^'^siSfence'Counsel^^ 

''  B.S/,  North  Carolina  Central  University  -^        ^""^ 

^S^la\W/"McPh€rson         .  .^..'';7X^^.,-r'Selst:£tat7>.gpug  Abuse  Program 

^^p^rf-tfrn-e)  '^ 

Marian  B.  Mitchell Secretary,  Development  Office 

B.S.,  Elizabeth  City  State  University 

Linda  C.  Mitchell   Secretary,  Dean's  Office 

Elizabeth  City  State  University 

^Dorothy  B.  Newby Residence  Counselor 

Elizabeth  City  State  University 
Saint  Paul's  College 
Virginia  Union  University 

^^Beginjuuig-M&veritbei  Trt96^ 

*«1969-4*7^ 

^^reTtrtOfttpart  t>f  year)v 

''^■Summerv  t97fr; 

^^Beginning  January  8,  1970.  ' 

*t9m-lS7+.  --..  - 

•i^69rt97«. 

^96§^«7«-XpfaTrofTeaT)> 
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^Mary    E.    Nixon    Secretary,   Library 

Hardbarger  Business  School 

^^Sa^^a  F./jMormant .^.-^T^sidi^cep^Wselt^O^ 

-yDiploina,  Shaw  Unwersity^''^^.  /""^N.  ./  ^  ~  '    . 

Kiftiell  College  /  \      /      \        ,''  '^-^^...^  .''■ 

Certificate,  Perfinsula'^^siness  Getlege  (Virginia) 

i^fen^l^M.  Overtoil*^.  .  .  .  _,/r-.x  .  .  .  .  ..*. .  y.  .  .^,,,«-sv,Secpe^1^)L to  Fae-trit^ 

'  'S^ST,  EltotfetKcity^Stat^xyj(>iversity\«-i«^"        \-«^ 


■f Shirley  B.  Perry A. SerTCTary,  Sc  1  i-%\. etd-y  Offiee 

Elizabeth  City  State  University    1  lfA^V>t    Tt3    t\\    /^$  J '^' 

Gertrude  L.  Pierce   Recreation  Aide' 

Elizabeth  City  State  University 

Evelyn  L.  Poyner Secretary,  Office  of  Student  Teaching 

and  Summer  Session 
College  of  The  Albemarle 


I  Myrtle  R.  Rivers (.  Clerk]  Business  Office 

^f^s>     ^.         Elizabeth  City  State  University 


VVNP 

*'3  *  Carolina  College  of  Commerce 


;v~>> 


George  H.  Roberts,  Jr Residence  Counselor 

Elizabeth  City  State  University 

^^'^Wpiyn  By^obin^n  .^  .  .^'?\.^^^_^x<'r^S£0f'^*ar^'f''Pre^^ 
B^,  Erha1)etl^6hy  Stktejt:jftwfsfty 

**Lois. Sawyer ?^.  .  Gferkr  Du»t-n€S»  -Office 

B.S^,  Elizabeth  City  State  University  ' 

**Cassie  B.  Swimpson /.  .  .  .Secretary,  Purchasing  Office 

B.S.,  Elizabeth  City  State  University        / 

^J^^ice  La  Terrell l(^cretary  to  the  Business  Manager) 

BJ<,WzWKifeiiyjS.^a,;!^J>nv(^^  '        "''~~ 

and  Physical-Ecfucatiba 


^^'Syiaihia  M.  Walker Sfcrrographer,  President's  Office 

B.S.,  Elizabeth  City  State  University 


Lois  G.  White (tlerk,  Maintenance  Office"? 

Elizabeth  City  State  University  - 

40Ruth  W.  Williams   ?f. ".':'.  .  .  .Switchboard  Operator 

Elizabeth  City  State  University 

**BegiTmtng-Nev€mber-12,4^9.        ■i    a^c,^,-,->t  '  _________ 

9*KeTtredr©€«e«*ber3ir49&a-  L 

^^Beginning  October  l-t969: 
^■^Beginning  January  Iff,  Wl%. 
ssuntil  October,  1970. 
*0.1#7^197 1 .  (Pan-TTf-yearr)-" 
,39geginning  January  5,  1970. 
^OReginning  Aprrl,  1970.- 
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-iJ+feteft  N.  Woodheuse  .'7.  .  .  .  !  T~TK5Stctence  eounselor  - 

^i£teanofa~Wymi  .  . Secretary,  Five-College  PTogram.- 

^Certtfieates^i  United  States  Army  Training  Pregrams -{Indiana  and  Alabama) 

2Gene  C.  Zackery Residence  Counselor 

Certificate,  North  Carolina  Agricultural  and  Technical  State  University 

^Juliette  C.  Zackery -Stenegpapher^JBusiftes^s  Office 

Burroughs  Machine  School  (New  York  City)      p^i-r'-V  ■.-•     Jiyt-t*^*""-*    '"f  i' d 


UNIVERSITY  COUNCILS  AND  COMMITTEES 

Councils 

Administrative  Council  Marion  D.  Thorpe,  Chairman 

The  Administrative  Council  provides  information  for  the  President  on  various 
policies,  plans,  and  projections  of  the  University,  and  advises  on  administrative 
decisions. 

Fraternal  and  Pan-Hellenic  Council       Thomas  L.  Caldwell,  Chairman 

Hobson  Thompson,  Jr.,  Co-chairman 

The  Fraternal  and  Pan-Hellenic  Council  encourages  fraternities  and  sororities 
to  strive  to  realize  their  ideals,  schedules  fraternal  activities,  evaluates  these  activities, 
and  recommends  policies  for  the  organizations. 

Public  Occasiojis  Council  Edna  L.  Davis,  Chairman 

The  Public  Occasions  Council  develops  procedures  and  standards  for,  coordinates 
the  scheduling  of,  evaluates,  and  gives  constructive  criticism  to  organizations  and 
groups  regarding  public  presentations. 

Teacher  Education  Council  Rosaline  M.  Edwards,  Chairman 

The  Teacher  Education  Council  reviews  teacher-education  curriculums,  recommends 
to  the  Curriculum  Committee  appropriate  changes,  advises  on  public  school  needs, 
evolves  teacher-education  policies,  studies  academic  qualifications  of  those  applying 
for  admission  to  the  teacher-education  program,  and  makes  recommendations  on 
applications. 

University  Advisory   Council  Marion  D.  Thorpe,  Chairman 

The    University    Advisory    Council    considers    matters    of   general    interest  to  the 

University  and   recommends   to  the   President   the  procedures  and  policies  for  the 

institution  in  specific  cases.  This  is  the  Policy-Recommending  Committe  for  the 
University. 


"1970-+99-1. 
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Committees 


Academic  Calendar  Committee  I^obert  L.  Vaughan,  Chairman 

The  Academic  Calendar  Committee  schedules  the  major  activities  of  the  University, 
and  seeks  to  provide  the  appropriate  number  of  days  for  registration,  class  meetings, 
and  examinations. 

Academic  Credits  Committee  Floyd  B.  Holley,  Chairman 

The  Academic  Credits  Committee  recommends  policies  for  maintaining  academic 
standards  and  acts  upon  requests  for  exceptions  to  the  academic  regulations. 

Admissions  Committee  Louise  N.  Sutton,  Chairman 

The  Admissions  Committee  cooperates  with  the  Director  of  Admissions  in  keeping 
abreast  of  current  and  acceptable  policies,  makes  recommendations  relative  to  policies 
and  procedures  to  the  Director  of  Admissions,  and  acts  upon  special  cases  brought  to 
its  attention. 

Athletics  Committee  Bishop  M.  Patterson,  Chairman 

The  Athletics  Committee  reviews  policies  governing  the  institution's  participation 
in  intercollegiate  athletics  and  advises  the  Director  of  Athletics  of  the  changes  and 
additions  to  existing  policies. 

Awards  Day  Committee  Thomas  L.  Caldwell,  Chairman 

The  Awards  Day  Committee  plans,  organizes,  and  presents  the  annual  Awards  Day 
Program. 

Cafeteria  Committee  -    Thaddeus  V.  Beasley,  Chairman 

The  Cafeteria  Committee  strives  to  maintain  wholesome  communications  between 
the  food  service  organization  and  the  general  University  community. 

Class  Schedule  Committee  Jeff  E.  Smith,  Chairman 

The  Class  Schedule  Committee  assists  the  Academic  Dean  in  preparing  a  workable 
composite  class  schedule  each  semester  from  the  individually  recommended  depart- 
mental class  schedules. 

Commencement  Committee  Louise  N.  Sutton,  Chairman 

The  Commencement  Committee  plans  and  presents  the  annual  Baccalaureate  and 
Commencement  programs  and  makes  recommendations  to  the  Public  Occasions 
Council  for  significant  changes. 

Communications  Proficiency  Cornmittee 

Anne  M.  Henderson,  Chairman 

The  Communications  Proficiency  Committee  sets  standards,  clears  dates,  and 
assists  in  determining  the  specific  tests  for  the  required  Commimications  Proficiency 
Examinations.  It  also  reviews  and  evaluates  performances  on  these  examinations  and 
makes  recommendations  for  changes. 

Convocations  and  Assemblies  Committee 

Thelma  H.  Anderson,  Chairman 

The  Convocations  and  Assemblies  Committee  schedides,  evaluates,  recommends 
policies  concerning  assembly  programs  presented  at  the  University,  and  makes 
suggestions  to  various  groups  on  improving  the  quality  of  programs  presented. 

Curriculum  Committee  Floyd  B.  Holley,  Chairman 

The  Curriculum  Committee  reviews  all  suggested  changes  in  curriculums  and 
recommends  such  changes  as  will  tend   to  meet  public  school  needs,  to  meet  the 
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requirements  of  accrediting  agencies,  to  agree  with  modern  trends  in  higher  educa- 
tion and  acceptable  practices. 

Faculty-Staff  Welfare   Committee  Georgia  L.  Smith,   Chairman 

The  Faculty-Staff  Welfare  Committee  makes  recommendations  to  improve  the 
well-being  of  the  faculty  and  staff,  distributes  information  relative  to  group  welfare, 
and  recognizes  individuals  on  special  occasions. 

Fall  Faculty-Staff  Conference  Committee 

Benjamin  F.  Speller,  Chairman 

The  Fall  Faculty-Staff  Conference  Committee  plans  and  executes  the  pre-opening 
conference  at  the  beginning  of  the  academic  year. 

Fi?ie  Arts  Festival  Committee  Vincent  J.  de  Gregorio,  Chairman 

David  W.  Williams,  Co-chairman 

The  Fine  Arts  Festival  Committee  plans  and  presents  during  the  spring  of  each 
academic  year  a  series  of  activities  in  the  fine  arts  lasting  from  one  week  to  ten 
days  in  length. 

Founders  Day  Committee  Clara  G.  Jones,  Chairman 

The  Founders  Day  Committee  plans  and  presents  the  annual  Founders  Day 
Activities. 

Freshman  Orientation  Committee 

Whittier  C.  Witherspoon,  Chairma7i 

The  Freshman  Orientation  Committee  assists  in  the  planning  and  programming  of 
Freshman  Week  Activities,  the  Candlelighting  Service,  and  the  Freshman  Orienta- 
tion Program  for  the  year. 

Holiday  Activities  Committee  Olive  R.  Wilson,  Chairman 

The  Holiday  Activities  Committee  plans  and  programs  the  activities  associated  with 
the  initial  Christmas  Tree  Lighting  as  well  as  other  activities. 

Homecoming  Committee      '  ■        Rochelle  L.  Vann,  Chairman 

Larry  L.  Martin,  Co-chairman 

The  Homecoming  Committee  plans  and  supervises  all  activities  associated  with  the 
annual  Homecoming  celebration. 

Honors  Night  Committee  Ernest  A.  Finney,  Chairynan 

The  Honors  Night  Committee  plans  and  presents  the  annual  Honors  Night  Pro- 
gram. •     ■'  .  ■ 

Honors  Program  and  Accelerated  Studies 

Committee  Carol  C.  Jones,  Chairman 

The  Honors  Program  and  Accelerated  Studies  Committee  plans  and  aids  in  imple- 
menting programs  designed  to  extend  and  enrich  the  educational  experiences  of 
the  superior  student. 

Insurance  Trust  Committee  Louise  N.  Sutton,  Chairman 

The  Insurance  Trust  Committee  holds  in  trust  any  funds  belonging  to  the  insured 
group  and  represents  the  group  in  any  matters  which  may  arise.  It  cooperates  with 
the  Faculty-Staff  Welfare  Committee. 

Library  Committee  Naginder  S.  Dhillon,  Chairman 

The  Library  Committee  recommends  policies,  interprets  policies,  advises  the 
Librarian,  and  assists  with  special  problems  related  to  the  Library. 


280         ELIZABETH  CITY  STATE  UNIVERSITY 

Lyceum  Committee  Elizabeth  T.  Sessoms,  Chairman 

The  Lyceum  Committee  plans,  schedules,  and  makes  contracts  for  the  appearances 
of  outstanding  artists  and  lecutrers  during  the  academic  year. 

Orientation,  Remedial  and  Compensatory 

Education  Coordinating  Committee      Anne  M.  Henderson,  Chairman 

The  Orientation,  Remedial  and  Compensatory  Education  Coordinating  Committee 
coordinates  the  activities  of  the  Freshman  Orientation  class,  the  Communication 
Skills  and  Reading  Laboratories,  and  the  Basic  Education  and  Enrichment  Pro- 
gram. The  Committee  gives  clearly  delineated  directions  to  these  programs  and 
seeks  to  avoid  unnecessary  duplication  of  efforts. 

Property  Committee  Arthur  L.  Jefferson,  Chairman 

The  Property  Committee  cooperates  with  and  is  the  clearing  house  for  the  various 
departments  and  officials  in  planning  for  and  recommending  the  orderly  expansion 
of  the  campus;  prepares  proposals  for  financial  assistance  for  capital  improvements 
and  has  major  responsibility  for  the  preparation  and  submission  of  related  docu- 
ments; and  is  the  primary  campus  contact  agency  in  coordinating  capital  im- 
provements and  related  projects. 

Publications  Committee  Lawrence  E.  Sugg,  Chairman 

The  Publications  Committee  edits  and  has  printed  all  printed  materials  of  the 
University. 

Recruitment   Committee  Jeff  E.  Smith,   Chairman 

The  Recruitment  Committee  executes  the  program  of  student  recruitment  and 
works  closely  with  and  advises  the  Director  of  Admissions. 

Registration  Committee  Jeff  E.  Smith,  Chairman 

The  Registration  Committee  assists  the  Registrar  in  planning  for  and  executing 
the  registration  activities  of  the  University. 

Religious  Activities  Committee  R.  Irving  Boone,  Chairman 

The  Religious  Activities  Committee  seeks  to  provide  meaningful  religious  experi- 
ences for  all  members  of  the  University  family. 

Safety  and  Prevention  Committee  William  R.  Gibson,  Chairman 

The  Safety  and  Prevention  Committee  recommends  policies  and  procedures  regard- 
ing traffic  and  motor  vehicles  on  the  campus,  matters  pertaining  to  health  and 
civil  defense,  fire  hazards,  and  acceptable  first-aid  practices. 

Social  Activities  and  Movies  Committee        Rae  E.  Williams,  Chairman 

The  Social  Activities  and  Movies  Committee  assists  the  Student  Personnel  Office 
with  the  scheduling  and  supervision  of  student  social  activities  and  movies  for 
entertainment. 

Student  Financial  Aid  Committee    Whittier  C.  Witherspoon,  Chairman 

The  Student  Financial  Aid  Committee  recommends  policies  concerning  all  types  of 
scholarships  and  other  financial  aid  to  students,  hears  appeals,  and  makes  recom- 
mendations in  special  cases. 

Student  Adjustment   Committe  R.  Irving  Boone,  Chairman 

The  Student  Adjustment  Committee  investigates  specific  cases  and  causes  of 
irregular  conduct  and  violations  of  University  regulations  by  students  and  makes 
recommendations  concerning  acceptable  practices,  student  adjustment,  and  dis- 
ciplinary action. 
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Testing  Cornrniltee  Gladys  C.  Trotman,  Chairman 

The  Testing  Committee  administers  tests,  interprets  scores  from  freshman  place- 
ment tests,  assists  the  various  departments  with  tests,  and  makes  data  available 
for  use  in  improving  the  curriculum  and  instruction. 

University  Archives  and  History  Committee 

Leonard  R.  Ballou,  Chairman 

The  University  Archives  and  History  Committee  assists  the  Archivist-Historian  in 
developing  archives  policies  and  in  planning,  coordinating,  and  implementing 
archives  and  history  programs  for  the  University. 

University   Catalog  Committee  --Jeff  E-  Smith,   Chairman 

The  University  catalog  Committee  is  charged  with  the  responsibility  of  revising 
and  producing  the  catalog.  The  Committee  is  composed  of  staff  members  from  the 
various  offices  of  administration  and  the  chairmen  of  the  departments  or  their 
representatives. 

University-Community  Relations  Committee 

Edna  L.  Davis,  Chairman 

The  University-Community  Relations  Committee  seeks  ways  to  develop  and  main- 
tain good  public  relations  between  the  University  and  the  immediate  community. 

University  Residence  Committee  Jeff  E.  Smith,  Chairman 

The  University  Residence  Committee  functions  as  an  institutional  tuition  and 
residence  committee.  In  addition  to  classifying  students  by  in-state  or  out-of-state 
residence  for  the  purposes  of  admission  or  assessment  of  fees,  the  Committee  formu- 
lates institutional  guidelines,  reviews  policy,  and  advises  on  residence  cases  of  unusual 
complexity,  undue  hardship,  or  extenuating  circumstances  which  are  referred  to  it 
by  the  Director  of  the  Office  of  Admissions  and  Records.  The  chairman  of  the 
Committee  also  serves  as  the  University's  representative  on  the  State  Committee  on 
Residence  at  the  Board  of  Higher  Education. 

Editorial  Staff  for  the  196^t971   Catalog 

Compiler  and  General  Editor   Jeff  E.  Smith 

Assistant  Editors 

Leonard  R.  Ballou  Anne  M.  Henderson 

Bernard  L.  Peterson,  Jr.  J^bert  T.  Simmons  (1969097^) 


THE  ELIZABETH  CITY  STATE  UNIVERSITY 
GENERAL  ALUMNI  ASSOCIATION 

The  ECSU  General  Alumni  Association  was  initially  organized  in 
1903,  12  years  after  the  founding  of  the  institution  in  1891  and  seven 
years  after  the  first  graduating  class  of  six  students  in  1896.  There  are, 
at  present,  approximately  20  local  alumni  chapters  and  numerous 
individual  members  affiliated  with  the  General  Alumni  Association 
across  the  nation. 
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There  is  a  potential  reservoir  from  which  to  build  a  bigger  and  better 
Association.  There  are  over  6,000  graduates  of  the  institution,  including 
3,821  graduates  with  baccalaureate  degrees  awarded  from  1939  through 
1970.  The  1971  graduating  class,  which  comes  out  in  the  University's 
Eightieth  Anniversary  Year,  is  predicted  to  be  the  largest  in  its  history. 

Purposes  of  the  Association 

The  purposes  of  the  General  Alumni  Association,  as  stated  in  its 
constitution  and  proposed  for  its  revision,  are  (1)  to  foster  and  encour- 
age loyalty  and  cooperation  among  graduates  and  former  students;  (2) 
to  cooperate  with  the  administration  and  faculty  of  the  University  in 
improving  and  promoting  its  interests  and  prepetuating  its  principles, 
and  (3)  to  encourage  and  emphasize  closer  relationships  with  graduates, 
former  students,  and  the  University. 

Present  Goals  of  the  Association 

The  General  Almuni  Association  is  committed  to  the  realization  of 
various  short-  and  long-range  goals.  Efforts  are  being  made  (I)  to 
increase  the  membership  and  participation  of  graduates  in  both  the 
General  Alumni  Association  and  its  local  chapters;  (2)  to  increase 
scholarship  funds  for  needy  students;  (3)  to  build  an  alumni  house  on 
the  campus;  (4)  to  conduct  an  annual  fund  drive;  and  (5)  to  initiate 
annual  alumni  awards  to  be  given  to  outstanding  faculty  members 
and  alumni. 

New  graduates,  inactive  alumni,  and  friends  may  secure  information 
about  the  Association  and  its  local  chapters  and  become  active  mem- 
bers by  contacting  the  Correspondence  Secretary.  The  annual  member- 
ship fee  is  $15.00. 

Officers  of  the  General  Alumni  Association  for  1970-19r"  ^ 


){2^)! 


Mr.  Willie  B.  Spence   President 

613  Brooks  Avenue,  Elizabeth  City,  North  Carolina  27909 

Mr.  Edward  E.  Manley First  Vice  President 

•'>-     .      ':-..■•■/'',.     e^    fir     :i7'9frf 

Mr.  Isaac  A.  Battle Second  Vice  President 

Post  Office  Box  142,  Gatesville,  North  Carolina 

Mrs.  Leola7^Morgan   Recording  Secretary 

608  SouthRoad  Street,  Elizabeth  City,  North  Carolina  27909 

Mrs.  Virginia  D.  Jones Corresponding  Secretary 

Post  Office  Box  221,  Winton,  North  Carolina  27986 

Mr.  Stephen  A.  Bowe Treasurer 

1307  Moore  Street,  Elizabeth  City,  North  Carolina  27909 
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mi 

CLASS  OF  mr- 

DEGREES  AWARDED  MAY  U^'mh  ^97/ 


1.  Aiken,  Almeta  B.S. 

2.  Alston,  William  Levi  B.S. 

3.  Armstrong,  Edith  Jones  B.S. 

4.  Avent,  Peggy  Ann  B.S. 

5.  Armstong,  Vivian  Thornton         B.S. 

6.  Bailey,  Carolyn  Rae  B.S. 

7.  Ballance,  Phyllis  Marie  B.S. 
t8.  Barber,  Thomas  Cee  B.S. 

9.  Barclift,  Joyce  Elizabeth  B.S. 

*10.  Basnight,  Heddy  Delirrace  B.S. 

11.  Beamon,  Delores  McEva  B.S. 

12.  Beatty,  Artis  Lee  B.S. 
*13.  Best,  Ruby  Onuita  B.S. 

14.  Bond,  Dempsey,  Jr.  B.S. 

15.  Boone,  Annie  Rebecca  B.S. 
*16.  Boone,  Betty  Frances  B.S. 

17.  Bowden,  Robert  Earl  B.S. 

18.  Bracey,  Bessie  Beckwith  B.S. 

19.  Brickhouse,  Leroy  B.S. 

20.  Britt,  Laura  Hopkins  B.S. 

21.  Brown,  Carolyn  Ruth  B.S. 

22.  Brown,  Douglas  Nathaniel  B.S. 
*23.  Brown,  Edna  Faye  B.S. 

24.  Brown,  Earl  Milton  B.S. 

25.  Brown,  Magnolia  B.S. 

26.  Bryant,  Geneva  B.S. 

27.  Buggs,  Carolyn  Wiggins  B.S. 

28.  Bynum,  Sylvester  Clinton  B.S. 

29.  Campbell,  Lula  Mae  B.S. 

30.  Carter,  Norine  Jeanetta  B.S. 

31.  Cherry,  Doris  B.S. 

32.  Coates,  Theressa  Jean  B.S. 

33.  Coffey,  Mary  Lee  B.S. 

34.  Collins,  Marie  Janette  B.S. 

35.  Conyers,  Earthel  Hortense  B.S. 

36.  Cotton,  Roy  Edward  B.S. 

37.  Cox,  Virginia  Odella  B.S. 

38.  Davis,  Betty  Louise  B.S. 

39.  Dixon,  Luester  B.S. 

40.  Dowdy,  Bettye  Teresa  B.S. 

41.  Duggins,  Doris  Jean  B.S. 

42.  Dunk,  Elvia  Lena  B.S. 

43.  Eason,  Godfrey  Leon  B.S. 

44.  Elder,  Curtis  Eugene  B.S. 


Elementary  Education 

Elementary  Education 

English 

Business  Education 

English 
Business  Education 

Elementary  Education 

Biology 

Elementary  Education 

Business  Education 

English 

Industrial  Arts 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Social  Science 

Physical  Ed.  %c  Health 
Business  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 

Physical  Ed.  &  Health 
Biology 
Social  Science 
Chemistry 

Elementary  Education 
Business  Education 

Physical  Ed.  &  Health 
Social  Science 
Business  Education 
Business  Education 
Business  Education 
Elementary  Education 
Elementary  Education 
Social  Science 

Physical   Ed.   &  Health 
Business  Education 
English 

Elementary  Education 
English 

Elementary  Education 
Elementary  Education 
Business  Education 

Physical  Ed.  Sc  Health 


Wilmington 

Spring  Hope 

Hertford 

Rocky  Mount 

Elizabeth  City 

Woodsdale 

Aulander 

Engelhard 

Elizabeth  City 

Columbia 

Elizabeth  City 

Kelly 

Goldsboro 

Windsor 

Elizabeth  City 

Hallsboro 

Goldsboro 

Smithfield 

Creswell 

Farmville 

Ahoskie 

Stantonsburg 

Williamston 

Williamston 

Bethel 

Warsaw 

Winfall 

Chapel  Hill 

Wilmington 

Williamsburg,    Virginia 

Hamilton 

Lawndale 

Aurora 

Louisburg 

Williamsburg,   Virginia 

Chapel  Hill 

Kinston 

Nashville 

Nathalie,  Virginia 

Washington 

Williamston 

Kinston 

Elizabeth  City 

Freeman,  Virginia 


*With  Honor 
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45.  Elliott,  Ives  Bernette  B.S. 

*46.  Eure,  Grover  Thomas  B.S. 

47.  Evans,  Brenda  Vernette  B.S. 

*48.  Fearing,  Barbara  Otelia  B.S. 

49.  Felton,  Dorothy  Lee  B.S. 

50.  Fennell,  Carl  Delano  B.S. 

51.  Francis,  Ervin  B.S. 

52.  Freeman,  Wilma  Jean  B.S. 

53.  Gafney,  Willie  Clyde  B.S. 

54.  Gibbs,  Marian  Coward  B.S. 
*55.  Glover,  Mary  Roseboro  B.S. 

56.  Gordon,  Moses  Benny  B.S. 

57.  Graham,  Solomon  John  A.  B.S. 

58.  Graves,  Jimmie  Lee  B.S. 

59.  Graves,  Robert  Thomas  B.S. 

60.  Greene,  Patricia  Ann  B.S. 

61.  Griffin,  James  Edward  B.S. 

62.  Hagans,  Willie  McCoy  B.S. 

63.  Harper,  Martha  Jean  B.S. 

64.  Harrell,  Loretta  B.S. 

65.  Heckstall,  James  Tearcie  B.S. 

66.  Herring,  Donald  Ray  B.S. 

67.  Hill,  Leonard  Ervin  B.S. 

68.  Hines,  Melvin  B.S. 

69.  Hines,  Raymond  Earl  B.S. 

70.  Hodges,  Benny  O'Donald  B.S. 

71.  Holmes,  Robert  Wayne  B.S. 

72.  Hudgins,  Evangeline  Keturrah     B.S. 

73.  James,  Doretha  B.S. 

74.  Johnson,  George  Edward  B.S. 

75.  Johnson,  Minnie  Brown  B.S. 

76.  Jordan,  John  Thomas  B.S. 

77.  Joyner,  Wilhelmina  Williams      B.S. 

78.  Kent,  James  Roy  B.S. 

79.  Keyes,  Charles  Franklyn  B.S. 

80.  Lamb,  Willie  Norris  B.S. 

81.  Lassiter,  Carole  Vivian  B.S. 

82.  Lewis,  Clifton  Maurice  B.S. 

83.  McClain,  Janet  B.S. 

84.  Mclntyre,   Magellia  Vilantha       B.S. 

85.  McRae,  Cleopatra  Ivey  B.S. 

86.  Manley,  Diane  Wray  B.S. 

87.  Mason,  George  Oliver  B.S. 

88.  Mayo,  Agnes  Cloyd  B.S. 

89.  Mitchell,  Randolph  B.S. 

90.  Mobley,  Evelyn  Delois  B.S. 

91.  Moore,  Jesse  Adams  B.S. 

92.  Morgan,  George  B.S. 

93.  Murrell,  Bonner  B.S. 

94.  Oden,  Ethel  Bailey  B.S. 


Business  Education 
Industrial  Arts 

Physical  Ed.  &  Health 

English 

Elementary  Education 

Social  Science 

Physical  Ed.  &  Health 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Business  Education 
Science 
Social  Science 
Industrial  Arts 

Physical  Ed.  &  Health 
English 
Mathematics 
Elementary  Education 
Industrial  Arts 
Business  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Industrial  Arts 
Elementary  Education 
Elementary  Education 
Biology 

Elementary  Education 
Elementary  Education 
Social  Science 
Elementary  Education 
Social  Science 

Physical  Ed.  &:  Health 
Social  Science 

Physical  Ed.  Sc  Health 
Mathematics 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 

Physical  Ed.  &  Health 
Elementary  Education 

Physical  Ed.  &:  Health 
Business  Education 
Elementary  Education 


Virginia  Beach,  Virginia 

Corapeake 

Petersburg,  Virginia 

Elizabeth  City 

Hertford 

Goldsboro 

Franklin,  Virginia 

Bailey 

Corsicana,  Texas 

Washington 

Siler  City 

Chesapeake,  Virginia 

Southern  Pines 

Yanceyville 

Carson,  Virginia 

Winterville 

Chicago,  Illinois 

Rocky  Mount 

Rocky  Mount 

Windsor 

Merry  Hill 

Watha 

Clinton 

Plymouth 

Plymouth 

Brooksville,  Florida 

Smithfield,  Virginia 

Williamston 

Jamesville 

Winfall 

Fountain 

Seaboard 

Elizabeth  City 

kenly 

Jamesville 

Burgaw 

Portsmouth,  Virginia 

Elizabeth  City 

Mount  Olive 

Williamston 

Roanoke  Rapids 

Ahoskie 

Henderson 

Murfreesboro 

Enfield 

Greenville 

Washington 

Kinston 

Washington 

Washington 


*With  Honor 
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95.  Payne,  Gabreell  B.S. 

96.  Peele,  Willie  Clifton  B.S. 
*97.  Peanort,  Geneva  Beatrice  B.S. 

98.  Powell,  James  Benjamin  B.S. 

99.  Powell,  Jesse  Lee  B.S. 

100.  Price,  Florence  Holley  B.S. 

101.  Pugh,  Hedy  Lamarr  B.S. 

102.  Purkett,  William  Earl  B.S. 

103.  Rasbury,  Bettie  Louise  B.S. 

104.  Respass,  Alton  Leonard  B.S. 

105.  Respass,  Geraldine  B.S. 

106.  Revelle,  Hattie  Ruth  B.S. 

107.  Richardson,  John  William  B.S. 

108.  Riggins,  Peggy  Louise  B.S. 

109.  Rogers,  Eunice  B.S. 
*110.  Robinson,  Joycelyn  Berry  B.S. 

111.  Ruffin,  Carrie  Lucille  B.S. 

112.  Ruffin,  William  Earl  B.S. 

113.  Rushing,  Bonnie  Lucille  B.S. 

114.  Salisbury,  Carrie  Joyner  B.S. 

115.  Sauls,  Shirley  Ann  B.S. 

116.  Sherrod,  Dorothy  Annette  B.S. 
*117.  Skinner,  Delma  Marie  B.S. 

118.  Smith,  Joan  Carol  B.S. 

119.  Smith,  Sarah  Juanita  B.S. 

120.  Spaulding,  Marviii  John  B.S. 

121.  Speller,  Lula  Bond  B.S. 

122.  Stancil,  Shirley  Dare  B.S. 

123.  Stanley,  Cecelia  Veatrice  B.S. 

124.  Strickland,  Elizabeth  Earline       B.S. 

125.  Sykes,  Maude  Leolia  B.S. 
*126.  Tabron,  Prymas  McClaye  B.S. 

127.  Teel,  Jane  Delois  B.S. 

128.  Thomas,  Clarence  Elton  B.S. 

129.  Thomas,  Marjorice  B.S. 

130.  Thomas,  Patsy  Alberta  B.S. 
tl31.  Thurman,  Willie  Orville  B.S. 

132.  Thweatt,  Albert  Will  B.S. 

133.  Toler,  Annie  Pearl  B.S. 

134.  Toney,  Benjamin  Frank  B.S. 

135.  Tucker,  Lawrence  B.S. 
*136.  Turnage,  Curtis  Delano  B.S. 

137.  Turnage,  Lonnie  Roy  B.S. 

*138.  Turnage,  Shirley  Murphy  B.S. 

139.  Tyson,  Earl  Lee  B.S. 

140.  Vaughan,  Geraldine  B.S. 

141.  Vincent,  Ruby  Geraldine  B.S. 

142.  Ward,  Maryella  Lavonda  B.S. 

143.  Ward,Melvin  McLeon  B.S. 

144.  Watson,  Lillian  Coggins  B.S. 


Elementary  Education 
Elementary  Education 
Elementary  Education 
Industrial  Arts 
Social  Science 
Elementary  Education 
Business  Education 
English 

Elementary  Education 
Social  Science 
Social  Science 
Elementary  Education 
Physical  Ed.  &  Health 
Elementary  Education 
Business  Education 
Business  Education 
Elementary  Education 
Social  Science 
English 

Elementary  Education 
Elementary  Education 
Social  Science 
Social  Science 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
English 
Social  Science 
Industrial  Arts 
Business  Education 
Art  Education 
Business  Education 
Elementary  Education 
Chemistry 
Music 

Business  Education 
Elementary  Education 
Social  Science 
Biology 

Elementary  Education 
Elementary  Education 
English 
Music 

Business  Education 
Business  Education 
Elementary  Education 
Physical  Ed.  &  Health 


Belmont 

Williamston 

Portsmouth,  Virginia 

Littleton 

Scotland  Neck 

Elizabeth  City 

Windsor 

Elizabeth  City 

Greenville 

Elizabeth  City 

Elizabeth  City 

Ahoskie 

Bronx,  New  York 

Atlantic  City,  New  Jersey 

Wilmington 

Elizabeth  City 

Kelford 

Jamesville 

Marshville 

New  York,  New  York 

Wilson 

Hobgood 

Elizabeth  City 

Hertford 

Scotland  Neck 

Scotland  Neck 

Windsor 

Selma 

Beaufort 

Spring  Hope 

Chesapeake,  Virginia 

Littleton 

Greenville 

Ahoskie 

Dover 

Roxboro 

Hallsboro 

Disputanta,  Virginia 

Roxboro 

Spring  Hope 

Disputanta,  Virginia 

Halifax 

Richmond,  Virginia 

Tomahawk 

Farmville 

Franklin,  Virginia 

Roanoke  Rapids 

Washington 

Jacksonville 

Windsor 
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145.  Webb,  Julius  O'Neal 

146.  Welch,  Mary  Virginia 

147.  West,  Myrtle  Turner 

148.  White,  Eula  Mae 

149.  Whitehurst,  Thelma  Ruth 

150.  Williams,  James  Herbert 

151.  Williams,  Jethro  Carl 

152.  Williams,  Maggie  Davis 

153.  Williams,  Mildred  Delois 

154.  Wilson,  Kay  Frances 

155.  Woodhouse,  Carolyn  Trotman 

156.  Worsley,  Margarene 

157.  Wynn,  Charles  Jerome 
*158.  Young,  Izola 


B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  English 


Roper 

Edenton 

Beaufort 

Tarboro 

Greenville 

Petersburg,  Virginia 

Elizabeth  City 

Elizabeth  City 

Rocky  Mount 

Grimesland 

Elizabeth  City 

Bethel 

Goldsboro 

Nashville 


CLASS  OF  1968 
DEGREES  AWARDED  MAY  26,  1968 


1.  Albert;  Iris  Bunch 

2.  Allen,  Bernadette 

3.  Allison,  Barbara  Ann 

4.  Alston,  Walter  Chester 

5.  Anderson,  Lonnie  Leroy 

6.  Anthony,  Mamye  Jean 

7.  Arrington,  Gloria  Elizabeth 

8.  Artis,  Clarine  Harrell 
*9.  Ashe,  Celestine  Therese 

10.  Bailey,  Bernard  Wesley 

1 1 .  Bailey,  Gloria  Swanson 

12.  Baker,  Lillie  Jean 

13.  Baker,  Yolanda  Cecelia 

14.  Battle,  Hazel  Marie 

15.  Bazemore,  Coralean  Virginia 
tl6.  Bell,  George  Rudolph 

17.  Bell,  Marilyn  Bryant 

18.  Bland,  Eddie  Harold 

19.  Blount,  Freya  Faulcon 

20.  Blount,  Sarah  Hunter 

21.  *Blount,  Walter  Cleo 

22.  Bond,  Booker  Turner 

23.  Bond,  Lincoln,  III 

24.  Bowe,  Willie  Elnora 
*25.  Brinkley,  Joyce  Ann 

26.  Brooks,  Bettie  Dawn 

27.  Brown,  Brenda  Merle 

28.  Brown,  Lula  Mae 

29.  Brown,  Rudolph 

30.  Bryant,  William  Spencer,  III 


B.S.  English 

B.S.  English 

B.S.  Business  Education 

B.S.  Industrial  Arts 

B.S.  Industrial  Arts 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Biology 

B.S.  Elementary  Education 

B.A.  Social  Science 

B.S.  Social  Science 

B.S.  Physical  vEd.  &:  Health 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Art 

B.S.  Physical  Ed.  &•  Health 


Elizabeth  City 

Portsmouth,  Virginia 

Mooresville 

Spring  Hope 

Raleigh 

Ahoskie 

Dover 

Elizabeth  City 

Littleton 

Whaleyville,  Virginia 

Spring  Hope 

Greenville 

Gatesville 

Ayden 

Merry  Hill 

Petersburg,  Virginia 

Shallotte 

Lawrenceville,  Virginia 

Ahoskie 

Elizabeth  City 

Ayden 

Windsor 

Windsor 

Elizabeth  City 

Spring  Hope 

Murfreesboro 

Pantego 

Oak  City 

Williamston 

Windsor 
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31.  Bullock,  Nina  Beatrice  B.S. 

32.  Burnett,  Phillip  Melvin  B.S. 

33.  Butts,  Carolyn  Augustteen  B.S. 

34.  Carmichael,  Raymond  Wade      B.S. 

35.  Carr,  Margaret  Anne  B.S. 

36.  Chance,  Jerome  B.S. 
*37.  Chapman,  Avon  Leverne  B.S. 

38.  Clark,  Bettie  Louise  B.S. 

39.  Congleton,  Judy  Kay  B.S. 

40.  Coston,  Hattie  Ruth  B.S. 

41.  Cox,  Kenneth  Morris,  Jr.  B.S. 

42.  Daniel,  Harold  Elsworth  B.S. 

43.  Daniels,  Alton  Ray  B.S. 

44.  Daughtrey,  Thomasine  Lenora    B.S. 

45.  Da\  is,  Charlean  Shirley  B.S. 

46.  Davis,  Linda  Susan  B.S. 

47.  Davis,  Raymond  McArthur  B.S. 
*48.  Deloatch,  Frances  B.S. 

49.  Demery,  Carolyn  Rose  B.S. 

50.  Dickens,  Novella  B.S. 

51.  Eason,  Anna  Marie  B.S. 
*52.  East,  Ingrid  Yolanda  B.S. 

53.  Ebron,  Bernell  B.S. 

*54.  Ellis,  Evelyn  Louise  B.S. 

55'.  Ellis,  Jeannic  Ruth  B.S. 

56.  Evans,  Thomas,  Jr.  B.S. 

57.  Everett,  James  Coolidge  B.S. 

58.  Pagan,  Deloris  Ann  B.S. 

59.  Felton,  Diana  Denzimore  B.S. 

60.  Flanagan,  Veria  Annette  B.S. 
*61.  Fleetwood,  Shirley  Mae  B.S. 

62.  Foreman,  Eleanor  Lucille  B.S. 

63.  Foskey,  WilmaGray  B.S. 

64.  Freeman,  Charles  Eugene,  Jr.     B.S. 

65.  Freeinan,  Judy  Marguerite  B.S. 

66.  Futrell  Melvin  B.S. 

67.  Gaskins,  Maggie  Watford  B.S. 

68.  Ghee,  Harry  James  B.S. 
t69.  Ghori,  Saeed  Khwaja  B.A. 

70.  Godette,  Velma  Lucille  B.S. 

71.  Gorham,  Henrietta  B.S. 

72.  Graham,  Ansol  Everette  B.S. 

73.  Grant,  Josephine  B.S. 

74.  Grant,  Nathaniel,  Jr.  B.S. 

75.  Grantham,  Joyce  Annette  B.S. 
*76.  Hall,  Carolyn  Albertha  B.S. 

77.  Hall,  James  Wendell  B.S. 

78.  Harris,  Marjorie  B.S. 
*79.  Harris,  Velvora  B.S. 

80.  Hart,  Ada  Bond  B.S. 


English 

Business  Education 

Elementary  Education 

Social  Science 

Social  Science 

Elementary  Education 

English 

English 

Elementary  Education 

Elementary  Education 

Biology 

Biology 

Mathematics 

Social  Science 

Elementary  Education 

English 

Physical  Ed.  &  Health 

English 

Elementary  Education 
Elementary  Education 
Business  Education 
Social  Science 
Physical  Ed.  &  Health 
Elementary  Education 
Biology 

Physical  Ed.  &:  Health 
Biology 

Business  Education 
Social  Science 
Elementary  Education 
Art 

Elementary  Education 
Elementary  Education 
Industrial  Arts 
Music  Education 
Business  Education 
Elementary  Education 
Social  Science 
Social  Science 
Elementary  Education 
Social  Science 
Social  Science 
Biology 

Physical  Ed.  &  Health 
Art  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
English 
Elementary  Education 


Tarboro 

Oak  City 

Belcross 

Selma 

Kinston 

Robersonville 

New  Bern 

Williamston 

Robersonville 

Hertford 

Tabor  City 

Riegelwood 

Greenville 

Suffolk,  Virginia 

Elizabeth  City 

Ahoskie 
Louisbing 

Jackson 

Belvidere 

Scotland  Neck 

Sunbury 

Newport  News,  Virginia 

Greenville 

Weldon 

Fayetteville 

Cross,  South  Carolina 

Co  mo 

Maple  Hill 

Scotland  Neck 

Mount  Olive 

Woodland 

Falkland 

Snow  Hill 

Wilson 

Hallsboro 

Ahoskie 

Colerain 

Jamesville 

Hyderabad,  W.  Pakistan 

Havelock 

Washington 

Southern  Pines 

Conway 

Rocky  Mount 

New  Bern 

Edenton 

Winton 

Edenton 

Williamston 

Windsor 
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81.  Hart,  Richard  Leon  B.S. 

82.  Hill,  William  Dorsey  B.S. 

83.  Hines,  Nancy  Lee  B.S. 

84.  Hinton,  Sarah  Gwendolyn  B.S. 

84.  Hinton,  Sarah  Gwendolyn  B.S. 

85.  Hoggard,  William  Charlie  B.S. 

86.  Holley,  James  Willie  B.S. 

87.  Holley,  Willie  Beatrice  B.S. 

88.  Hopkins,  Mildred  Ward  B.S. 

89.  Hopkins,  Tyrone  Artwell  B.S. 

90.  Home,  Herman  Pompey  B.S. 

91.  Hyman,  Raymond  Thomas  B.S. 

92.  Johnikins,  Shirley  Cole  B.S. 

93.  Johnson,  Katie  Louise  B.S. 

94.  Johnson,  Mary  Lee  B.S. 

95.  Johnson,  Miriam  Tetrazinnia    B.S. 

96.  Johnson,  Norma  Lee  B.S. 

97.  Johnson,  Ziner  Mae  B.S. 

98.  Jones,  Alexandei:  Lorie  B.S. 

99.  Jones,  Lula  Turnage  B.S. 
100.  Jones,  Patricia  Faye  B.S. 

**101.  Jones,  Paul  Linwood  B.S. 

102.  King,  James  Lewis  B.S. 

103.  Kinney,  Lille  Mae  B.S. 

104.  Kirkpatrick,  Billy  Keith  B.S. 

105.  Lansden,  Lee  von  B.S. 

106.  Lassiter,  DeLois  B.S. 

107.  Lawrence,  Allen  Lloyd  B.S. 
*I08.  Lawrence,  Jerry  Thomas  B.S. 

109.  Lawson,  Harold  Vinston  B.S. 

110.  Lister,  John  Henry,  Jr.  B.S. 

111.  Liverman,  Phillis  Lee  B.S. 

112.  Love,  Mildred  Shirley  B.S. 
**113.  Lyons,  James  Edward  B.S. 

114.  McCloud,  Carolyn  Yvonne  B.S. 

115.  Mcllwain,  Olivia  Mae  B.S. 

116.  McKinney,  Gloria  Dean  B.S. 

117.  McKiver,  Kenneth  Elsworth  B.S. 
IIS.  McNair,  Oliver  Eugene  B.S. 
119.  McNeil,  Earnestine  Rountree    B.S. 

*120.  McNeil,  Leo  B.S. 

121.  Mai  lory ,  Beverly  An  n  B  .S . 

122.  Mallory,  Loistine  Odessa  B.S. 
tl23.  Manley,  Eulah  Paulette  B.S. 

124.  Martin,  William  Morris  B.S. 

125.  Maxwell,  Geneva  Toone  B.S. 
*126.  Mills,  Joyce  Veraline  B.S. 

127.  Mitchell,  Freddie  Lee  B.S. 

128.  Mizzelle,  George  Delmon  B.S. 


Social  Science 
Physical  Ed.  8c  Health 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Biology 
Art 

Elementary  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Business  Education 
Business  Education 
Business  Education 
Social  Science 
Elementary  Education 
Business  Education 
Business  Education 
Biology 
Mathematics 
Elementary  Education 
Mathematics 
Physical  Ed.  &  Health 
English 
Mathematics 
Social  Science. 
Elementary  Education 
Industrial  Arts 
Industrial  Arts 
Industrial  Arts 
Social  Science 
Social  Science 
Business  Education 
Business  Education 
Business  Education 
Business  Education 
Elementary  Education 
Social  Science 
Physical  Ed.  &  Health 
Biology 
Biology 
Social  Science 
Social  Science 
Biology 

Elementary  Education 
Elementary  Education 
Social  Science 
Business  Education 
Industrial  Arts 


Rocky  Mount 
Nashville 
Plymouth 
Elizabeth  City 
Elizabeth  City 
Winton 
Elizabeth  City 
Merry  Hill 

Ahoskie 
Greenville 

Portsmouth,  Virginia 
Bethel 

Elizabeth  City 
Goldsboro 
Halifax 
Enfield 
Havelock 
Elizabeth  City 
Elizabeth  City 
Richmond,  Virginia 
Goldsboro 
Tarboro 
Lawndale 
Elizabeth  City 
Lowrys,  South  Carolina 
Jeffersonville,   Indiana 
Seaboard 
Edenton 
Edenton 
Woodsdale 
Elizabeth  City 
Elizabeth  City 
Greenville 
Whi  takers 
Pantego 
Rural  Hall 
Farmville 
Rocky  Mount 
Plymouth 
Grimesland 
Aberdeen 
Elizabeth  City 
Tarboro 
Hertford 
Reidsville 

Chase  City,  Virginia 
Enfield 
Rich  Square 
Edenton 
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129.  Montague,  Willia  Beatrice  B.S. 

130.  Moore,  James  Sylvester  B.S. 

131.  Moore,  Leonard,  Jr.  B.S. 
*132:  Moore,  Vonnie  Sue  B.S. 

133.  Morgan,  Joyce  Celestine  B.S. 

134.  Morning,  Hilda  Mae  B.S. 

135.  Munford,  Glennie  Bruinton  B.S. 

136.  Myers,  Bettye  Joyce  B.S. 
tl37.  Newell,  Willie  Lee  B.S. 
*138.  Newman,  LeGrand  B.S. 

139.  Outlaw,  Garland  Welis  B.S. 

140.  Outlaw,  James  Rayfield  B.S. 

141.  Parker,  Riddick  Thurston  B.S. 

142.  Peele,  Chelsie  Griffin  B.S. 

143.  Peele,  Thelma  Clyde  B.S. 

144.  Perry,  Alice  Faye  B.S. 

145.  Perry,  Francene  Lawson  B.S. 

146.  Pollard,  Barbara  Ann  B.S. 

147.  Pritchard,  Bettie  Mae  B.S. 

148.  Ransom,  Ralph  Boyd  B.S. 

149.  Rascoe,  Joshua  Taylor,  Jr.  B.S. 

150.  Riddick,  Rosa  Mae  ,    B.S. 

151.  Riggins,  Gwendolyn  Patricia       B.S. 

152.  Robertson,  Paul  Roger  B.S. 

153.  Robinson,  Rachel  Ann  B.S. 

154.  Ruffin,  Herbert  Lee  B.S. 
*155.  Salley,  Arlease  Gertrude  B.S. 

156.  Sawyer,  Martha  Hathaway  B.S. 

157.  Scales,  Joe  Delanoe  B.S. 

158.  Scott,  Emily  Elizabeth  B.S. 

159.  Settle,  Bettye  Ann  B.S. 

160.  Settle,  William  Steve  B.S. 

161.  Sharpe,  Butler  Lee,  III  B.S. 

162.  Shoulars,  General  Washington  B.S. 
*163.  Singleton,  Charles  Louis  B.S. 

164.  Slade,  William  Arthur  B.S. 

165.  Smith,  Bettie  Jo  B.S. 

166.  Smith,  Eunicetine  B.S. 

167.  Smith,  Joanna  B.S. 

168.  Smith,  Oscar  Manning  B.S. 

169.  Smith,  Willie  Alvie  B.S. 

170.  Spence,  Lenora  Taylor  B.S. 

171.  Spencer,  Coreatha  B.S. 

172.  Stephenson,  Marion  Grant  B.S. 

173.  Sutton,  Leroy  Arlenton  B.S. 

174.  Taylor,  Evelyn  Levonia  B.S. 

175.  Thompson,  Wayne  Ernell  B.S. 

176.  Tyrance,  Patrick  Henry  B.S. 

177.  V'ereen,  Juanita  B.S. 

178.  Walker,  Julius,  Jr.  B.S. 


Elementary  Education 
Industrial  Arts 
Social  Science 
Elementary  Education 
Elementary  Education 
Business  Education 
Elementary  Education 
Business  Education 
Biology 
Biology 
Social  Science 
Physical  Ed.  &  Health 
Elementary  Education 
English 

Elementary  Education 
Business  Education 
Social  Science 
Elementary  Education 
Elementary  Education 
Mathematics 
Industrial  Arts 
Business  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Social  Science 
Business  Education 
Elementary  Education 
Elementary  Education 
Wnglish 

Elementary  Education 
Business  Education 
Physical  Ed.  &:  Health 
Elementary  Education 
Physical  Ed.  &:  Health 
English 
Social  Science 
Business  Education 
Business  Education 
Physical  Ed.  &  Health 
Social  Science 
Elementary  Education 
Business  Education 
Elementary  Education 
Chemistry 
English 

Industrial  Arts 
Social  Science 
English 
Elementary  Education 


Oxford 

Havelock 

Blounts  Creek 

Ahoskie 

Spring  Hope 

Greenville 

Elizabeth  City 

Tabor  City 

Louisburg 

Danville,  Virginia 

Windsor 

Windsor 

Hobgood 

Williamston 

Washington 

Bailey 

Roxboro 

Wilmington 

Grimesland 

Garysburg 

Windsor 

Elizabeth  City 

Tabor  City 

Petersburg,  Virginia 

Chesapeake,  Virginia 

Petersburg,  Virginia 

Portsmouth,  Virginia 

Edenton 

Spray 

Enfield 

Madison 

Madison 

Elizabeth  City 

Rich  Square 

Summerville,  South  Car. 

Oak  City 

Greenville 

Belvidere 

Windsor 

Washington 

Hallsboro 

Elizabeth  City 

Conetoe 

Rich  Square 

Hallsboro 

Littleton 

Elizabeth  City 

Jacksonville 

Fair  Bluff 

Roper 
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179.  Ware,  Bobby  Nathaniel 

180.  Watson,  Eddie  Lewis 

181.  Webb,  Martha  Jean 

182.  Welch,  Frances  Eletta 

183.  Wesley,  James  Albert 

184.  White,  Betty  Pearl 

185.  White,  Mary  Jane 

*186.  Whitehurst,  V'irgie  Parker 

187.  Whitfield,  Beatrice  Armelia 

188.  Whitley,  Albert  Lee 

189.  Wilkins,  LuvellaCottrell 

190.  Wilkins,  Phyllisejuanita 
*191.  Wilkins,  Tyree 

192.  Williams,  Joe  Anna 

193.  Williams,  John  Thomas 

194.  Williams,  Shirley  Marie 
*195.  Wilson,  Maggie  Inez 

196.  Winborne,  Larry  Van 

197.  Words,  Soisette  Dublin 


B.S.  Business  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Business  Education 

B.S.  Mathematics 

B.S.  Industrial  Arts 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Physical  Ed.  &  Health 

B.S.  Business  Education 


Greenwood,  South 

Kelford 

Scotland  Neck 

Edenton 

Scotland  Neck 

Greenville 

Edenton 

Belvidere 

Boykins,  \'irginia 

Middlesex 

New  York,  New  York 

Portsmouth,  \'irginia 

Green\ille 

Edenton 

Elizabeth  City 

Elizabeth  City 

Chocowinity 

Plymouth 

Smithfield 


CLASS  OF  1969 
DEGREES  AWARDED  JUNE  1,  1969 


*1.  Alston,  Ervine  Lee 

2.  Askew,  Melvin  Clyde 

3.  Bailey,  Sandra  Boone 

4.  Baker,  Ella  Beryl 

5.  Baker,  Selena  Juanita 

6.  Ballard,  Thelma  Eloise 

7.  Bannerman,  Arleatha 

8.  Barfield,  Doris  Jean 

9.  Barnes,  Mary  Elizabeth 

10.  Barnes,  Thelma  Naomia 

11.  Barnes,  William  Henry 

12.  Bazemore,  \'iola 

13.  Belfield,  Roy  Lee 

14.  Berry,  Ruth  Hazel  Brooks 

15.  Billups,  Barbara  Jeannette 

16.  Blount,  Alton  Lee 

tl7.  Blount,  Cleveland  Augustus 

18.  Blount,  Deloris  Jean 

19.  Bond,  Roy  Lester 

20.  Bond,  Ruby  Simons 

21.  Bowser,  Gwendolyn  Davenport 

22.  Boyd,  Douglas  McKinley 

23.  Boyd,  Shirley  Mae 

24.  Branch,  Curtis  Leon 

25.  Br  image,  Lovie  Dee 

26.  Briti,  Barbara  Carol 


B.S.  Social  Science 

B.A.  Art  Education 

B.S.  Chemistry 

B.S.  Physical  Ed.  &  Health 

B.S.  Business  Education 

B.S.  English 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Industrial  Arts 

B.S.  Business  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Physical  Ed.  &  Health 

B.A.  Social  Science 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Art  Education 

B.S.  English 

B.S.  Industrial  Arts 

B.S.  English 

B.S.  Physical  Ed.  &  Health 


Spring  Hope 

Rinston 

Holland,  \'irgini; 

Hertford 

Sunbury 

Ahoskie 

Maple  Hill 

Hookerton 

Fountain 

Kings  Mountain 

Murfreesboro 

Windsor 

Roanoke  Rapids 

Jamesville 

Elizabeth  City 

Engelhard 

Edenton 

Ayden 

Windsor 

Edenton 

Plymouth 

Elizabeth  City 

Jackson 

Murfreesboro 

Scran  ton 

Ahoskie 
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27. 

Brooks,  Annie  Mae 

B.S. 

28. 

Bryant,  Thelma  Joyce 

B.S. 

29. 

Bunch,  Dorothy  Lamour 

B.S. 

30. 

Carter,  Mary  Page 

B.S. 

31. 

Chapman,  Aaron  Cortland 

B.S. 

32. 

Coggins,  Irving,  Jr. 

B.S. 

33. 

Coley,  James  Melvin 

B.S. 

34. 

Combs,  Andrea  Taylor 

B.S. 

35. 

Copeland,  Robert  Lee 

B.S. 

36. 

Cordon,  Ann  Bond 

B.S. 

37. 

Coston,  Jeroline  White 

B.S. 

38. 

Cox,  Brenda  Jean 

B.S. 

39. 

Cox,  Lillie  Celestine 

B.S. 

40. 

Daniels,  Carol 

B.S. 

41. 

Davis,  Carrie  Mae 

B.S. 

42. 

Davis,  Violet  Clark 

B.S. 

43. 

Daye,  Delois 

B.S. 

t44. 

Deloatche,  Corinne 

B.A. 

45. 

Dickens,  Bernard 

B.S. 

46. 

Diggs,  James  Earl 

B.S. 

47. 

Douglas,  Leroy 

B.S. 

48. 

Dove,  James  Faison 

B.S. 

*49. 

Duers,  Barbara  Leary 

B.S. 

50. 

Ebron,  Ethel  Ree 

B.S. 

51. 

Eckles,  Patricia  Louise 

B.S. 

52. 

Egleston,  Betty  Jayne 

B.S. 

52. 

Ervin,  Shelia  Hicks 

B.S. 

54. 

Etheridge,  Thaxton  Ellsworth 

B.S. 

55. 

Evans,  Jewul  Jestene 

B.S. 

56. 

Faison,  Johnnie  Mae 

B.S. 

57. 

Felton,  Henry  Louis 

B.S. 

58. 

Felton,  Lloyd  Sherwood 

B.S. 

*59. 

Felton,  Mae  Belle 

B.S. 

60. 

Flanagan,  Daniel,  Jr. 

B.S. 

61. 

Forbes,  Patricia  Joan 

B.S. 

62. 

Francis,  Carol  Cheek 

B.S. 

*63. 

Friend,  Joan  Abbott 

B.S. 

*64. 

Garner,  Arnetha  Locust 

B.S. 

65. 

Grant,  Johnnie  Malinda 

B.S. 

66. 

Griffin,  Theodosia  Bryant 

B.S. 

67. 

Hall,  Gloria  Ann 

B.S. 

68. 

Hall,  Gwendolyn  Vernell 

B.S. 

69. 

Hathaway,  Theresa 

B.S. 

**70. 

Hawkins,  Wilbert  Delanor 

B.S. 

71. 

Hicks,  Alice  Faye 

B.S. 

72. 

Hicks,  June  Audrey 

B.S. 

73. 

Hines,  Calvin  Adolph 

B.S. 

74. 

Hines,  Jeffrey  Eugene 

B.S. 

75. 

Hinton,  Rosa  Lee  Joyner 

B.S. 

Art  Education 
Elementary  Education 
Social  Science 
Biology 
Social  Science 

Physical  Ed.  &  Health 
Industrial  Arts 
Social  Science 
Social  Science 
Elementary  Education 
Social  Science 
Elementary  Education 
Business  Education 
Elementary  Education 
Business  Education 
Elementary  Education 
Elementary  Education 

Social  Science 
Art  Education 
Business  Education 

Physical  Ed.  8c  Health 

Business  Education 

Elementary  Education 

Business  Education 

Mathematics 

Social  Science 

Elementary  Education 

Industrial  Arts 

English 

Elementary  Education 

Social  Science 

Biology 

Elementary  Education 

Elementary  Education 

Biology 

English 

Elementary  Education 

Social  Science 

Business  Education 

Elementary  Education 

English 

Elementary  Education 

Social  Science 

Elementary  Education 

English 

Elementary  Education 

Physical  Ed.  &  Health 
Industrial  Arts 
Biology 


Jamesville 

LaGrange 

Enfield 

Pittsboro 

Zuni,  Virginia 

Windsor 

Goldsboro 

Elizabeth  City 

Eden  ton 

Windsor 

Edenton 

Warsaw,  Virginia 

Richmond,  Virginia 

Enfield 

Kinston 

Bladenboro 

Pleasant  Hill 

Conway 

Rocky  Mount 

Wilson 

Garysburg 

Kinston 

Chesapeake,  Virginia 

Greenville 

Harmony 

Elizabeth  City 

Morganton 

Elizabeth  City 

Rocky  Mount 

Warsaw 

Hertford 

Hertford 

Hertford 

Mount  Olive 

Stantonsburg 

Halifax 

Richmond,  Virginia 

Weldon 

Rich  Square 

Rich  Square 

Edenton 

Riegelwood 

Edenton 

Halifax 

New  Bern 

Waverly,  Virginia 

Snow  Hill 

Elizabeth  City 

Rocky  Mount 


*With  Honor 
*=*With  High  Honor 
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76. 

77. 

78. 

79. 

80. 

81. 

82. 

83. 

84. 
t85. 

86. 

87. 

88. 

89. 

90. 
*91. 

92. 

93. 

94. 

95. 
*96. 

97. 

98. 

99. 
100. 
101. 
102. 
103. 
104. 
105. 
106. 
107. 
108. 
109. 
110. 
111. 
112. 
113. 
114. 
115. 
116. 
117. 
118. 
119. 

120. 

121. 

122. 
•=123. 

124. 
1=125. 


Hodges,  Barbara  Jean  B.S. 

Holley,  Carolyn  Edmond  B.S. 

Holley,  Evelyn  Marie  B.S. 

Holley,  Oliver  Cromwell,  Jr.  B.S. 
Holloman,  Jacqueline  Darnice   B.S. 

Horton,  Joyce  Rosetta  B.S. 

Hunter,  Lillie  Bell  B.S. 

Hyman,  Everlene  Howard  B.S. 

James,  June  Faye  B.S. 

Jefferson,  Lynwood  B.A. 

Jefferson,  Thelma  Banks  B.S. 

Johnson,  Alice  Penolia  B.S. 

Johnson,  Floyd  B.S. 

Johnson,  Linda  Faye  B.S. 

Johnson,  Marie  Catherine  B.S. 

Johnson,  Yvonne  Reathel  B.S. 

Johnston,  Sandra  Victoria  B.S. 

Jones,  Charles  Earl  B.S. 

Jones,  Harvey  Vernon,  Jr.  B.S. 

Jones,  Leontine  B.S. 

Jones,  Matilda  Blount  B.S. 

Jones,  Mavis  Irene  B.S. 

Jones,  Verlon  Edward  B.S. 

Keyes,  Diane  Faye  B.S. 

King,  Billy  Ray  B.S. 

Knight,  Melicent  Catherine  B.S. 

Knight,  Shirley  Mae  B.S. 

Lassiter,  Sherman  Edward  B.S. 

Lawson,  Clarence  Bernard  B.S. 

Lee,  Barbara  Jean  B.S. 

Lewis,  Bessie  Mae  B.S. 

Lewis,  Bobby  Raymond  B.S. 

Lewis,  Harold  Keron  B.S. 

Little,  Judy  Wilkins  B.S. 

Logan,  Wilveria  DeLaine  B.S. 

Lotharp,  Rosemary  B.S. 

Lovelace,  Yvonne  Penola  B.S. 

Lucas,  Bettie  Lue  B.S. 

Lyons,  David  Leonard  B.S. 

McKiver,  Carol  Miller  B.S. 

McLaurin,  Lacy  Jerome  B.S. 

McNeill,  George  Kynette  B.S. 

McWilliams,  Dorothy  Jean  B.S. 

Mattison,  Eddie  Bertrand  B.S. 


Business  Education 
Elementary  Education 
Art  Education 
Industrial  Arts 
Business  Education 
Elementary  Education 
Elementary  Education 
Elementary  Education 
English 

Social  Science 
Social  Science 
Elementary  Education 
English 
Social  Science 
Elementary  Education 
Business  Education 
Elementary  Education 
Social  Science 
Elementary  Education 
Business  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Elementary  Education 
Social  Science 
Elementary  Education 

Physical  Ed.  &  Health 
Chemistry 

Physical  Ed.  &  Health 
Elementary  Education 
Social  Science 

Physical  Ed.  &  Health 
Business  Education 

Physical  Ed.  &  Health 
Business  Education 
Business  Education 

Physical  Ed.  8c  Health 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Biology 

Physical  Ed.  &  Health 
Elementary  Education 
Physical  Ed.  &  Health 


Merrick,  Elizabeth  Joyce  B.S.  Elementary  Education 

Middleton,  Elizabeth  Leonard  B.S.  Elementary  Education 

Miller,  Adelina  Nathalie  B.S.  Elementary  Education 

Miller,  LeeEtta  Messick  B.S.  Elementary  Education 

Mobley,  Gloris  Jeannett  B.S.  Social  Science 

Montague,  Mariea  B.S.  Elementary  Education 


Creswell 

Scotland  Neck 

Merry  Hill 

Tyner 

Ahoskie 

Colerain 

Hubert 

Greenville 

Ahoskie 

Carson,  Vriginia 

Norfolk,  Virginia 

HoUister 

Halifax 

Goldsboro 

Beaufort 

Enfield 

Dover 

Elizabeth  City 

Ahoskie 

Council 

Bayham 

Halifax 

Edenton 

Oriental 

Sims 

Winfall 

Cone  toe 

Suffolk,  Virginia 

Woodsdale 

Elizabeth  City 

Elizabeth  City 

Williamston 

Ahoskie 

Bethel 

Hertford 

Charlotte 

Nathalie,  Virginia 

Swan  Quarter 

Lexington 

Rocky  Mount 

Wilson 

Red  Springs 

Enfield 

Williamston,  South 

Carolina 

Navassa 

Nashville 

Weldon 

Castle  Hayne 

Williamston 

Enfield 
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126.  Moore,  Gwendolyn  Louise  B.S. 

*127.  Moore,  John  Noi-neet  B.S. 

128.  Moore,  Sylvia  Ann  Taylor  B.S. 

129.  Morris,  Alma  Ruth  B.S. 

130.  Morris,  Mary  Alice  Daniels  B.S. 
tl31.  Murrill,  Harold  Harvey  B.A. 

132.  Murrill,  Vera  Robertson  B.S. 

133.  Norfleet,  Robert  Earl  B.S. 

134.  Parker,  Ray  Henry  B.S. 

135.  Peele,  Bernice  Darlene  B.S. 

136.  Pender,  Betty  Jean  B.S. 

137.  Penn,  Edna  Ruth  Hargrove       B.S. 

138.  Penn,  Sonnie  Perry  B.S. 

139.  Perry,  Jean  Louise  B.S. 

140.  Pickett,  Fay  Ann  B.S. 
*141.  Pickett,  Wheeler  Chester  B.S. 

142.  Rascoe,  Johnnie  Etheridge  B.S. 

143.  Rascoe,  Minnie  Pearl  B.S. 

144.  Ray,  Charles  Mingo  B.S. 

145.  Reid,  Johnnie  Geneautry  B.S. 

146.  Rhoulac,  Henry  Daniel  B.S. 

147.  Richmond,  Annette  Selena  B.S. 

148.  Riddick,  Charlotte  Ann  B.S. 

149.  Riddick,  Cheryl  Willetta  B.S. 

150.  Riley,  George  Leon  B.S. 

151.  Roberson,  Jimmy  Elijah  B.S. 

152.  Robinson,  Waide  Lee  B.S. 

153.  Rooks,  Flora  Lee  B.S. 

154.  Roundtree,  Mary  Louise  B.S. 

155.  Rouse,  Carrie  Jane  Evans  B.S. 
*156.  Riiffin,  Angenette  B.S. 
*157.  Saunders,  Carolyn  Virginia  B.S. 

158.  Sharpe,  Lillie  Mae  B.S. 

159.  Shepard,  Pearl  Elizabeth  B.S. 

160.  Skinner,  Kay  Frances  B.S. 

161.  Skinner,  William  Leslie  B.S. 

162.  Slade,  Mary  Ward  B.S. 

163.  Small,  Tarlton  Ranell  B.S. 

164.  Smith,  Catherine  Marie  B.S. 

165.  Smith,  Christine  Bonds  B.S. 
*166.  Smith,  LilaGiraldine  B.S. 

167.  Smith,  Robert  Lee  B.S. 

168.  Smith,  Shirley  Jean  B.S. 
*169.  Stanley,  Joseph  Lee                 .       B.S. 

170.  Stewart,  Willie  James  B.S. 

171.  Thatch,  John  Linwood  B.S. 

172.  Thompson,  Mack  Bride,  III       B.S. 

173.  Tillery,  Edward  Norman  B.S. 

174.  Tillery,  Priscilla  B.S. 

175.  Tompkins,  Leroy  Junius  B.S. 

176.  Turner,  Annette  Lee  B.S. 


English 
Social  Science 
Elementary  Education 
Elementary  Education 
Elementary  Education 
Social  Science 
Elementary  Education 
Chemistry 

Physical  Ed.  &  Health 
Business  Education 
Business  Education 
Physical   Ed.  &  He'^lth 
Elementary  Education 
Elementary  Education 
Business  Education 
Mathematics 
Industrial  Arts 
Physical  Ed.  &  Health 
Art  Education 
Elementary  Education 
Physical  Ed.  &  Health 
Art  Education 
Business  Education 
English 

Physical  Ed.  Sc  Health 
Physical  Ed.  &  Health 
Industrial  Arts 
Biology 

Business  Education 
Business  Education 
Biology 

Business  Education 
Social  Science 
Physical  Ed.  &  Health 
Social  Science 
Mathematics 
Elementary  Education 
Mathematics 
Elementary  Education 
Elementary  Education 
Art  Education 
Industrial  Arts 
English 
Social  Science 
Business  Education 
English 

Business  Education 
Social  Science 
Elementary  Education 
Mathematics 
Elementary  Education 


Wilson 

Ahoskie 

Ahoskie 

Greenville 

Elizabeth  City 

Hertfowl 

Hertford 

Eure 

Winton 

Williamston 

Wilson 

Clarksville,  Virginia 

Mpunt  Airy 

Rich  Square 

Chinquapin 

New  Bern 

Windsor 

Windsor 

Saint  Pauls 

lyiurfreesboro 

Windsor 

Yanceyville 

Hampton,  Virginia 

Belvidere 

Statesville 

Henderson 

Chesapeake,  Virginia 

Garysburg 

Snow  Hill 

Lou  is  burg 

Newport  News,  Virginia 

Gates 

Pendleton 

Jacksonville 

Elizabeth  City 

Elizabeth  City 

Swan  Quarter 

Plymouth 

Goldsboro 

Edenton 

Hampton,  Virginia 

Murfreesboro 

Gates 

Kinston 

Washington,  D.  C. 

Hertford 

Burlington 

Rocky  Mount 

Williamston 

Chatham,  Virginia 

Elizabeth  City 
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177. 
178. 
179. 
*180. 
181. 
182. 
183. 
184. 
185. 
186. 
187. 
188. 
189. 
190. 
191. 
192. 
193. 
194. 
195. 
196. 
197. 
198. 
199. 
200. 


1. 
2. 
3. 
4. 
5. 
*6. 
7. 
8. 
9. 

no. 
11. 

12. 

13. 
*14. 

15. 

16. 

17. 
*18. 

19. 

20. 

21. 

22. 

23. 


Vaughn,  James  William 
Vaughan, Saundra  Lee 
Walton,  Johnnie  Booker 
Ward,  Mary  Elizabeth 
Warren,  Dorothy  Mae 
Watford,  Joyce  Evon 
Webster,  Celvin  Leon 
Welch,  Wiley  Elwood 
Whitaker,  Jacqueline  Elvine 
White,  Garland  Eugene 
Williams,  Alexander,  Jr. 
Williams,  Edward  Henry 
Williams,  Georgia  Ann  Scott 
Williams,  Linwood  Delaney 
Williams,  Linwood  Lee 
Williams,  Minnie  Lee 
Williams,  Rosenna 
Williams,  Shirley  Rebecca 
Williams,  Timothy  Lucius 
Wilson,  Victoria  Elizabeth 
Wolfrey,  Jacquelyn  Diana 
Wooten,  Judy  Quilteen 
Worrell,  Gwendolyn   Elaine 
Wright,  Letha  Watford 


B.S.  Industrial  Arts 

B.S.  Physical  Ed.  &  Health 

B.S.  Physical  Ed.  &  Health 

B.S.  Business  Education 

B.S.  Biology 

B.S.  Elementary  Education 

B.S.  Physical  Ed.  8c  Health 

B.S.  Industrial  Arts 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Industrial  Arts 

B.S.  Mathematics 

B.S.  Elementary  Education 

B.S.  Industrial  Arts 

B.S.  Industrial  Arts 

B.S.  Physical  Ed.  &  Health 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Physical  Ed.  k  Health 

B.S.  Elementary  Education 

B.S.  Business  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  Elementary  Education 

B.S.  Elementary  Education 


CLASS  OF  1970 
DEGREES  AWARDED  MAY  10,  1970 


Alexander,  Christine  Alberta 
Anderson,  Billie  Joe 
Anderson,  Brenda  Hughes 
Badham,  Leonard  Darryl 
Balmer,  Ida  Louise 
Bell,  Earnest  Randolph 
Blowe,  Lorraine  Elizabeth 
Bond,  Bettie  Mae  Pickett 
Bond,  Gladys  Wilsonia 
Bond,  Shelton 
Bowe,  Ella  Louise 
Bowen,  Lila  Mae 
Branch,  Martha  Frances 
Brickhouse,  Allen  Junior 
Brooks,  Evelyn  Delois 
Brothers,  Edith  Spence 
Brothers,  Janice  Adell 
Brothers,  Javon 
Borwn,  Anderson  Leroy,  Jr. 
Brown,  Carrie  Mae  Hill 
Brown,  Dallas  Lee 
Brown,  Dorothy  Jean 
Brown,  John  Louis 


B.S.  Social  Science 

B.S.  Biology 

B.S.  Social  Science 

B.S.  Industrial  Arts 

B.S.  Physical  Ed.  &  Health 

B.S.  Industrial  Arts 

B.S.  Elementary  Education 

B.S.  Elmentary  Education 

B.S.  Elementary  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  Art  Education 

B.S.  Industrial  Arts 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Social  Science 

B.S.  Social  Science 


Burlington 
Brooklyn,  New  York 
Elizabeth  City 
Stantonsburg 
Elizabeth  City 
Colerain 
Elizabeth  City 
Halifax 
Greenville 
Elizabeth  City 
Elizabeth  City 
Elizabeth  City 
Weldon 
Elizabeth  City 
Elizabeth  City 
Spring  Hope 
Enfield 
Chadbourn 
Edenton 
Elizabeth  City 
Sun  bury 
Jamesville 
Farmville 
Colerain 


Edenton 

Elizabeth  City 

Elizabeth  City 

Edenton 

Rich  Square 

Chesapeake,  Virginia 

Zuni,  Virginia 

Chinquapin 

Gates 

Windsor 

Elizabeth  City 

Ash 

Chesterfield,  Virginia 

Columbia 

Littleton 

Elizabeth  City 

Elizabeth  City 

Elizabeth  City 

Elizabeth  City 

Lewiston 

Plymouth 

Kelford 

Gary,  Indiana 
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24.  Brown,  Jonathan  Necola  B.S. 

t25.  Brown,  Lawrence  Andrew,  Jr.  B.A 

26.  Brown,  Lillie  Deloris  B.S. 

27.  Burrus,  Gladys  Mae  B.S. 
**28.  Carter,  Alfred  Lee  B.S. 

29.  Chaniblee,  Mary  Ruth  Moore  B.S. 

30.  Chapman,  Angela  Catherina  B.S. 

31.  Chapman,  Frederick  Lovell  B.S. 

32.  Chapman,  Whitman  Bond  B.S. 
t33.  Cherry,  Carol  Cartha  B.S. 

34.  Cleinmons,  Glenda  Irene  B.S. 

35.  Colson,  Calvin  Monrae  B.S. 

36.  Corey,  Bonnie  Carol  B.S. 
*37.  Council,  Audrey  B.S. 
*38.  Creecy,  Brenda  Carol  Harris  B.S. 

39.  Cuffee,  Henrietta  B.S. 

40.  Curtis,  Barbara  Jean  B.S. 

41.  Custis,  Alonzo,  Jr.  B.S. 

42.  Dancy,  Russell  Leland  B.S. 

43.  Davis,  Archie  Elton  B.S. 

44.  DeBerry,  Bernadette  B.S. 
t45.  Deloatch,  Lamar  Eugene  B.S. 

46.  Dickerson,  Florence  Elizabeth  B.S. 

47.  Dixon,  Ernestine  Morris  B.S. 

48.  Dunn,  Marilyn  Annette  B.S. 
t49.  Eason,  Calvin  Nathaniel  B.A 

50.  Eason,  Shirley  Arlinda  B.S. 

51.  Eatmon,  Edder  Marie  B.S. 

52.  Evans,  BlannieFutrell  B.S. 

53.  Faison,  Bettie  Jean  B.S. 

54.  Felton,  Izila  Blanch  B.S. 

55.  Ferebee,  Ethel  Louise  B.S. 

56.  Foster,  Ruby  Mitchell  B.S. 

57.  Freshwater,  Theadore  Rufus  B.S. 

58.  Gatlin,  Vivian  Inez  B.S. 

59.  Catling,  Ella  Adju  B.S. 

60.  Catling,  Joyce  Maxine  Flythe  B.S. 

61.  Gentry,  Patricia  Faye  B.S. 
*62.  Gibbs,Dollie  Marie  B.S. 

63.  Goode,  Katherine  B.S. 

64.  Goode,  Matthew  Clyde  B.S. 

65.  Grandy,  Leatrice  Yvonne  B.S. 

66.  Greene,  Brenda  Raye  B.S. 
*67.  Gregory,  Margaret  Virginia  B.S. 
*68.  Hamlin,  Walter,  Jr.  B.S. 

69.  Hargrove,  Lucy  Ann  B.S. 

70.  Harrell,  Mary  Magalene  B.S. 

71.  Harrison,  Carolyn  Jean  B.S. 

72.  Harrison,  Jean  Evelyn  B.S. 


Industrial  Arts 
.  Social  Science 
Social  Science 
Social  Science 
Social  Science 
Elementary  Education 
Elementary  Education 
Social  Science 
Elementary  Education 
Biology 

Elementary  Education 
Industrial  Arts 
Elementary  Education 
Mathematics 
Business  Education 
Elementary  Education 
Business  Education 
Industrial  Arts 
Business  Education 
Social  Science 
Elementary  Education 
Social  Science 
Business  Education 
Elementary  Education 
Social  Science 

Social  Science 
Elementary  Education 
Elementary  Education 
Elementary  Education 
English 

Business  Education 
Busiriess  Education 
Business  Education 
Industiral  Arts 
Elementary  Education 
Elementary  Education 
Social  Science 
Social  Science 
Mathematics 
Mathematics 
Industrial  Arts 

Physical  Ed.  &  Health 
Social  Science 
Mathematics 
Industrial  Arts 
Physical  Ed.  &:  Health 
Business  Education 
Elementary  Education 
Biology 


Portsmouth,  Virginia 

Henderson 

Elizabeth  City 

Fairfield 

Washington,  D.  C. 

Colerain 

New  Bern 

Suffolk,  Virginia 

Windsor 

Colerain 

Washington 

Wadesboro 

Ayden 

Hob  good 

South  Mills 

Chesapeake,  Virginia 

Gary,  Indiana 

Chesapeake,  Virginia 

Tarboro 

Waterbury,  Connecticut 

Colerain 

Milwaukee 

Zuni,  Virginia 

Fayetteville 

Hookerton 

Sunbury 

Newport  News,  Virginia 

Wilson 

Ahoskie 

Elm  City 

Hertford 

South  Mills 

Elizabeth  City 

Elizabeth  City 

Brooklyn,  New  York 

Eden  ton 

Pendleton 

Roxboro 

Washington 

Severn 

Severn 

Chesapeake,  Virginia 

Winterville 

Elizabeth  City 

Smithfield,  Virginia 

Clarksville,  Virginia 

Woodland 

Portsmouth,  Virginia 

Speed 
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t73.  Hart,  Chester  Arthur 

74.  Hedgepeth,  Leonard  Nelson 

75.  Herring,  Roxie  Christine 

76.  Hicks,  William  Levi 

77.  Hill,  Diane  Teel 

78.  Hines,  Cassandra  Elizabeth 
t79.  Hines,  La  Verne  Deborah 

80.  Hunter,  Mildred  Audrey 

81.  Hyman,  Bertha  Janetta 

82.  Jenkins,  Ann  Paige  Parker 
*83.  Jennings,  Carolyn  Beatrice 

84.  Jennings,  Elmer^ilson 

85.  Johnson,  Loretta  Elaine 

86.  Johnson,  Mary  Anna  Griffin 

87.  Johnson,  Reginald  Hassell 

88.  Johnson, Savannah  Bryant 

89.  Jones,  Agnes 

90.  Jones,  Delia  Irene 

91.  Jones,  Gloria  Biell 

92.  Jones,  Robert  Lee 

93.  Jones,  Sandra  Markeita 
*94.  Jones,  Sylvia  Priscilla 

95.  Jones,  Welman  LeVester 

t96.  Jordan,  Freddie  McCray 

*97.  Joyner,  Edward  Thomas 

*98.  Keyes,  Eric  Andrew 

99.  King,  Carolyn  Janis 

100.  King,  Mae  Elizabeth 

101.  Lacy,  Otassa  Jean 

102.  Langley,  Willis 

103.  Lansden,  Jean  Marline 
Deloatch 

104.  Lawrence,  Emma  Moye 

105.  Lawson,  Lawrence  Devoil 

106.  Lee,  Shirley  Gregory 

107.  Lewis,  Alvin  Roger 

108.  Lewis,  Cathrynn  Yvonne 
Horton 

109.  Lewis,  Samuel  Cleo 

1 10.  Lightfoot,  Katie  Creecy 
HI.  Lindsey,  Julius  Jasper 

1 12.  Link,  Myrtle  Clarice 

113.  Little,  Lela  Vernice 

114.  Littlejohn,  James  Edward 

115.  Locke,  Delores  Annett 

116.  Lodge,  Iris  Vemell 

117.  Lofton,  Jacqueline  Deloris 

1 18.  Long,  Rachel  Alvenia 

119.  Lovelace,  Juanita 

120.  Lunch,  Jannie  Earl  Peele 


B.A.  Social  Science 

B.S.  Business  Education 

B.S.  Elementary  Education 

B.S.  Industrial  Arts 

B.S.  English 

B.S.  Physical  Ed.  &  Health 

B.A.  Social  Science 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Biology 

B.S.  Social  Science 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  English 

B.S.  Physical  Ed.  &  Health 

B.S.  Mathematics 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Biology 

B.S.  Art  Education 

B.A.  Social  Science 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Industrial  Arts 

B.S.  Business  Education 

B.S.  Business  Education 
B.S.  Business  Education 
B.S.  Social  Science 
B.S.  Industrial  Arts 
B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Biology 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Mathematics 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  English 

B.S.  Social  Science 

B.S.  Elementary  Education 


Ahoskie 

Hollister 

Clinton 

New  Bern 

Havelock 

Plymouth 

Plymouth 

Plymouth 

Windsor 

Win  ton 

Elizabeth  City 

Elizabeth  City 

Mt.  Holly,  New  Jersey 

LaGrange 

Williamston 

Warsaw 

Roanoke  Rapids 

Farmville 

Snow  Hill 

Suffolk,  Virginia 

Richmond,  Virginia 

Tarboro 

Jacksonville 

Hollis,  New  York 

Farmville 

Port  Jarvis,  New  York 

Elizabeth  City 

Kinston 

Jamesville 

Washington 

Pendleton 

Eden  ton 
Roxboro 
Windsor 
Edenton 
Goldsboro 

St.  Pauls 
Hertford 
Enfield 
Roxboro 
Blounts  Creek 
Washington,  D.  C. 
Oak  City 
Washington 
Seven  Springs 
Laurel  Hill 
Nathalie,  Virginia 
Hobgood 
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121. 
tl22. 

123. 

124. 

125. 

126. 

127. 

128. 

129. 

130. 
*131. 

132. 

133. 
*134. 

135. 

136. 

137. 

138. 

139. 

140. 

141. 

142. 
tl43. 

144. 

145. 

146. 

147. 

148. 

149. 

150. 

151. 

152. 

153. 

154. 

155. 

156. 
*157.- 

158. 

159. 

160. 

161. 

162. 
*163. 

164. 

165. 

166. 

167. 

168. 

169. 

170. 


Mclntyre,  Harris  Maurice 

B.S.  Social  Science 

Rocky  Point 

McMillan,  Peggy  Jane 

B.A.  Social  Science 

Rocky  Mount 

Mclver,  Gloria  Ruth  Patricia 

B.S.  English 

Warsaw 

Mann,  Ronald  Worrel 

B.S.  Physical  Ed.  8c  Health 

Oriental 

Marsh,  Ginger  Ann 

B.S.  English 

Goldsboro 

Martin,  Elizabeth  Irene 

B.S.  Social  Science 

Goldsboro 

May,  Estella  Lavon 

B.S.  English 

Greenville 

Miller,  Annie  Christmas 

B.S.  Social  Science 

Greenville 

Miller,  Michael  Leon 

B.S.  Social  Science 

Elizabeth  City 

Minor,  Faye  Frances 

B.S.  Elementary  Education 

Edward 

Mitchell,  Glenwood  Fisher 

B.S.  Mathematics 

Ahoskie 

Mitchell,  Marian  Bartlett 

B.S.  Business  Education 

Elizabeth  City 

Moore,  Claudette  Patricia 

B.S.  Music  Education 

Elizabeth  City 

Moore,  Darnell 

B.S.  Physical  Ed.  &  Health 

Chesapeake,  Virginia 

Moore,  Edvita  Burrus 

B.S.  Elementary  Education 

Plymouth 

Moore,  James  Harrison 

B.S.  Industrial  Arts 

Edenton 

Moore,  John  Robert 

B.S.  Business  Education 

Greenville 

Morris,  Delores  Louise  Tyree 

B.S.  English 

Elizabeth  City 

Morris,  William  Edward 

B.S.  Social  Science 

Hartford,  Connecticut 

Mullen,  Jean  Walston 

B.S.  Social  Science 

Elizabeth  City 

Nicholson,   Rosalind   Yvonne 

B.S.  Elementary  Education 

Richmond,  Virginia 

Norman,  Cheryl  Juanita 

B.S.  Physical  Ed.  &  Health 

Plymouth 

Nwangwa,  Monday  Achilefu 

B.S.  Biology 

Biafra,  Nigeria 

Overton,  Brenda  Mattison 

B.S.  Physical  Ed.  &  Health 

Elizabeth  City 

Overton,  Carlton  Andrew 

B.S.  Physical  Ed.  &  Health 

Elizabeth  City 

Owens,  Franklin  Jewelton,  Jr. 

B.S.  Industrial  Arts 

Elizabeth  City 

Powell,  Roxanna  Cooper 

B.S.  Elementary  Education 

Raleigh 

Powell,  William  Thomas 

B.S.  Physical  Ed.  &  Health 

Portsmouth,  Virginia 

Prescott,  Valarie  Hope 

B.S.  English 

New  York,  New  York 

Proctor,  Cynthia  Pecolia 

B.S.  Elementary  Education 

Elizabeth  City 

Pruden,  Ernestine 

B.S.  Elementary  Education 

Washington 

Purington,  Earnell 

B.S.  Social  Science 

Roper 

Purkett,  Saundra  Melson 

B.S.  Business  Education 

Elizabeth  City 

Reid,  Billie  Joe 

B.S.  Social  Science 

Elizabeth  City 

Reid,  Maxine  Hawkins 

B.S.  Physical  Ed.  &  Health 

Murfreesboro 

Rhodes,  Henry,  Jr. 

B.S.  Elementary  Education 

Riegelwood 

Riggs,  Lillian 

B.S.  Biology 

Elizabeth  City 

Robinson,  Audrey  Majette 

B.S.  Business  Education 

Franklin,  Virginia 

Rodgers,  Audrey  Mae 

B.S.  Elementary  Education 

Goldsboro 

Roland,  Ella  Alloma  Mason 

B.S.  Business  Education 

Roanoke  Rapids 

Russell,  Anthony  Carl 

B.S.  Physical  Ed.  &  Health 

Roxboro 

Sawyer,  Lois  Marie 

B.S.  Business  Education 

Elizabeth  City 

Scott,  Beatrice  Neal 

B.S.  Elementary  Education 

Elizabeth  City 

Scott,  Carlisle  Brown 

R,S.  Business  Education 

Pantego 

Scott,  Faye  Elizabeth 

B.S.  Elementary  Education 

Williamston 

Sessoms,  Grady  Augustus 

B.S.  Industrial  Arts 

Edenton 

Sessoms,  Robert  Earl 

B.S.  Business  Education 

Ahoskie 

Sheppard,  William 

B.S.  Elementary  Education 

Williamston 

Singleton,  Sandra  Delia 

B.S.  Elementary  Education 

Washington 

Skinner,  Moses  Albert 

B.S.  Social  Science 

Elizabeth  City 
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171.  Slade,  Robert  Earl 

172.  Smith,  Alma  Catherine 

173.  Smith,  Etta  Louise 

174.  Smith,  Mazel  Ann 
*175.  Spence,  Jerry  Mack 

176.  Spencer,  Odell 

177.  Stanley,  Brenda  Joyce 

178.  Sutton,  Denvel  O'Larry 

179.  Sutton,  Ethelyn  Vendetta 
Owens 

180.  Sutton,  Jimmie 

181.  Teele,  Bettie  Gray 

182.  Terrell,  Janice  Louise 

183.  Tharps,  Addie  Victoria 

184.  Toxey,  Brenda  Corie 

185.  Tripp,  Jerry  Bell 

186.  Turner,  Evangeln  Hazelene 

187.  Turner,  Gloria  Delores 

188.  Turner,  Jean  Harlow 

189.  Walker,  Roosevelt 

190.  Ward,  Leonard  McCoy 
*191.  Webb,  Golden  Lee 

192.  Whitaker,  Barbara  Ann 

193.  Whitaker,  Essie  Marie 
*194.  White,  Carolyn 

195.  White,  Gay  Frances 

196.  White,  Jimmie 

197.  Whitehead,  Shirley  Ann 

198.  Wilkins,  Clinton,  Jr 

199.  Wilkins,  Pearlie  Dianne 

200.  Williams,  Brenda  Spence 

201.  Williams,  Martha  Janette 

202.  Williams,  Robert  Ervin 

203.  Wynn,  Tonie  Maria 


B.S.  Social  Science 

B.S.  Elemer>tary  Education 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Industrial  Arts 

B.S.  Biology 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  Music  Education 

B.S.  Art  Education 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  Physical  Ed.  &  Health 

B.S.  Social  Science 

B.S.  Social  Science 

B.S.  Social  Science 

B.S.  Business  Education 

B.S.  Business  Education 

B.S.  Physical  Ed.  &  Health 

B.S.  English 

B.S.  Elementary  Education 

B.S.  Biology 

B.S.  Business  Education 

B.S.  Physical  Ed.  &:  Health 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Elementary  Education 

B.S.  Social  Science 

B.S.  Business  Education 

B.S.  Social  Science 

B.S.  Social  Science 


Conway 

Raleigh 

Kinston 

Washington 

Chesapeake,  Virginia 

Conetoe 

Grifton 

Elizabeth  City 

Elizabeth  City 

Elizabeth  City 

Williamston 

Portsmouth,  Virginia 

Plymouth 

Elizabeth  City 

New  Bern 

Burlington 

Raleigh 

Courtland,  Virginia 

Elizabeth  City 

Woodland 

Creswell 

Tarboro 

Aulander 

Elizabeth  City 

Chesapeake,  Virginia 

Gretna,  Virginia 

Battleboro 

Roper 

Enfield 

Elizabeth  City 

Tarboro 

Edenton 

Ahoskie 
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Academic  Calendar,  1970-71  and  1971-72, 

v-ix 
Academic  Eligibility  Standards,  110-111 
Academic  Honors,  1 12 
Academic  Honors: 

Dean's  List,  1 12 

Graduation  Honors,  112 

Honor  Roll,  112 

President's  List,  1 12 
Academic  Information — Policies  and 

Regulations,  91-122 
Academic  Year,  93 

Accounts  of  Veterans  and  War  Orphans, 
.   72 

Accreditation  and  Memberships,  Univer- 
sity, 16 
Admissions: 

Auditors,  85-86 

Foreign  Students,  84 

Freshmen,  79-80 

Non-accredited  Secondary  School  Grad- 
uates, 81 

Non-graduates  of  Secondary  School,  82 

Out-of-state  Students,  84 

Readmission  of  Former  Students,  87 

Special  and  Unclassified  Students,  85 

Summary  of  Admission  Procedures,  88- 
89 

Transfer  Students  from  Four- Year  In- 
stitutions, 82-84 

Transfer    Students    from    Jimior    Col- 
leges, 82 

Through    the    Freshman    Opportimity 
Project,  81 

Veterans    and    Children    of    Veterans, 
86-87 

When  and  How  to  Apply,  78 
Admissions  Policies  and  Regulations,  75- 

89 
Alumni  Association,  General,  281-282 
Application  for  Admission  and  Fee,  78 
Approval  of  Application  for  Admission, 

78 
Automobiles,  47 

Awards,  Prizes,  and  Scholarships,  59-62 
Basic    Education    and    Enrichment    Pro- 
gram, 141-142 
Bias,  John  Henry,  6 
Black  Studies  Program,  244-246 
Board  of  Trustees,  256 
Bookstore,  37 
Brief  History:   Important    Milestones   in 

the  University's  Development,  5 
Calendar,  1971-1972,  iv 
Career    Counseling    and    Placement,    42- 

44 
Change  of  Registration  Load,  96-97 
Charges  and  Collection  Policy,  68-69 
Charges  for  Auditing  Courses,  71 
Charges  for  Special  Students,  71 
Charges  for  Summer  Sessions,  71 
Class'Attendance,  107-109 
Class  Attendance: 

Instructor's  Responsibility.  109 

Student's  Responsibility,  108 
Classification  of  Students,  106 


College  Fountlation  Loans,  57 
College  Work-Study  Programs,  55 
Committees     and     Councils,     University, 

277-281 
Composite    of    Official    Student    Enroll- 
ment,   1970-1971    Academic    Year,    303 
Computer  Science,  240 
Concentration  in  English,  208 
Concentration    for    Intermediate    Educa- 
tion Major,  181 
Councils    and     Committees,     University, 

277-281 
Counseling  Center,  40-42 
Cultural  Activities  and  Events,  25-26 
Curriculums: 

For  the  Art  Major,  152 
For  the  Basic  Business  Major,  168 
For   the   Comprehensive   Business   Ma- 
jor, 169 
For    the    Early    Childhood    Education 

Majors  (Grades  K-3),  179 
For   the   Health   and    Physical    Educa- 
tion Majors,  194 
For   the   Intermediate    Education    Ma- 
jor (Grades  4-9),  180 
F"or  Majors  in  Industrial  Ats,  202 
For  Majors  in  Secretarial  Science,   170 
For  Majors  in  Social  Sciences,  248 
For  the  Teaching  English   Major,  210 
For  Teaching  Major  in  Biology,   160 
For  Teaching  Major  in  Chemistry,  234 
For  Teaching  Major  in    Mathematics, 

236 
For    Teaching    Major    in    Music    (In- 
strumental), 224 
For  Teaching  Major  in  Music  (Vocal), 

222 
For   Teaching   Major   in    Music    (Gen- 
eral), 223 
For  the   Non-teaching  English    Major, 

211 
For  the   Non-teaching  Biology   Major, 

161 
For  the  Non-teaching  Major  in  Chem- 
istry, 235 
For  the  Non-teaching  Major  in  Mathe- 
matics, 237 
Data  Processing  Center,  14 
Departments: 
Art,  149-155 
Biology,  157-163 
Business,  165-173 
Education,  175-189 
Health    and    Physical    Education,    191- 

198 
Industrial  Arts,  199-204 
Modern  Languages,  205-215 
Music,  217-228 
Physical     Sciences    and     Mathematics, 

229-240 
Social  Sciences,  241-253 
Departments  of  Instruction  and  Degrees, 

133-134 
Department  Assemblies,  109-110 
Descriptions  of  Courses: 
Art,  153-155 


Biology,  162-163 

Business,  170-173 

Chemistry,  238 

Computer  Science,  240 

Drama,  213-214 

Economics,  173 

Education,  184-186 

English,  212-213 

French, 214 

Geography,  253 

German,  215 

Health,  195 

History,  249-251 

Industrial  Arts,  203-204 

Library  Science  and   Educational   Me- 
dia, 188-189 

Mathematics,  239-240 

Music,  225-228 

Philosophy,  253 

Physical  Education,  195-198 

Political  Science,  253 

Psychology,  187-188 

Science  and  Physics,  238-239 

Sociology,  251-252 

Spanish.  214-215 

Speech, 215 
Determination    of   Residence    Status    for 

Tuition  Payment,  65-67 
Directoiy  for  Correspondence,  i 
Educational  Media  Center,  15 
Educational  Opportimity  Grants,  55 
Eligibility  for  Financial  Aid,  54 
ECSU  Traditions,  28 

Evaluation  of  Transfer  Credits  of  Appli- 
cants, 99-100 
Examinations,  Regidar  Course,  105 
Expenses:  Tuition  and   Fees  for    1970-71 

and  1971-72,63-73 
Facilities  of  the  University,  10-13 
Faculty,  263-271 
Facidty    Office    and    Conference    Hours, 

110 
Financial  Information,  73 
Financial  Aid: 

Eligibility  for  Financial  Aid,  54 

Other  Qualifications  for  Financial  Aid, 
54-55 

Where  to  Apply,  62 
Financial  Aid  Program,  51-62 
Five-College    Curriculum    Program,    143- 

146 
Foreign   Languages   Laboratory,    143 
Former  Presidents,  258 
Fraternities  and  Sororities,  24 
French  Minor,  208 
Food  Services,  38 

General  Education  Program,  135-136 
Grading  System,  L'ni\ersity: 

Change  of  Grade,  103-104 

Failine,  101 

Grade  Reports,  104 

Incomplete,  102 

Passing  Grades,  100-101 

Posting  of  Grades,  104 

Student's  Appeal   from  Course  Grade, 
104 


Withdrawal,  103 

Graduates:  1967-1970,283-300 

Graduation  Requirements,  112-114 

Graduation  Requirements  for  the  Bache- 
lor's Degree,  1 14-1 15 

G.  R.  Little  Library,  13-14 

Health  Center,  University,  38-40 

Honor  Positions,  27 

Honors  Program,  139-140 

Honor  and  Recognition  Societies,  27 

Housing,  34-37 

Information  Directory,  48-49 

Inter-departmental    Disciplinary   Honors 
Colloquium,  139-140 

Institutional  Research,  Office  of,  15-16 

Intercollegiate  Athletics,  29-30 

Intramural  Sports,  30 

Language    Arts    Learning    Center,     142, 
208-209. 

Late  Registration,  94 

Laundry  Services,  37 

Library  and  Media  Center,  13-14 

Library  Science,  188-189 

Location:  A  Historical  Setting  of  Famous 
People  and  Events,  4-5 

Majors,  Minors,  and  Concentrations,  134- 
135 

Moore,  Peter  Weddick,  6 

National  Defense  Student  Loans,  56 

National  Teacher  Examinations,   115 

North   Carolina   State    Board   of  Higher 
Education,  255 

Objectives,  University,  4 

Office  of  Development,  15 

Official    Policies   for  Releasing  Informa- 
tion about  Students: 
Disclosure  to  a  Student,  1 16 
Disclosure    to    Administrative    Offices 

and  Faculty  Members,  117 
Disclosure    to    Government    Agencies, 

117-118 
Disclosure  in   Response  to  Telephone 

Inquiries,  118 
Disclosure   to  and   by   the  Director  of 

Placement,  118-119 
Disclosine  of  Medical  and  Disciplinary 

Information  about  Students,   119 
Disclosure  to  University  Personnel,  119 
Disclosure   to   Fraternities  and  Sorori- 
ties, 119-120 

Organizational    Structure  and    Programs 
of  the  University,  131-148 

Other  Loan  Funds,  57-59 

Other  Organizations  and  Activities,  28 

Orientation  of  New  Students  to  Univer- 
sity Life,  42 

Philosophy,  University,  3 

Placement  Tests,  79 

Post  Office,  37 

Program   in    Library  Science,   183-184 

Programs  of  Supportive  Services,  140-143 

Programs,  University,  131-148 

Readmission  of  Former  Students,  87 

Records  and  Transcripts,  120-122 

Recruitment,    Admissions,    Registration, 
and  Records,  Office  of,  123-129 


Refunds,  73 

Registration,  93-94 

Registration  by  Departments,  94-95 

Registration  Load,  95-96 

Registration  of  Address,  115 

Religious    Activities   and    Organizations, 

24-25 
Ridley,  Walter  Nathaniel,  7-9 
Schedule  of  Pavments  for   1970-71,  70 
Schedule  of  Payments  for   1971-72,  71 
Scholarship    Loan   Fund   for    Prospective 

Teachers,  57 
Security,  37 

Semester  Credit  Hour,  97 
Significance   of  Course    Numbering  and 

Departmental  Numbers,  106-107 
Sororities  and  Fraternities,  24 
Special  Charges  and  Fees,  72-73 
Statement  of  Expenses  for  1970-71,  69 
Statement  of  Expenses  for  1971-72,  70 
Student  Citizen: 

Alcoholic  Beverages  and  Drugs,  46 

Firearms,  46 

Gambling,  46 

Hazing,  46 

Honesty,  47 

Marriage,  46,  1 15 

Student  Citizen,  44-47 

Use  of  Name  of  University,  47 
Student  Employment,  56 
Student  Government,  23-24 
Student   Life,  Oragnizations,  and  Activi- 
ties, 19-30 
Student  Organizations — General  Regula- 
tions, 23 
Student  Personnel  Services,  31-49 
Student    Personnel   Services,  Offices  and 

Roles,  34 
Student  Publications,  26-27 
Summer  School  Programs,  147-148 
Teacher  Education  Program,  136-139 
Telephone  Ser\  ice,  48 
Textbooks,  Equipment,  and  Supplies, 

110 
Thorpe,  Marion  Dennis,  9-10 
Transcripts  and  Records,  120-122 
Transfer  Credits  of  Applicants,  99-100 
Trigg,  Harold  Leonard,  6-7 
Types  of  Credit   Available    to  Students, 

97-99 
University  Bookstore,  37 
University  Counseling  Center,  143 
University  Health  Center,  38-40 
University  Staff  and  P'aculty,  257-277 
Veterans  and  War  Orphans,  Accoimts  of, 

72 
Visitors,  47 
Williams,  Sidney  David,  7 
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